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Hi, I'm Yvette Cameron, Senior Vice President of Oracle Cloud HCM Product Strategy. Welcome
to the Oracle Cloud HCM 25C Spotlight — your front-row seat to the innovation shaping the
future of work.

Over the next several minutes, you will hear directly from our global product leaders as we
explore how Al is redefining HR — from streamlined approvals and career growth to powerful
analytics and more.

Each speaker is proudly tossing their hat into the spotlight — bringing unique perspectives and
unveiling what’s new in their product areas for the 25C release.

This update reflects how our product vision continues to evolve — delivering enhancements
grounded in our principles of exceptional employee experience, built-in intelligence, and
modern usability.

You are going to see how we are expanding embedded Al across the suite to help your teams
work smarter and faster. You will also see us continue to drive additional Redwood experiences
that simplify, personalize, and elevate every interaction.

We are going deeper in key focus areas — giving you the agility, insights, and tools you need to
succeed today and prepare for tomorrow. And to reduce your total cost of ownership.

But don't just take it from me — it’s time to toss the hat to our next expert, who
will delve further into the Oracle Cloud HCM 25C spotlight.
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Thanks Yvette.

Hello everyone, and welcome! | am Nancy Estell Zoder and | am the Group Vice President for
Oracle Cloud HCM. And I'm thrilled to be walking you through some of the most exciting
updates we've made to our Core HR, Employee Experience and Service Delivery, Workforce
Management, and Payroll solutions in the latest 25C update.

These enhancements have been specifically designed to not only elevate the overall experience
but to also optimize productivity and efficiencies.



Let’s start with Core HR—this is your system of record for all work and worker data so the
backbone of your organization’s workforce processes and experiences.
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With our latest updates, we've streamlined the administrator’s experience with updates to our
Transaction Admin Console. This includes the introduction of an Al based Rule Composition
Assistant, Comments Assistant, Rule summarizer, Advanced Rule Compositions and Notification
Manager. This investment enhances efficiencies with the use of Al agents.
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What does this mean to your administrators?

Artificial Intelligence (Al) is simplifying the life of Transaction Admin Console Administrators
with Al assisted Approval Rules Configuration.

The administrative users can now enter rule details in text format in the Al Agent and the
application will reflect those changes in the Rules displayed in diagram.



We now provide support of an Al generated Approval Rules Summary.

Approval rule files are now processed using Al and translated to English text and displayed in
the configuration page so the administrators can now more easily read the rule summary and

understand the rule details.



And we now have Al Agents integrated in the Transaction Admin console with options to use
Guided Journeys. Al will retrieve the relevant information from the uploaded documents and
summarize the output in the chat window to expedite configuration.

Now that wraps up our Core HR and Experience highlights.



Benefits

Let's move on to the Benefits investments.



< Benefits Activity Center

Q Search by name, person number, business title, or primary work email

Worker Type  Assignment Status Effective As-of Date Life Event Status Filters

Assignment Number Assignment Status Person Number

Nw  Nancy: Nancy Weaver EWK-TRSM-DEV_43 Active - Payroll Eligible WK-TRSM-DEV_43

Process Engineer

Assignment Number Assignment Status Person Number

kH Kevin: Kevin Hopkins EWK-

Process Engineer
> Effective As-of Date

~ Life Event Status.

BN Brad:: Brad Nankivell

Instrumentation Engineer ) Detected (850)

O Started (%)
[ Backed Out (3)

~ Benefit Groups

Benefit Groups

~ Pending actions.

[0 Pending Action ems (3)

~ Billing Status
[0 People with unpaid bills (0)

~ Court Orders

[ People with court orders (0)

Beyond the flexible rules’ configuration, we have invested in the Benefits Administrators
experience with enhancements to the Benefits Activity Center Search - providing a simplified
way for the Benefits Administrator to easily locate people with unique benefits statuses, such as
individuals with pending actions, suspended coverage, interim coverage applied, paid bills, and
many more.
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Absence Management

Now let’s take a look at the key investment in Absence Management.
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LI Absences and Entitlements

Linda Swift

Existing Absences Plans

Search by type

Time Period 8/25/24 X Status Processing Status Clear (1)

+ Add
Absence ~ ~ ~
Status < Dates < Absence Type < Dura
Scheduled 8/1/25 Floating Holiday 100
Existing Absences  Plans
7/15/25 Paid Time Off 9.00 =
= Search by plan name Q
5/19/25 - 5/23/25 Jury Duty 5.00
Status Active | % R Clear (1)
4/8/25 Compensatory Time Off  9.00
+ Add Enroliment Run Accrual for all Active Plans EARL
[ Completed ] 1/29/25-1/31/25  Bereavement Leave 3.00
5 - " a Enroliment . Enrollment .. Balance -~ - - .
Plan & Type & Assignment & = - . % Balance ¢  Status ©  Actions
1/14/25-1/15/25  Sickness Leave 1804 St e End Ovs Csaet
Compensatory ~ E955160008193789  1/1/25 3/8/25 2800Hours (D
(" Completed ] 10/1/24-11/11/24  Maternity 4204
Employee Donations Donation E9S5160008193789  1/1/24 2/28/25 400Hous  (EED
Floating Holiday Accrual E9S5160008193789  1/1/24 2/28/25 4.00Days
Paid Time Off Accrual E9S5160008193789  1/1/24 2/28/25 sosotours  (EED
Sickness Leave Accrual E955160008193789  1/1/25 2/28/25 450 Hours
Qualified entitlements
2/24/25 =]
< Payment -~ Band - Qualified - - &
Plon Plon Pariod Percentage - Name - Entitlements - S Memsining

As part of Absence Management (included with Core HR), we have continued to focus on the
Administrator’s optimized experience, with the new support for Absences and Entitlements
providing one page to view all absences and statuses.
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Workforce Management

Next up is Workforce Management — our complete solution to support all workforce
management needs natively built with Core HR to ensure data integrity and security.

13



# 1 My Calendar
L! Amy Watkins

February 2025

+ | Today Calendars

Wed Thu

Tuesday, February 4

. Registered Nurse
* OR00- 1900

‘Wednesday, February 5

Egl Open Shift Registered Nurse
* 07001900

Thursday, February 6

& Registered Nurse
¥ 0700-19.00 X

Friday, February 7

EI Open Shift Registered Nurse
*  07:00- 1900

Sunday, February 8

With this, we continue to provide optimized solutions to support the complex time needs. So in
25C, we provide Partial Shift coverage - allowing workers to partially claim open shifts which

Open Shift Registered Nurse

Wednesday, February 5, 2025

Details Breaks

Shift Time

07:00 - 19:00

Shift Type .
Regular

Total Duration

12 hours

Alow Overtime

Yes

]
mium Shitt

Weekday Night Shift Hourly Rate

sness Titke

Cardiology Nurse
Registered Nurse
Department

Cardiology

Harborview Medical Center

Partial Shift

Request

Request partial shift
Registered Nurse, Feb 5, 2025,07:00 - 1900
What time to change?

@® Start O End
L}

New Start Time
07:00

Total Hours Requested
12 hours

Any info to share with approver?

Cancel

Requested Open Shift

Registered Nurse
Wednesday, February 5, 2025

Details Breaks

A Pending Approval
Approval in progress.
View details

Shift Time

12:00-19:00

Shatt Type

Regular
Total Duraton
7 hours

Abow Overtime

Yes

5
Premium Shilt

Weekday Night Shift Hourly Rate

inots Titke

Cardiology Nurse

Job Roko

Registered Nurse

D

Cardiology

provides visibility to Schedule Managers of the partially claimed/assigned shifts.

Ex: If a shift is not covered 3 hours or more, the uncovered portion should be split into a
separate shift and posted as an opportunity to be claimed.

This flexibility allows for better coverage of workload demand when workers’ availability is
limited and reduces the steps — simplifying the experience for scheduling managers.

14



R ] %

Current Time Current Time

6:59:58 AM 7:01:10 PM

01/07/2025 01/07/2025

®© 0 060

Job Profile
urrent shift: Jan 7, 2025 7am
12 pm [Regular] Department
Job Profile

Location
Department

We also know you may have workers across multiple locations and workers need to be allowed
to clock in for work in scheduled work locations. With this, in 25C, we now support Hybrid and
multi-location support in our web clock geofencing. This provides the flexibility needed to
leverage your workforce from across multiple work locations and allow other options like hybrid
work from home situations while still maintaining the integrity of the allowable clock in location.

15



Dismiss 4 violations

Comment
Badge clock was down temporarily

We also know that managers may have challenges with managing attendance so with Oracle
Time and Labor, we delivered a manager landing page to support Attendance tracking. This will
enable managers to monitor and manage all attendance violations to ensure fairness in

disciplinary actions for attendance violations in order to provide better service and ensure
productivity.

16



Payroll

Now, let’s talk about Payroll.

17
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< Payroll Semi-monthly US 03/01/2025 - 03/15/2025 v

Submit ¥ New Flow
Q search
FlowName FlowPattern RunType Consolidation Group Cycle Type  More Filters
Payroll Cycle Payroll Calculations Payments @ Payslips @ Accounting
32,500 32,500 32,496 32,496 0
Employees Employees. Employees Employees Employees

Result comparison

~

Balance ¢

03/01/2025 - .

v

02/16/2025 - .

Balance Summary

02/01/2025-

Costing Summary B O

01/16/2025 - ,,

~

03/15/2025 02/28/2025 ~ 02/15/2025 ~ 01/31/2025
Standard Earnings $211,229,324.60 $209,853,185.20 $208,952,347.63 $207986,978.49
Supplemental Earnings $1,795,392.94 $1905,373.17 $2,169,253.98 $2,295,698.58
Imputed Earnings $136,896,885.74 $134,216,887.08 $132963,817.25 $129,637,219.36
Employee Tax Deductions $38,193,703.45 $37911,218.39 $36,598,273.29 $35,964,21397

\ialuntan: Naductiog

ag

Tuesday, March 4, 2025

Q Activity Center

Tue 9:41 AM (Local time)

We are focused on providing simplified payroll processes to optimize the payroll administrators
experience and ensuring that your employees are paid accurately and on time. In 25C, we have
delivered new reports available on the Payroll Activity Center. Demonstrating our continued
focus on optimizing how the administrator gets their work done.
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HelpDesk

And last, but certainly not least, we have continued to invest in our Help Desk to ensure focus on
the employee experience and service delivery.
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EX S Y WYATLYSW

Harassed by my officemate

Case Number

CASE-8001

Primary Contact

John Smith

Status
In progress

Priority

High

Last Updated Date
3/7/25 3:14 PM

Conversations (1)

E_ Your report has been recieved

3/7/253:12 PM

Notes (1)

—1] automhrhdadm1
= | 3/7/253:14PM

Contacts (1)

[ 8 GE U

v Details

Edit

Case Summary (Generated by Al)

the problem.

®

An employee reported being harassed by their officemate, and the Employee
Relations Team acknowledged the issue, promising to investigate and resolve

g
Summary Generated On 3/7/25 3:14 PM

Title
Harassed by my officemate

Case Number

CASE-8001

Priority
High

Status
In progress

Case Type
Grievance

We are providing optimization solutions for the Service Agent. This starts with the new Al-
assisted summarization to expedite case resolution.

20




New Help Desk Request concel S

N A S SN T e T TERM . s

Subject I

TestDemo-ISR

Primary Point of Contact N Q - " : .

automisrhdemp1l svc —— everity

Assigned To v Category v Product Group b
Channel Type Critical

Installed Base Asset v » -
Chat ®

Detailed Description

A customer is experiencing an issue with their machine and repeatedly attempts to get assistance. The customer does not
provide any details about the nature of the issue or the machine in question. The agent, automisrhdchatadm1, has not
been able to resolve the issue or provide any assistance due to the lack of details.

Chat Details @ End ...

TestDemo-ISR

On
automisrhdempl svc ~

m automisrhdemp1 svc joined the chat
u automisrhdchatadma joined the chat

Hi, 'm chat agent °
automisrhdchatadm1. How may |
help you?

Hello | am having issue with my
machine
Hello | am having issue with my
machine

Hello | am having issue with my
machine

And we are also optimizing the worker’s experience when requiring service. So when they are in
a chat, the worker can create a service request to capture the context to ensure contractual

compliance for complex cases such as employee relations cases.

21
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These updates are all about one thing: simplified, contextual experiences to enable your
workforce to enhance their productivity and efficiencies. From smarter workflows and enhanced
data intelligence to Al powered interactions, we’re helping you transform the way you work. By
optimizing these HR processes, you're not only boosting efficiencies, but you're also creating a
more responsive, engaged, and future-ready workforce.

So, if you're ready to experience the future of HR, Workforce Management, Payroll, and
Employee Experience, check out the What’s New documentation for 25c¢ for more details.
Thanks for joining me today, and next - here is Chris to share the investments made in Talent
Management.

Over to you Chris.

22
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Thanks Nancy and Hello everyone!

| am indeed Chris Havrilla and | am the Vice President of Product Strategy for Oracle Cloud
HCM. I am here to talk to you today about all things Talent Management, Development, and
Experience. I'd like to share with you some of the highlights | am most excited about with our
25C updates that we made to Enhanced Dynamic Skills, Career Development, Talent Review,
Succession, Goals, Touchpoints, Celebrate, Learning, Grow, and of course Recruiting. As Nancy
shared also -- these enhancements have all been specifically designed to optimize productivity
and efficiencies, as well as elevate experiences and outcomes.

23



Talent Profile

Let’s start with the heart of the Talent Suite, the Talent Profile itself -- the Source of Truth for
Skills, People, and Job and Work data that sits at the center of all our talent solutions.

24



< Talent Profile Search

Q Se !

1 Nan I

sarch by iterr e, profile code, or person numbe
Include Terminated Worker No J§ Business Title Software Engineer | Developed Skills Communication [ TELRFES S ES &S B0 S 1 TS e R T )
i 2 ]

Developed Skills

Communication X

Name ¢ Q Person Number & Status ¢
Val Maya Problem Solving 54123234234 Active
Jennifer Smith Javascript 32234234234 Active
Carl Susanto Cowd Compruting 65123234234 Active
Nikki Bailey Software Engineer PERS_3001002002826223 21123234234 Active
Lucas Dadich Software Engineer PERS_3001002002826234 99123234234 Active
Cynthia Rose Software Engineer PERS_3001002002826256 99123234234 Active
Milan Gotovac Software Engineer PERS_3001002002826278 44123234234 Active
Rob King Software Engineer PERS_3001002002826249 09123234234 Active
Colin Wu Software Engineer PERS_3001002002826332 33123234234 Active

In this release we added the ability to do a Talent Profile Search by attained, developing, and
validated skills. In addition to this talent search by skill level, we have added an “ALL" filter for
skills in Team Skills Center, and the ability for Administrators to apply GenAl skill description
and classifiers to the skill library -- amongst the other 25C updates to Enhanced Dynamic Skills
that we released in 24D.

25



Career Development

And speaking of Skills, let’s talk about Career Development.

26



Principal Technical Support Engineer

e Pt it ._.I —
Engineer Swpwort Engineer Suppart

Role Details  Aole Guides Jobs.

Role description

As 2 Principal Support Enginess. you will offer strategic techncal support 10 assure the faghest level of customer
satrstaction. A | and document. and

You are expec
avoidance team. routinely sought after 1o address extremaely complex, critical customar issues. Services may be
frequently provided by on-3A CUSIOMmer Visas.

Tt Lot
- byt

Functional competencies

.............

 Taget ool

Comprsoncy Hame G Ay

. Bachelor of Computer Science

Licenses and Certifications.

Recommend career role
’

principal Techrue d Support Engineer

p—
Ay Watkins. Antonin Gilbert I

Resson fos the recammendation
This course taps into a lat of the principles we will be
applying in our next project.

And because everybody loves the spider chart, we now have a radar chart for Skills within the
Role guide — and with the same user experience as the Competency radar chart people already
know and love. We have also now added the ability for individuals to recommend Career Roles

to others as well.
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Talent Review &
Succession Planning

We have been busy with enhancements to Talent Review and Succession Planning also.
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Succession Plans
enti

Talent Review oty

v {Plan name}

—+ Add View Details

Samantha Adams
a Analys o - -
Readiness Ran Interim Suc
Ready in 2-3 years 3 Yes
Stephanie Lam .
[ een o -
Readiness Ran Interim Suc
Ready in 2-3 years 2 No

v {Plan name}

<+ Add View Details

Samantha Adams
Analyst

Readiness

Ready in 2-3 years 3 Yes
Stephanie Lam
v
[ i e
Readiness Ran [ s
Reary in 7-% wpars 2 Na

]

Candidates in Meeting All Candidates

Candidates in Meeting All Candidates

@ - -

Interim Successor

| am pleased to share is the ability to show ALL candidates in a succession plan --including
candidates outside of the actual Talent Review population -- from other departments or areas,
and external candidates -- expanding options -- by bringing in people with broader experiences
and backgrounds.
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= ORACLE

Prepare Review Content

A Some ratings aren't recent
The ratings that haven't been updated within the data validity guideline are highlighted. Review and update ratings if needed.

Guide Me Sort By Last Na

Q Search by worker or manager Get me Matt's latest performance evaluation
Impact of Loss P :
Name Notes Tasks Manager
Rating Comments Ratin
Matt Wi _ AL engagement, anc leveraging generative Al
R ovecircfeuring 2 = Mohammed | M 2 Koy G
Jack Fisher _
A Director of Recruitment g = Jabir AL Yacoub Medium =]
ProfO4
Elaine Shoudy Incons
Human Resources Specialist =] i= Susanne Kalin Low 5]
p— expec enhancing engagement etforts. and integrating Al no
iy ad Abdullah AL R
. Hosdof People Engagement g = Arsrimddi Medium =5 opi M s s - comrined 1
g Rokan Al Adnan _ Incons ey
Junior Service Desk Agent SA 8 = Afnan Al Salem Low =] N
% KSAAdmin expec
Hamed Al Ahmad B B What was discussed during Matt's check-if
= PR I = Takis Al Varsbk [ RS,

| am very excited to also highlight Oracle’s new Talent Review Advisor from Al Agent Studio that
offers invaluable support to managers by providing on-demand, targeted answers to their
questions, significantly streamlining the often complex and time-consuming process of
preparing for talent review meetings.

Harnessing agentic Al, the Advisor accesses data such as performance, goals, feedback, and
recognitions, as well as employment history and compensation data for applicable employees.
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Next let’s take a look at Goals with the Suggested Goals drawer enhancements.
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Plan details oOox

FY 2025 Performance

Lorern ipsum dolor sit amet, consectetur adipiscing eli,
sed do eiusmod tempor incididunt ut labore et dolore.

ot Dot D
01/01/2025 070172025
St Dot For Seflng Gty e D o
01/01/25 02/15/25

s Gl Masimmum Gasls
3 8

Suggested goals

What do you want to achieve?
O Shared  Previous  Evaluation Goals

Start writing  clear and concise goal name here.

P 1, 004 -Doc 30 2004

i assint
Conduct market research and identily new
target demographics ta expand our customer...

How will you describe your goal? e rom s o sk
Previoss sl brom FY 2024 goalplom

Add details about this goal here.

R somimts adama @

How will you know you have achieved your goal? Pt Jn 1, 2024 Dae 30 2034
Improve email open rates by 20% within the

Specity the success criteria for your goal here mext six months.

Previs gosl o FY 2024

St e —— —

01/06/2024 B | ooz 8 R somantho agoms =]

Category -2 - P o 1,024 - O 30,2004
Improve email open rates by 20% within the

months.

mext six
Previns g rom PY 2024
R siminha agams B

Pt A 1, 004 0 30 008
Improve email open rates by 20% within the
next six months.

Previeus gost bom FY 2024

The drawer now has tabs for each type of suggested goal — whether it's by organization level,
shared, previous, or evaluation goals. | love this!
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Touchpoints

Lastly from an overall talent and performance management perspective, | do want to shine a
light on how we are continuing to evolve Touchpoints as a differentiating solution -- purpose
built for continuous performance management.

34



Discussion topics X

Check-in with
e. Jennifer Smith Suggestions  Goals  Feedback  Skills >
Senior Manager
p i = Advancing Analytics Skills to Optimize Campaign
eview Peri emplate i
FY2024-FY2025 b Template Name ¥ Zf:j:;";::ifm;’i:?"” TeW e L
Required Required
Building Leadership Skills for Cross-Department
Check-in Date Frequency 5 "
E Collaboration and Strategic Influence in 4
Week =
04/06/2025 ey Marketing Initiatives
Required Required
Setting Career Goals to Master Emerging Digital
Marketing Trends and Enhance Strategic -+
Build your agenda | i
: ) : Plan goals for this period -+
Create your own discussion topic
What were your work and non-work highlights i
last week?
5 s Congratulate Val on work anniversary <+
New learning opportunities .@ >
No notes
Open topics from previous check-ins
New learning opportunities +
Last discussed on May 7, 2024
Competency: Decision Making +

Last discussed on April 16, 2024

Goal: Sustain long-term and trusted relationships

with all. +
Last discussed on March 21, 2024
Anytime Feedback from Colin Wu +

Last discussed on March 2, 2024

| love it because we are really evolving Checkin’s into gamechangers.

The template now has several sets of options, where administrators can pick and choose what
type of topics can be discussed, by whom, in what context. This provides a lot more flexibility
while still keeping it simple for end-users.
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And now nudge plans can have specific targeted populations AND dispatch to target
populations.

Finally, scheduling distribution plans and views of which nudges were actually executed upon! |
love touchpoints - it's all about Better Conversations. Better Managers. And Better Results.

36



Celebrate

And for Celebrate — which comes bundled with Touchpoints.
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Innovator of the year 2025

Best Innovat,

Nommination Tyge .
Person
Q elect Nominee

Blanca Paulsen
g == &
Antomin Gilbert

Blanca and Antonin have been hard at work for the past 6
months, not counting their hours to get our
groundbreaking product out the gate

Their constant emphasis on teamwork and customer first
attitude transpwed internally from the conception of the
product to the execution of our strategy.

When we almost missed our opportunity window for
early product adopters, Blanca and Antonin made sure 1o
work around the clock with all teams from spread apart
time zones so the opportunity would not shp up.

R et m

Managers can now nominate inside and outside of their team, expanding potential use cases
that organizations want to implement -- and have a more official procedure and decision
process for award distribution. We Provided an additional layer of Nomination and Committee
approval for award decision making. Admins can configure new types of programs that will
make any awards go through a nomination and winner selection process -- with a dedicated Ul.
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Learning and Grow

Next up is Learning and Grow.
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| am so excited to share our newest out of the box connector with Udemy. The Udemy catalog is
automatically sync'd with Oracle Learning — and Learners can search, browse, be
recommended, and of course, consume Udemy courses via Oracle Learning --or directly via
Udemy -- and yes -- the enrollment and completion is always recorded in Oracle.
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= iNSPIRE

< Grow

k3

From Inspire
Share your knowledge today!

Share your expertise in our knowledge exchange campaign.

Marie Avery
Business Process Manager Share Knowledge Dismiss

s Know your role

Preferences for your current role
and career growth

Excel in your current role Grow your career
Skills

Q Program Management Q
Recommended for your careers of interest

O Negu.ﬁmnn : <l

@ Critical Thinking 6

See more

Senior Manager

Learning Topics
Operations
Advanced HR Practices Featured Featured
Careers of Interest Transform Challenges into Opportun... Understand the basics of Finance Managing a Hybrid Team
Senior Manager Cou 2 !

Gigs
Program Manager

Recommended for Skills

Jobs
Digital Strategy Manager

Critical Thinking Problem Solving

My favorite new feature for Grow in 25C is that each worker’s recommendations for Next best
career role can now be surfaced in their Grow Your Career section. These Recommendations are
generated using GenAl -- by leveraging GenAl-created synthetic summaries for people and
jobs. AND remember those Career Role Recommendations from other users that | mentioned
earlier? They will show up in this same swim lane now as well. Love it!
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Recruiting

And last but certainly not least is Recruiting — where the list is long, so | had to limit even my
highlight reel to my top 5!
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Message Center

GOOd afternoon M ZFRCEOO I_Marlan_ZBEN Sach Thank you for accepting the job offer FAWQA_REQ_455, welcome!

View Job Apphcation P

OFF -Calista Grigorio
N 8 ZBEN-OFFER-

OFFKum PR-Fritz

Thank you for accepting the.
o Raiph PR-Prelpdint
Candidate Person Thank you tor accepting the
Sourcing Management - =

Bo MR-PreUpdint
g Thank you tor sccepting the

Candidate Pools

25resubts  + Create

Candidate Poal Name < o 8 ¢ PoolUsers t s : ‘r:‘”::‘" i i Owners

AddToPool_Events1 3 Marian Seyes 10-23-2024 ANC_1A_EMP_001 ANC_1A_EM
AddToPool_Events? Alex ZCAMPO14, Marian Seyes TestRec123 10-19-2024 Marian Seyes

AddToPool, 1 ] Marian Seyes TestRestaudSagment 10-17-2024 Marian Seyes
AddToPool_Prospects? 1 Alex ZCAMPO14, Marian Seyes AudfSegrmentTest 10172024 10-17-2024  Marian Seyes
AddToPool_Search1 1 Marian Seyes sdstasids 10-16-2024 Marian Seyes
AddToPool_Searchz ] Marian Seyes, Satish ZCAMPO13 TestEmail 10-03-2024 Marian Seyes

CandidetePool 5S04 r Marian Sayes TestCamp1232 09-23-2024 Marian Seyes

Candidate Sourcing Navigation — delivering New Sourcing Redwood navigation which actually
groups Sourcing into its own functional area.
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< REQJA_AIFEB24A (12713)

Job Apphcations,

Phase  State  Employer  Position  Filers

©

Summary-Al Scores

Candidate

Bee, Annie — —— ——
429813

oo e
CHICAGO, IL, US
Bee, Jonah A A A
429808

Do e
CHICAGO, IL, US

Smith, Jacob — —

O fr e 130009
REDWOOD CITY, CA, US

< REQJA_AIFEB24A (12713)
i)

Comider Temporary Assigrmene

azvecs Consader Part-Tere Weork

oo @ el E—
CHCAGD LS Wk 4 Flexdoie Schwie
S, Jacos S - Masters Level Degree, ZERCE Symerms, 5/16/94 ot em— 2212
veraty of Dayton s .
a e wow - —
..... o —
REDWOCO CITY. CA, U

And, #2, Al match scores and, really, the new Compact view — As of 25B, You can View Al match
scores for applicants, education, experience, skills and overall. But in 25C we deliver a compact
view of scores -- as well as adjusting weights to compute overall scoring
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New Candidate

Upload candidate’s resume

D3 wil be extracted from the fike and entered In the fekds.

Michelle Reyes

B Mchelefieyes Rewme set
(208) EX3-6121 & fres0000 vandals uidabo s # 71011 Elmer Strost, Mosoow, D E3S43

Object;

‘Where do you want to add the candidate? To abtasm & posstaon o a an (.

¥ou can acd the candicdste 10 8 maxrrum of 10 aress Education:

of Ssxconx in Genetal Stadics High Sxbrool Diploma
B Canciciaie poct of M. Moscow, ID Cakdwell High School (CHS) - Calédwell, ID
Fapected May 20w Jane 2x, GPA:

Projests:

San Francico Design Communty X
peard € ™ Sentor Project | CHS - Caldwell, ID Sprmg 200y

D choped md maphemonted 2w eb-based s ev 10 collect eduatronal and poet-gradesin
D Job requisition poah of 350 gradustimg wrean
= Analyzed data, crestod grapt with Excel. and prepared & final repont
O tvere Premested finbgs ot the Hisparss Yoosth Sumemst
Experience:
ssw Member | Arby's - Caldwell, D

o Multtaskod o providk friondly service o cussomen whik hardin
i * Propared cqupenrd nd o endory ko ensure cflicient daly opersl
O Show thi intommation * Mamaged an rocorded imtake of frevghd deliverics

Review candidate profile details

Secretary | Caldwell High School Student Body (CHSH) - Caldwell, ID Spring 20w - Fall J0xx
»  Recomded mendes s week Iy mectimgs amd publibed them on school Facebuok page. mamiamng
2 prefesssonal sommmens stner outhet ith siudend sy and parents
o Collaborsted with fellow CHSH officers 1o organire multiple Fall everts, with
dening ovet TOO parcipants
Busssr | Heavenly Dreakfant - Meridian, ID Spmg Surmmer 20wy
Mt ned o fricedhy. w chcommg, and wunar dng area for guests
o Commumcaied wih patrons. hosts. servers. and managers  a fast fuced e wommen 1o cosure
wmonth overall resta ant opxt atives.

Computer Skilh & Certifications

Computer Proficient in Miceosoft Word, Excel, & PowarPous
Couficaion Maho Food Handlor s Pormit

Servioe & Activithes.

Hall Reprovemaing Housmg & Revidense Life, U1 Frevem
Isam Membsr Daskethall & Ulimate Frisbee, ntramaral Sports, Ul v Presemt

gY Varsity Baskethall, Caldbacell High Schoal Fall 20xx - Spring 20xx
Volsnor | Natural Helpen, Cabdwell High School Fall 20

ATt reye e com

Amersan knglah

Unsoeoted

Select a file or drop one here.

#3, Creation of a candidate from the resume itself -- with resume parsing capabilities
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@ Reterred by Employoe Josephine Thomas on 12/05/2023 View referal v

SR Duplcates found on 05/05/2004 134 PMPT

[ ——

Meject. Candidate attachments

Marketing Manage I $10018744

v B smy-wotkina2023 doc Last ugiated by Amy Watkins on 02/22/2003 =
Neew, To Be Reviewed Provide Feedback
08/¥/202% m cover - armvy- wathar. pot Lant updated by Amy Watioms on 02/22/2023%
Previous employment
T Wha's providing feedback?
The perion you seiect wilbe demtted s Aaving pravide e feecibark
es—
Supremo America arian Seyes
Sario Mirkwtg Specesi, San Framcnca, A USA
Maager Question o
Gretchen Adams Ltd. -z
Marketing Somsiain, San Jose, CA, USA
) : Wiy st et mard e -
Job ABC Function ABC Gretchen Adams
CEO L xchan aca ol Yes
[ER— . e

#4 is Ad hoc & Automated Interview Feedback - Candidate feedback is one of ORC'’s top
adopted features — and the combination of features that are delivered here in 25C fulfills many
popular enhancement requests that strengthen and streamline this area of the product.
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Recruiting Activity Center St Page Layout

Acthmes Recuastions Job Appicapons
1 1073 24,835

Recruitment Pipeline Requisition Aging

| Detault Candidate Selection Process - Gomez, Henricue

Source: Sample View: Simplified Options for Cha

+ Already created OTBI Analysis in Bl Catalog *+ View of the Config
configured + Typeof achart
report output . XY Axis
. -y “ - 2 o +  Drill down config to anot
prpr— p— rpea;::t or Deeplinkto a
o 5 1 + Orientation
- ot e e Opportunity Pipes . « Field Data Formating
. - | et s + Labeling
; i List of Chart Types
: « Fairly Comprehensive

and more coming

- — (B B St
W Comaa e
- - e
# reowr
e —— ] © emaaun
e « T rsscun
L—
s =
e
e L

#5, And YES - my favorite for last --The recruiting activity center and dashboard --where the
pictures themselves are worth a thousand words.
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m
Chris Havrilla

.

VICE PRESIDENT, CLOUD HCM PRODUCT STRATEGY
BRSSO B~ S

So please be sure to check out the What's new documentation for 25c for more details on this
-- because it really is big — but also for all that | have highlighted today.

You will also want to check out the many enhancements | did not feature today from this
fabulous release. The Future of Talent Management is already here at Oracle --from your ability
to access talent -- to how you develop, manage, move, engage, and etain your talent. Thank
you so much for joining me today, and with that.... Back to you Yvette.

48



Yvette Cameron

SENIOR VICE PRESIDENT, CLOUD HCM PRODUCT STRATEGY

Thanks. That was amazing! And that’s your inside look at Oracle Cloud HCM 25C. From smarter
workflows to sharper insights, this release proves that Al isn't just a trend — it's a team player.

To our product leads, partners, and customers around the world — thanks for joining us. Until
next time... hats off to 25C!

49





