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Oracle's Fusion Campus Solutions
Intelligence for PeopleSoft 9.1 Preface

This chapter discusses:

» Oracle's Fusion Campus Solutions Intelligence application For PeopleSoft products.
» Related documentation.

«  Common elements used in this PeopleBook.

Oracle's Fusion Campus Solutions Intelligence For PeopleSoft
Products

This PeopleBook refers to these PeopleSoft EPM warehouses:

» PeopleSoft Campus Solutions Warehouse

» PeopleSoft Customer Relationship Management (CRM) Warehouse
» PeopleSoft Financial Management Solutions (FMS) Warehouse

» PeopleSoft Human Capital Management (HCM) Warehouse

»  PeopleSoft Supply Chain Management (SCM) Warehouse

Related Documentation

The Fusion Campus Solutions Intelligence for PeopleSoft PeopleBook provides you with implementation
information for the Fusion Campus Solutions I ntelligence for PeopleSoft product. Additional, essential
information describing the setup and design of your system resides in companion documentation.

Thistable lists additional books that are cross-referenced in this PeopleBook:
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Xii

Document

Description

Oracle Business Intelligence Infrastructure Installation
and Configuration Guide

This guide providesinformation on installing and
configuring the infrastructure or platform components of
Oracle Business Intelligence on approved operating
system platforms and deployments. This release of the
guide applies to infrastructure (platform) releases of
Oracle Business Intelligence Enterprise Edition.

Note. The Oracle Business Intelligence Infrastructure
Installer installs the platform components, not the
applications components. Refer to the Fusion Campus
Solutions Intelligence For PeopleSoft Supplemental
Installation Instructions to install the Fusion Campus
Solution Intelligence application.

Oracle Business Intelligence Server Administration Guide

Thisisan infrastructure guide that contains post-
installation and configuration content that pertainsto
setting up the Oracle Business Intelligence Server (Oracle
Bl Server). The guide discusses how to plan, create, and
administer the physical, business model and mapping, and
presentation layersin the Oracle Bl Repository. The guide
primarily covers tasks that are performed in the Oracle Bl
Administration Tool utility.

Oracle Business Intelligence Presentation Services
Administration Guide

This guide provides post-installation configuration and
administration procedures for Oracle Bl Presentation
Services, Oracle Bl Answers, Oracle Bl Delivers, Oracle
BI Interactive Dashboards, and the Oracle Bl Presentation
Catalog and Catalog Manager. Additionally, the guide
discusses Oracle Bl Presentation Services security,
logging, user interface, and integrationsusing HTTP.

Oracle Business Intelligence Answers, Delivers, and
Interactive Dashboards User Guide

Thisguideisfor Oracle Bl report and dashboard designers
and end users of the Fusion Campus Solution Intelligence
application.

PeopleSoft Enter prise Performance Management
Installation Guide

Chapter 3 of this guide, "Installing Oracle Fusion Campus
Solutions Intelligence for PeopleSoft" discusses how to
install the components that are required to run the Fusion
Campus Solution Intelligence application.

PeopleSoft Campus Solutions Warehouse PeopleBook

This book provides information necessary to implement
the Campus Solutions Warehouse.

PeopleSoft Customer Relationship Management
Warehouse PeopleBook

This book provides information necessary to implement
the Customer Relationship Management Warehouse.

PeopleSoft Financial Management Solutions Warehouse
PeopleBook

This book provides information necessary to implement
the Financial Management Solutions Warehouse.

PeopleSoft Human Capital Management Warehouse
PeopleBook

This book provides information necessary to implement
the Human Capital Management Warehouse.
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Document Description
PeopleSoft Supply Chain Management Warehouse This book provides information necessary to implement
PeopleBook the Supply Chain Management Warehouse.

Note. This PeopleBook documents only the delivered metadata, dashboards, reports, subject areas, and
security setup for the Fusion Campus Solutions Intelligence for PeopleSoft application. Before reading this
PeopleBook, read the Oracle Business Intelligence Enterprise Edition documentation for information on the
underlying architecture of the Fusion Campus Solution Intelligence application.

PeopleBooks and the PeopleSoft Online Library

A companion PeopleBook called PeopleBooks and the PeopleSoft Online Library contains general
information, including:

Understanding the PeopleSoft online library and related documentation.
How to send PeopleSoft documentation comments and suggestions to Oracle.

How to access hosted PeopleBooks, downloadable HTML PeopleBooks, and downloadable PDF
PeopleBooks as well as documentation updates.

Understanding PeopleBook structure.

Typographical conventions and visual cues used in PeopleBooks.

I SO country codes and currency codes.

PeopleBooks that are common across multiple applications.

Common elements used in PeopleBooks.

Navigating the PeopleBooks interface and searching the PeopleSoft online library.

Displaying and printing screen shots and graphics in PeopleBooks.

How to manage the locally installed PeopleSoft online library, including web site folders.

Understanding documentation integration and how to integrate customized documentation into the library.

Application abbreviations found in application fields.

Y ou can find PeopleBooks and the PeopleSoft Online Library in the online PeopleBooks Library for your
PeopleTools release.

Common Elements Used in This PeopleBook

Connection Pool An object in the physical layer of the repository that contains information

about the connection between the Oracle Bl Server and the data source.
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Xiv

Dimensions

Facts

Filtersand Prompts

Folders

Guided Navigation

Key Performance Indicators
(KPIs)

Oracle Business | ntelligence
Answers (Oracle Bl Answers)

Oracle Business Intelligence
Enterprise Edition (OBIEE)

Oracle Business | ntelligence
Delivers (Oracle Bl Delivers)

Represents the organization of logical columns (attributes) that belong to a
single logical dimension table. Examples of dimensions are Admit Type,
Academic Program, Academic Plan, and Institution. In dimensions, you can
organize attributes into hierarchical levels. These levels represent your
institution reporting requirements.

Represents numeric performance measurement information (measures or
calculated data), such as applicant count or admission percent, that can be
specified in terms of dimensions. For example, you may want to determine
the total number of enrollees for a specific school and career, for a specific
term.

Filters are built into requests and are used to limit the results that appear on
adashboard. A report that appears on a dashboard shows only those results
that match thefilter criteria. Filters are applied on a column-level basis.

Certain filters inherit the values that users specify in dashboard prompts. A
prompt is another kind of filter that can apply to all itemsin a dashboard.
Some prompts, such as date or period, can be common to al dashboards.
Other prompts, such as admit type, are unique to a specific dashboard.
Prompts are synonymous with parameters.

See Oracle Business Intelligence Answers, Delivers, and Interactive
Dashboards User Guide, "Filtering Requestsin Oracle Bl Answers."

In the Oracle Bl Presentation Services user interface, folders provide the
ability to organize an Oracle Bl Web Catalog and its contents, such as
reports.

A link to navigate to the transaction processing application, another
dashboard, or aURL. Thislink can be set up to appear conditionally based
on the results of areport or key performance indicator.

Strategic organizational factors that are used for reporting. KPIs are
designed to monitor performance on strategic organizational factors such as
enrollment or tuition amount.

A component within the Oracle Bl Enterprise Edition technology that is
used to create ad hoc queries into an organization's data. Oracle Bl Answers
provide a set of graphical tools to create and execute requests for
information. Requests can be saved in the form of reports, and shared,
modified, formatted, or embedded in a dashboard.

A comprehensive suite of enterprise business intelligence products that
contain the programs, servers, and tools to support broad, self-service
access across the organization. OBIEE is the foundation for the Fusion
Campus Solutions Intelligence application.

A proactive intelligence solution that provides business activity monitoring
and aerting for out-of-tolerance situations to target owners and subscribers.
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Oracle BusinessIntelligence  Collections of content that are designed to meet the needs of particular user

I nteractive Dashboar ds roles. A dashboard is the user interface that provides a knowledge worker
(Oracle Bl Interactive with intuitive, interactive access to information that is actionable and
Dashboar ds) dynamically personalized, based on the individual's role and identity.

Oracle BusinessIntelligence A collection of subject areas that are defined in the metadata repository
Presentation Catalog (Oracle layer.
Bl Presentation Catalog)

Requests (Reports) The building blocks of business intelligence dashboards. Requests are
created by using Oracle Bl Answersto retrieve and display an
organization's data. Data can be displayed in avariety of graphical formats.
Links can be established in the chart or table of areport to launch another
report to offer guided analysis.
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Chapter 1

Getting Started with Fusion Campus
Solutions Intelligence for PeopleSoft

This chapter discusses:

« Fusion Campus Solutions Intelligence for PeopleSoft overview.

» Fusion Campus Solutions Intelligence integrations.

Fusion Campus Solutions Intelligence for PeopleSoft Overview

The Fusion Campus Solutions Intelligence application provides you with prepackaged Oracle Business
Intelligence Enterprise Edition (OBIEE) metadata, dashboards, and reports to help you quickly analyze key
performance indicators for your institution and determine if you are on track to meet institutional goals.
Dashboards and reports are presented in interactive charts, graphs, and grids. And certain reports enable you
to drill down to the PeopleSoft transaction processing application to view transaction details and take
corrective actions. Security rules ensure that personalized content is generated for specific users and roles.

Y ou can grant each role access to specific objects, such as subject areas, dashboards, and reports.
Additionally, you can control access to specific data rows by using secured dimensions.

The Fusion Campus Solutions Intelligence application is built on asingle, prebuilt metadata repository file
(named EPM91_Master.rpd) that consists of physical, business mapping, and presentation metadata layers
that contain common definitions of metrics, hierarchies, and cal culations against data stored in the following
EPM warehouses:

» PeopleSoft Campus Solutions Warehouse

»  PeopleSoft Customer Relationship Management (CRM) Warehouse
» PeopleSoft Financial Management Solutions (FMS) Warehouse

»  PeopleSoft Human Capital Management (HCM) Warehouse

»  PeopleSoft Supply Chain Management (SCM) Warehouse

The servers, programs, and tools in OBIEE provide the infrastructure foundation for the Fusion Campus
Solutions Intelligence application. The content of the delivered metadata repository file are objectsin OBIEE.
Oracle Bl Answers, Delivers, and Interactive Dashboards are used to create the dashboards and reports.

The powerful metadata content that PeopleSoft delivers helps eliminate the need for you to have to create
complex mappings, templates, dashboards, and reports for your EPM warehouses.
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Note. The Fusion Campus Solutions Intelligence application is primarily designed for the Higher Education
Industry.

See PeopleSoft Campus Sol utions Warehouse 9.1 PeopleBook, " PeopleSoft Campus Solutions Warehouse
Preface.”

See PeopleSoft Customer Relationship Management Warehouse 9.1 PeopleBook, " PeopleSoft Customer
Relationship Management Warehouse Preface.”

See PeopleSoft Human Capital Management Warehouse 9.1 PeopleBook, "PeopleSoft Human Capital
M anagement Warehouse Preface.”

See PeopleSoft Supply Chain Management Warehouse 9.1 PeopleBook, "PeopleSoft Supply Chain
Management Warehouse Preface.”

See PeopleSoft Financial Management Solutions Warehouse 9.1 PeopleBook, " PeopleSoft Financial
Management Solutions Warehouse Preface.”

Fusion Campus Solutions Intelligence for PeopleSoft Integrations

The key integration points between the Fusion Campus Solutions Intelligence application, the EPM
warehouses, and the PeopleSoft source transaction systems are:

» Single signon with user identity management.

For example, you can sign onto the Fusion Campus Solutions Intelligence for PeopleSoft application and
drill from dashboard reports into source transactions in the Campus Sol utions transaction application,
without encountering the PeopleSoft signon page.

«  Security at the object and data level.

The Fusion Campus Solutions Intelligence for PeopleSoft application honors the data-level security that
you set up in EPM.

Additionally, you can set up object-level security by creating security groups in the application to match
user rolesin EPM.

» Drill between dashboards and the PeopleSoft transaction application.

You can click alink in an interactive dashboard or report to drill to a PeopleSoft transaction page in anew
browser window for more details, while maintaining the data and security.

« Synchronized data model.

A guided drill path is built into the analytic model so you can view aggregated data to understand trends.
From summary reports, you can drill in place to detailed reports to investigate exceptions or problems.
From there you can drill to the underlying transaction system to act upon the source data to resolve
problems.
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Chapter 2

Understanding Fusion Campus Solutions
Intelligence

This chapter lists prerequisites and discusses:

Fusion Campus Sol utions I ntelligence architecture.
Oracle Bl Administration Tool.

Oracle Bl Presentation Services.

Roles.

Navigation.

Reporting tools.

Request filters.

Fusion Campus Sol utions I ntelligence setup.

Cache management.

Prerequisites

The following software is required to use the Fusion Campus Solutions Intelligence for PeopleSoft
application with the EPM database. Y ou must complete the installation of this software before you implement
the Fusion Campus Solutions I ntelligence application:

Copyright © 1988, 2012, Oracle and/or its affiliates. All Rights Reserved.

PeopleSoft Campus Solutions Warehouse 9.1.

Note. (Optional) License the PeopleSoft Customer Relationship Management, Financial Management
Solutions, Human Capital Management, and Supply Chain Management warehouses.

Oracle Business I ntelligence Enterprise Edition, release 10.1.3.4.1.

Note. Select the Oracle Application Server option.
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» Oracle Application Server infrastructure components:
« OracleInternet Directory (LDAP Server).
» Oracle Single Signon Server.
See PeopleSoft Enterprise Performance Management Installation Guide.
See Oracle Business Intelligence Infrastructure I nstallation and Configuration Guide

See PeopleSoft Enterprise Performance Management Fundamentals 9.1 PeopleBook, "Oracle's PeopleSoft
Enterprise Performance Management Fundamentals 9.1 Preface.”

Fusion Campus Solutions Intelligence Application Setup

The high level stepsthat you will complete to set up the Fusion Campus Solutions Intelligence application
are:

1. Configure OBIEE environment for the Fusion Campus Solutions Intelligence application.

N

Run the delivered update SQL scriptsin EPM to enable the drill in place functionality to PeopleSoft
applications.

Set up EPM data-level security.
Configure desired new dimensional hierarchiesin OBIEE as heeded.

Configure single signon between the online transaction processing application, EPM, and OBIEE.

o o ~ w

Review the delivered OBIEE dashboard data-level security and enable additional dashboard data-level
security in OBIEE as needed.

Fusion Campus Solutions Intelligence Architecture

This diagram depicts the relationship between PeopleSoft source systems, the EPM warehouses, Oracle Bl
components (such as Oracle Answers, Oracle Delivers, and the Administrator Tool), and interactive
dashboards provided with the Fusion Campus Solutions Intelligence application:
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Understanding Fusion Campus Solutions Intelligence
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Fusion Campus Solutions Intelligence architecture

Oracle Bl Administration Tool

This section discusses the:

» Repository file
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» Physical layer
» Business Model and Mapping layer

» Presentation layer

Repository File

Prebuilt metadata content is maintained in the metadata repository file named EPM91 Master.rpd. The
repository contains the Physical, Business Modedl and Mapping, and Presentation layers that are discussed in
the following sections. The Oracle Bl Administration Tool isthe user interface into the layersin the
repository, as shown in this example:

Presentation

+1- (1 C5W - Admissions and Fiecruiing - Admission Application
+-[20 C5W - Admissions and Fieenuiing - Admission Application Status
+1-[E C3W - Admissions and Rieenuiing - Extemal Academic Summary
#-(E0 C5W - Admissions and Recruiting - Exteral Test Scares

- (22 C5W - Admissions and Recruiting - Recriting

+I- (20 C5W - Campus Communily - Serviee Indicators

=1 (0 C5W - Student Financials Services - Award Disbursement
#1-(E C5W - Student Financials Servicss - Award Snapshat

- (52 C5W - Student Financials Services - Bill Summary

#1230 C5W - Student Financidls Services - Pending Payments

)

+-(22 C5W - Admissions and Fiecruiting - Prospects ta Applicants ta Erralless

[»

+1- (L C5W - Admissions and Fiecruiing - Admission Application

+1- [ C5W - Admissions and Fieenuiing - Admission Application Status
#1- (L C3W - Admissions and Rieenuiing - Extemal dcademic Summary
#1- (L C5W - Admissions and Recruiting - Extemal Test Scares

+- (1 C5W - Admissions and Fecruiting - Prospects ta Applicants ta Erralless
- (1 C5W - Admissions and Recruiting - Recriting

+1- (1 C5W - Campus Communily - Serviee Indicators

=1 (L] C5W - Student Financials Services - Award Disbursement

#1- (1] C5W - Student Financials Servicss - Award Snapshat

CEW - Student Financials Servicss - Bil Summary

- (1 C5W - Student Financidls Serviees - Pending Payments

[

[»

= 3 Enterpiise ‘waishouss

% WMDW InitBlock Connection Pocl
I3 MDW Connection Pool
#-[1] €S Dimensions
=153 C5Facts
= (] F_ACADPLAN_SUMM
4 F_ACAD_PROG_DTL
5 F_ADM_APPL
+-GK] F_ADM_8PPL_STAT
+ ¥ F_#wD_DISE
o _AwD_SNPSHT

5w - Student Financials Services - Student Financials Transactions
5w - Student Records - Acadsnic Plan Summary )
C5W - Student Records - Academic Program Detal
C5W - Student Records - Class

5w - Student Records - Class Enraliment

5w - Student Records - Clase Instiuctor

C5w - Student Records - Class Mesting Pattem e
(1 C5W - Student Recards - Enolment Requests
+- ([ C5W - Student Records - Institution Summary
#-[Z] CSW - Student Fecords - Student Degress
%[ C5W - Student Records - Tsm Enrolment

CSW - Student Financials Services - Student Financials Transactions _CLASS_ENALMT
5w - Student Records - Acadsnic Plan Summary & F_CLAss_INSTRET
C5W - Student Flecords - Acsdemic Program Detail +- G| F_INST_SUMM
C5W - Student Records - Class =4
CSW - Student Records - Class Enroliment
CSW - Student Records - Class Instiuctar

C5W - Student Records - Class Mesting Pattern

4
&

5

&

4

rrreree
coecooe

TERM_ENRLMT
BIL_SMPSHT
EXT_ACAD_SUMM

=
[ C5W - Student Records - Envolment Requests
+-[C C5W - Student Records - Instiution Summary
#-(Z0 CSW - Student Fecords - Student Degress
%[0 C5W - Student Records - Tsm Enrolment

PYMNT_PENDING
# ﬁl" F_Prospects to Applicants to Erolless

Oracle Bl Administration Tool

Consistency Check

The Oracle Business Intelligence Server Administration Guide discusses consistency checks that you must
perform on repository metadata before you make the repository available for queries.

Physical Layer

A Physical tableisan object in the Physical layer of the Oracle Bl Administration Tool that corresponds to an
object in a Physical database. The Physical layer folder stores the shortcuts (references) to physical tables.
Physical tables are typically imported from a database or another data source, and they provide the metadata
necessary for the Oracle Bl Server to access the tables. The Physical layer represents the physical structure of
the data sources to which the Oracle Bl Server submits queries.

A physical object in OBIEE can also be based on an SQL query.

Connection Pools

In Fusion Campus Solutions Intelligence application, the EPM warehouses provide the data source for the
Physical layer. A Physical layer can have multiple data sources. Each data source must have at least one
corresponding connection pool, which contains data source information that the system uses to connect to a
data source, the number of connections allowed, timeout information, and other connectivity-related
administrative details. Connection pools alow multiple concurrent data source requests (queries) to share a
single database connection, reducing the overhead of connecting to a database.
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The Fusion Campus Solutions Intelligence application delivers two connection pools—MDW
(multidimensional warehouse) Connection Pool and MDW Init Block Connection Pool. For performance
reasons, the system uses the MDW InitBlock connection pool exclusively for initialization blocks. The

Understanding Fusion Campus Solutions Intelligence

dedicated connection pool contains these default properties:

Property Value

Name MDW InitBlock Connection Pool
Call Interface Default (OCI 8i/9i)

Data Source Name <customer specific>

Shared Logon Yes

User Name <customer specific>

Password <customer specific>

Enable Connection Pooling Yes

Parameters Supported Yes

See Oracle Business Intelligence Server Administration Guide, "Creating and Administering the Physical
Layer in an Oracle Bl Repository,” Setting Up Connection Pools.

Initialization Blocks

The system uses initialization blocks to initialize dynamic repository variables, system session variables, and

nonsystem session variables. Thistable lists the initialization blocks that are delivered with the Fusion
Campus Solutions Intelligence application:

Name

Query

Variable Name

Type

Admission Application
PIA page

SELECT A UR || B.URL
FROM
PS_SRC_CONFI G A,
PS_SRC_COMPONENT B
WHERE A. SRC SYS ID =
B. SRC_SYS I D
AND A. SRC SYS ID = ' HCM
AND B. COVPONENT _| D=
' ADM APPL_PROG WNT'

ADM_APPL_PROG
_MNT_PG

Dynamic Repository

Job Summary PIA page

SELECT A UR || B.URL
FROM PS_SRC_CONFI G A,
PS_SRC_COMPONENT B
WHERE A. SRC SYS ID =

B. SRC_SYS ID
AND A. SRC SYS ID = ' HCM
AND B. COVPONENT_| D=
* JOB_SUMVARY'

JOB_SUMMARY_P
G

Dynamic Repository
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Name Query Variable Name Type
Journal EntriesPIA page | SELECT A.URI || B.URL JOURNAL_ENTRY | Dynamic Repository
FROM PS_SRC_CONFI G A, PG
PS_SRC_COVPONENT B -
VWHERE A. SRC_SYS_ ID =
B. SRC_SYS I D
AND A. SRC _SYS ID = ' FSCM
AND B. COMPONENT _I D=
" JOURNAL_ENTRY'
Overdue Scheduled SELECT A. URI || B. URL VNDR_PAYINQ O | Dynamic Repository
Payments PIA page FROM PS_SRC_CONFI G A, VRDUE
PS_SRC_COVPONENT B
VWHERE A. SRC_SYS | D=
B. SRC_SYS | D
AND A. SRC_SYS | D=' FSCM
AND B. COMPONENT _I D=
" VNDR_PAYI NQ_OVRDUE'
None, defaulted to 2006 CURRENT_YEAR | Static Repository
None CURRENT_YEAR-1 ONE_YEAR_PRIOR | Static Repository
None CURRENT_YEAR- 2 TWO_YEAR_PRIO | Static Repository
R
None CURRENT_YEAR-3 THREE_YEAR PRI | Static Repository
OR
None CURRENT_YEAR-4 FOUR_YEAR_PRIO | Static Repository
R
None CURRENT_YEAR-5 FIVE_YEAR_PRIO | Static Repository

Global Dimensions

Global dimensions are used by more than one mart within a functional warehouse, and across functional
warehouses, to provide you with a consistent view of the data. The Physical layer stores global dimension
tables in the Global Dimensions folder. Examples of global dimensions are calendar, time, and business unit.

System Table

The fact table named ZZZ is alogical table that is used for system purposes.

Business Model and Mapping Layer

The Business Model and Mapping layer represents the logical structure of the information in the repository.
The physical schemas are simplified and reorganized based on the users' view of the data. The business
models contain logical columns arranged in logical tables (logical dimension tables and logical fact tables),
logical joins, and dimensional hierarchy definitions. Thislayer aso contains the mappings from the logical
columns to the source datain the Physical layer.

The Business Moddl and Mapping layer appearsin the middle pane of the Oracle Bl Administration Tool.
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Generally, each logical display folder in this layer represents a business area. Each folder has a shortcut
(reference) to all of the logical dimension and fact tables that are joined together in a star schema. For
example, CSW — Admissions and Recruiting — Admission Application is the name of alogical display folder.
It contains the logical fact table named Fact Admission Application, and related logical dimension tables. The

logical display folder should contain all of the dimensions and facts that are required for the given star
schema.

The following graphic represents the star schema for the CSW — Admissions and Recruiting — Admission

Application logical folder:

" |
[| Dimension Application Center I

|
ﬂ Relate Test Score Application I

H Dimension Applicant Recruiter

"
H Dimension Day Program Action Dalel

Dimension Admit Type I

ion Day Application C;

ion Date

IE

H Dimension Region for Campus Sululiunl

|
“ Dimension Academic Program I

Dimension Program Status I

Dimension Academic Level l
| ———

Dimension Academic Plan

11 Do e e

Dimension Campus

;l Fact Admigsion Application

“ Dimension Day Last School Graduation Datel

-
“ Dimension Person Applicant I

“ Dimension Academic Career I

7
‘ Dimension Term Admit Term I

|
| Dimension D ay Application Date I

r |
| Dimension Application Method I

——

l Dimension Academic Load

-l Dimension Program Action [0

=, ]

H Dimension Academic Subplan I

—————————
I Dimension Institution

r |

r
r| Di ion External O ion Last School Allendedl

r
[| Dimenszion Academic Program Dual Academic nglaml |\| Dimension Program Action Fhh“‘"‘l

CSW — Admissions and Recruiting — Admission Application star schema

Dimensional Hierarchies

Some of the results that appear in the Fusion Campus Solutions Intelligence application represent hierarchical
data structures. A hierarchy is aset of parent-child relationships between certain attributes within a
dimension. The hierarchy attributes, called levels, roll up from child to parent. For example, months can roll
up to years. Therefore, if an aggregate table exists at the month level, that table can be used to answer
guestions at the year level by summing all of the month-level datafor ayear.

The dimensional hierarchiesin the Business Model and Mapping layer are either inherited from the
dimensional hierarchies that exist in PeopleSoft source system data structures, or created specifically to
support the delivered dashboard functionality. The Fusion Campus Solutions Intelligence application delivers
metadata with these prebuilt hierarchies:
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EPM Warehouse Hierarchical Dimension Table

Campus Solutions Institution D_INSTITUTION
Academic Plan D_ACAD _PLAN
Academic Program D_ACAD_PROG
Academic Organization H_ACAD_ORG
Term D_TERM
Day D_DAY

Financial Management Solutions Account H_ACCOUNT
Department H_DEPT
Product D_PRODUCT
Day D_DAY
Business Unit D_BUSINESS UNIT

Human Capital Management Department H_DEPT
Geography H_GEO
Day D_DAY

Supply Chain Management Commodity D_COMMODITY
Supplier D_SUPPLIER
Business Unit D_BUSINESS UNIT
Day D_DAY

Degenerate Dimensions

A fact table may contain columns that cannot be aggregated, such as application number, application program
number, and student career number that act as dimension attributes. In the Business Model and Mapping
layer, these columnsreside in a separate logical dimension folder named Dimension <Fact table name >. The
logical fact folder (named Fact <Fact table name >) and the logical dimension folder (named Dimension

<Fact table name >) both use the same physical sourcetable.

For example, the F_ ADM_APPL fact tablein the Physical layer contains these columns that cannot be

aggregated
« Application Number

« Application Program Number

e Student Career Number

In this example, the F_ADM_APPL fact table is represented by two logical tablesin the Business Model and
Mapping layer: the Fact Admission Application table and the Dimension Admission Application table.
Dimension Admission Application is the degenerate dimension. The Dimension Admission Application table
contains the degenerate dimensions from the F ADM_APPL fact table.

The Presentation table that hosts the degenerate attributes is called Document Details.
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Presentation Layer

The Presentation layer simplifies the business model and makes it easy for users to understand and query. It
exposes only the data that is meaningful to the users, and organizes the datain away that aligns with the way
that users think about the data. The Presentation layer represents subject areas. This layer provides away to
present a customized view of a business model, known as Presentation catalog, to different sets of users. The
Presentation layer appearsin the left pane of the Oracle Bl Administration Tool and contains a group of
subject areas that represent information about your institution or groups of users within your institution.

The subject area appears in the workspace when you click the Answers link from any location in the OBIEE
application. Subject area names correspond to the types of information that they contain. For example, the
metadata for the CSW subject area maps to data in the Campus Sol utions Warehouse.

Campus Solutions

The delivered OBIEE metadata provides insight into information in these Campus Sol utions Warehouse data
marts and subject areas:

Campus Solutions Warehouse Data Mart Subject Area

Admissions and Recruiting Admission Application
Admission Application Status
Admission Funnel
Application Evaluation
Student Recruiting
Application Test Scores
External Academic Summary
External Test Scores
Prospects to Applicants to Enrollees
Recruiting

Student Responses

Campus Community Campus Events

Event Mesetings

Organization Check List
Organization Communications
Person Check List

Person Communications
Service Indicators
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Campus Solutions Warehouse Data Mart

Subject Area

Student Financial Services

Award Disbursement

Award Snapshot

Bill Summary

Credit History

Payment and Charges Cross Reference
Payment Summary

Student Financials Accounting Line
Student Financials Payment Details
Student Financials Transactions
Student Financials Transactions Details

Student Records

Academic Plan Summary
Academic Program Detail
Class

Class Enrollment

Class Instructor

Class Meeting Pattern
Enrollment Requests
Institution Summary
Student Degrees

Term Enrollment

See PeopleSoft Campus Sol utions Warehouse 9.1 PeopleBook, " PeopleSoft Campus Sol utions Warehouse

Preface.”

See Chapter 5, "Working with Delivered OBIEE Dashboards for the Campus Solutions Warehouse," page 55

Financial Management Solutions

The delivered OBIEE metadata provides insight into information in these FM S Warehouse data marts and

subject areas:
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FMS Warehouse Data Mart Subject Area

Enterprise Service Automation Contract Amendments
Contract Distributions
Contract Forecast Current
Contract Forecast Periodic
Contract Renewals

Contract Revenue Recognition
Contract Transactions

Current Projects

Employee Forecast

Expense Distributions
Expense Report Approvals
Grants Management Award
Grants Management Project Transaction
Grants Management Proposal
Grants Management Proposal and Award Summary
Periodic Projects

Project Changes

Project Current Activities
Project Deliverables

Project Issues

Project Periodic Activities
Project Transactions

Resource Assignments
Resource Rates

Resource Time Reports
Service Orders
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FMS Warehouse Data Mart

Subject Area

General Ledger and Profitability

Aggregated Balance

Journal Entries

Period Balances

Profitability Analysis

Commitment Control Activity Log
Commitment Control Activity Log Fund Source
Commitment Control Journal

Commitment Control Budget Association
Commitment Control Budget Balances
Commitment Control Detailed Ledger
Commitment Control Encumbrance
Commitment Control Exception
Commitment Control Fund Source Allocation
Commitment Control Fund Source Received
Commitment Control Overrides

Commitment Control Transaction Log

Global Consolidations

Consolidation Ledger
Flows

Payables

Account Entries

Aging Process

Ledger

Voucher Match Exceptions
Vouchers and Payments

Receivables

Account Entries

Aging Process

Credit Limit

Customer and Vendor Netting
Customer Ledger

Days Sales Outstanding

Items and Receipts

See PeopleSoft Financial Management Solutions Warehouse 9.1 PeopleBook, " PeopleSoft Financial
Management Solutions Warehouse Preface.”

See Chapter 7, "Working with Delivered OBIEE Dashboards for the Financial M anagement Solutions (FMS)

Warehouse," page 157.

14
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Human Capital Management

The ddlivered OBIEE metadata providesinsight into information in these HCM Warehouse data marts and
subject areas:

HCM Warehouse Data Mart Subject Area

Compensation Absence

Absence Accrual
Absence Event

Absence Request

Benefit Enrollment
Global Payrall

Leave Accrual

Payroll Deduction
Payroll Deduction Balance
Payroll Earnings

Payroll Earnings Balance
Payroll Other Earnings

Learning Accomplishment
Activity Cost
Completion

Current Accomplishment
Current Competency
Employee Appraisal
Employee Review
Enrollment

Learning Objective
Learning Resource
Person Competency
Program Registration
Training

Training Course Session Expense

Recruiting Recruitment Expenses

Recruitment Tracking
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HCM Warehouse Data Mart

Subject Area

Workforce

Benchmark Survey
Disciplinary Action

Employee Job

Grievance

Injury IlIness

Time And Labor

Workforce Movement Activity
Workforce Profile

See PeopleSoft Human Capital Management Warehouse 9.1 PeopleBook, " PeopleSoft Human Capital

M anagement Warehouse Preface.”

See Chapter 8, "Working with Delivered OBIEE Dashboards for the Human Capital Management (HCM)

Warehouse," page 195.

Supply Chain Management

The delivered OBIEE metadata provides insight into information in these SCM Warehouse data marts and

subject areas:

SCM Warehouse Data Mart

Subject Area

Spend

Voucher
Voucher Line
Voucher Distribution Line

Fulfillment and Billing

Billing

Booking Billing and Backlog

Bookings

Kit

Order To Cash Cycle Time

Return Material Authorization Received
Sales Order

Sales Order Line

Sales Order Line Ship

Inventory

History Sum Ledger
Inventory Cycle Count
Inventory Ledger
Inventory Transaction
Physical Inventory
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SCM Warehouse Data Mart Subject Area

Manufacturing Work Center Master

Work Center Resource Unit
Work Order Master

Work Order Part List

Work Order Production Cost
Work Order Routing

Work Order Time Transaction

Procurement Matching Analysis

Procurement Cycle Time Analysis
Purchase Order Disposition

Purchase Order Distribution

Purchase Order Line

Purchase Order Line Multiple Accounts
Purchase Order Receipt and VVoucher
Purchase Order Receipt and VVoucher Multiple Accounts
Purchase Order Received Shipment
Requisition Analysis

Requisition Line

Return to Vendor

Return to Vendor Distribution

Supply Chain Planning Inventory

Inventory Transfer
Production
Production Capacity
Purchasing
SalesActud

Sales Forecast

See PeopleSoft Supply Chain Management Warehouse 9.1 PeopleBook, " PeopleSoft Supply Chain
Management Warehouse Preface.”

See Chapter 9, "Working with Delivered OBIEE Dashboards for the Supply Chain Management (SCM)
Warehouse," page 275 and Chapter 9, "Working with Delivered OBIEE Dashboards for the Supply Chain
Management (SCM) Warehouse," page 275.

Oracle Bl Presentation Services

This section discusses:
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« Oracle Bl Answers
* Oracle Bl Dashboards
»  Web Catalog Folder

See Oracle Business Intelligence Answers, Delivers, and Interactive Dashboards User Guide.

Oracle Bl Answers

Oracle Bl Answersis auser interface that is part of the Oracle Bl Presentation Services component of Oracle
Bl Intelligence.

Oracle Bl Answersis the embedded reporting tool that allows users with the appropriate permissions to build
and modify reportsthat let end users explore and interact with information, and drill in place to source data.
The Fusion Campus Solutions Intelligence application contain prebuilt reports that are generated from
metadata in the repository, which is mapped to metadata in EPM warehouses. Y ou can access these reports
either from the delivered dashboards, or from the Oracle Answers Catal og pane on the Oracle Answers page.

On the Oracle Answers page, you can also access the subject area folders that coincide with Oracle Bl
Presentation Catal og folders. The fact and dimension folders and columns appear in a subject areafolder, just
asthey do in the Presentation Catal og.

See Also

Oracle Business Intelligence Answers, Delivers, and Interactive Dashboards User Guide, "Basics of Working
with Requestsin Oracle Bl Answers’

Oracle Bl Dashboards

18

The Oracle Bl Dashboards user interface is part of the Oracle Bl Presentation Services component of Oracle
Bl Intelligence.

Interactive Dashboards provide points of access for analytics information. A dashboard is made up of sections
of information that can contain items such as results from Oracle Bl Answers, external Web content, HTML
text, graphics, and links to other dashboards. Dashboard content is logically organized into pages. The pages
appear as tabs across the top of the screen in Oracle Bl Interactive Dashboards.

A dashboard page is designed to meet the needs of a particular role. For example, the Admissions and
Recruiting Analysis dashboard page is designed for campus recruiters who want to analyze recruiting
effectiveness and admission trends.

To access a dashboard, your PeopleSoft user ID must be assigned to the appropriate Presentation Catal og
group in Oracle BI Intelligence. Y our PeopleSoft application security settings determine the data that you can
see on each dashboard. For example, managers can view performance activity only for the business units and
departments for which they are responsible.

Every dashboard or report can have a set of prompts that determine the data that appears. When you change
the value of a prompt on a dashboard, and click the Go button, the system automatically refreshes the data on
the dashboard. Changing a prompt can affect the amount of data, the column headings, the KPI values, and
the graph formats.
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See Chapter 3, "Setting Up Security," page 23.

See Also

Oracle Business Intelligence Answers, Delivers, and Interactive Dashboards User Guide, "Using Oracle Bl
Interactive Dashboards"

Web Catalog Folder

The Oracle Bl Web Catal og stores the application dashboards and report definitions, and contains information
regarding permissions and accessibility of the dashboards by groups. Prebuilt web catalog content is
maintained in the folder named EPMMaster.

Roles

A user'srole in the organization controls the user's access to objects (such as dashboards, reports, and catalog
folders) in the Oracle Bl Presentation Catalog. Presentation Catalog groups are defined by the system or by an
administrator. Y ou assign specific users to Presentation Catalog groups, and that group membership
determines the users access to Presentation Catalog object. Usersin the Administrator Presentation Catalog
group have full accessto perform any action in a specific subject areafolder.

Thistable lists the delivered Presentation Catal og groups, and the subject areas to which the usersin those
groups have full access to perform any action:

Presentation Catalog groups Permissible Subject Area Folders
Accounts Payable Manager FMS - Payables

Accounts Receivable Manager FMS - Receivables

Business Analyst SCM

CS (Campus Solutions) Administrator csw

Commodity Manager SCM

Finance Manager FMS - General Ledger

HCM Executive HCM

HCM Manager HCM

Line Manager HCM

Project Manager FMS - Enterprise Service Automation
Presentation Server Administrators All
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All of the Presentation Catal og groups that are listed in this table, with the exception of the Presentation
Server Administrators group, have a corresponding Oracle Bl Server group with the exact name.

See Also

Oracle Business Intelligence Presentation Services Administration Guide, "Managing Oracle Bl Presentation
Services Security"

Drilling to the PeopleSoft Source Transaction System

Users with the appropriate permissions can log into the OBIEE application and click linksto view
Dashboards, Answers, More Products, Settings, and My Account. The views that you can access are
determined by your membership in a Presentation Catalog group.

See Oracle Business Intelligence Answers, Delivers, and Interactive Dashboards User Guide, "Using Oracle
Bl Interactive Dashboards," Navigating in Oracle Bl Interactive Dashboards.

For certain packaged OBIEE reports, you can drill in place from summary reports to more detailed reports,
and from there to source transactions in the transaction processing application. This table lists the delivered
reports from which you can drill into the PeopleSoft transaction processing application, and the target online
transaction page:

OBIEE Report Report Column Target Online Transaction Page

CSW: Student Administration - Applicant Status Details report - Admission Application page

Admissions and Recruiting Analysis | Application Number column (ADM_APPL_PROG_MNT)

FMS: General Ledger - Actual vs Journal Listing report - Journal ID Journal Entries page

Prior-Budget-Forecast column (JOURNAL_ENTRY)

HCM: Workforce Profile- Top Top Performer at Risk report - Person | Job Summary page

Performer Turnover Name Drill column (JOB_SUMMARY)

SCM: Spend Spend By Supplier report - Supplier Overdue Scheduled Payments page
ID column (VNDR_PAYINQ_OVRDUE)

Request Filters

During the creation of an Oracle Bl request, you can use column filters to constrain the request to obtain
results that answer a particular question. Together with the columns that you include on the answer, acolumn
filter determines what the results will contain. A column filter consists of a column to filter, avalue to use
when applying the filter, and an operator that determines how the value is applied. Y ou can also prevent the
filter from being replaced during navigation and prompting.
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An example of an Oracle Bl request that is built using afilter isthe Applicant Trends report that is embedded
in the CSW: Student Administration dashboard: Overview page. The request isfiltered by Academic Y ear
using a page prompt for that report. Y ou can further narrow the results that appear on the Applicant Trends
report by using the Institution, Campus, Admit Term, Academic Level, Academic Career, Academic Program
and Academic Plan dashboard prompts that appear on the Overview page.

See Oracle Business Intelligence Answers, Delivers, and Interactive Dashboards User Guide, "Filtering
Requestsin Oracle Bl Answers' for additional information on using column filtersin an Oracle Bl request.

Cache Management

For thisrelease of the OBIEE, if you run an initial or incremental load without first clearing the query cache,
it is possible that reports that you run after the load process will reuse the cache that existed prior to the load
process. This can result in inconsi stencies between reports. There are several alternatives to mitigate this
situation, such as;

» Configure the query cache to expire daily.

» Clear the cache tables manually as needed; for example, after you complete aload process.

« Schedule the system to clear the cache tables at same frequency as the incremental load process.
To clear cached queries:

1. Open the Oracle Bl Administration Tool in online mode.

2. Access the Cache Manager page (Manage, Cache) and select al cache entries.

3. Click Action, Refresh.

To disable the cache:

1. Locatethisconfiguration file: <r oot
di rectory>\ Oracl eBl\ server\ Confi g\ NQSConfig. | NI .

2. IntheQuery Result Cache Secti on,changethe[ CACHE ] setting from ENABLE = YES;
to ENABLE = NG, .

3. Savethe NQSConfig.INI configuration file and restart the Oracle Bl Server service.

See Oracle Business Intelligence Server Administration Guide, "Query Caching in the OracleBl Server”
chapter for more information on query caching in OBIEE.

Copyright © 1988, 2012, Oracle and/or its affiliates. All Rights Reserved. 21






Chapter 3
Setting Up Security

This chapter provides prerequisites, overviews of security configuration types and secured dimensions, and
discusses how to:

»  Set up user authentication.
»  Set up object-level security.

»  Set up data-level security.

Prerequisites

The following software is required to set up security in the Fusion Campus Solutions I ntelligence application:
» PeopleTools 8.52
» Oracle Business Intelligence Enterprise Edition 119
e OracleHTTP Server 11g (Oracle WebTier Utility)
» Oracle Identity Management 11g (an Oracle Fusion Middleware 11g application)
» Oracle Access Manager (authentication engine for SSO)
» Oracle Access Manager WebGates
« Oracle Internet Directory (LDAP)

Understanding Security Configuration Types

Security in the Fusion Campus Solutions I ntelligence application can be broadly classified into three
configuration types—user authentication, dashboard object security, and data access security. All three
configuration types play avital role in securing data. This table discusses the security configurations that are
delivered with the Fusion Campus Solutions I ntelligence application:
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Security Configuration

Description

User authentication

When a user logs into OBIEE to view or build dashboards
and analysis, the system authenticates the user by using
the Single Signon Server and the existing identity
management scheme.

Dashboard object security

Users/Groups are mapped to Oracle Bl Application Roles
which control repository (subject areas, presentation
tables, and presentation table columns) and presentation
catalog (dashboards, reports, and catal og folders)
privileges. When a user logs into the system, and the
user's PeopleSoft security role matches an Oracle Bl
Server Application Role, the system automatically assigns
the appropriate object permissions to the user.

Note. When you create custom dashboards in OBIEE, you
can restrict access to dashboards and dashboard pages,
and other Presentation Catal og objects. Use the Oracle
Fusion Middleware Control to restrict access to the
underlying data.

Data access security

The user's PeopleSoft security role controls the user's
access to data. Data security is synchronized between the
Fusion Campus Solutions Intelligence application and
PeopleSoft EPM applications by creating Oracle Bl
Server Application Roles that match user roles. When a
user navigates to areport, the data that appearsis based on
permissions that are granted to the user's security role, and
any additional security that is applied to the Oracle Bl
Server Application Role.

If auser's security role does not match an Oracle Bl

Server group, when the user signs onto the system and
navigates to areport, the data that appearsis based on
permissions that are granted to the user's security role.

These steps explain the general flow of user authentication, dashboard object security, and data access
security in the Fusion Campus Solutions Intelligence application:

A w0 Do

The LDAP server confirms that the user is valid.

The user signs onto the Single Signon (SSO) Server.

The SSO server authenticates the user by checking into the LDAP (Oracle Internet Directory) Server.

The Application server is configured to get the user information from the SSO server.

This eliminates the need for the user to log separately into PeopleSoft Internet Architecture (PIA) and

OBIEE.

5. After the user logsin, the system applies object-level security to determine the user's access to objects

such as pages, reports, and components.

Object-level security is controlled by the OBIEE Application Role with which the user is associated.
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6. When the user clicks on areport, the system applies data-level (row-level) security.

Data-level security is controlled by the user's security role and the Oracle Bl Server Application Role with
which the user is associated.

7. When the user clicks alink to drill in place to an OL TP, additional signon is not required.

Understanding Secured Dimensions

In PeopleSoft EPM you can grant users access to a particular dimension if you indicate during system setup
that the dimension requires securing. Each secured dimension is associated with a security join table (SJT) in
the EPM database that stores the security profiles for users, and the corresponding dimension values to which
they have access.

Thistable lists the delivered, secured dimensions for the Fusion Campus Sol utions Intelligence application:

Subject Area Secured Dimension
Campus Solutions Academic Group
Ingtitution
Financial Management Solutions Business Unit
Department
Human Capital Management Department
Supply Chain Management Commodity
Business Unit Accounts Payable

See Also

PeopleSoft Enterprise Performance Management Fundamentals 9.1 PeopleBook, " Setting Up EPM Security,"
Defining Dimension and Metric Security

Setting Up User Authentication

Users sign directly into Oracle Business Intelligence Enterprise Edition (OBIEE) to access the Fusion
Campus Solutions Intelligence application. By setting up single signon with user identity management, you
eliminate the need to maintain multiple user ID repositories. The OBIEE system authenticates the user at
signon and associates the user with their Application Rolesin OBIEE.

The single signon with user identity management feature also enables usersto drill in place from the Fusion
Campus Solutions Intelligence dashboards or reports to source datain online PeopleSoft transaction
applications without encountering an additional PeopleSoft signon page.
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This section discusses how to complete the following tasks to set up Oracle Single Signon with Oracle
Identity Management for the Fusion Campus Solutions Intelligence application:

Configure PeopleTools for LDAP authentication.

Configure OBIEE to use L DAP authentication.

Register PeopleSoft as a partner application with Oracle Single Signon Server.
Register OBIEE as a partner application with Oracle Single Signon Server.
Configure PeopleSoft for Single Signon with Oracle Application Server.
Configure OBIEE for Single Signon with Oracle Application Server.

Note. PeopleSoft and OBIEE also support third-party single signon authentication systems. For more details,
refer to the PeopleSoft PeopleTools PeopleBook: Security Administration.

See Also

Oracle Fusion Middleware Security Guide for Oracle Business Intelligence Enterprise Edition 11g Release 1
(11.1.2)

Configuring PeopleTools for LDAP Authentication

26

To configure the PeopleTools system for LDAP authentication, use the instructions in the PeopleSoft
PeopleTools PeopleBook: Security Administration to complete these tasks.

1. Configurethe LDAP directory.

Use the Configure Directory - Directory Setup page (PeopleTools, Security, Directory, Configure
Directory, Directory Setup) to specify the network information of your LDAP directory servers.

Use the Configure Directory - Additional Connect DNs (distinguished names) page (PeopleTools,
Directory, Configure Directory, Additional Connect DN's) to specify connect DNs, in addition to the
default connect DN specified on the Directory Setup page.

Cache the directory schema.

Use the Configure Directory - Schema Management page (PeopleTools, Security, Directory, Configure
Directory, Schema Management) to install selected PeopleSoft-specific schema extensions into your
directory.

Use the Configure Directory - Test Connectivity page (PeopleTools, Security, Directory, Configure
Directory, Test Connectivity) to test the DNs and search criteria that you entered on the previous pages of
the Configure Directory component, and view the results.

Create authentication maps.

Use the Authentication Map - Authentication page (PeopleTools, Security, Directory, Authentication
Map, Authentication) to map to the directory that the PeopleSoft system uses to authenticate users.
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4. Create user profile maps.

Use the User Profile Map - Mandatory User Properties page (PeopleTools, Security, Directory, User
Profile Map, Mandatory User Properties) to specify the attributes that are required for signon.

Note. Skip these tasks if you configured the PeopleTools system for LDAP authentication as part of a
previousinstallation.

See PeopleSoft PeopleTools PeopleBook: Security Administration, "Employing LDAP Directory Services,"
Configuring the LDAP Directory.

Verify the Configuration

Perform the following stepsto verify the correct configuration:

1. Sign onto Oracle's PeopleSoft application as a user with administrative rights, such as VP1, password
VP1, and navigate to the Configure Directory component (PSDSSETUP).

Verify that an LDAP server is configured to match your OID.
Access the Test Connectivity page and verify that all tests are successful.
2. Navigate to the Authentication Map - Authentication page.
Verify that amap exists that matches the directory server in the previous step.
3. Navigate to the User Profile Map - Mandatory User Properties page.
Verify that a user profile map exists for the directory server in the previous step.
4. Navigate to the Signon PeopleCode page (PeopleTaools, Security, Security Objects, Signon PeopleCode).

Verify that the Invoke as button is enabled, and the User 1D and Password fields are populated with the
person who has the authority to execute the signon PeopleCode.

Verify that the functions LDAP_Authentication and LDAP_ProfileSynch are enabled.
5. Sign onto the PeopleSoft application as an enterprise user that existsin the LDAP server.

6. If the signon to the PeopleSoft application fails, reboot the associated application server.

Note. The LDAP profiles are synchronized with PeopleSoft user profiles only when users sign onto the
application. Therefore, al enterprise users (users that are created in the LDAP server) must sign onto the
PeopleSoft application at |east once before using the Fusion Campus Solutions Intelligence application.

Configuring OBIEE to Use LDAP Authentication (Oracle Internet Directory)

See Oracle Fusion Middleware Security Guide for Oracle Business Intelligence Enterprise Edition 11g
Release 1 (11.1.1),Configuring Oracle Bl to use Oracle Internet Directory, sections 3.2.1.1 through 3.2.1.4.
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Registering PeopleSoft as a Partner Application with Oracle Access Manager
119 (SSO)

See Oracle Fusion Middleware Administrator's Guide for Oracle Access Manager 11g Release 1 (11.1.1),
"Registering Partners (Agents and Applications) by Using the Console," to register PeopleSoft as a partner
application with Oracle Access Manager 11g.

Registering OBIEE as a Partner Application with Oracle Access Manager 119
(SSO)

The stepsto register OBIEE as a partner application with Oracle Access Manager Server are identical to the
steps that you completed when you registered PeopleSoft as a partner application with Oracle Access
Manager Server.

Configuring PeopleSoft for Single Signon with Oracle Access Manager 11g

To configure PeopleSoft for single signon with the Oracle Access Manager, complete the tasks that are
discussed in this section.

See PeopleSoft PeopleTools PeopleBook: Security Administration, Implementing Single Signon,
Implementing Oracle Access Manager as the PeopleSoft Single Signon Solution.

1. Createadefault user ID, which is similar to implementing the web server security exit in PeopleSoft.

See PeopleSoft PeopleTools PeopleBook: Security Administration, "Employing Signon PeopleCode and
User Exits," Using the Web Server Security Exit, Creating a Default User.

2. Modify the PeopleSoft web profile to contain default user signon information.
Enable the Allow Public Access option for the web profile.
Enter the same user I1D that you created in the previous step.

To prevent auser |ID from appearing as the default user on the signon page, enter a 0 value for the Days to
Auto Fill User ID field.

See PeopleSoft PeopleTool s PeopleBook: Security Administration, "Employing Signon PeopleCode and
User Exits," Using the Web Server Security Exit, Modifying the Web Profile.

See PeopleSoft PeopleTools PeopleBook: PeopleTools Portal Technologies, " Configuring the Portal
Environment,” Configuring Web Profiles, Configuring Portal Security.
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Implement signon PeopleCode.

Make sure that the Oracle Internet Directory user information existsin PeopleSoft, which can be
accomplished with a delivered Signon PeopleCode function.

This step requires that user profiles are defined in the Oracle Internet Directory and in PeopleSoft.
PeopleSoft provides the OSSO_AUTHENTICATION Signon PeopleCode function to obtain user profile
and role information from the Oracle Internet Directory. To use this information, add and enable
OSSO_AUTHENTICATION in the FUNCLIB_LDAP record definition by using the Signon PeopleCode

page.

We recommend that you modify the entry for SSO_ AUTHENTICATION and change the function name
to OSSO_AUTHENTICATION. This action avoids mixing single signon options. In your Signon
PeopleCode program, modify the getWWWAuthConfig( ) function to assign the value of the default user
that you created to the & defaultuserld variable.

Note. OSSO_AUTHENTICATION must appear before LDAP_PROFILESYNC in the Signon
PeopleCode page grid.

See PeopleSoft PeopleTools PeopleBook: Security Administration, "Employing Signon PeopleCode and
User Exits," Using Signon PeopleCode, Enabling Signon PeopleCode.

Note. Alternatively, you can write a custom PeopleCode program to create the user as needed. However,
this customization is not supported by Oracle.

Modify mod wl_ohs.conf file, located in <ORACLE_INSTANCE>/config/OHS/<componentName> to
redirect users to the Oracle Single Signon page.

Thisis an example of code in the mod_wl_ohs.conf file:

<Location /PORTAL>
Set Handl er webl ogi c- handl er
WebLogi cHost <server nane>
Webl ogi cPort <port>

</ Locati on>

Configuring OBIEE for Single Signon with Oracle Access Manager 119

To configure OBIEE for single signon with Oracle Access Manager 11g, complete the tasks that are
discussed in this section.

1

Change the Oracle OBIEE WebL ogic Server authenticator from the default identity store (i.e. the
embedded LDAP server) to the new identity store and new SSO provider.

See Oracle Fusion Middleware Security Guide for Oracle Business Intelligence Enterprise Edition 11g
Release 1 (11.1.1), Enabling SSO Authentication, Configuring a New Authenticator for Oracle WebL ogic
Server.

See Oracle Fusion Middleware Security Guide for Oracle Business Intelligence Enterprise Edition 119
Release 1 (11.1.1), Enabling SSO Authentication, Configuring a New |dentity Asserter for Oracle
WebL ogic Server.
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2. Add the user name(s) from OID into the pre-existing Bl System Application Role and refresh users and
group GUIDs

See Oracle Fusion Middleware Security Guide for Oracle Business Intelligence Enterprise Edition 11g
Release 1 (11.1.1), Using Alternative Authentication Providers, Configuring aNew Trusted User
(BISystemUser).

See Oracle Fusion Middleware Security Guide for Oracle Business Intelligence Enterprise Edition 119
Release 1 (11.1.1), Using Alternative Authentication Providers, Regenerating User GUIDs.

3. Enable OBIEE to accept SSO authentication

See Oracle Fusion Middleware Security Guide for Oracle Business Intelligence Enterprise Edition 11g
Release 1 (11.1.1), Enabling SSO Authentication, Using Fusion Middleware Control to Enable SSO
Authentication.

Setting Up Object-Level Security

This section discusses how to complete the following tasks to set up object-level security for the Fusion
Campus Solutions Intelligence application. Y ou can achieve object-level security by mapping users and

groups to Application Roles with access to specific Oracle Bl Administration Tool objects and Oracle Bl
Presentation Catal og objects.

Creating and Managing Users and Groups

Oracle Internet Directory (OID) is the authentication provider instead of the default the embedded WebL ogic
LDAP Server provided with OBIEE 11g. Creating and managing users and groups must be completed in
OID.

See Oracle Fusion Middleware Administrator's Guide for Oracle Internet Directory 11g Release 1 (11.1.1),
Getting Started With Oracle Internet Directory.

Mapping Users and Groups to Application Roles

After users and groups are created and mapped together, they will need to be mapped to Application Roles.
BlConsumers, BlAuthors, or BIAdministrators are provided by default and have preconfigured privileges to
access Bl components (metadata repository and presentation catalog).

Note. New groups and Application Roles can be created if the defaults (BIConsumers, Bl Authors, or
BIAdministrators) do not meet your business requirements.

To map users and groups to Application Roles:
1. Start the Oracle Enterprise Manager (for example, http://localhost: 7001/em).

The Fusion Middleware Control login page displays.
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2. Onthe Fusion Middleware Control login page, enter the Administrator for the Administrator field and

welcomel for the Password field, then click Login.

Administration Server Listen Port 7001

= Servers

v bifoundation_domain®
=l B3 Farm_bifoundation_domain 1] WebLogic Domain +
# [ Application Deployments
= [ WebLogic Domain = Summary
# i) bifoundation_domain
[# [ Business Inteligence General
® [ Metadata Repositories Administration Server AdminServer

Administration Server Host SLCOORNO.us.orade.com

&-

£ To configure and manage this WebLogic
Domain, use the Orade WebLogic Server
Administration Console.

Wup 2)

Oracle Enterprise Manager

3. From the target navigation pane, expand the WebL ogic Domain and right-click bifoundation_domain.
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4. Select Security then Application Roles.
= % Farm_bifoundation_domain ﬂ Weblogic Domain w
(3 Application Deployments
B3 WEbLug'cDomah 5 Summary
(- L __________ L] = i 1
# [ Business Intelligend Fome B To config
[ Metadata Reposito) AdminServer e e
Control >} SLCOORNO.us.orade.com ~emneTeX
Logs > 7001
Port Usage
Application Deployment b
|
Web Services b
Security > Credentials
Metadata Repositories
JDBC Data Sources Security Provider Configuration
System MBean Browser
Application Policies
f Weblogic Server Administration Console Application Rolas
General Information System Policies
=] Oradle WebLogic Domain Rei
Before You Begin Audit Policy
@ whatisan Orade Weblogi{ oo\

@ Manage Orade Weblogic S&

Oracle Enterprise Manager - Application Roles
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On the Application Roles page, select Select Application Stripe to Search, and select obi from the list.

ORACLE Enterprise Manager Fusion Middleware Control 11g
HiFarmy | & Topology

- bifoundation_domain @
3 H% Farm_bifoundation_domain ﬁ] WebLogic Domain v

[# [ Application Deployments
= [ weblogic Domain
i+ 1] |bifoundation_domain
=l [ Business Inteligence
@ coreapplication
[# [} Metadata Repositories

Application Roles

Application roles are the roles used by security aware applications that are specific to the application. These roles are seeded by a
are reqgistered. These are also application roles that are created in the context of end users accessing the application.

= To manage users and groups in the Weblogic Domain, use the Cracle Weblogic Server Security Provider,

# Policy Store Provider

=ISearch

Select an application and enter search keyword For role name to search for roles defined by this application. Use application strip
From application name.

Select application Mame to Search O [ 2y application selected

[ Select Application Stripe to Search @i obi

a
Role Mame
@Create. - ¥ CreateLike... 2 Edit... 3§ Delete...
Role Mame Members Description
hl Mo application roles found.

Application Roles page - Application Stripe search

6. Click the Search icon (next to the Role Name field).
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7. Select an application rolein thelist and click Edit.

Application Roles @ Related Links ~
Application roles are the roles used by security aware applications that are spedific to the application. These roles are seeded by applications in single global
policy store when the applications are registered. These are also application roles that are created in the context of end users accessing the application.
] To manage users and groups in the WebLogic Domain, use the Crade Weblogic Server Security Provider.
[# Policy Store Provider
=lSearch
Select an application and enter search keyword for role name to search for roles defined by this application. Use application stripe to search if
application uses a stripe that is differerent from application name.
Select Application Name to Search (O | <N application selected> :l
Select Application Stripe to Search @ [ o E
Role Name ®
[[ereate... | [ CreateLie... % Delete...
Role Name Members Description
BISystem BISystemlser -
([ iadministrator BlAdministrators | T
BIAuthor BlAuthors, BIAdministrator -
BIConsumer BIConsumers, EPMGroup, BlAuthor, authenticate 1
Project Manager Project Manager Project Manager (ESA) role in FMS Pillar
CRM Help Desk Agent role CRM Help Desk Agent role CRM Help Desk Agent role
CRM Marketing Manager CRM Marketing Manager CRM Marketing Manager role
CRM Sales Excecutive role CRM Sales Excecutive role CRM Sales Excecutive role
Accounts Receivable manager Accounts Receivable manager Accounts Receivable role in FMS Pillar
CRM Marketing Analyst CRM Marketing Analyst CRM Marketing Analyst role
Business Analyst Business Analyst Business Analyst role in SCM Pillar
CRM Sales Managers role CRM Sales Managers role CRM Sales Managers role
CRM Order Capture Manager CRM Order Capture Manager CRM Order Capture Manacer role L

Application Roles page - Application role

The Edit Application Role page displays.
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8. Inthe Edit Application Role page, click the Add Group icon.

bifoundation_domain ® Logged in as weblogic
5] WebLogic Domain v

Page Refreshed Jun 15, 2010 7:45:13 PM PDT Uy
Application Roles > Edit Application Role

Edit Application Role : MyNewRole oK Cancel

General
Application Stripe obi [
Role Name MyNewRole
Display Name | MyNewRole

Description | Is based upon BIAuthor

Members

An application role may need to be mapped to users or groups defined in enterprise LDAP server, or the role can be mapped to other application roles.

Roles
o Add Application Role | e Add Group| 3€ Delete...
Name Type
EI BlAuthors Group
BIAdministrator Application Role
Report_Dev Group

Edit Application Role page

The Add Group page displays.
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9. Inthe Add Group page, add the group that you want to assign to the Roles list

Add Group
Specfy criteria to search and select the WebLogic groups that you want to
grant permissions to,
ElSearch
Group Name  |peport_Dev @
Select groups Awvailable Groups Selected Groups
Report_Dev 2
Move
Move All
$
Remove
&
Remowve All
OK Cancel

Add Group page

10. Click OK to continue, then click OK again on the Edit Application Role page.

See Oracle Fusion Middleware Security Guide for Oracle Business Intelligence Enterprise Edition 11g
Release 1 (11.1.1), Managing Security Using the Default Security Configuration, Creating and Managing
Application Roles and Application Policies Using Fusion Middleware Control.

Managing Metadata Repository Privileges
To modify metadata repository privileges:
1. Open therepository in the Oracle BI Administration Tool.

2. Inthe Presentation panel, navigate to the subject area or sub-folder for which you want to set permissions.
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3. Right-click the subject area and select Properties to display the properties dialog.

General | Presentation Tables | Alases |

CEM - Marketing - OLM All Response

I~ Custom display name [VALUEOF(NG_SESSION.CN_CRM_-_Marketing_

Business model: IErtu'pfise Warehouse ;]

I~ Expott logical keys
Implicit Fact Column
[[Entemrise Warehouse™"Fact Al Resy Set.. | Gear |

[™ Custom description IWH.LUE{.'I F(NQ_SESSION.CD_CRM_-_Marketing

Description:
This subject area provides analysis on online marketing responses. B

0K Cancel |  Hebp

Properties Dialog
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4. Click Permissionsto display the Permissions dialog.

Permissions - CRM - Marketing - OLM All Response - I O |i|

[V Show all users/application roles

| User/Applical Read | Read/Writ | No Access| Default |«
%_ Everyone
tjj'_a Accounts Paya
'12"{'{ Accounts Rece
hiat BlAdministrator
Al BlAdministrators
hih BlAuthor
hia BlConsumer
hia BlSystem
l,j-';} Business Analy
hiat Commodity Man
hip Costing Manag
hist CRM Call Cente
b4 CRM Call Cente

CCCOOOOOOL00e
OCoOooCoOooOO
A0 RO R R R R R

% Qoo

Cancel | Help

Permissions dialog

5. Select Read, Read/Write, No Access, or Default for each Application Role or user you wish to modify.
It is best practice to only modify the Application Roles.
6. Click OK to continue, then click OK again on the properties dialog.

7. Saveyour changes.

See Oracle Fusion Middleware Security Guide for Oracle Business Intelligence Enterprise Edition 11g
Release 1 (11.1.1), Managing Security Using the Default Security Configuration, Managing M etadata
Repository Privileges Using the Oracle Bl Administration Tool.

Managing Presentation Services Catalog Privileges
To modify presentation services catalog privileges:
1. Loginto Oracle Business Intelligence as a user with Administrator privileges.
2. From the Home page in Presentation Services, select Administration to display the Administration page.

3. Inthe Security area, select Manage Privileges to display the Manage Privileges page.
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4. Click an Application Role next to the privilege that you want to edit.

Setting Up Security

Administration
Manage Privileges

Actions

Access to Dashboards

Access to Answers

Access to Delivers

Access to Briefing Books
Access to Administration
Access to Segments

Access to Segment Trees
Access to List Formats

Access to Metadata Dictionary
Access to Oracle BI for Microsoft Office
Access to KPI Buider

Access to Scorecard

Create Navigate Actions
Create Invoke Actions

Save Actions containing embedded
HTML

Home

This page allows you to view and administer privieges associated with various components of Oracle Business Inteligence.

Authenticated User, BI Consumer Role
Authenticated User, BI Consumer Role
henti r, B
Authenticated User, BI Consumer Role
min r, ming r
Authenticated User, BI Consumer Role
henti r

Authenticated User, BI Consumer Role

nsumer By

nsumer

Administrator Presentation Server

Authenticated User, BI Consumer Role

BI Author Role
BI Consumer Role

BI Consumer Role
BI Author Role

BI Administrator Role

ministr:

Manage Privileges page

The Privilege page displays.

5. Inthe Privilege page, add or change permissions for an Application Role.

—1

' Privilege: Access to Dashboards
Hive: Access
Permissions <+ v %
Accounts | Permission
LE Authenticated User Granted Fl
(& 81 Consumer Role Granted E3

OK  Cancel

Privilege page

6. Click OK to save your changes.
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See Oracle Fusion Middleware Security Guide for Oracle Business Intelligence Enterprise Edition 11g
Release 1 (11.1.1), Managing Security Using the Default Security Configuration, Managing M etadata
Repository Privileges Using the Oracle BI Administration Tool.

Setting Up Data-Level Security

This section provides an overview of data-level security, and discusses how to complete the following tasks
to set up data-level security for the Fusion Campus Solutions Intelligence application:

« Determine secured dimensions.

» Create physicd joins.

e Secure dimensions.

»  Secure factsthat use specific dimensions.

« Remove data security on facts and dimensions.

See PeopleSoft Enterprise Performance Management Fundamentals 9.1 PeopleBook, " Setting Up EPM
Infrastructure, Business Rules, and Security."

Understanding Data-Level Security

The data-level security that you set up during the PeopleSoft EPM system implementation is maintained
when users access the same data in the Fusion Campus Solutions Intelligence application. Data-level security
effectively leverages the PeopleSoft EPM security framework. Y ou can set up additional data-level security
in the Oracle Bl Repository by using Oracle Bl Server group filters and restrictive conditionsin the Logical
layer. These SJTs are delivered with the Fusion Campus Solutions Intelligence application and are used to
store the secured members of a specific dimension:

+ D_ACAD_GRP_SIJT (Academic Group SJT)
« D DEPT SJT (Department SJT)
« D_INSTN_SJT (Institution SJT)

ThesystemusesD_BUS UNIT_SIJT to secure both the Business Unit and Business Unit Accounts Payable
secured dimensions.

The system usesthe PF_SY ROLE_USER table to extract information about role user mapping.
All security-related tables are located in the Security Tables folder in the Oracle Bl Repository.

Determining Secured Dimensions
Determine the dimension that you want to secure and identify the underlying table and its corresponding SJT.

For example, if you want to secure the Institution dimension, the underlying tableis D_INSTITUTION, and
the corresponding SJT isD_INSTN_SJT.
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See PeopleSoft Enterprise Performance Management Fundamentals 9.1 PeopleBook, " Setting Up EPM
Infrastructure, Business Rules, and Security.”

Creating Physical Joins
The Fusion Campus Solutions Intelligence application delivers the physical joins for the delivered secured
dimensions.

Access the Physical Diagram - Physical Join page (Oracle Bl Administration Tool, Manage, Joins,
<dimension>) to create physical joins.

Thisis an example of the Physical Join page showing ajoin between adimension table and its SJT:

. [Blx]

Bl Mame: |D_INSTITUTION_D_INSTH_SJT

Table: T able:
[D_INSTH_SJT ] [D_INSTITUTION ]
Colurnn; Colurnn:
Name Operator: Name =
E PF_SY_ROLE_MAME l—_| % IMSTITUTION_SID
E INSTITUTION_SID E INSTITUTION_CD
E LASTUPDDTTH T EFFDT
T EFF 5TAT CD L
£ ¥ £ ¥
Diriving J Type: J
Cardinality
i { { { { {
Hint:
E wpressian:

C_IMSTITUTION ANSTITUTION_SID = D_INSTH_SJT.IMSTITUTION_SID OR
D_IMSTH_SJT.IMSTITUTIOM_SID = 2147433647

k. Cancel

Help

L

Physical Diagram - Physical Join page (example 1 of 2)

The WHERE clause that is shown in this exampleisD_I NSTI TUTI ON. | NSTI TUTI ON_SI D =
D INSTN_SJT. I NSTI TUTI ON_SID OR D_I NSTN_SJT. I NSTI TUTI ON_SID = 2147483647.

The number 2147483647 can be used for any dimension, and indicates ALL accessfor arole.
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Following is an example of aphysical join between the same SJT (D_INSTN_SJT) and the
PF_SY ROLE _USER table. Because SJT tables are populated with role information, this join will map the

role to the enterprise user:
Physical Join - D_INSTN_S1T_PF_SY_ROLE_USER
Eerl  Mame: |D_INSTN_SJT_PF_SY_ROLE_USER
Table: T able:
[FF_SY_ROLE_USER [ [D_INSTH ST |
Colurmr; Colurnr;
I amne | Type Operator: I arne | Tupe
T PF_SY_ROLE_MAME YARCHAR E PF_SY_ROLE_NAME WARCHAR
T OPRID YVARCHAR [Complex <] T INSTITUTION_SID DOUBLE
E LASTUPDDTTM DATETIME
1| | 2 1| | 2
Diriving INDHE j Tupe: IInner j
— Cardinality
L T T [ =91 ol ©N
Hint: |
Expreszion:
D_INSTM_SJT.PF_S¥_ROLE_MAME = PF_SY_ROLE_USER.PF_SY_ROLE_MAME AND ] _|
FF_5v ROLE_USER.OPRID IN [VALUEGFMNG_SESSION."USER"]
[ Cancel | Help |

Physical Diagram - Physical Join page (example 2 of 2)

The Where clause that isused in thisexampleisD | NSTN_SJT. PF_SY RCOLE NAME =
PF_SY_ROLE_USER. PF_SY_ROLE_NAME AND PF_SY_ROLE USER OPRID I N (
VALUEOF( NQ_SESSI ON. "USER") ) . The variable NQ_SESSI ON. USER is an OBIEE variable that

stores the user 1D of the person who is currently signed onto the system.

Thisisthe resulting physical diagram from the preceding two physical join examples:
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D_INSTH_SJT

l D_INSTITUTION

PF_SY_ROLE_USER

Physical Diagram page

Securing Dimensions

Setting Up Security

Access the Business Model and Mapping - Logical Table Source page (Oracle Bl Administration Tool,

Business Model and Mapping layer, <dimension>, Properties, Sources) to secure dimensions.

Thisis an example of the Logical Table Source page for the Institution dimension:
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S =E

General l Colurmn Mapping] Eu:untent]

Marne: |D_INSTITL|TIEIN

v Actve
tap to these tables:

k] “E nterprize Warehouse'."E nterprise Warehouze' "D_IMSTITUTION"
k] “E nterprize Warehouse'."E nterprise Warshouse" "D _INSTH_SJT"
k] “E nterprize Warehouse'."E nterprise Warehousze" "PF_SY_ROLE_USER"

Add... | Bemove |
Joing:

| Table | Tahle | Tppe | A
[# D_INSTITUTED_INSTH_SJ: Inner

(1A T

[# D_IMSTH_SJiPF_SY_ROL :Inner w
Dezcription:

(] 4 Cancel | Help |

Business Model and Mapping - Logical Table Source page (example 1 of 3)

In this example, to secure the Institution dimension, the tables that areinvolved are D_INSTITUTION and
D_INSTN_SIT. In the Business Model and Mapping layer, openthe D_INSTITUTION dimension properties,
and click the Sourcestab. Force ajoin withthe D_INSTN_ SJT and PF_SY_ROLE_USER by first adding the
two tables to the Map to these tables region, and selecting the associated rows in the Joins grid.

Securing Facts That Use Specific Dimensions

Access the Business Model and Mapping layer - Logical Table Source page to secure facts.
Thisis an example of the Logical Table Source page for the Award Snapshot fact:
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Logical Table Source - F_AWD_SMPSHT

IS [=] E3

General | Colurmn Mappingl Eu:untentl

Mame:  |F_aWwD_SNPSHT

¥ fctive
tap to these tables:

i

"Enterprize "Warshouze'.."
‘Enterprize Warshouse

|
"Enterprize Warehouze'.'
‘Enterprize Warshouse

"Enterprize WWarehouze' '
"Enterprize Warehouze'."

E nterprize "W arshouse

E nterprize "Warshouse

“MD_IMSTITUTION

" _wD_SMPSHT!
"D_IMSTH_SJT"
"MPF_SY_ROLE_USER"

Add). | Hemowve

Joinz:
Table Table Type ﬂ

[# D_INSTITUTEF_&WwD_SNP: Irner

QNIH.II"'TITI ITI E\HITI.II"'TI.I [n N | j

Wiew Details... |
Dezcription:
[k I Cancel | Help |

Business Model and Mapping layer - Logical Table Source page (example 2 of 3)

In this example, secure facts that use the Institution dimension in the same way that you secured the
Institution dimension. In the Business Model and Mapping layer, open the F AWD_SNPSHT fact properties,
and click the Sourcestab. Force ajoin withthe D_INSTITUTION, D_INSTN_ SJT, and
PF_SY_ROLE_USER tables by first adding the three tables to the Map to these tables region, and selecting
the associated rows in the Joins grid.

Removing Data Security on Facts and Dimensions

Access the Business Model and Mapping layer - Logical Table Source page to remove data security on facts
and dimensions.

Thisis an example of the Logical Table Source page for the Award Snapshot fact after you remove the table
mapping that you added in the previous example:
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Logical Table Source - F_AWD_SNPSHT H=]

General | Column Mappingl I:Dntentl

Mame:  |F_awD_SNPSHT

¥ Active
tap to theze tables:

[¥] “Erterpize Watehouse™ . Ererprize Warshouss™ “F_AWD_SMPSHT"

Ad | Eemoyve |

Joinz:

| Table | Table | Type | ﬂ
Wiew Details. . |
Dezcription;

[F I Cancel | Help |

Business Model and Mapping layer - Logical Table Source page (example 3 of 3)

To remove the data security on facts or dimensions, select the dimension or fact, access the Sources, and
right-click on Properties. Clear the joins and remove the associated tables.

For example, assume that you want to remove the fact security that you set up in the previous section. To
disable the security, delete the forced joinswith D_INSTITUTION, D_INSTN_SJT and

PF_SY_ ROLE _USER tables. When you remove the tables from the Map to these tables region, the system
removes the joins from the Joins grid, and the data will be unsecured.
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Setting Up Drilling to Online Transaction
Systems

This section discusses how to complete the following setup tasks that are required to drill in placeto
PeopleSoft online transaction systems from the Fusion Campus Solutions Intelligence application:

Storing URLs for system source IDs and versions.
Creating initialization blocks and dynamic repository variables.
Creating logical columns.

Creating answers with drill in place capability.

Note. The Drill to Transaction Systems feature is only available if you use a PeopleSoft 8.8 transaction
application or higher.

Storing URLs for System Source IDs and Versions

PeopleSoft EPM contains two tables—PS SRC_CONFIG and PS_ SRC_COMPONENT—that the Fusion
Campus Solutions Intelligence application use to store the information that is needed to drill into PeopleSoft
online transaction applications from Fusion Campus Solution Intelligence application.

The PS_SRC_CONFIG table stores the URL for the PeopleSoft homepage for a particular source system
ID and version.

Thisis adeployment activity and will vary based on your particular PeopleSoft Internet Architecture
(PIA) installation. The URL will be different for each implementation.

Do not add aforward slash to the end of the URL. Add arow if the row does not exist for a particular
source, or just update the row.

Thisis an example of an SQL statement that sets up the functionality to drill into a PeopleSoft Campus
Solutions instance:

UPDATE PS_SRC CONFI G
SET URL_1 = ' HTTP: // ADNTAS42. PEOPLESOFT. COM 6300/ PSP/ EM HC890TS1 TS091824'
WHERE SRC SYS | D=' HCM
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» ThePS SRC COMPONENT table stores the component paths for a particular version of the source
system ID.

The component paths may vary for different versions of the same PeopleSoft online transaction
application.

Create aURL for the path to the PIA online transaction application component in thistable. Add a
forward slash to the beginning of the string. Make sure that all the key fields are on the string, and that
their parameter valueis:1, :2, and so on, based on the number of keysin the component.

Thisis an example of an SQL statement that sets up the functionality to drill into the Admission
Application page in the Campus Solutions instance. In this example, the component path has three
parameters:

I NSERT | NTO PS_SRC_COVPONENT

VALUES (' HCM , ' ADM APPL_PROG _MNT' ,' CS ADM SSI ON APPLI CATI ON
Pl A PACE', '/ EMPLOYEE/ HRMS/ C/ PROCESS_APPLI CATI ONS. ADM APPL_
MAI NTNCE. GBL?PAGE=ADM APPL_PROG_MNT&EMPLI D=&APPL_PROG_NBR=&
ACAD_CAREER=&ADM APPL_NBR=: 1&I NSTI TUTI ON=: 2&ADM T_TERM-: 3' ) ;

Repeat this step to set up drill in place functionality for as many pages as necessary.

Creating Initialization Blocks and Dynamic Repository Variables

48

Access the Repository Variable Init (Initialization) Block page, Repository Variable Init Block Data Source
page, and Repository Variable Init Block Variable Target page (Oracle Bl Administration, Manage,
Variables, Repository, Initialization Blocks) to create initialization blocks and dynamic repository variables.

These are exampl es of the Repository Variable Initialization Block pages for the Admission Application page
that is referenced in the previous example:
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Raopsitory Yariable Init Block - Admission Application PIA page = [E]ﬁ
Mame: I Admission Application PIA page [ Disabled
—5Schedule

Start on: I'-.-'u'ednesda':.f, January 01, 2003 12:00:00 &M :II
Refresh interval: I 1 I(h.:.ursj ;I

—Data Source

Conneckion Poal I "Enterprise Warehouse","MDW InitBlock Cor Edit Data Source. .. |

Diata base: S0L Anywhere & (Initialization string inherited From Default)

SELECT AURI_TEXT_PSP
FROM PS_OBI_DRILL_ PG YW A

—‘ariable Target

Mame | Default Initializer

< | 1 (3]

Edit Data Target. .. |

—Execution Precedence

Mo execution precedence setting was made

Edit Execution Precedence. ..

Descripkion

Test, .. | Ik I Cancel Help

Repository Variable Init (Initialization) Block page
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s

Repository ¥ariable Init Block Data Source - Admission Application Pl... @

Data Source Type: |Data|:uase ﬂ

| Use database specific SQL

Default Initialization Skring

SELECT AURI_TEXT_PSP
FROM PS_OBI_DRILL_PS YW A
WHERE A&.5RC_SYS_ID = HOM'
AND A, COMPOMENT_ID="ADM_APPL_PROG_MMT'

Connection Poal: | "Enkerptise Warehouse","MDW InitBlock Connection Pool Erowse, .,

Test, ., QK | Zancel | Help |

Repository Variable Init Block Data Source page
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Default Initializer

¥ariable
ADM_APPL_PROG_MMT_Pa http:/fadntas45, peoplesoft }{|

Link. ..

o]

Repository Variable Init Block Variable Target page

Cancel Help

In this example, you create an initialization block and dynamic repository variable to use to create the URL
for the source system. Y ou must create an initialization block for every online transaction system target page
to which users will drill to from the Fusion Campus Solution Intelligence application.

Thisis an example of the data source default initialization string for one initialization block, which is defined
with the component ID that was added to the PS_ SRC_COMPONENT table in the previous step.

SELECT A. URI _TEXT_PSP

FROM PS_SRC CONFI G A, PS_SRC_COMPONENT B
WHERE A. SRC_SYS ID = B. SRC_SYS ID

AND A. SRC_SYS ID = ' HCM

AND B. COVPONENT _| D=' ADM_APPL_PROG_MNT'

Thisis an example of the variable target default initializer for the initialization block:

"http://adntas45. peopl esoft. com

6300/ psp/ EM_HC890DV2_TS104539/ EMPLOYEE/
HRMS/ ¢/ PROCESS_APPLI CATI ONS. ADM APPL _

MAI NTNCE. GBL?PAGE=ADM _APPL_PROG_MNT&

ADM APPL_NBR=: 1&I NSTI TUTI ON=: 2&APPL_PROG
NBR=: 3&EMPLI D=: 4&ACAD CAREER=: 5'

Refer to the Oracle Business Intelligence Server Administration Guide for a discussion of initialization blocks
and dynamic repository variables.

See Oracle Business Intelligence Server Administration Guide, "Using Variablesin the OracleBl Repository,”
Process of Creating Initialization Blocks.
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Creating Logical Columns

Accessthe Logical Column page Oracle Bl Administration Tool, Business Model and Mapping, <subject area
folder>, <dimension>.

L ofx]

General ] Data T_I,Ipe] ] Levels]

Marmne: |.-’-\.I:ti|:|n Lirk.

Belongs to T able |"E nterprize Warehouse'' " 'Dimenzion Admizzion Appl

Sort arder column

|N-:une Setf... | |

[v Usze exizting logical columng as the source

“¢a href="" || REPLACE[ REPLACE[ REPLACE[ REPLACE( - J
REPLACE[WALUEOF ADKM_APPL_PROG_MHT_PG". 1",

"Enterprige Warehouse' " 'Dimengion Admigzion Application
Status""Application Mumber'), 2*, "Enterprize

W arehouze'. "Dimension Institution."lnstitution Code"), 3,

CAST ["Enterprize W arehouze" "Dimenzion Admizzion

Application Status"."Application Program Humber'' &5

CHARACTER [ 1] -4 "Enterprize Warehouze" "Dimenzion

Dezcription:

Thiz iz the action link to the Enterprize Campus Solution Application
Admizzion Maintenance Page.

0k, Cancel Help

Logical Column page: General tab

In this example, you are creating the action link so that users can drill from the Admission Application Status
dimension to the Admission Application page that is referenced in previous examples. Replace the parameters

(suchas: 1,: 2, and so on) with the dynamic key field values for the target page. For multiple parameters,
use nested REPLACE functions.

Thisis an example of setting up the Action Link logical column in the Business Model and Mapping layer so
that you can drill to the Admission Application target page that is referenced in previous examples:
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'<a href="' || REPLACE( REPLACE( REPLACE( REPLACE(
REPLACE( VALUEOF("ADM APPL_PROG IWNT_PG'), ':1',
"Enterprise Warehouse". " Di nensi on Admi ssion Application
Status"."Application Nunber"), ':2', "Enterprise

War ehouse". "Di mension Institution"."Institution Code"),
':3", CAST ("Enterprise Warehouse". "D nensi on Adm ssion
Application Status"."Application Program Nunber" AS
CHARACTER ( 1 ))), ':4', "Enterprise Warehouse".

"Di nension Person"."Person 1d"), ':5, "Enterprise
War ehouse". "Di mensi on Acadeni c Career"."Academ c
Career Code") || '" TARGET=nywi n>'" || "Enterprise
War ehouse". " Di mensi on Adni ssion Application Status".
“Application Nunber" || '</a>

Creating Answers With Drill in Place Capability

Now you are ready to use Oracle Bl Answers to create areport that contains the logical column that you
created in the previous example. When you run the report, you can drill to the correct transaction application
page from alink on the report.

In Oracle Bl Answers, after you drag the new logical column into your report layout, access the Column
Properties page: Data Format tab for the new column. Change the data format so that the system treats the
text asHTML, as shown in this example;

Column Properties Helg

| Style | | Column Formst | | Drata Forrmst | | Conditional Formst

Override Default Data Format
Treat Text Az HThL b
Custom Text Format

Save ¢ ﬂ Cancel |

Column Properties page: Data Format tab
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Working with Delivered OBIEE
Dashboards for the Campus Solutions
Warehouse

This chapter provides an overview of Fusion Campus Solutions Intelligence dashboards and reports, and
discusses:

» Prerequisites.

» CRM: Recruiting and Admissions Dashboard - Overview Page

» CRM: Recruiting and Admissions Dashboard - Recruiting Campaign Effectiveness Page
» CRM: Recruiting and Admissions Dashboard - Retention Campaign Effectiveness Page
« CRM: Recruiting and Admissions Dashboard - Recruiting Performance Page

« CSW: Recruiting and Admissions Dashboard - Overview Page

»  CSW: Recruiting and Admissions Dashboard - Recruiting Effectiveness Page

»  CSW: Recruiting and Admissions Dashboard - Admission/Application Process Page

»  CSW: Recruiting and Admissions Dashboard - Diversity Analysis Page

»  CSW: Recruiting and Admissions Dashboard - Admissions Trend Analysis Page

«  CSW: Student Administration Dashboard - Overview Page

+ CSW: Student Administration Dashboard - Admissions and Recruiting Analysis Page

«  CSW: Student Administration Dashboard - Student Records Analysis Page

«  CSW: Student Administration Dashboard - Student Financials Analysis Page

« CSW: Ingtitutional Research Dashboard - Student Enrollment

e CSW: Ingtitutional Research Dashboard - Degree Completions

« CSW: Institutional Research Dashboard - Admissions

Prerequisites

Before you implement the Fusion Campus Solutions Intelligence application, you must implement:
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» PeopleSoft Campus Solutions, which supplies transaction data to the Campus Solutions Warehouse.
» PeopleSoft EPM Campus Solutions Warehouse.

« For CRM: Recruiting and Admissions - Recruiting Performance reports, customers must be using the
CRM Sales module and should be assigning individual L eads/Opportunities to respective recruiters.

Understanding Fusion Campus Solutions Intelligence Dashboards
and Reports

The Fusion Campus Solutions Intelligence application delivers prebuilt dashboards and reports that provide
an at-a-glance analysis of institution trends such as recruiting effectiveness, applicant levels, applicant
diversity, student retention rates, and financial awards. A dashboard is a management tool that displays
information about your institution using prepackaged reports and measures. Dashboards display the results of
reports graphically in the form of bar charts, pie charts, tables, and so forth, to provide you with a birds eye
view of your institution's performance. The Fusion Campus Solutions Intelligence dashboards provide
actionable insight in various aspects of the student admission, recruiting, enrollment, student financials and
other student administration processes.

The Fusion Campus Solutions Intelligence application delivers the metadata necessary to map datain the
Campus Solutions Warehouse to dashboards and reports.

The Fusion Campus Sol utions Intelligence application provides dashboard and reports for these business
processes:

+ CRM: Recruiting and Admissions Dashboard
»  CSW: Recruiting and Admissions Dashboard
« CSW: Student Administration

e CSW: Institutional Research

CRM: Recruiting and Admissions Dashboard

56

Higher Education customers who are using PeopleSoft CRM for recruiting and admissions purposes will
benefit from the CRM: Recruiting and Admissions Dashboard.

The Recruiting and Admissions Dashboard provides pages and reports that allow users to:

« Monitor different recruiting stages and statuses for constituents.
« Analyze recruiting campaign effectiveness and its return on investment.
» Analyze retention campaign effectiveness and its return on investment.

« Monitor the current state of recruitment and recruiting performance for individual recruiters and the
recruiting team.
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CRM Sales Module

The ddivered CRM: Admissions Funnel Report assumes the use of the PeopleSoft CRM Sales module. The
fact table used for the Admissions Funnel Report (F_ CRM_FUNNEL _S) is designed for the business process
of student recruitment spanning CRM Higher Education and Campus Solutions Applications for customers
who will use the Sales module (for example, to create alead for a prospect and assign arecruiter to the lead).
The fact is used for the analysis of the Admissions Funnel report, recruiter performance, and sales team
(recruiter team) performance.

For those customers who are not using the CRM Sales module, another fact named F_ CRM_FUNNEL is
provided. Thisfact is designed for the business process of student recruitment spanning CRM Higher
Education and Campus Solutions Applications for customers who are not using the Sales module. Y ou cannot

analyze recruiting team or recruiter performance using this fact. The subject areafor thisfact is CSW — CRM
for Higher Education Admissions Funnel.

CSW: Recruiting and Admissions Dashboard

The Admissions and Recruiting dashboard is designed for director-level staff members who manage the
overall admissions processes and oversee admissions officers and counselors. With the Admissions and
Recruiting dashboard you can:

» Obtain acomprehensive view of recruiting and admissions for your institution.
« ldentify and correct negative trends in recruiting and admissions.

« Measureinefficienciesin recruiting and admissions.

CSW: Institutional Research Dashboard

As part of institutional reporting requirements—such as |PEDS, state requirements, and so forth—institutions
must capture their data at specific pointsin time and freeze it so they can reproduce the information they
report. To accommodate the institutional reporting process, PeopleSoft provides you with the Institutional
Research data mart and Institutional Research dashboard.

See PeopleSoft Campus Solutions Warehouse 9.1 PeopleBook, "Understanding the Campus Solutions
Warehouse," Ingtitutional Research Data Mart.

The Institutional Research dashboard is designed to support colleges and universities with IPEDS reporting
on your institution's admissions, student enrollment, and degree completion information.

The new dashboards are divided into temporary layer and frozen layer as follows:
« CSW IR Temporary Layer
« CSW IR Frozen Layer

Both dashboards are identical in format and fields displayed, the only difference being whether temporary
data or frozen datais displayed. The two dashboards contain the following pages:

e Student Enrollment

» Degree Completions
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« Admissions

Note. Because both dashboards are identical in format and fields displayed, this book documents only the
CSW IR Temporary Layer dashboard as an example.

Guided Analysis

The Fusion Campus Solutions Intelligence application provides guided analysis in which reports are linked
from one to the other to lead users through logical steps of information discovery. In the Admissions and
Recruiting Analysis page, the Prospect-to-A pplicant-to-Student Rates This Year vs. Last Y ear report provides
instructional text under the report title to indicate the guided analysis. Y ou can click the link in the Table and
Pivot Table views to launch the Applicant Status Details report to analyze details on applicant status.

Dashboard and Report Prompts

The Fusion Campus Solutions Intelligence application provides dashboard and report prompts, which enable
you to filter dashboard results and enhance data analysis. A dashboard prompt is afilter that affects al the
content displayed on a dashboard page. A dashboard prompt with multiple columns can be used to further
filter your subsequent selections. For example, if one column filters on aregion, and the next column filters
on districts, the district column can be constrained to show only districtsin the region you select.

A report prompt provides general filtering of a column within areport. A report prompt can present all
choices for acolumn, or, like a dashboard prompt, it can present constrained choices for a column. For
example, if arequest contains a Region = East filter, constraining choices for the City column restricts the
selections to cities in the East region only. This eliminates the selection of a mutually exclusive filter that
could result in no data.

Drill in Place to Online Transaction Application

The Fusion Campus Solutions Intelligence application delivers the capability to seamlessly interact with the
PeopleSoft Campus Solutions transactional system to drive insight to action. Some reports provide alink for
you to drill in place from the dashboard directly to the Maintain Applications component in the PeopleSoft
Campus Solutions transactional system. Thisdrill in place functionality enables arecruiter or an admissions
director to take the insight derived from the dashboard analysis to drive immediate action to help an applicant
resolve pending issues in the application process.

Delivered Security Group

An Oracle Bl Server and Oracle Presentation Catalog security group named CS (Campus Sol utions)
Administrator is delivered with the Fusion Campus Solutions Intelligence application.
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Using the CRM: Recruiting and Admissions Dashboard - Overview
Page

Access the Recruiting and Admissions - Overview page (Dashboards, CSW Reports, CRM: Recruiting and
Admissions, Overview).

CRIM: Recruiting & Admissions Home Catalog Dashboards "’ New v BS Open ~ Signed In As Administrator v
Overview ' Recruitng Campaign Effectiveness | Retention Campaign Effectiveness | Recruiting Performance —®
=]
Institution Academic Career Academic Program  Admit Term
= 54} = =] Apply Reset
p CRM: Admissions Funnel Report
a0 500
e - —
" Cvoujrﬁe 400 Prospect
Soni L T e
2 * B o » 30 B ot
am - St : B
confirm 15 E’;ﬂ 200 - ggmm
- R L-m 2% L_Lo o Jg Lv == 0 E!ﬂ
et FELE g v idg o
o 150 300 4s0 B00 750 300 1,050 el = F M u
Grand Total Academic Career Gender Code
View By: | Academic Career % View By: | Gender Code v
CRM: Recruiting and Admissions dashboard
Usage Reports Dashboard Prompt
Provides you with an overview of the | This page includes the CRM: Use the Admissions and Recruiting -
Prospect to applicant to admit and Admissions Funnel Report. Overview page prompt to filter page
enrollees numbers, ratios and yields results by:
for your institution. o
e Ingtitution

e Academic Career
e Academic Program

¢ Admit Term

CRM: Admissions Funnel Report

Access the Admissions Funnel report, which provides you with an overview of student prospect, applicant,
admit, and enrollment measures for your institution.
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;‘I CRM: Admissions Funnel Report
a0 500
Court s mhroseect
Court 400
o £ i Applcart
At E * = g - Admit
Count - n m ot g B ot
Envol 200 w
. ourt
Cantirn . 1 . e Errall
Mo b teem
@ O i % a3 T 9
ke | PRIL R I
— g & g 0
o 150 300 450 GO0 70 800 1,050 - F M o
Grand Total Academic Career Gender Code
View By: | Academic Career % View By: | Gender Code v
Admissions Funnel report, part 1
Prospect Lead Opportunity Applicant Admit Confirm Enroll Applicant Admit Confirm Enroll ield
Count Count Count Count Count Count % e % Y %
Institution admit Term Acadenic Gender
Career Code
GreatLakes University | 2002 Fall Gracuate F 1 [} 0 1 [} 0 [} 100% 0% 0% 0% 0%
Undergrad F 3 0 0 3 0 0 0 100% 0% 0% 0% 0%
PS Community College  [2002Fal Credit u 1 i i 1 i [ i 100% 0% 0 0% 0%
2005 Spring Credit F 2 1] 0 2 2 0 2 100% 100% 0% 0% 100%
u 1 o 0 1 1 o 1 100% 100% 0% 0% 100%
PeopleSoft Australia Uni  |Semester 1 - Autumn  |Postgrad F 3 1] 0 3 3 3 2 100% 100% 100% 67% 67%
2005 M 8 0 0 8 8 8 8 100% 100% 100% 100% 100%
Undergrad F 10 o 0 10 10 10 9 100% 100% 100% 90% 90%
M 7 o 0 7 7 7 7 100% 100% 100% 100% 100%
PeopleSoft University 1998 Fall Graduate F 5 o 0 5 3 1 1 100% B80% 33%
M 11 o 0 1 ) 3 4 100% 55% 67%
Medical F 1 0 0 1 0 0 0 100% 0% 0%
Undergrad F 21 0 0 21 15 8 B8 100% 71% %
M pi] 0 0 pic] 15 7 5 100% 54% 33%
1998 Fall Qtr Law F 2 0 0 2 0 0 0 100% 0% 0%
M 2 0 0 2 0 0 0 100% 0% 0%
1555 Fal Grad Bus F 3 o 0 3 o 0 o 100% 0% 0% 0% 0%
M + [ [ 2 [ 0 [ 100% 0% 0% 0% 0%
Gracusts F 3 [ [ 3 [ 0 [ 100% 0% 0% 0% 0%
M + [ [ 2 [ 0 [ 100% 0% 0% 0% 0%
Law M 3 [ [ 3 [ 0 [ 100% 0% 0% 0% 0%
Medical F 2 [ [ 2 [ [ [ 100% 0% 0% 0% 0%
[ + [ [ 4 [ [ [ 100% 0% 0% 0% 0%
Ugrad Engr i 1 [ 0 1 [ 0 [ 100% 0% 0% 0% 0%
Undergrad F 13 [} 0 8 4 4 [} 100% 22% 100% 0% 0%

Admissions Funnel report, part 2

This report helps monitor different stages and statuses for constituents. It provides a snapshot for the given
term to help users analyze the progression of constituents through the various stages and statuses of recruiting
(Suspect > Prospect > Applicant > Admit > Confirmed > Enrolled Student) along with the achieved
Conversion Rate between consecutive stages. The presented constituent's data can be sliced based on various
dimensions like Admit Type, Referral Source, Gender, and so forth.

X,Y Axis Data for Bar Chart 1

X,Y Axis Data for Bar Chart 2

X,Y Axis Data for Bar Chart 3

The first Admissions Funnel graph
displays Prospect Count, Applicant
Count, Admit Count, Confirm Count,
and Enrollment Count data on the x-
axis and total count data on the y-
axis.

The second Admissions Funnel graph
displays Academic Career dataon the
x-axis and Prospect Count, Applicant
Count, Admit Count, Confirm Count,
and Enrollment Count data on the y-
axis.

The x-axis can also display Academic
Program, Academic Plan, Academic
Load, Application Center, Ethnic
Group, Last School Attended, Region,
Gender Code, Admit Type, or
Referral Source, depending on your
View By filter selection.

The third Admissions Funnel graph
displays Region data on the x-axis
and Prospect Count, Applicant Count,
Admit Count, Confirm Count, and
Enrollment Count data on the y-axis.

The x-axis can also display Academic
Program, Academic Plan, Academic
Load, Application Center, Ethnic
Group, Last School Attended, Region,
Gender Code, Admit Type, or
Referral Source, depending on your
View By filter selection.
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View by Filter (Left)

View by Filter (Right)

Use thisfilter to view the second Admissions Funnel
graph results by:

e Academic Career (default)
e Academic Program

e Academic Plan

e Academic Load

e Application Center

e Ethnic Group

» Last School Attended

* Region

e Gender Code

e Admit Type

+ Referral Source

Use thisfilter to view the third Admissions Funnel graph
results by:

* Academic Career

e Academic Program

e Academic Plan

e Academic Load

e Application Center

e Ethnic Group

* Last School Attended
* Region (default)

e Gender Code

e Admit Type

+ Referral Source

The following table lists the columns and measures used in the Admissions Funnel report.

Report Column / Measure Name

Report Column / Measure Origin

Academic Career

Academic Career (D_ACAD_CAR) Dimension

Academic Program

Academic Program (D_ACAD_PROG) Dimension

Academic Plan

Academic Plan (D_ACAD_PLAN) Dimension

Academic Load

Academic Load (D_ACAD_LOAD) Dimension

Application Center

Application Center (D_APPL_CNTR) Dimension

Ethnic Group

Person (D_PERSON) Dimension

Last School Attended

External Organization (D_EXT_ORG) Dimension

Region Region (D_REGION_CS) Dimension
Gender Code Person (D_PERSON) Dimension
Admit Type Admit Type (D_ADMIT_TY PE) Dimension

Referral Source

Referral Source (D_RFRL_SRC) Dimension

Prospect Count

Admission Funnel (F_ ADM_FUNNEL) Fact
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Report Column / Measure Name Report Column / Measure Origin

Applicant Count CRM Funnel (F_ CRM_FUNNEL_Sor F CRM _
FUNNEL) Fact (sourced from CRM system)

Admit Count CRM Funnel (F_CRM_FUNNEL_Sor F_ CRM_
FUNNEL) Fact (sourced from CS system)

Confirm Count CRM Funnel (F_CRM_FUNNEL_Sor F_ CRM_
FUNNEL) Fact (sourced from CS system)

Enrollment Count CRM Funnel (F_ CRM_FUNNEL_Sor F CRM _
FUNNEL) Fact (sourced from CS system)

Applicant % (Applicant Count / Prospect Count) * 100
Admit % (Admit Count / Applicant Count) * 100
Confirm % (Confirm Count / Admit Count) * 100
Enrollment % (Enrollment Count / Confirm Count) * 100
Yield % (Enrollment Count / Admit Count) * 100

Using the CRM: Recruiting and Admissions Dashboard - Recruiting
Campaign Effectiveness Page

Access the Recruiting Campaign Effectiveness page (Dashboards, CSW Reports, CRM: Recruiting and
Admissions, Recruiting Campaign Effectiveness).
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Home

=]

7 Rollup Programs

Fall
Recruting
Rollp
Frogram

Rollup Program

Spring
Recruting
RollLp
Frogram

| Overvien ™ Recruiting Campaian Effectiveness . Retention Campelon Effectvencss | Recruiting Performence

Business Unit Term Rollup Program

=l Apply

Measure: ApplisdRatz v

Fal
Recruting
Roll U
Frogram

Rollup Frogram

Spring
Recruting
Roll Lp
Frogram

Reset

Catalog | Dashboards v | | New v | B&Open v | SignedIn As Administrator v

Audience Count

0 a0 B0 a0 120

150 180 00

0.2 04 06 08 10
Applied Rate

=@

Recruiting Campaign Effectiveness dashboard

Usage

Reports

Dashboard Prompt

Managers and analysts can use the
reports on this page to compare like
campaigns (such as comparing the
Fall Undergraduate 2009 campaign to
the Fall Undergraduate 2008
campaign) to identify which
campaigns were more successful in
enrolling students, which were more
cost effective, and which gave better
return on investment.

This page includes the two reports:
e Rollup Programs report

e Recruiting Programs report

Use the Recruiting and Admissions -
Recruiting Campaign Effectiveness

page prompt to filter page results by
the following parameters.

¢ Business Unit
e Term

¢ Rollup Program

Rollup Programs (Recruiting) Report

Access the Rollup Programs report, which enables you to filter on the Business Unit, Term, and Rollup
Program meant for recruiting. Y ou can select the rollup programs to be compared.
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7 Rollup Programs

Measure: | AppiedRate %

Fall Fall
Recruiting Recruiing
Roll Lp Roll Up
Program Program

Rollup Program
Rollup Program

Spring Spring

Recruiting Reeruiting

Reall Lo Rall Up

Pragram Program

o 30 B0 a0 120 150 180 oo 02 04 0B 08 10
Awdience Count Applied Rate
Rollup Programs (Recruiting) report, part 1
égdﬁ“e Appicant Count  [Admit Count  |Confim Count  |EwallCount  |AppliedRate  |AdmitRate  (ConfimedRate  |[EmolmentRate |ActislCost | SPeLPSTEM olled
Business Unit___[Rollup Program Term

PSU Medical Fall Recruiting Rall Up Program _|2000 Fal 154 115 % 33 2 0% 0 0% 0 §163,000 7,72
Center Spring Recruiting Roll Up 1998 Fal &2 4 2 1 1 0% 0 0% 0 £34,000 54,000
Program 1999 Fal 57 % 25 7 3 0% 0 0% 0 5120,000 9,231

Rollup Programs (Recruiting) report, part 2

X,Y Axis Data for Bar Chart 1

X,Y Axis Data for Bar Chart 2

Measure Filter

Thefirst Rollup Programs graph
displays Audience Count on the x-
axis, and Rollup Program on the y-
axis.

The second graph displays Applied
Rate data on the x-axis and Rollup

Use thisfilter to view report results
by the following measures:

Program data on the y-axis )
_ _ ) e Applied Rate (default value)
The x-axis can also display Admit

Rate, Confirmed Rate, Enrollment .
Rate, or Actual Cost, depending on
your Measure filter selection. .

Admit Rate
Confirmed Rate
¢ Enrollment Rate

¢ Actual Cost

The following table lists the columns and measures used in the Rollup Programs report.

Report Column / Measure Name

Report Column / Measure Origin

Audience Count

Marketing Campaign (F_MKT_CMPGN_S) Fact

Applicant Count

Marketing Campaign (F_MKT_CMPGN_S) Fact

Admit Count

Marketing Campaign (F_MKT_CMPGN_S) Fact

Confirm Count

Marketing Campaign (F_MKT_CMPGN_S) Fact

Enroll Count Marketing Campaign (F_ MKT_CMPGN_S) Fact
Applied Rate (Students Applied / Audience Count) * 100
Admit Rate (Students Admitted / Audience Count) * 100

Confirmed Rate

(Students Confirmed / Audience Count) * 100
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Report Column / Measure Name Report Column / Measure Origin
Enrollment Rate (Students Enrolled / Audience Count) * 100
Actual Cost The fact table has unit cost populated by ETL and is

summarized by the report.

Cost per Enrolled Student Actual Cost / Enroll Count

Recruiting Programs Report

Access the Recruiting Programs report, which enables you to identify which campaigns are more successful
in enrolling students, which were more cost effective, and which provide a better return on investment.

Note. Y ou can also drill down from the Rollup Programs report to a specific rollup to compare programs
associated with that rollup. When you drill down, the Recruiting Programs report is displayed. Y ou can view
the same report in the second section of the Campaign Effectiveness Page, where you can select the program
type and the programs to be compared.

Program Type Program

=/ = | Apoly || Reset

/1/‘# Recruiting Programs

Measure: | Actual Cost v

Fall Dislog

Fall Dislog .

Fall Market Pro -
Collegss Evert

Fall Merket Pry -
College Evert

Fall b Prog -
Recruting Campaign

Fall Mkt Pre -
Recruting Campaizn

Spring Recruting -
Mail Brochures

Prograr
Program

Spring Recruiting -
Mail Brochures
Spring Recruiting Spring Recruiing
Evert Evert1
Spring Recrulting Spring Recruting
Event 2119 Event 2119

] m 20 3 a1 50 B0 70 &0 o

i |

20K a0k 0K 20K 100K 120K
Audience Count Actual Cost

Recruiting Programs report, part 1

e Folup Program T [progrem Tem A et e e o I e o e e i S
PSU Medical Fall Recruiting Roll Up Campaign Fall Mkt Prg - Recruiting {2000 Fall 0 45 28 15 11 0% 0% 0% $8,636
Center Program Campaign
Dialog Fall Dialog 2000 Fall 34 30 20 10 4 0% 0 0 £2,000
Event Fall Market Prg - College | 2000 Fall 50 40 30 8 & 0% 0 0 £10,000
Event
Spring Recruiting Rall Up |Campaign Spring Recruiting - Mail | 1998 Fall 38 1] ] 1] [] 0% 1] ] 0
Program Brochures 1999 Fall 38 22 16 12 9 0% 0 0 57,222
Dizlog Spring Recruiting Event | 1998 Fall 14 1] ] 1] [] 0% 1] ] 0
212 1999 Fall 14 10 7 4 3 0% 0 ] 51,667
Event Spring Recruiting Event | 1998 Fall 10 4 2 1 1 0% 1) 0 £54,000
L 1992 Fall 5 4 2 1 1 0% 1) 0 £50,000
Recruiting Programs report, part 2
X,Y Axis Data for Bar Chart 1 X,Y Axis Data for Bar Chart 2

The first Recruiting Programs graph displays Audience The second graph displays Actual Cost data on the x-axis
Count data on the x-axis, and Program data on the y-axis. | and Program data on the y-axis.

The x-axis can also display Applied Rate, Admit Rate,
Confirmed Rate, or Enrollment Rate, depending on your
Measure filter selection.
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Program Type Filter

Program Filter

Measure Filter

Use thisfilter to view report results
by the following program types: « (All
results) « Campaign » Dialog  Not

Use thisfilter to view report results
by the specific program. Available
choices arefiltered by your choice of

Use thisfilter to view report results
by the following measures: » Applied
Rate « Admit Rate « Confirm Rate «

Program Type. Enrollment Rate « Actual Cost

(default)

Available « Roll up

The following table lists the columns and measures used in the Recruiting Programs report.

Report Column / Measure Name Report Column / Measure Origin

Audience Count Marketing Campaign (F_ MKT_CMPGN_S) Fact

Applicant Count Marketing Campaign (F_ MKT_CMPGN_S) Fact

Admit Count Marketing Campaign (F_ MKT_CMPGN_S) Fact

Confirm Count Marketing Campaign (F_ MKT_CMPGN_S) Fact

Enroll Count Marketing Campaign (F_ MKT_CMPGN_S) Fact
Applied Rate (Students Applied / Audience Count) * 100
Admit Rate (Students Admitted / Audience Count) * 100

Confirmed Rate (Students Confirmed / Audience Count) * 100

Enrollment Rate (Students Enrolled / Audience Count) * 100

Actual Cost The fact table has unit cost populated by ETL and is

summarized by the report.

Cost per Enrolled Student Actual Cost / Enroll Count

Using the CRM: Recruiting and Admissions Dashboard - Retention
Campaign Effectiveness Page

Access the Retention Campaign Effectiveness page (Dashboards, CSW Reports, CRM: Recruiting and
Admissions, Retention Campaign Effectiveness).
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Signed In As Administrator v

=@

Home | Catalog | Dashboards v | i New v | B Open v

‘CRM: Recruiting & Admissions
[ Overvien | Recruiting Campaign Effectiveness = Retention Campaign Effectiveness | Rearuiting Performance

=]

Business Unit Term Rollup Program
> - x| | Apply | Reset

L Rollup Programs

Measure: | Retention Cost &

Retertion

Rollup
Program
1938 Fall

Retention

Rolup
Program
1398 Fall

Rollup Program
Rollup Program

Retertion
Rollup
Frogram
2000 Fail

Retention
Rolup
Program
2000 Fall

Retention Campaign Effectiveness dashboard

Usage Reports Dashboard Prompt

Enables you to analyze the This page includes the following two | Use the Recruiting and Admissions -
effectiveness of retention campaigns | reports: Retention Campaign Effectiveness
executed during agiven term. You page prompt to filter page results by:

can compare like campaigns to *  Rollup Programs report

identify which campaigns helped in
retaining more at-risk students and
which were more cost effective and
gave better return on investment.

e Business Unit
* Retention Programs report
e Term

e Rollup Program

Rollup Programs Report

Copyright © 1988, 2012, Oracle and/or its affiliates. All Rights Reserved.

Access the Rollup Programs report, which hel ps analyze the effectiveness of retention campaigns executed
during a given term.
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L Rollup Programs

Retertion
Rollup
Program
1983 Fal

Rollup Program

Retertion
Rallup
Program
2000 Fall

0 20 a0 60 an 100 120 140

Audience Count

Measure: |Retention Cost v

Retention
Ralug
Frogram
1334 Fal
Retertion
Rolup
Program
2000 Fall

i3 20K 404 60K BOK 00K 120K 140K

Rollup Prograrm

Retention Cost

Rollup Programs report, part 1

Business Unit Rollup Program Term
Psl Medical Center |Retention Rollup Program 1993 Fall [ 1992 Fall
Retention Rollup Program 2000 Fall | 2000 Fall

Audience Count

Retention Count Retention Rate Retention Cost Cost per Retained Student

130 12 0% £595000 §7,917
100 2 0% £115000 £9,583

Rollup Programs report, part 2

Y ou can compare like campaigns to identify which campaigns helped in retaining more at-risk students and
which were more cost effective and gave better return on investment. Y ou can aso filter report results on
Business Unit, Term, and Rollup Program meant for retention. Y ou can select the rollup programs to be

compared.

X,Y Axis Data for Bar Chart 1

X,Y Axis Data for Bar Chart 2

Measure Filter

The first Recruiting Programs graph
displays Audience Count data on the
x-axis, and Rollup Program data on

The second graph displays Retention
Rate data on the x-axis and Rollup
Program data on the y-axis.

_axi + Retention Rate (default
they-axis. The x-axis can also display Retention ( )
Cost, depending on your Measure e Retention Cost
filter selection.

Use thisfilter to view report results
by the following measures:

The following table lists the columns and measures used in the Rollup Programs report.

Report Column / Measure Name

Report Column / Measure Origin

Audience Count

Marketing Campaign (F_ MKT_CMPGN_S) Fact

Retention Count

Marketing Campaign (F_ MKT_CMPGN_S) Fact

Retention Rate

(Retention Count/Audience Count) * 100

Retention Cost

The fact table has unit cost populated by ETL and is
summarized by the report.

Cost per Retained Student

Retention Cost / Retention Count
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Retention Programs Report

Access the Retention Programs report, which enables you to analyze retention programs.

Note. Y ou can also drill down from the Rollup Programs section to a specific rollup to compare programs
associated to that rollup. When you drill down, the Retention Programs page is displayed. Y ou can view the
same report in the second section of the Retention Campaign Effectiveness page, where you can select the
program type and the programs to be compared.

Program Type Program

k] ] | ooty | Reset |

Wi Retention Programs

Retention Cost

1999 Fal 199 Fail
Retentian Retention
Event Evert
@ 2000Fal @ 2000 Fall
£ Retertion £ Retention
£ Dialag £ Dislog
£ £
5 z
5 Student S Student
2 Retertion S Retention
& Campaign O Campaign
Student Studert
Retention Retention
Dialog Dialog
0 20 40 1 B0 100 120 o 105K
Audience Count Retention Cost
Retention Programs report, part 1
Eusiness Program audience Applicant Admit Confirm Enroll Anpied Admit Confirmed Enraliment Actual Cost per Enrolled
Unit oo oo Type Rzen A Count Count Count Count Rate Rate Rate Rate Cost
PSU Medical Fall Recruiting Roll Up Campaign Fall Mkt Prg - Recruiting | 2000 Fall 70 45 28 15 11 0% 0% 0% $95,000 $8,636
Center Frogram campaign
Dialog Fal Dislog 2000 Fal 3 30 ) 0 E) 0% 0% 0% 8,000 52,000
Event Fall Market Prg - College | 2000 Fal 50 E E 5 5 0% 0% 0% $50,000 510,000
Event
Spring Rearuiting Roll Up | Campaign Spring Recruiting - Mall | 1998 Fal S [ 0 0 0 0% 0% 0%
Program Srochures 1999 Fall ] 2 16 12 ] 0% 0% 0%
Dizlog Spring Recruiting Event. | 1995 Fal 14 [ 0 0 0 0% 0% 0%
218 1999 Fall 14 0 7 4 3 0% 0% 0%
Event Spring Recruiting Event | 1998 Fal 10 + 2 1 1 0% 0% 0%
! 1993 Fal 5 + 2 1 1 0% 0% 0%
Retention Programs report, part 2
X,Y Axis Data for Bar Chart 1 X,Y Axis Data for Bar Chart 2

Thefirst Retention Programs graph displays Audience The second graph displays Retention Cost data on the x-
Count on the x-axis, and Program Name on the y-axis. axis and Program Name data on the y-axis.

The x-axis can also display Retention Rate, depending on
your Measure filter selection.
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Program Type Filter

Program Filter

Measure Filter

by the following program types:

¢ All results

e Campaign
« Didog
* Rollup

Use thisfilter to view report results

Use thisfilter to view report results
by the specific program. Available
choices arefiltered by your choice of
Program Type.

Use thisfilter to view report results
by the following measures:

+ Retention Rate

* Retention Cost (default)

The following table lists the columns and measures used in the Retention Programs report.

Report Column / Measure Name

Report Column / Measure Origin

Audience Count

Marketing Campaign (F_ MKT_CMPGN_S) Fact

Retained Student Count Marketing Campaign (F_ MKT_CMPGN_S) Fact
Retention Rate (Retention Count/Audience Count) * 100
Retention Cost The fact table has unit cost populated by ETL and is

summarized by the report.

Cost per Retained Student

Retention Cost / Retention Count

Using the CRM: Recruiting and Admissions Dashboard - Recruiting

Performance Page

Access the Recruiting Performance page (Dashboards, CSW Reports, CRM: Recruiting and Admissions,

Recruiting Performance).
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‘CRM: Recruiting & Admissions

a

Institution

&/

Team Recruiting Performance

Working with Delivered OBIEE Dashboards for the Campus Solutions Warehouse

Home

Overven | Recruiting Campaign Effectiveress | Retention Campaign Effectiveness * Recruiting Performance

Academic Career  Admit Term Recruiting Team

Apply

View By:| All Measures (v

800
700

B0

Adimit
L

Confirm
L Courit

500

Counts

400

Enrall

300 [ Count

200

100

0
ot Available Sam Presley

Ravi dognu Shanna Ethridge

Lead Recruiter

Catalog | Dashboards ~ | J§ New v | B Open v

Signed In A Administrator v

=07

Reset

Recruiting Performance dashboard

Usage

Reports

Dashboard Prompt

Enables you to monitor the overall
state of recruitment for a given term
for both individual recruiters and
recruiting teams.

This page includes the following two
reports:

Team Recruiting Performance

Use the Recruiting and Admissions -
Recruiting Performance page prompt
to filter page results by the following
parameters:

report
e Institution
Recruiter's Recruiting

Performance report Academic Career

AdmitTerm

Recruiting Team

Team Recruiting Performance Report

Access the Team Recruiting Performance report, which helps recruiting managers monitor overall state of
recruitment for a given term and compare the recruitment performance of the team members.
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bz Team Recruiting Performance

800

700

600

00

400

Counts

300

200

100

0
Nt Available

View By: | Al Measures v

Admit
L Court

Confirm
B Court

Envall
B Court

Sam Presley

Ravi dogru Shanna Ethbridge

Lead Recruiter

Team Recruiting Performance report, part 1

Admit Count Confirm Count Enroll Count
Institution Admit Term Academic Career Recruiting Team Lead Recruiter

Great Lakes University 2002 Fall Graduate Appliance Sales - West Region (Mot Available [u} 0 i}
HE Sales - PS University Mot Available [u} 0 i}
Midwest Telco Sales Team Not Available a0 a a
Pacific Team - Multiple BU Mot Available [u} 0 i}
Undergraduate Appliance Sales - West Region (Mot Available [u} 1} [i}
HE Sales - PS University Mot Available [u} 1} [i}
Midwest Telco Sales Team Not Available a0 1] a
Pacific Team - Multiple BU Mot Available [u} 1} [i}
P35 Community College System | 2002 Fall Semester Credit Appliance Sales - West Region (Mot Available [u} 1} [i}
HE Sales - PS University Mot Available [u} 1} [i}
Midwest Telco Sales Team Not Available 0 1] a
Pacific Team - Multiple BU Mot Available [u} 1} [i}
2005 Spring Semester Credit Appliance Sales - West Region (Mot Available 5 1} 3
HE Sales - PS University Mot Available 5 1} 3
Midwest Telco Sales Team Not Available 5 a E
Pacific Team - Multiple BU Mot Available 5 1} 3
PeopleSoft Australia Uni Semester 1 - Autumn 2005 |Postgraduate Appliance Sales - West Region Mot Available 11 i1 10
HE Sales - PS University Mot Available 11 i1 10
Midwest Telco Sales Team Not Available 11 11 10
Pacific Team - Multiple BU Mot Available 11 11 10
Undergraduate Appliance Sales - West Region |Mot Available 17 17 16
HE Sales - PS University Mot Available 17 17 16
Midwest Telco Sales Team Not Available 17 17 16
Pacific Team - Multiple BU Mot Available 17 17 16

PeopleSoft University 1393 Fall Graduate HE Sales - PS University Sam Presley 3 1}

; g 4} EE Rows 1-25
Team Recruiting Performance report, part 2
X,Y Axis Data View by Filter

The Team Recruiting Performance report displays Lead
Recruiter data on the x-axis, and Admit Count, Confirm

Count, and Enroll Count data on the y-axis.

Use thisfilter to view report results by the following
measures.

e All Measures (default)
¢ Admit Count
¢ Confirm Count

¢ Enroll Count

The following table lists the columns and measures used in the Team Recruiting Performance report.
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Report Column / Measure Name

Report Column / Measure Origin

Recruiting Team

Sales Team (PS_D_SALES TEAM) Dimension

Lead Recruiter

Sales Person (PS_D_SALES REP) Dimension

Academic Career

Academic Career (D_ACAD_CAR) Dimension

Admit Term Admit Term (D_TERM) Dimension
Institution Ingtitution (D_INSTITUTION) Dimension
Admit Count CRM Funnel (F_CRM_FUNNEL_Sor

F_CRM_FUNNEL) Fact

Confirm Count

CRM Funnel (F_CRM_FUNNEL_Sor
F_CRM_FUNNEL) Fact

Enroll Count

CRM Funnel (F_CRM_FUNNEL_Sor
F_CRM_FUNNEL) Fact

Recruiter's Recruiting Performance Report

Access the Recruiter's Recruiting Performance report, which enables you to monitor a recruiter's state of
recruitment for agiven term. It displays a count of constituents the recruiter is working that have a status

egual to Enrolled, Confirmed or Admit.
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Recruiter
=l | Apply || Reset
Recruiter’s Recruiting Performance
new . [ ragon 1
360
00
250 Schmit
-
2 im B Court
Enrol
100 B ot
N S W | I
2 3% §of §:f g 8% =zIw
R oomd SFE 38F 0 of 243
- 8T Lpz =3 S arcd
BT 7T g° §T FET
7 g EE -
Lead Recruiter, Academic Prograin
. . .
Recruiter's Recruiting Performance report, part 1
Admit Count Confirm Count Enroll Count
Institution Admit Term Academic Career Recruiting Team Lead Recruiter Academic Program
Great Lakes University 2002 Fall Graduate Appliance Sales - West Region [Not Available Arts & Sciences 1] 1] 1]
HE Sales - PS University Not Available Arts & Sciences 1] 1} 1]
Midwest Telco Sales Team Not Available Arts & Sciences 1} ] 1}
Pacific Team - Multiple BU Mot Availsble Arts & Sciences a i} a
Undergraduate Appliance Sales - VWest Region [Not Availsble Arts & Sciences 1] 1] 1]
Intercommunicative Technology 1] 1] 1]
HE Sales - PS University Mot Availsble Arts & Sciences [a] a [a]
Intercommunicative Technology [u] 1] [u]
Midwest Telco Sales Team Not Available Arts & Sciences 0 0 0
Intercommunicative Technology 1] 1} 1]
Pacific Team - Multiple BU Not Available Arts & Sciences 1] 1] 1]
Intercommunicative Technology 1] 1} 1]
PS Community College System | 2002 Fall Semester Credit Appliance Sales - West Region [Not Available Certificate Programs 1] i} 1]
HE Sales - PS University Mot Availsble Certificate Programs a i} a
Midwest Telco Sales Team Mot Available Certificate Programs 1] 1] 1]
Pacific Team - Multiple BU Mot Available Certificate Programs 1] 1] 1]
2005 Spring Semester Credit appliance Sales - West Region [Not Avalshle Asspriate of Arts Programs 3 a 3
Certificate Programs 2 1] [u]
HE Sales - PS University Naot Availzble Associate of Arts Programs 3 1} 3
Certificate Programs 2 1} 1]
Midwest Telco Sales Team Not Available Associate of Arts Programs 3 1] 3
Certificate Programs 2 1} 1]
Pacific Team - Multiple BU Mot Available Associate of Arts Programs 3 i} 3
Certificate Programs 2 i} a
Peoplesoft Australia Uni Semester 1 - Autumn 2005 |Postgraduate Appliance Sales - West Region (Not Availsble Graduste Diploma in Arts 1 1 1]
T B F rows1-2s
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X,Y Axis Data Recruiter Filter View by Filter

The Recruiter's Recruiting User thisfilter to narrow report Use thisfilter to view report results
Performance report displays Lead results by individual recruiter. by the following measures:
Recruiter and Academic Program )

data on the x-axis and Admit Count, *  Academic Career

Confirm Count, and Enroll Count .

data on the y-axis. e Academic Program (default)
The x-axis can also display any of the * Academic Plan

following dimensions, depending on

your View By filter selection: e Region

e Academic Career e Admit Type

e Academic Plan e Academic Load

e Region e Last School Attended

e Admit Type » Referra Source

e Academic Load e Application Center

e Last School Attended e Ethnic Group

« Referra Source e Gender Code

e Application Center

e Ethnic Group

e Gender Code

The following table lists the columns and measures used in the Recruiter's Recruiting Performance report.

Report Column / Measure Name Report Column / Measure Origin

Institution Ingtitution (D_INSTITUTION) Dimension
Admit Term Admit Term (D_TERM) Dimension

Academic Career Academic Career (D_ACAD_CAR) Dimension
Academic Program Academic Program (D_ACAD_PROG) Dimension
Recruiting Team Sales Team (PS_D_SALES TEAM) Dimension
Lead Recruiter Sales Person (PS_ D_SALES REP) Dimension
Region Region (D_REGION_CS) Dimension

Admit Type Admit Type (D_ADMIT_TYPE) Dimension
Ethnic Group Person (D_PERSON) Dimension

Gender Code Person (D_PERSON) Dimension
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Report Column / Measure Name Report Column / Measure Origin

Admit Count CRM Funnel (F_CRM_FUNNEL_Sor
F_CRM_FUNNEL) Fact

Confirm Count CRM Funnel (F_ CRM_FUNNEL_Sor
F_CRM_FUNNEL) Fact

Enroll Count CRM Funnel (F_CRM_FUNNEL_Sor
F_CRM_FUNNEL) Fact

Using the CSW: Recruiting and Admissions Dashboard - Overview
Page

Access the Recruiting and Admissions - Overview page (Dashboards, CSW Reports, CSW: Recruiting and
Admissions, Overview).

CSW: Recruiting & Admissions Home | Catalog | Dashboards ~ | I New v | B Open v | Signed In As Administrator v

Overview . Recruiting Effectiveness | Admission/Application Process | Diversity Analysis | Admissions Trend Analysis *{ Overview(CRM) | Recruiting Campaign Effectiveness | Recruiting Performance | Retention Campaign Effectiveness =2
~
=]
Institution Academic Career  Academic Program  Admit Term
- = = | | Apply | Reset

‘{3 Admissions Funnel Report

800 450
PmésE: 700 .Er;sr:%i 400
Applicant o :EE L ?Qﬂ‘n‘fam = mFroseect
Count e Aot 00 = if::;i?:am
3 oot T oy
Count 200 é::lor\'\tmem S o * gg::‘rm
o i N . e
o 180 300 450 BO0 780 00 1,050 % = % o - F M u
Grand Total Academic Career Gender Code
Admissions and Recruiting - Overview page
Usage Reports Dashboard Prompt
Provides you with a birds eye view of | This page is comprised of the Use the Admissions and Recruiting -
the Prospect to applicant to admit and | Admissions Funnel report. Overview page prompt to filter page
enrollees numbers, ratios and yields results by:

for your institution. ]
» Academic Career

e Academic Program
e Ingtitution

e Admit Term
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Access the Admissions Funnel report, which provides you with an overview of student prospect, applicant,

admit, and enrollment measures for

your institution.

p Admissions Funnel Report
00 450
Progpect 700 wProsmect 40
00 Court
Applicant 350
Applicant o 500 B ot mogseedt
Court S am g Acimit 00 Applicart
3 Court _ B
At 300 g Contim = 20 it
Count 200 Court 5 B Court
Enoliment 200 Canfim
) 100 Court B ot
Carfirm 150
ot 0 - J Envolimant
@ o® & 0F B e 100 Caurt
g 28 i s & i
Enralimert g 35 °& g EE] 5o
Count & Ga F Sd
2 22 al
z z
0 150 300 450 00 750 aon 1,080 by T F 1 U
Grand Total Academic Career Gender Code
Admissions Funnel report, part 1
View By: | Academic Carser * | view By: | Gender Cods v
Prospect Count  |Applicant Count  |AdmitCount  |Confirm Count  |[EnrolimentCount  |Applicant % |Admit%  [Confrm % |Enrolment % |Yield %
Institution Admit Term  [Academic Career Gender Code
PeopleSoft University | 1998 Fall Graduate F 4 0 0 0 0 0% 0% 0% 0% 0%
M 1 o [ 0 o 0% 0% 0% 0% 0%
u 10 0 7 3 4 100% 0% 42% 133% 57%
Medical School M o 1 [ 0 o 0% 0% 0% 0% 0%
Undergraduate F 137 56 41 22 0 0% 73% 53% 0% 0%
M 3 + % 16 o 7% 55% 61% 0% 0%
u 71 53 36 13 13 74% 67% 52% 8% 36%
1995 Fall Qtr  [Law = 2 o [ 0 o 0% 0% 0% 0% 0%
M 2 1] 1] [1] 1] 0% 0% 0% 0% 0%
1998 Spring__|Underaraduate - 1 o [ 0 o 0% 0% 0% 0% 0%
1999 Fal Graduate F 1] 2 1] [1] 1] 0% 0% 0% 0% 0%
Graduate Business = 1 1 [i] 0 [i] 100% 0% 0% 0% 0%
M i i 1] [1] 1] 100% 0% 0% 0% 0%
Law = 3 2 [i] 0 [i] 6% 0% 0% 0% 0%
M 2 i 1] [1] 1] S0% 0% 0% 0% 0%
Medical School = 1 1 [i] 0 [i] 100% 0% 0% 0% 0%
M i 1] 1] [1] 1] 0% 0% 0% 0% 0%
Undergraduate F ] 7 2 2 [i] 7% 28% 100% 0% 0%
M 4 2 i 1 1] S0% S0% 100% 0% 0%
U 2 2 [i] 0 [i] 100% 0% 0% 0% 0%
Undergraduate Engineering |U 1 1 ] 0 1] 100% 0% 0% 0% 0%
1988 Fall Qir  |Law M 1 [i] [i] 0 [i] 0% 0% 0% 0% 0%
2000 Fall Undergraduate F 20 73 73 73 1] 365% 100% 100% 0% 0%
M 22 55 55 55 [i] 250% 100% 100% 0% 0%
U 1] i3 i3 13 1] 0% 100% 100% 0% 0%
5 b P rows1-2s

Admissions Funnel report, part 2

X,Y Axis Data for Bar Chart 1

X,Y Axis Data for Bar Chart 2

X,Y Axis Data for Bar Chart 3

Thefirst Admissions Funnel graph
displays Prospect Count,Applicant
Count, Admit Count,Confirm Count,
and Enrollment Count data on the x-
axis and total count data on the y-
axis.

The second Admissions Funnel graph
displays Academic Career dataon the
x-axis and Prospect Count,Applicant
Count, Admit Count,Confirm Count,
and Enrollment Count data on the y-
axis.

The third Admissions Funnel graph
displays Gender Code data on the x-
axis and Prospect Count,Applicant
Count, Admit Count,Confirm Count,
and Enrollment Count data on the y-
axis.
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View by Filter (Left)

View by Filter (Right)

Use thisfilter to view the second Admissions Funnel
graph results by:

e Academic Career (default)
* Academic Load

e Academic Plan

e Academic Program

e Admit Type

e Application Center

e Ethnic Group

*  Gender Code

e Last School Attended

» Official Residence

e Recruiting Center

Use thisfilter to view the third Admissions Funnel graph
results by:

e Academic Career (default value for first filter)
e Academic Load

e Academic Plan

e Academic Program

e Admit Type

e Application Center

e Ethnic Group

e Gender Code (default)
e Last School Attended
» Official Residence

e Recruiting Center

* Region

The following table lists the columns and measures used in the Admissions Funnel report.

Report Column / Measure Name

Report Column / Measure Origin

Academic Career

Academic Career (D_ACAD_CAR) Dimension

Academic Load

Academic Load (D_ACAD_LOAD) Dimension

Academic Plan

Academic Plan (D_ACAD_PLAN) Dimension

Academic Program

Academic Program (D_ACAD_PROG) Dimension

Admit Term

Admit Term (D_TERM) Dimension

Admit Type

Admit Type (D_ADMIT_TYPE) Dimension

Application Center

Application Center (D_APPL_CNTR) Dimension

Ethnic Group Person (D_PERSON) Dimension
Gender Code Person (D_PERSON) Dimension
Institution Ingtitution (D_INSTITUTION) Dimension

Last School Attended

External Organization (D_EXT_ORG) Dimension
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Report Column / Measure Name

Report Column / Measure Origin

Official Residence

Person Attribute (D_PERSON_ATTR) Dimension

Recruiting Center

Recruiting Center (D_RECRT_CNTR) Dimension

Region Region (D_REGION_CS) Dimension

Admit % IFNULL (100*"Fact Admission Funnel"." Admit
Count"/("Fact Admission Funnel"." Applicant Count"), 0)

Admit Count Admission Funnel (F ADM_FUNNEL) Fact

Applicant % IFNULL (100*"Fact Admission Funnel"." Applicant

Count"/("Fact Admission Funnel"."Prospect Count"), 0)

Applicant Count

Admission Funnel (F_ ADM_FUNNEL) Fact

Confirm %

IFNULL (100 * "Fact Admission Funnel"."Confirm
Count"/("Fact Admission Funnel"." Admit Count™), 0)

Confirm Count

Admission Funnel (F ADM_FUNNEL) Fact

Enrollment %

IFNULL (100 * "Fact Admission Funnel"."Enrollment
Count"/("Fact Admission Funnel"."Confirm Count"), 0)

Enrollment Count

Admission Funnel (F_ ADM_FUNNEL) Fact

Prospect Count

Admission Funnel (F_ ADM_FUNNEL) Fact

Yield %

IFNULL (100 * "Fact Admission Funnel"."Enrollment
Count"/("Fact Admission Funnel"." Admit Count™), 0)

Using the CSW: Recruiting and Admissions Dashboard - Recruiting
Effectiveness Page

Copyright

Access the Recruiting Effectiveness page (Dashboards, CSW Reports, CSW: Recruiting and Admissions,

Recruiting Effectiveness).
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Signed In As Administrator v

CSW: Recruiting & Admissions Home | Catalog | Dashboards v | [ New ~ | & Open ~

| Overvien™ Recruiting Effectiveness ' Admisson/Appication Process | Diversity Anelysis “{ Admissons Trend Analysis | Overvien(CRM) | Recruiting Campaign Effectiveness | Recruiting Performance | Retention Campaign Effectveness =3
7]
=
Institution Academic Career Academic Program  Admit Term Recruiter
£ k=] = ki i [ aeply || meset |
E

47 Recruitment Analysis

View By: | Ethnic Group "
Recuitment Status 35
Pre-App| NA 20
Institution Academic Career | AcademicProgram  |AdmitTerm  |RecruiterMame |Ethnic Group
PeopleSoft University [Undergraduate Non Degree Program | 1998 Fall Leon, Janis Wihite 1 T
Patrick, Jodi White 1 5 Ha
2003 Fall Leon,Janis White: 1 5 20 W Prospect
20045pring|Leon, Janis Winite 1 = Sfﬂpp‘
Not Avaiable 2001 Fall Hawaiian 2 g 15 W Prospect
Vihite 1 £ Caurt
2001 Summer Hawaiian 1 10
Grand Total 4 4
05
oo
- Havwvaiian Leonlanis White
- Vhiite: Patrick Jodi vhite
Recruiter Mame, Ethnic Group
Recruiting Effectiveness page
Usage Reports Dashboard Prompt

Provides you with a birds eye view of | This page is comprised of the Use the Recruiting Effectiveness page
your recruiting effectiveness and following reports: prompt to filter page results by:
recruiting trends for your institution. ) ) o
e Recruitment Analysis report e Institution

e Recruiting Trends report e Academic Program
e Admit Term

¢ Recruiter

Recruitment Analysis Report

Access the Recruitment Analysis report, which provides insight into recruiting effectiveness and delivers
details about recruiter prospects and applicants.
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4y @ Recruitment Analysis

Institution Academic Career  |AcademicProgram  |AdmitTerm  |Recruiter Mame  |Ethnic Group
PeopleSoft University [Undergraduate Mon Degree Program | 1995 Fall Lean,Janis white
Patrick, Jodi White
2003 Fall Lean,Janis White
2004 5pring |Leon,Janis wihite
Mot Available 2001 Fall - Hawaiian
white
2001 Summer |- Hawaiian
Grand Total

View By: | Ethnic Group v

Recruitment Status 35
Pre-Apol  [NA

Prozpect Count

B e

- Hawaiian Leon Janis Vihite
- ihite Fatrick Jodi White

Recruiter Mame, Ethnic Group

Court

30
b 25
1 HA
1 20 W Prospect
1 Courtt
Pra-appl
15 W Prospact
10
a
05
00

Recruitment Analysis report

X,Y Axis Data

View By Filter

The Recruitment Analysis graph displays Recruiter Name
data on the x-axis and Prospect Count data on the y-axis,
with Ethnic Group data plotted across the x/y-axis.

The x/y-axis can aso plot any of the following
dimensions, depending on your View By filter selection:

e Admit Type

e Ethnic Group (default value)
e Last School Attended

* Referral Source

* Recruiting Status

e Sate

Use thisfilter to view the Recruitment Analysis report
results by:

e Admit Type

e Ethnic Group (default value)
* Last School Attended

* Referral Source

e Recruiting Satus

e Sate

The following table lists the columns and measures used in the Recruitment Analysis report.

Report Column / Measure Name Report Column / Measure Origin

Academic Career Academic Career (D_ACAD_CAR) Dimension
Academic Program Academic Program (D_ACAD_PROG) Dimension
Admit Term Admit Term (D_TERM) Dimension

Admit Type Admit Type (D_ADMIT_TYPE) Dimension
Ethnic Group Person (D_PERSON) Dimension

Institution Ingtitution (D_INSTITUTION) Dimension

Last School Attended External Organization (D_EXT_ORG) Dimension
Prospect State Person Address (D_PERSON_ADDR) Dimension
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Report Column / Measure Name Report Column / Measure Origin

Recruiter Name Prospect Recruiter (D_PRSPCT_RECRTR) Dimension
Recruiting Status Recruiting Status (D_RECRT_STAT) Dimension
Referral Source Referral Source (D_RFRL_SRC) Dimension

Prospect Count Admission Funnel (F_ ADM_FUNNEL) Fact

Recruiting Trends Report

Access the Recruiting Trends report, which provides insight into recruiting trends for your institution and
delivers details about recruiting centers, referral sources, recruiting status, and so forth.

Admit Academic Year =i Apply Reset

@ Recruiting Trends

View By | Academic Year || yijew By |Referral Source (w0

Select View | Graph w
400
350
B Application PS Community College Syste..
300 W Application PeopleSoft University Prospe. .
= B Campus Event PeopleSoft University Pro...
= 2a0 W College Fair PeopleSoft Universty Prospe...
o Drop-In Grest Lakes University Prospect ...
g 200 B Crop-In PeopleSoft University Prospect C...
& High Zchool Counzelor Great Lakes Univ...
= 150 B High School Counselor PeopleSoft Univer ...
o I Mot Available PeopleSoft University Pros...
100 School Wisit PeopleSoft University Prosp...
l B Studert Inguiry PeopleSoft University Pro...
50
i} N |_ L L I_L I_ | | Y .J_l_ I

0 1995 2000 2001 2002 2003 2004 2005 2006 2008

Academic Year

Recruiting Trends report
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X,Y Axis Data Admit Academic Year Filter

The Recruiting Trends graph displays Academic Year data | Use thisfilter to refine the report results to a specific year.
on the x-axis and Prospect Count by Referral Source data
on they-axis.

The x-axis can also display Admit Term data, depending
on your selection in the first View by filter.

Y ou can a'so group the y-axis prospect count value by any
of the following dimensions, depending on your selection
in the second View By filter:

e Recruiting Center
e Recruiting Satus

« Referral Source (default)

Note. You can click on graph datato review drill down
datafor a particular admit term or academic year.

View By Filters Select View Filter

Use thisfilter to view the report results by: Use thisfilter to:

e Academic Year (default value, available in the first e present the data as a function of prospect count, year
filter only) over year

e Admit Term (available in the first filter only) * present the data as a function of prospect count,

percent of year total
e Recruiting Center (available in the second filter only)

» Recruiting Satus (available in the second filter only)

» Referral Source (default value, available in the second
filter only)

The following table lists the columns and measures used in the Recruiting Trends report.

Report Column Name Report Column Origin

Academic Career Academic Career (D_ACAD_CAR) Dimension
Admit Academic Year Admit Term (D_TERM) Dimension

Admit Term Admit Term (D_TERM) Dimension

Institution Ingtitution (D_INSTITUTION) Dimension
Recruiting Center Recruiting Center (D_RECRT_CNTR) Dimension
Recruiting Status Recruiting Status (D_RECRT_STAT) Dimension
Referral Source Referral Source (D_RFRL_SRC) Dimension
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Report Column Name Report Column Origin

Prospect Count Admission Funnel (F_ ADM_FUNNEL) Fact

Using the CSW: Recruiting and Admissions Dashboard -
Admission/Application Process Page

Access the Admission/Application Process page (Dashboards, CSW Reports, CSW: Recruiting and
Admissions, Admission/Application Process).

CSW: Recruiting & Admissions Home | Catslog | Dashboards + | Jf New v | Be Open v | SignedIn As Administrator +
| overvien | Recrutng Effectiveness * Admission/Application Process ' Diversity Analysis | Admissions Trend Analysis | Qverview(CRM) | Recruiting Campaign Effectiveness | Recruiting Performance || Retentan Campaign Effectieness » 516}
~
=)
Institution Academic Career Academic Program  Admit Term
(Al Column Yalue: | =] 1=l L=l | Apply Reset
“411? Waitlist Analysis

View By: | Gender Code |+

Institution Academic Career Academic Program Admit Term Reason Gender Code Waitlisted Applicant Count
Graduate Liberal Arts Programs 1995 Fall NA u 3

Graduate =
Graduate Science Programs 1998Fall  NA U 1

i
- u 14
PeopleSoft University
Computer Science Undergraduate 1998Fal  NA  F
Undergraduate
" 16
Liberal Arts Undergraduste 1998Fal  NA U 2

Admission/Application Process page
Usage Reports Dashboard Prompt
Provides you with an overview of the | This pageis comprised of the Use the Admission/Application
effectiveness of your admissionsand | following reports: Process page prompt to filter page
application process for your o ) results by:
institution. *  Waitlist Analysis report

e Ingtitution

e Checklist Analysis report

e Academic Career
e Student Response Analysis report
e Academic Program
e Student Response Analysis

Reason report ¢ Admit Term

Waitlist Analysis Report

Access the Waitlist Analysis report, which enables you to evaluate the results of your waitlist strategy and
provides details about waitlisted applicants by academic career, academic program, gender, admit term, and
so forth.
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>

“J ]l? Waitlist Analysis
=
View By: | Gender Code ¥

Institution Academic Career Academic Program Admit Term Reason Gender Code Waitlisted Applicant Count

Graduate Liberal Arts Programs 1898 Fall NA u
Graduate
Graduale Scence Programs | 1998Fal  NA U 1
u 14

PeopleSoft Universty

Computer Science Undergraduate 1998 Fall NA F prs
| 16 g a0
Liberal Arts Undergraduate 1998 Fall NA u

Undergraduate

Wallisted Apphcant

Modify - Refresh - Print - Download

Waitlist Analysis report

X,Y Axis Data View By Filter

The Waitlist Analysis graph displays Gender Code data Use thisfilter to view the report results by:

on the x-axis and Waitlisted Applicant Count data on the )
y-axis. *  Admit Type

The x-axis can also display any of the following «  Ethnic Category
dimensions, depending on your View By filter selection:

) e Ethnic Group
e Admit Type

) e Gender Code (default)
e Ethnic Category
e Ethnic Group

e Gender Code (default)

Note. You can click on graph datato review drill down
datafor a particular gender code, ethnic group, and so
forth.

The following table lists the columns and measures used in the Waitlist Analysis report.

Report Column / Measure Name Report Column / Measure Origin

Academic Career Academic Career (D_ACAD_CAR) Dimension
Academic Program Academic Program (D_ACAD_PROG) Dimension
Admit Term Admit Term (D_TERM) Dimension

Admit Type Admit Type (D_ADMIT_TYPE) Dimension
Ethnic Category Person (D_PERSON) Dimension

Ethnic Group Person (D_PERSON) Dimension

Gender Code Person (D_PERSON) Dimension
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Report Column / Measure Name Report Column / Measure Origin

Institution Ingtitution (D_INSTITUTION) Dimension

Reason Program Action Reason (D_PROG_ACN_RSN)
Dimension

Waitlist Applicant Count Admission Application Status (F ADM_APPL_STAT)
Fact

Checklist Analysis Report
The Checklist Analysis report enables you to track checklists for students and external organizations.

Typically, checklist functionality supports the recruitment function by tracking lists of requirements between
the university admissions office and prospective or accepted students.

g f} Checklist Analysis

Checklist Count 24
Completed Initiated

Institution Academic Career Checklist 20
PeopleSoft University |GRAD Grad All
LGRD New Applic 18 Completed
UAPMAT-ST W Checklist
A Court
UG Al . 12 P
UG Reg Al 1 W Checklist
0s Count
04
oo
UG all

Grad Al UAPMAT-ST UG Reg Al
Mewy Applic

Checklist Count

Checklist

Checklist Analysis report

The Checklist Analysis graph displays Checklist (type) by Initiated / Completed data on the x-axis and
Checklist Count data on the y-axis.

The following table lists the columns and measures used in the Checklist Analysis report.

Report Column / Measure Name Report Column / Measure Origin

Academic Career Academic Career (D_ACAD_CAR) Dimension
Institution Ingtitution (D_INSTITUTION) Dimension
Checklist (Code) Checklist Code (D_CHKLST_CD) Dimension
Checklist Status Checklist Status (D_CHKLST_STAT) Dimension
Checklist Count Checklist Person (F_CHKLST_PERSON) Fact
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Student Response Analysis Report

Access the Student Response Analysis report, which enables you to evaluate the number of student responses
by academic career, academic program, admit term, and so forth.

The Student Response Analysis report details student responses (positive or negative) for an application.

“‘ Student Response Analysis

Not Yet Responded
Not Yet Responded Count

Institution Academic Career Academic Program Admit Term 35
PeopleSoft University |Graduate Graduate Liberal Arts Programs | 1998 Fall
2002 Fall

Law Law 2002 Fall Quarter
Medical School Medicine 2002 Fall
Undergraduate Arts & Sciences 1933 Fall
Liberal Arts Undergraduate 1998 Fall
2002 Fall

38 e e |
o
hid

w )t

2003 Fall 1 10

2004 Saring 2
) -
0 [
Laww

Arts & Sciences & Medicine
Graduate Liberal Arts Programs Liberal Arts Uncergraduate

Academic Program

Student Response Analysis report

The Student Response Analysis graph displays Academic Program data on the x-axis and Admit Count data
on the y-axis.

The following table lists the columns and measures used in the Student Response Analysis report.

Report Column / Measure Name Report Column / Measure Origin

Academic Career Academic Career (D_ACAD_CAR) Dimension
Academic Program Academic Program (D_ACAD_PROG) Dimension
Admit Term Admit Term (D_TERM) Dimension

Institution Institution (D_INSTITUTION) Dimension
Program Status Program Status (D_PROG_STAT) Dimension
Admit Count Admission Funnel (F ADM_FUNNEL) Fact
Confirm Count Admission Funnel (F ADM_FUNNEL) Fact
Enrollment Count Admission Funnel (F ADM_FUNNEL) Fact

Student Response Analysis Reason Report
Access the Student Response Analysis Reason report, which enables you to evaluate the number of student

responses and reason by academic career, academic program, admit term, and so forth. The Student Response
Analysis Reason report details student response reasons for an application.
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G :’ Student Response Analysis - Reason

Institution Academic Career Academic Program Admit Term Reason Response Count
PeopleSoft University |Graduate Graduate Liberal Arts Programs | 1998 Fall Mot Available
Undergraduate Intercommunicative Technology | 1998 Fall Mot Available

i
1 5
2000 Fall Mot Available 1}
2003 Fall Mot Available 4
4
2
| _
a

Graduste Liberal Arts Programs Mot Available  Intercommunicative Technology Mot Availsble

Response Count
w

Academic Program, Reason

Student Response Analysis Reason report

The Student Response Analysis Reason graph displays Academic Program by Reason data on the x-axis and
Response Count data on the y-axis.

The following table lists the columns and measures used in the Student Response Analysis - Reason report.

Report Column / Measure Name Report Column / Measure Origin

Academic Career Academic Career (D_ACAD_CAR) Dimension
Academic Program Academic Program (D_ACAD_PROG) Dimension
Admit Term Admit Term (D_TERM) Dimension

Institution Ingtitution (D_INSTITUTION) Dimension

Reason Response Reason (D_RESP_RSN) Dimension
Response Count Student Response (F_STDNT_RESP) Fact

Using the CSW: Recruiting and Admissions Dashboard - Diversity
Analysis Page

Access the Diversity Analysis page (Dashboards, CSW Reports, CSW: Recruiting and Admissions, Diversity
Analysis).
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Home | Catalog | Dashboards v | [ New v | Bw Open v | Signed In As Administrator +

CSW: Recruiting & Admissions

| Overvien | Reuting Effectiveness " Admission/Appiication Process "~ Diversity Analysis - Adnissions Trend Analysis | Overview(CRM) | Recruting Campaign Effectiveness | Reaitng Performance | Retenton Campaign Effectiveness =10)
-~
= A
Institution Academic Carcer  Academic Program  Admit Term
(all Column Value: x| =) =l =l | Apply Reset

4 Applicant Diversity

View By: | Applicant Gender Cade v

T % of Total Headcount Applicant Distribution Count
AdmitTerm | Academic Career | Academic Program Applicant Gender Code L
1953 Fal Graduate Gracuate Lberal Arts Frograms  |F 2 11%
o 5 s - pplicart Court, 011%
u 10 5.3% U appiicert Court,
Graduate Science Programs M i 0.5% 24.45%
u 2 11% -
Medical Medicine M 1 0.5% FopRlcant o ppplcant
Undergrad Computer Science Undergraduate |F 56 29.9% 3643% E“’”"‘
M a1 21.9% [Sy—
u 15 5.0% Count
Liberal Arts Undergraduate M 2 1.1% L)
m 5 29.9% .?FDHCEM
e oul
Non Degree Program M 1 0.5% U
1998Fal Qr  |Law Law F 2 50.0% W Applicant
M 2 50.0% Count
1999 Fal Grad Bus Masters of Business Admin F 1 2.6% 1t &pplicart Count,
M 1 2.6% 37 0%

Diversity Analysis page

Usage Reports Dashboard Prompt

Provides you with a birds eye view of | This page is comprised of the Use the Diversity Analysis page
the diversity of the student population | following reports: prompt to filter page results by:
admitted into your institution. ) o o
e Applicant Diversity report e Institution

* Undergraduate Admissionsreport | ¢  Academic Career

e Academic Program

e Admit Term

Applicant Diversity Report

Access the Applicant Diversity report, which enables you to evaluate the diversity of the student population
admitted into your institution, delivering details about the gender and ethnic group to which students belong.
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//I-A Applicant Diversity
View By: | Anplicant Gender Code v
Applicant Count %, of Total Headcount
Admit Term Academic Career Academic Program Applicant Gender Code
1998 Fall Graduate Graduate Liberal Arts Programs ; ; 1 1://: Applicant Distribution Count
Medical Medicine ; i é ;:[/‘ u Annhcangatg%té
Underarad Computer Science Undergraduste |F 56 29.9%
:j :; 23113:1/: T Appleant g0 oicant
Liberal Arts Undergraduate M z 1.1% Ba% Ewm
U 56 29.9% .égs’l_lwcam
1998 Fall Qtr  [Law [fn pessFaa :: ; sg:;;’ .xppllcam
1999 Fall Grad Bus Masters of Business Admin E E SEE:/; .EZ::::arvt
Graduate Grad Fine Arts Quarter Cal M 1 2:6‘/: W g court
Graduste Fine Arts Programs [P 2 5.3% pplicart Court,
Graduate Liberal Arts Programs  |F 3 ’9:,;
Graduate Science Programs :: : Z::,:
& % Rows 1-25 1 -
Applicant Diversity report
Pie Chart Data View By Filter
The Applicant Diversity pie chart displays Applicant Use thisfilter to filter report results by:
Count data grouped by Applicant Gender Code. ) .
] *  Applicant Ethnic Category
Applicant count data can aso be grouped by any of the
following dimensions, depending on your View By filter |«  Applicant Ethnic Group
selection:
) . e Applicant Gender Code (default)
*  Applicant Ethnic Category
e Applicant Ethnic Group
e Applicant Gender Code (default)
The following table lists the columns and measures used in the Applicant Diversity report.
Column / Measure Name Column / Measure Origin
Academic Career Academic Career (D_ACAD_CAR) Dimension
Academic Program Academic Program (D_ACAD_PROG) Dimension
Admit Term Admit Term (D_TERM) Dimension
Applicant Ethnic Category Person (D_PERSON) Dimension
Applicant Ethnic Group Person (D_PERSON) Dimension
Applicant Gender Code Person (D_PERSON) Dimension
Applicant Count Admission Application Status (F_ ADM_APPL_STAT)
Fact
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Column / Measure Name Column / Measure Origin

% of Total Headcount (Applicant Count / Total Applicants) * 100

Undergraduate Admissions Report

Access the Undergraduate Admissions report, which enables you to evaluate the diversity of the
undergraduate student population admitted into your institution and determine the gender and ethnic group to
which those students belong.

Admit Term
=l Apply Reset

T
1, ik
o/ uUndergraduate Admissions

View By: | Applicant Gender Code -

Chart View: | Admit Term Trend Line %
180

150

120 | Applicant
= Count
At
0 = Count
Enrolimert
B0 = Court

Applicant Count, Admit Count, Enral..

. WA

o

18895 Fall 2000 Sprog 2002 Fall 2005 Fall 2015 WM
1993 Fall 2001 Sprng 2003 Sor 2006 Fall M

Admit Term

Undergraduate Admissions report, part 1
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1398 1998 1995 2000 2000 2001 2001 2001 2002 2003 2003 2004 2005 2005 2008 2014 2015 Cur NA
Fall Sprng Fall Fall Sprng Fall Sprng 5um Fall Fall Spr Spr Fall Spr Fall SmQt Wiot Sevis

Applicant

Gender Code

- Applicant 0
Admit Count 0
Enraliment 0
Count

F Applicant 56 7 7 o 0 2 49 2 0 0 2 1 16 0
Count
Admit Count e 2 7 1] o 2 1 1] 0 0 0 1 0 o
Enroliment 0 0 0 o o o o 1 0 0 0 1] 0 o
Count

M Applicant 44 2 55 2 1 0 0 2 62 4 1 0 0 1 15 0
Count
Admit Count 26 1 55 a 1 0 0 1 0 a 1 0 0 0 0 0
Enrollment 0 0 o o 0 0 0 1 0 o 0 0 0 0 0 0
Count

U Applicant 53 3 14 0 1 0 1 )
Count
Admit Count 36 0 13 0 o 0 1 0
Enrollment 13 0 o 0 o 0 0 0
Count

Applicant Count 153 0 12 142 2 1 0 0 5 111 6 2 0 0 1 2 1 31 0

Admit Count 103 0 3 141 o 1 0 0 3 1 o 2 0 0 0 0 1 0

Enrollment Count 13 0 0 o o 0 0 0 1 0 1 0 0 0 0 0 0 0 0

Undergraduate Admissions report, part 2
X,Y Axis Data Admit Term Filter

The Undergraduate Admissions chart displays Admit Term | Use thisfilter to refine the report results to a specific
data on the x-axis and Applicant Count,Admit Count, and | admit semester and year.
Enrollment Count data on the y-axis.

View By Filter Chart View Filter

Use thisfilter to view the table report results by: Use thisfilter to:

e Applicant Ethnic Group Code e view thedatain trend line format by admit term
e Applicant Gender Code (default) e view thedatain bar chart format by diversity

The following table lists the columns and measures used in the Undergraduate Admissions report.

Report Column / Measure Name Report Column / Measure Origin

Academic Career Academic Career (D_ACAD_CAR) Dimension

Admit Term Admit Term (D_TERM) Dimension

Applicant Gender Code Person (D_PERSON) Dimension

Applicant Ethnic Group Person (D_PERSON) Dimension

Admit Count Admission Funnel (F ADM_FUNNEL) Fact

Applicant Count Admission Application Status (F ADM_APPL_STAT)
Fact

Enrollment Count Admission Funnel (F_ ADM_FUNNEL) Fact
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Using the CSW: Recruiting and Admissions Dashboard -
Admissions Trend Analysis Page

Access the Admissions Trend Analysis page (Dashboards, CSW Reports, CSW: Recruiting and Admissions,

Admissions Trend Analysis).

CSW: Recruiting & Admissions Home | Catalog | Dashboards + | [ New v | Bs Open ~ | SignedIn As_Administrator v
| Overvien | Remuiting Effectiveness | Admissian/Appiication Pracess | Diversity Anzlysis ™ Admissions Trend Analysis | Overvien(CRM) ™ Recruiting Campaign Effectiveness | Rewuiting Performance | Retention Campaign Effectiveness ™» =2
~
El
Institution Academic Career  Academic Program
(&l Column Value =] =l x| | apoly || meset
El
Admit Term
x| | Apply | Reset
i Trend Analysis by Admit Term
View By: | AdmitType || Measure: | Prospect Count |
Prospect Caunt
1998 |99 [1998  [19%  [2000 [2000 |01 |01  [201 [0z |02 |03 |03 [2004 |05 (w05 [:08 (1% (w15 [ar WA
Pl |somg  |Fal |t |Fal  |spmg  |Fal  |spmg  |sum el |Flot  |Fal lsor |sr  JFal  [sor  |Fal  |smqt  |wigr |sevs
etigon |Academic  |Acadamic |Admit
Career Program Type
Greatlakes |Graduate  |Artsé First o
University Sciences vear
student
Undergraduate |Arts & First B
dences vear
Student
Not 2
avalzbe
PeopleSoft  [Graduate [Grad Lberal [First- 0 E 3
University Arts Quarter | Year
= Mot 45 243 201
Avaicble
Graduzte  Frst- 0 B E B E
Lberal rts |fear
Programs gt E] m 58
avalzbe

Provides you with a birds eye view of
student applicants and related
information, such as academic career
and residency.

This page is comprised of the
following reports:

e Trend Analysis By Admit Term
report

e Trend Analysis By Academic
Y ear report

e Applicant Trends - Admission
and Recruitment report

Use the Admissions Trend Analysis
page prompt to filter page results by:

e |nstitution
¢ Academic Career

e Academic Program

Trend Analysis By Admit Term Report

Accessthe Trend Analysis By Admit Term report, which enables you to evaluate which academic programs
students are inquiring about by admit term.
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Admit Term
= | apoly || Reset
4 Trend Analysis by Admit Term
View By: |AdmitType | Measure: | ProspectCount %
Prospect Count
1955|1598 1993 [1983  |2000 2000 001 2001 2001 (w02 (002 [a003 |03 [a004 (2005 [05  [awos (a4 [a015 o A
Fall Sprng Fall FiQt Fall Sprng Fall Sprng Sum Fall FiQt Fall Spr Spr Fall Spr Fall SmOt WOt Sevis
i s v
Greatlokes  |Graduate Arts & First 0
University Sciences Vear
Student
Undergraduate [Arts & First 0
Sciences Vear
Student
Mot 2
Available
Feoplesoft | Graduate Grad Liberal  |First- 0 0 & 3 B
University Arts Quarter  |Year
Ccal Hot a5 2% 201
Available
Graduats First- 0 0 8 B 8
Liberal Arts  |Year
Fragrams ot &0 33 268
Available
Liberal Arts  |First- 0 0 4 2 4
Undergraduste |Year
ot 0 165 134
Available
Graduate Grad Liberal  |First- 3
Gusress Arts Quarter  |Vear
Cal ot 3
Available
Graduate First- 4
Liberal Arts  |Year
Programs Mot )
Available
Liberal Arts  |First- 2
Undergraduate |Year
Hot 2
Available

Trend Analysis By Admit Term report, part 1
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Trend Analysis By Admit Term report, part 2
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X,Y Axis Data

Admit Term Filter

The Trend Analysis By Admit Term bar chart displays

Admit Term data on the x-axis and Prospect Count data on

the y-axis.

The y-axis can also display any of the following measures,

depending on your Measure filter selection:
e Admit Count

e Applicant Count

*  Confirm Count

*  Enrollment Count

e Prospect Count (default value)

Use thisfilter to refine the report results to a specific
admit term (year and semester).

View By Filter

Measure Filter

Use thisfilter to view the table report results by:

¢ Academic Level

e Admit Type (default value)

Use thisfilter to view report results by the following
measures:

*  Admit Count

e Applicant Count

»  Confirm Count

e Enrollment Count

e Prospect Count (default value)

The following table lists the columns and measures used in the Trend Analysis By Admit Term report.

Report Column / Measure Name

Report Column / Measure Origin

Academic Career

Academic Career (D_ACAD_CAR) Dimension

Academic Level

Academic Level (D_ACAD_LVL) Dimension

Academic Program

Academic Program (D_ACAD_PROG) Dimension

Admit Academic Year Admit Term (D_TERM) Dimension

Admit Term Admit Term (D_TERM) Dimension

Admit Type Admit Type (D_ADMIT_TY PE) Dimension
Ingtitution Ingtitution (D_INSTITUTION) Dimension
Admit Count Admission Funnel (F_ ADM_FUNNEL) Fact

Applicant Count

Admission Funnel (F_ ADM_FUNNEL) Fact
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Report Column / Measure Name

Report Column / Measure Origin

Confirm Count

Admission Funnel (F_ ADM_FUNNEL) Fact

Enrollment Count

Admission Funnel (F_ ADM_FUNNEL) Fact

Prospect Count

Admission Funnel (F_ ADM_FUNNEL) Fact

Trend Analysis By Academic Year Report

96

Access the Trend Analysis By Academic Y ear report,

which enables you to evaluate which academic

programs students are inquiring about by academic year.

VA Trend Analysis by Academic Year

View By: | AdmitType | Measure: |Prospect Count v

2005
Institution Academic Career
PeopleSoft University |Undergraduate

Acadamic Program Admit Type
Grad Liberal Arts Quarter Cal  [First-Year

Not Available 21
Graduate Liberal Arts Programs |First-Year
Not Available 28
First-Year
Not Available 14
Grand Total 63

Liberal Arts Undergraduate

Prospect Count

I~ | Apply || Reset

2006 40

w
Prospect Count

Admit Academic Year

Trend Analysis By Academic Year report

X,Y Axis Data

Admit Academic Year Filter

The Trend Analysis By Academic Y ear graph displays
Admit Academic Year data on the x-axis and Prospect
Count data on the y-axis.

The y-axis can also display any of the following measures,
depending on your Measure filter selection:

e Admit Count

e Applicant Count

*  Confirm Count

*  Enrollment Count

e Prospect Count (default value)

Use thisfilter to refine the report results to a specific year.
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View By Filter

Measure Filter

e Academic Level

e Admit Type (default value)

Use thisfilter to view table report results by:

Use thisfilter to view report results by the following
measures:

e Admit Count

* Applicant Count

*  Confirm Count

e Enrollment Count

e Prospect Count (default value)

The following table lists the columns and measures used in the Trend Analysis By Academic Y ear report.

Report Column / Measure Name

Report Column / Measure Origin

Academic Career

Academic Career (D_ACAD_CAR) Dimension

Academic Level

Academic Level (D_ACAD_LVL) Dimension

Academic Program

Academic Program (D_ACAD_PROG) Dimension

Admit Academic Y ear

Admit Term (D_TERM) Dimension

Admit Type Admit Type (D_ADMIT_TYPE) Dimension
Institution Ingtitution (D_INSTITUTION) Dimension
Admit Count Admission Funnel (F_ ADM_FUNNEL) Fact

Applicant Count

Admission Funnel (F_ ADM_FUNNEL) Fact

Confirm Count

Admission Funnel (F_ ADM_FUNNEL) Fact

Enrollment Count

Admission Funnel (F_ ADM_FUNNEL) Fact

Prospect Count

Admission Funnel (F_ ADM_FUNNEL) Fact

Applicant Trends - Admission and Recruitment Report

Access the Applicant Trends - Admission and Recruitment report, which enables you to evaluate the total
number of applicants applying by year, academic career, academic program, residency, and so forth.
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98

Admit Academic Year l=d Apply Reset

AT
5 =
Y7 Applicant Trends - Admission and Recruitment

View By |Academic Career %

Select View | Graph w

— Bachelor (MDY Application
Court

— Graduste Application Cournt

Graduste Business
Application Court

Lane Spplication Court

Medical School Lpplication
Count

_._Semeshar Credit Application
Court

80 120 180 200 240 280

Application Count

Undergraduste Lpplication
Count

4_Unr,hargrac!uahe Engineering
- Application Court
- —ﬁ:;— o . .

0 1993 2001 2003 2005 Wosational Coaching (NLD)
1983 2000 2002 2004 2005 ARlstion Court

“ocational Training (MLDY

Acadermnic Year Application Count

40

=

Applicant Trends - Admission and Recruitment report

X,Y Axis Data Admit Academic Year Filter

The Applicant Trends - Admission and Recruitment graph | Use thisfilter to refine the report results to a specific year.
displays Academic Year data on the x-axis and
Application Count by Academic Career data on the y-axis.

Y ou can aso group the y-axis application count value by
any of the following dimensions, depending on your
selection in the second View By filter:

e Academic Career (default value)

e Academic Level

e Academic Program

e Admit Type
e Campus

e Institution

¢ Residency

Note. You can click on graph datato review drill down
data.
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View By Filter

Select View Filter

Use thisfilter to view report results by:
e Academic Career (default value)
e Academic Level

e Academic Program

e Admit Type
e Campus

e Institution

¢ Residency

Use thisfilter to:
e view thedatain line graph (chart) format

e view thedatain pivot table format

The following table lists the columns and measures used in the Applicant Trends - Admission and

Recruitment report.

Report Column / Measure Name

Report Column / Measure Origin

Academic Career

Academic Career (D_ACAD_CAR) Dimension

Academic Level

Academic Level (D_ACAD_LVL) Dimension

Academic Program

Academic Program (D_ACAD_PROG) Dimension

Admit Academic Y ear

Admit Term (D_TERM) Dimension

Admit Type

Admit Type (D_ADMIT_TY PE) Dimension

Applicant Ethnic Group

Person (D_PERSON) Dimension

Applicant Gender Code

Person (D_PERSON) Dimension

Campus Campus (D_CAMPUS) Dimension

Citizenship Country Person Attribute (D_PERSON_ATTR) Dimension
Institution Ingtitution (D_INSTITUTION) Dimension
Residency Residency (D_RSDNCY) Dimension

Applicant Count

Admission Funnel (F_ ADM_FUNNEL) Fact

% of Academic Y ear Tota

(Applicant Count / Total Number of Applicants) * 100

Note. Applicant Count and Total Number of Applicants
are constrained by a specific academic year.
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Using the CSW: Student Administration - Overview Page

Access the Student Administration - Overview page (Dashboards, CSW Reports, CSW: Student

Administration, Overview).

Csw: Student Administration

Institution Campus

Admit Academic Year =

Apply

¢y
Y5 Applicant Trends

View By | Academic Career v

Select View | Graph v
0
£
8,\
-
=
5
2
(SR
- =
=
T ow|
=
=4
T o
w
+
=
2005

Academic Year

Overview | Admissions and Recruiting Analysis | Student Records Analysis | Student Financisls Analysis

Home

2004-2005

Undergraduste
Application

2008

0K

Catalog | Dashboards v | ¥ New v | & Open v

Admit Term Academic Level Academic Career  Academic Program  Academic Plan
l=] JLa) =] l=] l=] Apply Reset
=]
Reset Aid Year x| | Apply | Reset
$ ' Award Disbursement Trends
View By | Institution v | Measure | Accepted Amount v
Select View | Graph | v

Graduate
— & pplication

Gourt 2005-2006

Graduste

Business

Application & Ee_up\eSoft

Sy 2 nivversity

£ WusD
Semester o
2 Accepted

- Creett B Amourt

Application

Court

1S 30K 45K BOK 7ML G0k

Accepted Amount

1 As Administrator v

3

Student Administration - Overview page

Usage

Reports

Dashboard Prompt

The Student Administration page
provides an overview of applicant,
award disbursement, student
retention, and student graduation
trends for your ingtitution.

This page is comprised of the
following reports:

e Applicant Trends report

* Award Disbursement Trends
report

e Student Retention Trends report

e Student Graduation Trends report

Use the Overview page prompt to
filter page results by:

e |nstitution
e Campus
e Admit Term

¢ Academic Level
¢ Academic Career
e Academic Program

* Academic Plan

Applicant Trends Report

Access the Applicant Trends report, which enables you to review applicant count trends by academic year.
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Admit Academic Year hd Apply Resst
Pl
[ =i . i
‘*}z«;; Applicant Trends
View By | Academic Career | %
select View | Graph w
L
o
= Grauste
[ — A pplication
Courit
s & Graduate
a2 __Business
D D — Application
b= Courit
" - Semgster
2 = Credt
= Application
Lo Count
Undergraduste
e Application
Fy Count
=
20035 2006
Academic Year
Applicant Trends report
X,Y Axis Data Admit Academic Year Filter

The Applicant Trends graph displays Academic Year data | Use thisfilter to refine the report results to a specific
on the x-axis and Application Count by Academic Career | academic year.
data on the y-axis.

Y ou can a'so group the y-axis application count value by
any of the following dimensions, depending on your
selection in the second View By filter:

e Academic Career (default value)
* Academic Level

e Academic Program

e Admit Type
e Campus

e Institution

e Residency

Note. You can click on graph datato review drill down
data.
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View By Filter

Select View Filter

Use thisfilter to view report results by: Use thisfilter to:

Academic Career (default value)
Academic Level

Academic Program

Admit Type

Campus

Ingtitution

Residency

e view thedatain line graph (chart) format

e view thedatain pivot table format

Award Disbursement Trends Report

102

Access the Award Disbursement Trends report, which enables you to analyze financial aid award
disbursements trended by Aid Year.

Aid Year [hd Apply Reset

$ Award Disbursement Trends

View By

2003-2006

Ald Wear

2004-2003

Institution * | Measure | Accepted Amount  |W

Select View | Graph |»

PeopleSaoft
University
WusD
Accepted
Armaunt

0K 13K 30k 43K B0k TaK S0k,

Accepted Amount

Award Disbursement Trends report
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X,Y Axis Data Aid Year Filter View By Filter

The Award Disbursement Trendsbar | Use thisfilter to refine the report Use thisfilter to view report results
chart displays Acceptance Amount by | resultsto a specific financial aid year. | by:
Institution data on the x-axis and Aid

Year data on the y-axis. * Academic Career
The y-axis can display any of the e Ethnic Group
following measures, depending on

your Measure filter selection: e Financial Aid Source
e Accepted Amount (default) e Financial Aid Type

e Authorized Amount e Gender

e Award Count e Institution (default)

¢ Disbursed Amount
+ Offered Amount

Y ou can aso group the x-axis
acceptance amount value by any of
the following dimensions, depending
on your selection in the second View
By filter:

* Academic Career

e Ethnic Group

* Financial Aid Source
e Financial Aid Type

*  Gender

e Ingtitution (default)

Note. You can click on graph datato
review drill down data.

Measure Filter Select View Filter
Use thisfilter to view report results by the following Use thisfilter to:
measures:

* view thedatain bar chart format
e Accepted Amount (default)
¢ view the datain table format
e Authorized Amount
e Award Count

¢ Disbursed Amount

+ Offered Amount
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Student Retention Trends Report

Access the Student Retention Trends report, which enables you to analyze one to five year student retention
counts by Academic Y ear.

/ Student Retention Trends
select View | Graph w
160
140 1 Year
W Retertion
Courit
- 120 2 Year
= I Retertion
= 100 Count
(é- 3 Year
= an I Retertion
= Court
% a0 4 Vear
[ Retention
Courit
40
5 Year
Retentian
20 Courit
0
2005 2006
Adrmit Year
Student Retention Trends report
X,Y Axis Data Admit Year Filter

The Student Retention Trends bar chart displays Admit Use thisfilter to refine the report results to a specific
Year data on the x-axis and Retention Count data on they- | admit year.

axis.
Institution Filter Select View Filter
Use thisfilter to refine the report results to a specific Use thisfilter to:
ingtitution.

* view thedatain bar chart format

e view thedatain pivot table format

Student Graduation Trends Report

Access the Student Graduation Trends report, which enables you to analyze one to five year student
graduation counts by Admit Y ear.
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‘\“'-._—_f-*"é Student Graduation Trends
Select View | Graph w
105
1 %ear
a0 W Graduation
Court
= 75 2 Year
= Graduation
5} Court
- & 3 Year
=2 W Gracduation
g a5 Court
= 4 Year
o Graduation
30 Court
5 Year
15 Graduation
Court
0
2005 2006
Admit Year
Student Graduation Trends report
X,Y Axis Data Admit Year Filter

The Student Graduation Trends bar chart displays Admit Use thisfilter to refine the report results to a specific
Year data on the x-axis and Graduation Count data on the | admit year.

y-axis.

Institution Filter Select View Filter
Use thisfilter to refine the report results to a specific Use thisfilter to:
institution.

¢ view thedatain bar chart format

* view the datain pivot table format

Using the CSW: Student Administration Dashboard - Admissions
and Recruiting Analysis Page

Access the Admissions and Recruiting Analysis page (Dashboards, CSW Reports, CSW: Student
Administration, Admissions and Recruiting Analysis).
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CSW: Student Administration Home | Catalog | Dashboards ~ | Jf New | BB open v | signedIn As Administrator v
| Overvien " Admissions and Recruiting Analysis . Student Records Analyss | Student Fnancils Analyss =3
Institution Campus Admit Term AcademicYear  Academiclevel  AcademicCareer  AcademicProgram  Academic Plan
=] k=l = =] k=l =l =] [=| | Apply || Reset |
Bl =
@ Recruiting Effectiveness This Year vs. Last Year m Prospect-to-Applicant-to-Student Rates This Year vs. Last Year
View By | Academic Year % | View By |Referal Source | & Analyze e T3 T3
Select View | Pivot Table v,
Select View | Graph v
W Drop-In PeopleSoft University Prospect Court PeopleSoft University
24 2008
20 Prospect Count 2
Appicant Count 0
E s Enrollee Count a
S Prospect-to-Applicant Conversion Rate 0.00% [
T o1z Applicant-toEnrolles Conversion Rate 0.00% [
2
5'3 0 Prospect-to-Applicant Conversion Rate Legend:
< sps, ™ 50-65% > 659, M
0
Applicant-to-Enrollee Conversion Rate Legend:
0o
2008 e 50-65% > 5% M
Academic Year
Admissions and Recruiting Analysis page
Usage Reports Dashboard Prompt
Provides an overview of recruiting This page is comprised of the Use the Admissions and Recruiting

and admissions effectiveness for your | following reports:

institution.

e Recruiting Effectiveness This
Year vs. Last Year report

e Prospect-to-Applicant-to-Student
Rates This Year vs. Last Year
report

Analysis page prompt to filter page

results by:

e Ingtitution

e Campus

e Admit Term

Academic Y ear
Academic Level
Academic Career
Academic Program

Academic Plan

Recruiting Effectiveness This Year vs. Last Year Report

106

Access the Recruiting Effectiveness This Year vs. Last Y ear report, which enables you to review recruiting

metric trends.
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@ Recruiting Effectiveness This Year vs. Last Year
View By | Academic Year | | view By |Referral Source (%

Select View | Graph A

B Crop-In PeopleSoft University Prospect Count
24

20
16

1.2

Prospect Count

0.a

0.4

0o

2005

Academic Year

Recruiting Effectiveness This Year vs. Last Year report

X,Y Axis Data View By Filters Select View Filter

The Recruiting Effectiveness This Use thesefiltersto filter the report Use thisfilter to:
Year vs. Last Year graph displays results by:

Academic Year data on the x-axis and . * view thedatain bar chart format
Prospect Count by Referral Source | *  Academic Year (default value, _
data on the y-axis. availablein the first filter only) e present the data as a function of

. . i prospect count, year over year
The x-axis can display Admit Term «  Admit Term (availablein the first

data, depending on your selection in filter only) e present the data as a function of
thefirst View by filter. prospect count, percent of year
e Recruiting Center (availablein total

Y ou can aso group the y-axis
prospect count value by any of the
following dimensions, depending on
your selection in the second View By
filter:

the second filter only)

e Recruiting Satus (availablein the
second filter only)

e Referral Source (default value,

*  Recruiting Center available in the second filter only)

e Recruiting Satus

» Referral Source (default)

Note. You can click on graph datato
review drill down datafor a particular
admit term or academic year.
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Prospect-to-Applicant-to-Student Rates This Year vs. Last Year Report

Access the Prospect-to-Applicant-to-Student Rates This Y ear vs. Last Y ear report, which enables you to
analyze prospect, admit and enrollment counts and conversion rates.

m Prospect-to-Applicant-to-Student Rates This Year vs. Last Year

Select View | Fivot Table

PeopleSoft University

2003
Prospect Count 2
Applicant Count i}
Enrollee Count 0
Prospect-to-Applicant Conversion Rate 0.00%: F
Applicant-to-Enrollee Conversion Rate 0.00% |

Prospect-to-Applicant Conversion Rate Legend:

< 509, M 50-65% > 55% M

Applicant-to-Enrollee Conversion Rate Legend:

< 509 [@ 50-65% > 659 @

Prospect-to-Applicant-to-Student Rates This Year vs. Last Year report

Use the Select View filter to:
» view thedatain bar chart format
» view thedatain pivot table format

« view thedatain table format

Using the CSW: Student Administration Dashboard - Student
Records Analysis Page

Access the Student Records Analysis page (Dashboards, CSW Reports, CSW: Student Administration,
Student Records Analysis).
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C5W: Student Administration Home

Student Records Analysis |\ Student Financials Analysis

| Overview | Admissions and Recruiting Analysis

Academic Program  Academic Plan

Institution Academic Level Academic Career

Academic Year Session Term

L= L=l | Apply Reset
7 Class Enroliment Analysis
View By | Academic Program &
W PS Community College System Associate of Arts Programs Enraliment Count
W PeapleSatt University Computer Science Lndergraduate Enralinent Court P e

W PeopleSott Universty Graduate Science Programs Enrollment Count
W PeapleSoft University Liberal Arts Undergraduate Enraliment Count
PeopleSoft University Mon Degree Program Enroliment Court

2005 Pecplesoft University
PeopleSoft University

PeopleSoft University
Peoplesoft University

2005

Calendar Year

0 1 2 3 4 5 3 7 8
Enrallment Count

Apply

Academic Program

Gracuate Soence Programs
Liberal Arts Undergraduate
PS Community College System |Associate of Arts Frograms
Computer Soence Undergraduate | Calculus T for Engineering
on Degree Program

Working with Delivered OBIEE Dashboards for the Campus Solutions Warehouse

K new ~ | BS Open ~ | SignedIn As Administrator v

=@

Catalog | Dashboards +

Reset

Course Enroliment Count
Calculus 1 for Engineering
Calculus 1 for Engineering

History of World Art

Calculus 1 far Engineering

Student Records Analysis page

Usage Reports

Dashboard Prompt

This page is comprised of the
following reports:

Provides you with an overview of
class enrollment metrics and top
student academic standings.

Class Enrollment Analysis report

Top Student Academic Standings
report

Use the Student Records Analysis
page prompt to filter page results by:

e Institution

e Academic Leve

» Academic Career

e Academic Program
* Academic Plan

Class Enrollment Analysis Report

Access the Class Enrollment Analysis report, which enables you to analyze class enrollment counts by

calendar year.

Copyright © 1988, 2012, Oracle and/or its affiliates. All Rights Reserved.

109



Working with Delivered OBIEE Dashboards for the Campus Solutions Warehouse Chapter 5

Academic Year Session Term
= =l [ apply | Resst
/‘/IA Class Enrollment Analysis
View By | Academic Pragram -
= FS Community College System Associate of Arts Programs Enroliment Count
PeopleSoft University Computer Science Undergraduste Enrollment Count —lendar Year r— Academic Program — rolment Coun
IR Pl ivert oo SokncePrograms nvlrent Caut I e Ve e T Py =T IR
FeopleSott University Non Degres Program Enralliment Count PeopleSoft University Liberal Arts Undergraduate Calculus I for Engineering 2
PS Community System |Associate of Arts Programs History of World Art 1
PeopleSoft Univer Computer Science Undergraduate |Calculus I for Engineering 1
_ PeopleSoft University Non Degree Program Calculus I for Engineering 1
% 2005
8
o 1 2 3 4 5 6 7 &
Enrollment Count
Class Enrollment Analysis report
X,Y Axis Data Calendar Year Filter
The Class Enrollment Analysis bar chart displays Use thisfilter to refine the report results to a specific
Enrollment Count by Academic Program data on the x- calendar year.
axisand Calendar Year data on the y-axis.
Y ou can a'so group the x-axis enrollment count value by
any of the following dimensions, depending on your
selection in the second View By filter:
e Academic Career
e Academic Group
e Academic Organization
e Academic Program (default)
e Sudent Cohort
Note. You can click on graph datato review drill down
datafor a particular year and program.
Session Term Filter View By Filter
Use thisfilter to refine the report results to a specific Use thisfilter to view report results by:
session term. .
e Academic Career
e Academic Group
e Academic Organization
e Academic Program (default)
e Sudent Cohort
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Top Student Academic Standings Report

Access the Top Student Academic Standings report, which enables you to analyze average GPA for agiven
academic year, academic term, institution, and academic plan.

Academic Year Academic Term
i | ety | Reset
‘,9:' Top Student Academic Standings
View By | Academic Plan b
Academic Year Academic Term Institution Academic Plan Average GPA
2007 | 2007 Winter PeopleSoft University |Music Perfarmance Qtr Calendar 3.70

Math - Quarter Calendar 2.74
Statistics - Undergrad Minor 2.74
ROTC 0.00

2007 Summer PeopleSoft University |Music Theory & History (BFA) 3.28
PeopleSoft University |Dance 3.25
PeopleSoft University | Teaching-MA 3.02
Peoplesoft University | Statistics 2.27
2007 Spring Qtr Peaplesoft University |Statistics - Undergrad Minaor 2.88
PeopleSoft University |Math - Quarter Calendar 2.81
& F rows1-10
Top Student Academic Standings report
Academic Year Filter Academic Term Filter View By Filter
Use thisfilter to refine the report Use thisfilter to refine the report Use thisfilter to view report results
results to a specific academic year. results to a specific academic term. by:

e Academic Level

e Academic Plan (default)
e Academic Program

*  Gender

e Ingtitution

¢ Sudent Cohort

Using the CSW: Student Administration Dashboard - Student
Financials Analysis Page

Access the Student Financials Analysis page (Dashboards, CSW Reports, CSW: Student Administration,
Student Financials Analysis).
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C5W: Student Administration
| Overvien | Admissons and Recruiting Analysis | Student Records Analysis ™ Student Financials Analysis
Business Unit Billing Career
vl || | Apply | Reset
=] =
Calendar Year Account Type As of Date
vl Iv| | appy || Reset .
B
s
;;?:%- Student Receivables by Type A
Student Receivables by Program
$240,000
$200,000
5120,000
Tution Paic
= $160,000 -
= Amaurt 100,000
2 Miscelanzous
& $120000 w=Fres Paid €
o Amourt 2 360,000
@ E
o gangm0 o HoLIzING Paid <
_______———_-_ Amourt T 0000
340,000 En;
£ g40,000
2
$0
2006 2005 320,000
Calendar Year
30

Home | Catalog | Dashboards +

Chapter 5

K new ~ | BS Open ~ | SignedIn As Administrator v

=@

Academic Program

Apply || Reset

Measure | Total Biled Amount |+

W &ccournting Underaradu
W &rts & Sciences Gradu
B its & Sciences Under
W Bachelor of Arts Under.
Bachelor of Commerce
W Bachelor of Enginzering
Business Administrtio
B Community Education E
I Camputer Science Und
Doclor of Philasophy-C
I Graduate Diplomain A1...
Graduate Diploma in Co.
M Intercommunicative Tec
1 I Liberal Arts Undergrad
ol I Master of Arts Postora
W Master of Commeroe Po
Masters of Business A
-

382006
As of Date

Student Financials Analysis page

Usage

Reports

Dashboard Prompt

Provides you with an overview of
student receivables metrics for your
institution.

This page is comprised of the
following reports:

e Student Receivables by Type
report

e Student Receivables by Program
report

Use the Student Financials Analysis
page prompt to filter page results by:

e |nstitution

¢ Academic Career

Student Receivables by Type Report

112

Access the Student Receivables by Type report, which enables you to analyze student receivables by type
such as tuition, housing and miscellaneous fees.
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Calendar Year Account Type
| =l Apply Reset
/jﬁ Student Receivables by Type
$240,000
$200,000
Tuition Paidd
= F160,000 - mount
=
E Miscelansous
=  F120,000 am=Fees Paid
= Amaunt
E Houzing Paid
oLEing Pai
$50,000 iU
$40,000
) —
2006 2005
Calendar Year
Calendar Year Institution Account Type Currency Code Paid Amount
2006 |PeopleSoft University Tuition IsD £102,000
Mizcellaneous Fees [USD 53,062
Housing UsD £50,500
2005 |PeopleSoft University Tuition IsD £175,579
Mizcellaneous Fees [USD 216,391
Housing UsD £70,000
PS Community College System |Tuition IsD 52,550
Great Lakes University Tuition UsD £19,000
Housing UsD £3,000
Student Receivables by Type report
X,Y Axis Data Calendar Year Filter Account Type Filter
The Student Receivables by Type Use thisfilter to refine the report Use thisfilter to refine the report
graph displays Calendar Year dataon | resultsto a specific calendar year. results to a specific type of account.

the x-axis and Paid Amount by
Account Type data on the y-axis.

Student Receivables by Program Report

Access the Student Receivables by Program report, which enables you to analyze total billed and total paid
amount for a student by academic program with agiven as of date.
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As of Date Academic Program
N — -
% Apply Reset
e
i—"| Student Receivables by Program
Measure | Total Biled Amount | |
F420,000
ry
B Accounting Undergradu. ..
$100,000 W Az & Sciences Gradu..
- W Atz & Sciences Under ...
= B Bachelor of Arts Under...
=
E $20,000 Bachelor of Commerce ...
= B Bachelor of Engineering. .
T $E0,000 Business Administratio...
E B Community Education E....
= B Computer Science nd...
= 40000 Doctor of Philozophry-C...
= B Graduate Diploma in At
Graduate Diploma in Co...
¥20,000 B Intercommunicative Tec...
W Liberal Arts Underorad .
F0 I -.— I Master of Arts Postgra...
2006 B taster of Commerce Pao. .
As of Date hasters UfEusmess A
As of Date Institution Academic Program Academic Career Desc Currency Code Total Billed Amount
3/9/2006 PeopleSoft University |Computer Scence Undergraduate |Undergraduate 1IsD £112,060
Intercommunicative Technology  |Undergraduate 1sD 570,395
Liberal Arts Undergraduate Undergraduate UsD 555,500
Accounting Undergraduate Undergraduate USD £40,000
Arts & Sciences Graduate usD 515,432
Doctor of Philosophy-Commerce  |Research s 53,845
Transfer Prep Program Semester Credit 1sD £3,3845
Arts & Sciences Undergraduate UsD §7,113
Bachelor of Arts Undergraduate USD £5,629
Bachelor of Commerce Undergraduate UsD 55,629

Student Receivables by Program report

X,Y Axis Data

As of Date Filter

The Student Receivables by Program graph displays As of
Date data on the x-axis and Total Billed Amount by
Academic Program data on the y-axis.

The y-axis can display any of the following measures,
depending on your Measure filter selection:

¢ Total Paid Amount
e Total Billed Amount (default)

Note. You can click on graph datato review drill down
data.

Use thisfilter to refine the report results to a specific as of
date (returns data that have a date greater than or equal to
the specified as of date).
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Academic Program Filter Measure Filter
Use thisfilter to refine the report results to a specific Use thisfilter to view report results by the following
academic program. measures:

e Total Billed Amount (default)

e Total Paid Amount

Using the CSW: Institutional Research Dashboard - Student
Enrollment Page

Access the Student Enrollment (temporary) page (Dashboards, CSW IR Reports, CSW IR Temporary Layer,
Student Enrollment).

To access the frozen version of the Student Enrollment page (Dashboards, CSW IR Reports, CSW IR Frozen
Layer, Student Enrollment)
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CSW IR Temporary Layer

Student Enrallment . Degres Completions | Admissions .

=]

* Snapshot Code
SNP_IR_STU_ENRL S|

* Snapshot Created DateTime  Institution Academic Career

05042011 06:50:22 (= =~ =

Term

Ll Student Enrollment Summary - Temporary Layer

View By | Academic Career ~| View By | Age Range &

Enrolled Count

20-30
MEnrolied

BELOV 20
MEnrolled

Count

OVER 50
MEnrolied

Enralled Count

Graduats

Undergrad

Academnic Career

Chapter 5

Catalog | Dashboards v | [ New v | B Open ~ | SignedIn As Administrator v

=@

Academic Program

k=l = | Apply Reset

Enrolled Count
Insttution |Academic Carser  [Term  |AgeRange
PsU Graduate 2011 Sum [20-30 18
3150 13
BELOW 20 2
OVER 50 1
Undergrad 2010 Sum [20-30 3
3150 1
BELOW 20 1
OVER 50 1
Grand Total 80

Student Enrollment (temporary) page

Usage Reports

Dashboard Prompt

Provides you with overview of
student enrollment and student
enrollment by athlete and degree/non
degree seeking individuals, for a °
given snapshot code and snapshot
creation date and time.

This page is comprised of the
following reports:

Student Enrollment Summary

e Degree Seeking Students
Summary

*  Non Degree Seeking Students
Summary

e Student Enrollment Analysis By
Athlete

Use the Student Enrollment page
prompts to filter page results by:

e Snapshot Code

e Snapshot Created Date Time
e Ingtitution

* Academic Career

e Tem

e Academic Program

Student Enrollment Summary Report

Access the Student Enrollment Summary (temporary) report, which enables you to analyze enrolled students

by academic level, age range, gender, ethnicity, and so forth.
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3 Student Enroliment Summary - Temporary Layer

Enralled Caunt

Graduate

L=

Academic Career

View By | Academic Career v | view By [Age Range [v

Enrolled Count

2030
M Enrolied
Count
350
M Enrolied
Count
BELOW 20
W Enralizd
Count
OVER 50
MErralied
Court

Unidergrand

Enroled Count
Age Range
2011 5um |20-30 3
3150 23
BELOW 20 [
OVER 50 1
2010 Sum |20-30 10
31-50 2
BELOW 20 2
[OVER 50 8
Grand Total 80

Institution Academic Career Term
PSU Graduate

Undergrad

Student Enroliment Summary (temporary) report

X,Y Axis Data

View by Filter (Left)

View by Filter (Right)

The Student Enrollment Summary
graph displays academic career and
age range data on the x-axis and
enrollment count data on the y-axis.

The x-axis can also plot any of the
following dimensions, depending on
either of the two View By filter
selections:

e Academic Career

e Academic Level

e Academic Load

e Academic Program

e Admit Type

e Campus

¢ Last school attended

e Ethnicity
* AgeRange
e Gender

Use thisfilter to view the Student
Enrollment Summary report results

by:

* Academic Career

e Academic Level

e Academic Load

e Academic Program
e Admit Type

e Campus

e Last school attended

» Ethnicity

Use thisfilter to view the Student
Enrollment Summary report results

by:
* AgeRange

*  Gender

The following table lists the columns and measures used in the Student Enrollment Summary (temporary)

report.

Report Column / Measure Name

Report Column / Measure Origin

Academic Career

Academic Career (PS_TD_ACAD_CAR) Dimension

Academic Level

Academic Level (PS_ TD_ACAD_LVL) Dimension

Academic Load

Academic Load (PS_TD_ACAD_LOAD) Dimension
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Report Column / Measure Name Report Column / Measure Origin

Academic Program Academic Program (PS_TD_ACAD_PROG) Dimension
Admit Type Admit Type (PS_TD_ADMIT_TYPE) Dimension
Campus Campus (PS_TD_CAMPUS) Dimension

Last School Attended Last School Attended (PS_TD_EXT_ORG) Dimension
Ethnicity Person Attribute (PS_TD_PERSON_ATTR) Dimension
Age Range Person (PS_TD_PERSON) Dimension

Gender Person (PS_TD_PERSON) Dimension

Enrolled Count Student Enroliment (PS_TF_STDNT_ENRL) Fact

Degree Seeking Students Summary Report

Access the Degree Seeking Students Summary (temporary) report, which enables you to analyze degree
seeking student enrollment by academic level, age range, gender, ethnicity, and so forth.
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4%  Degree Seeking Students Summary - Temporary Layer

View By | Academic Career hd | View By | Age Rangs
Select View

Enrolled Count

14
12 20-30
M Enrolied
Courit
10
i= 31-30
= M Errolied
LET - Court
= BELCWY 20
= B [l Enralled
= Courit
L OWER S0
4 M Enrolied
Count
2
0

Graduate Undergrad

Arcademic Career

Edit -Refresh -Print -Export

Degree Seeking Students Summary (temporary) report
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X,Y Axis Data View By Filter (Left) View By Filter (Right) Select View
The Degree Seeking Usethisfilter to view the Usethisfilter to view the Usethisfilter to:
Students Summary graph Degree Seeking Students Degree Seeking Students

displays academic career
and age range data on the
x-axis and enrollment count
datafor degree seeking
students on the y-axis.

The x-axis can also plot any
of the following
dimensions, depending on
either of the two View By
filter selections:

e Academic Career

e Academic Leve

e Academic Load

e Campus

¢ Last school attended

e Ethnicity
* AgeRange
e Gender

Summary report results by:
* Academic Career

* Academic Level

* Academic Load

e Campus

» Last school attended

o Ethnicity

Summary report results by:

* AgeRange

Gender

» view thedatain bar
graph (chart) format

* view the datain pivot
table format

The following table lists the columns and measures used in the Degree Seeking Students Summary

(temporary) report.

Report Column / Measure Name

Report Column / Measure Origin

Academic Career

Academic Career (PS_TD_ACAD_CAR) Dimension

Academic Level Academic Level (PS_ TD_ACAD_LVL) Dimension
Academic Load Academic Load (PS_TD_ACAD_LOAD) Dimension
Campus Campus (PS_TD_CAMPUS) Dimension

Last School Attended

Last School Attended (PS_TD_EXT_ORG) Dimension

Ethnicity Person Attribute (PS_TD_PERSON_ATTR) Dimension
Age Range Person (PS_TD_PERSON) Dimension
Gender Person (PS_TD_PERSON) Dimension

Enrolled Count

Student Enrollment (PS_TF_STDNT_ENRL) Fact
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Non Degree Seeking Students Summary Report

Access the Non Degree Seeking Students Summary (temporary) report, which enables you to analyze non
degree seeking student enrollment by academic level, age range, gender, ethnicity, and so forth.

B

47 = MNon Degree Seeking Students Summary - Temporary Layer

View By | Arademic Career hd | View By | Ade Range %
Select View

Enralled Count

M
18 20-30
M Enrolled
Count
15
= M-50
= M Errolled
o 12 Count
g BELCWY 20
= a Il Enralled
= Count
w OWER S0
B M Enrolled
Count
3
]

Graduate Undergrad

Academic Carear

Edit -Refresh -Print -Export

Non Degree Seeking Students Summary (temporary) report
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X,Y Axis Data

View By Filter (Left)

View By Filter (Right)

Select View

The Non Degree Seeking
Students Summary graph
displays academic career
and age range data on the
x-axis and enrollment count
data for non degree seeking
students on the y-axis.

The x-axis can also plot any
of the following
dimensions, depending on
either of the two View By
filter selections:

e Academic Career

e Academic Leve

e Academic Load

e Campus

e Ethnicity

e Last school attended

* AgeRange

Gender

Use thisfilter to view the
Non Degree Seeking
Students Summary report
results by:

* Academic Career
* Academic Level
» Academic Load
e Campus

e Ethnicity

e Last school attended

Use thisfilter to view the
Non Degree Seeking
Students Summary report
results by:

e AgeRange

e Gender

Use thisfilter to:

» view thedatain bar
graph (chart) format

* view the datain pivot
table format

The following table lists the columns and measures used in the Non Degree Seeking Students Summary

(temporary) report.

Report Column / Measure Name

Report Column / Measure Origin

Academic Career

Academic Career (PS_TD_ACAD_CAR) Dimension

Academic Level Academic Level (PS_ TD_ACAD_LVL) Dimension
Academic Load Academic Load (PS_TD_ACAD_LOAD) Dimension
Campus Campus (PS_TD_CAMPUS) Dimension

Last School Attended

Last School Attended (PS_TD_EXT_ORG) Dimension

Ethnicity Person Attribute (PS_TD_PERSON_ATTR) Dimension
Age Range Person (PS_TD_PERSON) Dimension
Gender Person (PS_TD_PERSON) Dimension

Enrolled Count

Student Enrollment (PS_TF_STDNT_ENRL) Fact
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Student Enrollment Analysis By Athlete Report

Access the Student Enrollment Analysis By Athlete (temporary) report, which enables you to analyze student
athlete enrollment by academic level, age range, gender, ethnicity, and so forth.

/,/-5 Student Enrollment Analysis By Athlete - Temporary Layer

Student Enrellment Count

View By | Academic Load 3

Enrolled Count
Institution Acsdenic Career Term Academic Load Athlete Status

4 FsU Graduste 2011 5um [Full-Time: Atrlete 5
. Nan Athiste E
= Half Tme Athiete 1
g Biste an Azt 5
b St Undergrad 2010 Sum |3/4 Time Nan Athiste 7
§ ES Enrolment Half-Time Nan Athiete 3
T W hon Attlete s iatal Bil
= u Student
g Enrolmert
H Court
T
a
B
o
34 Time Full-Time Half-Time
Academnic Load
Student Enrollment Analysis By Athlete (temporary) report
X,Y Axis Data View By Filter

The Student Enrollment Analysis By Athlete graph
displays academic load and age range data on the x-axis
and student enrollment count data for athletes and non-
athletes on the y-axis.

The x-axis can also plot any of the following dimensions,
depending on your View By filter selection:

¢ Academic Load
e Academic Career

* Academic Level

e Campus
e Admit Type
e AgeRange

¢ Last school attended
e Ethnicity

e  Gender

Use thisfilter to view the Student Enrollment Analysis By
Athlete report results by:

¢ Academic Load
e Academic Career

* Academic Leve

e Campus
e Admit Type
e AgeRange

¢ Last school attended
e Ethnicity

e Gender

The following table lists the columns and measures used in the Student Enrollment Analysis By Athlete

(temporary) report.

Report Column / Measure Name

Report Column / Measure Origin

Academic Career

Academic Career (PS_ TD_ACAD_CAR) Dimension
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Report Column / Measure Name

Report Column / Measure Origin

Academic Level Academic Level (PS_TD_ACAD_LVL) Dimension
Academic Load Academic Load (PS_TD_ACAD_LOAD) Dimension
Admit Type Admit Type (PS_TD_ADMIT_TYPE) Dimension
Campus Campus (PS_TD_CAMPUS) Dimension

Last School Attended

Last School Attended (PS_TD_EXT_ORG) Dimension

Ethnicity Person Attribute (PS_TD_PERSON_ATTR) Dimension
Age Range Person (PS_TD_PERSON) Dimension
Gender Person (PS_TD_PERSON) Dimension

Enrolled Count

Student Enrollment (PS_TF_STDNT_ENRL) Fact

Using the CSW: Institutional Research Dashboard - Degree
Completions Page

124

Access the Degree Completions (temporary) page (Dashboards, CSW IR Reports, CSW IR Temporary Layer,

Degree Completions).

To access the frozen version of the Degree Completions page (Dashboards, CSW IR Reports, CSW IR Frozen

Layer, Degree Completions)

Copyright © 1988, 2012, Oracle and/or its affiliates. All Rights Reserved.



Chapter 5

Working with Delivered OBIEE Dashboards for the Campus Solutions Warehouse

CSW IR Temporary Layer me | Catalog | Dashboards v | | New v | B&Open ~ | SignedIn As Administrator v
([StdentEmsinenty Deoree Completions “QAASNE N, =@
= a
* Snapshot Code * Snapshot Created Datetime  Institution Academic Career
SNP_IR_DEGR_CMP_|x| |09/24/2011 11:51:31 =] = =l Apoly Reset
Degree Conferral From Date Degree Conferral To Date
=]
//;_ﬂ Degree Completions Summary - Temporary Layer
View By | Academic Career + | View By | Gender v
Degree Count Degree Count
Institution Academic Career Gender
2 Psu Grad Bus Female 1
Graduate Male
18 Unknann
s .E:v;ag\: Undergrad Female 7
E Lrionn :
E 12 .g:tlemDegree
g° mi”
3
? Grad Bus Graduate Uniciergrac
Academic Career
Degree Completions (temporary) page
Usage Reports Dashboard Prompt
Provides you with an overview of This page is comprised of the Use the Degree Compl etions page
degree completions by primary and following reports: prompts to filter page results by:
secondary majors, student athletes, _
and award trends. *  Degree Completions Summary *  Snapshot Code
*  Degree Completions Summary e Snapshot Created Date Time
By Primary Major
e Institution
* Degree Completions Summary _
By Secondary Major » Academic Career
e Degree Completions Award
Trend
e Graduated Trend By Athlete
Degree Completions Summary Report
Access the Degree Completions Summary (temporary) report, which enables you to analyze student degree
completions by academic plan, degree, age range, gender, ethnicity, and so forth.
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41‘5' Degree Completions Summary - Temporary Layer

Degree C

Cegree Count

Academic Caresr

Grad Bus Graduate

View By | Aademic Career ~| View By [Gender v

ount

Female
W Deores
Court
Male Deoree
L Fain
Urkriown
W Degree
Court

Undiergrad

Degree Count
Institution Academic Career Gender
PSU Grad Bus Female 1
Graduate Male
Unknown
Undergrad Female 7
Male 10
Unknown 18

Degree Completions Summary (temporary) report

X,Y Axis Data

View By Filter (Left)

View By Filter (Right)

The Degree Count Summary graph
displays academic career and gender
data on the x-axis and degree count
data on the y-axis.

The x-axis can also plot any of the
following dimensions, depending on
either of the two View By filter
selections:

* Academic Career
e Academic Plan

* Academic Load
e Admit Type

e Campus

e Degree

e Ethnicity

e Degree Status
¢ Last school attended
«  Gender

* AgeRange

Use thisfilter to view the Degree
Compl etions Summary report results
by:

e Academic Career
* Academic Plan

¢ Academic Load

e Admit Type
e Campus

e Degree

e Ethnicity

* Degree Status

¢ Last school attended

Use thisfilter to view the Degree
Compl etions Summary report results
by:

Gender

* AgeRange

The following table lists the columns and measures used in the Degree Completions Summary (temporary)

report.

Report Column / Measure Name

Report Column / Measure Origin

Academic Career

Academic Career (PS_TD_ACAD_CAR) Dimension

Academic Plan

Academic Plan (PS_TD_ACAD_PLAN) Dimension
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Report Column / Measure Name

Report Column / Measure Origin

Academic Load Academic Load (PS_TD_ACAD_LOAD) Dimension
Admit Type Admit Type (PS_TD_ADMIT_TYPE) Dimension
Campus Campus (PS_TD_CAMPUS) Dimension

Degree Degree (PS_TD_DEG) Dimension

Degree Status Degree Status (PS_TD_DEG_STAT) Dimension
Ethnicity Person Attribute (PS_TD_PERSON_ATTR) Dimension
Institution Ingtitution (D_INSTITUTION) Dimension

Last School Attended

Last School Attended (PS_TD_EXT_ORG) Dimension

Age Range Person (PS_TD_PERSON) Dimension
Gender Person (PS_TD_PERSON) Dimension
Degree Count Completions (PS_TF_DEG_COMPLTN) Fact

Degree Completions Summary By Primary Major Report

Access the Degree Completions Summary By Primary Major (temporary) report, which enables you to
analyze student degree completions by primary major, academic plan, degree, and so forth.
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CIP Code
=i Apply Reset

b

Al Degree Completions Summary By Primary Major- Temporary Layer

Select View

Student Degree Count
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Studeri
u Degree

Court

hale Student
M Degres
Count
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Studeri
u Degree

Count

Student Degree Count

g

=A 101G
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Acadermnic Plan

Edit -Refresh -Print -Export

Degree Completions Summary By Primary Major (temporary) report
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X,Y Axis Data

CIP (Classification of Instructional Programs) Code

The Degree Completions Summary By Primary Major
graph displays academic plan and gender data on the x-
axis and student degree count data on the y-axis.

The x-axis can also plot any of the following dimensions,
depending on either of the two View By filter selections:

Use thisfilter to narrow results of the Degree Compl etions
Summary By Primary Mgjor report by the Classification
of Instructional Programs.

Y ou can select multiple CID codes.

e Academic Plan

¢ Academic Load

e Admit Type
e Campus
e Degree

¢ Last school attended

e Gender
e Ethnicity
* AgeRange

e Student Group

e Degree Status

View by Filter (Left)

View by Filter (Right)

Select View

Use thisfilter to view the Degree
Completions Summary By Primary
Major report results by:

* Academic Plan

* Academic Load

e Admit Type
e Campus
e Degree

e Last school attended

Use thisfilter to view the Degree
Completions Summary By Primary
Major report results by:

e Gender
e Ethnicity
 AgeRange

e Student Group

e Degree Status

Use thisfilter to:

e view thedatain bar graph (chart)
format

e view thedatain pivot table
format

The following table lists the columns and measures used in the Degree Completions Summary By Primary

Major (temporary) report.

Report Column / Measure Name

Report Column / Measure Origin

CIP Code (CIP_LD)

Academic Plan (PS_ TD_ACAD_PLAN) Dimension

Academic Plan

Academic Plan (PS_ TD_ACAD_PLAN) Dimension
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Report Column / Measure Name Report Column / Measure Origin

Academic Load Academic Load (PS_TD_ACAD_LOAD) Dimension
Admit Type Admit Type (PS_TD_ADMIT_TYPE) Dimension
Campus Campus (PS_TD_CAMPUS) Dimension

Degree Degree (PS_TD_DEG) Dimension

Last School Attended Last School Attended (PS_TD_EXT_ORG) Dimension
Gender Person (PS_TD_PERSON) Dimension

Age Range Person (PS_TD_PERSON) Dimension

Ethnicity Person Attribute (PS_TD_PERSON_ATTR) Dimension
Student Group Student Group (PS_TD_STDNT_GRP) Dimension
Degree Status Degree Status (PS_TD_DEG_STAT) Dimension
Degree Count Completions (PS_TF_DEG_COMPLTN) Fact

Degree Completions Summary By Secondary Major Report

Access the Degree Completions Summary By Secondary Major (temporary) report, which enablesyou to
analyze student degree completions by secondary major and academic plan, degree, and so forth.
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Degree Completions Summary By Secondary Major (temporary) report
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X,Y Axis Data

CIP (Classification of Instructional Programs) Code

The Degree Completions Summary By Secondary Major
graph displays academic plan and gender data on the x-
axis and student degree count data on the y-axis.

The x-axis can also plot any of the following dimensions,
depending on either of the two View By filter selections:

e Academic Plan

¢ Academic Load

e Admit Type
e Campus
e Degree

¢ Last school attended

e Gender
e Ethnicity
* AgeRange

e Student Group

e Degree Status

Use thisfilter to narrow results of the Degree Compl etions
Summary By Secondary Major report by the
Classification of Instructional Programs.

Y ou can select multiple CID codes.

View by Filter (Left)

View by Filter (Right)

Select View

Use thisfilter to view the Degree
Completions Summary By Secondary
Major report results by:

e Academic Plan e Gender

e Academic Load e Ethnicity

e Admit Type * AgeRange

e Campus e Student Group
e Degree * Degree Status

e Last school attended

Use thisfilter to view the Degree
Completions Summary By Secondary
Major report results by:

Use thisfilter to:

e view thedatain bar graph (chart)
format

e view thedatain pivot table
format

The following table lists the columns and measures used in the Degree Completions Summary By Secondary

Major (temporary) report.

Report Column / Measure Name

Report Column / Measure Origin

CIP Code (CIP_LD)

Academic Plan (PS_ TD_ACAD_PLAN) Dimension

Academic Plan

Academic Plan (PS_ TD_ACAD_PLAN) Dimension
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Report Column / Measure Name

Report Column / Measure Origin

Academic Load Academic Load (PS_TD_ACAD_LOAD) Dimension
Admit Type Admit Type (PS_TD_ADMIT_TYPE) Dimension
Campus Campus (PS_TD_CAMPUS) Dimension

Degree Degree (PS_TD_DEG) Dimension

Last School Attended

Last School Attended (PS_TD_EXT_ORG) Dimension

Gender Person (PS_TD_PERSON) Dimension

Age Range Person (PS_TD_PERSON) Dimension

Ethnicity Person Attribute (PS_TD_PERSON_ATTR) Dimension
Student Group Student Group (PS_TD_STDNT_GRP) Dimension
Degree Status Degree Status (PS_TD_DEG_STAT) Dimension
Degree Count Completions (PS_TF_DEG_COMPLTN) Fact

Degree Completions Award Trend Report

Access the Degree Completions Award Trend (temporary) report, which enables you to analyze degree

completion trends by gender, degree type, and so forth.
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S|
Degree Conferral Year
1999, 2000; 2001 l=l Apply Reset
f,;,a Degree Completions Award Trend -Temporary Layer
View By | Degres L
Student Degree Count
12 __B.&. Student
Degree Count
e B.5. Student
- 1 — +Degree Count
5 o __BFA& Student
5 a o - Degree Count
o ELM Studert
I Degree Count
o g M4 Student
] Degree Count
= M .84 Student
h=] Deqgree Count
= M.5. Studert
Degree Count
_ —— , _PhD Student
i ) Degres Count
0
1993 2000 2001
Degree Conferral Year
Edit -Refresh -Print -Export
Degree Completions Award Trend (temporary) report
X,Y Axis Data Degree Conferral Year View by Filter
The Degree Completions Award Use thisfilter to narrow results of the | Use thisfilter to view the Degree
Trend graph displays degree Degree Completions Award Trend Completions Award Trend report

conferral year data on the x-axis and
student degree count data by degree
type on the y-axis, with degree (type)
plotted across the x-y axis.

The graph can aso plot any of the

following dimensions across the x-y
axis, depending on your View By

filter selection:

e Degree

e Admit Type
e Campus

e Gender

report to specific degree conferral
years.

Y ou can select multiple conferral
years.

results by:

e Degree

e Admit Type
e Campus

*  Gender
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The following table lists the columns and measures used in the Degree Completions Award Trend
(temporary) report.

Report Column / Measure Name Report Column / Measure Origin

Admit Type Admit Type (PS_TD_ADMIT_TYPE) Dimension
Campus Campus (PS_TD_CAMPUS) Dimension

Degree Degree (PS_TD_DEG) Dimension

Gender Person (PS_TD_PERSON) Dimension

Degree Conferral Year (YEAR_NUM) Day (PS_D_DAY) Dimension

Degree Count Completions (PS_TF_DEG_COMPLTN) Fact

Graduated Trend By Athlete Report

Access the Graduated Trend By Athlete (temporary) report, which enables you to analyze degree completion
trends for student athletes by ethnicity, gender, degree type, and so forth.
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2001

Graduated Trend By Athlete (temporary) report
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X,Y Axis Data

Degree Conferral Year

View by Filter

The Graduated Trend By Athlete
graph displays degree conferral year
data on the x-axis and student degree
count data by degree type on the y-
axis, with degree (type) plotted across

Use thisfilter to narrow results of the
Graduated Trend By Athlete report to
specific degree conferral years.

Y ou can select multiple conferral

Use thisfilter to view the Graduated
Trend By Athlete report results by:

e Degree

the x-y axis. years.

The graph can aso plot any of the
following dimensions across the x-y
axis, depending on your View By
filter selection:

e Degree

e Academic Load

e Admit Type

e Campus

¢ Last school attended

e Ethnicity
e AgeRange
*  Gender

e Student Group

e Academic Load
e Admit Type
e Campus

¢ Last school attended

e Ethnicity
e AgeRange
« Gender

e Student Group

The following table lists the columns and measures used in the Graduated Trend By Athlete (temporary)

report.

Report Column / Measure Name

Report Column / Measure Origin

Degree Degree (PS_TD_DEG) Dimension

Academic Load Academic Load (PS_ TD_ACAD_LOAD) Dimension
Admit Type Admit Type (PS_TD_ADMIT_TYPE) Dimension
Campus Campus (PS_TD_CAMPUS) Dimension

Last school attended

Last School Attended (PS_ TD_EXT_ORG) Dimension

Age Range Person (PS_TD_PERSON) Dimension

Gender Person (PS_TD_PERSON) Dimension

Ethnicity Person Attribute (PS_TD_PERSON_ATTR) Dimension
Student Group Student Group (PS_TD_STDNT_GRP) Dimension

Degree Conferral Year (YEAR_NUM)

Day (PS_D_DAY) Dimension
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Report Column / Measure Name Report Column / Measure Origin

Degree Count Completions (PS_TF_DEG_COMPLTN) Fact

Using the CSW: Institutional Research Dashboard - Admissions
Page

Access the Admissions (temporary) page (Dashboards, CSW IR Reports, CSW IR Temporary Layer,
Admissions).

To access the frozen version of the Admissions page (Dashboards, CSW IR Reports, CSW IR Frozen Layer,
Admissions).

CSW IR Temporary Layer

me | Catalog | Dashboards v | [ New ~ | & Open

Signed In As  Administrator v
|| Stuent Envoliment | Degree Completions ~ Admissions

=]

* Snapshot Code * Snapshot Created Datetime  Institution Academic Career Admit Term

IR_Admissions_Load [*! |10/05/201104:05:47 =] =l =l =l =l |_Apply || Reset |

Degree Seeking Student
=l Apply Reset

47 Admissions And Enroliment Summary - Temporary Layer

120

105
100 a0
migpeen s mig
z " e . mhoe
'; &0 W Admit Court '; W Admit Court
§ .(éun:l‘rm § 45 .(éun’l—l‘rm
20 15
o o
Graduste Undergrac
Academic Career Gender Code
Admissions (temporary) page
Usage Reports Dashboard Prompt
Provides you with an overview of This page is comprised of the Use the Admissions page prompts to
student admissions and enrollment. following reports: filter page results by:
e Admissions and Enrollment e Snapshot Code
Summary

Snapshot Created Date Time
e Trend Analysisby Admit Term

and Test Scores Submitted e Institution
(SAT/ACT) .
¢ Academic Career
e Student Test Scores (SAT/ACT) )

Summary * Admit Term

« Applicant External Organization |* Academic Program
Summary by GPA
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Admissions and Enrollment Summary Report

Access the Admissions and Enrollment Summary (temporary) report, which enables you to analyze student
admission and enrollment by ethnicity, gender, academic program, and so forth.

Degree Seeking Student
v Apply Reset
ﬁ}[‘ Admissions And Enrollment Summary - Temporary Layer
120 105
100 =0
Application Application
- L e ” "
= Enroliment = Enrollment
£ W ot < e Mot
= =
T & 1 Achnit Count = 1 Admit Count
& & -
= Confirm £ 45 Confirm
= W ot “ ot
40 Applicant 3n Applicart
ourt oL
20 15
] — 0
Graduale Unelsrgrad
Academic Caresr Gender Code

Admissions and Enrollment Summary (temporary) report, part 1

View By | Academic Flan | View By | Admit Type ~
Application Count Applicant Count Enrolment Count Confirm Count Admit Count Enrollment % Admit % Confirm % Yield %
Institution Admit Term Academic Plan Admit Type Gender Code
PSU 2005 FIQt Math Mnr G Internals F 1 1 a 1] a 0% 0% 0% 0%
2008 Spr MUS-MIN TRF-Ugrad M 1 1 Q 1 1 0% 100% 100% 0%
Math Mnr G Readmit F pa 2 Q o Q 0% 0% 0% 0%
Math U Min Regular ™M 1 1 a 1 1 0% 100% 100% 0%
Music Perf TRF-Ugrad M 1 2 2 1 2 200% 100% 50% 100%
2006 WiQt Music Perf Regular M 1 1 1 1 1 100% 100% 100% 100%
2011 SmQt MUS-MIN  TRF-Ugrad ™M 1 1 a 1 1 0% 100% 100% 0%
Math Mast Cnline App F 1 1 Q 1] Q 0% 0% 0% 0%
Music Perf First-Year M 1 1 1 1 1 100% 100% 100% 100%
2011 Sum Math Mast Research M 1 1 1] 1] 1] 0% 0% 0% 0%
Music Perf First-Year F 2 2 2 2 2 100% 100% 100% 100%
Undeclared Transfer M 1 1 0 1 1 0% 100% 100% 0%
Grand Total 14 15 6 k] 10 66% 66% 90% 60%
Admissions and Enrollment Summary (temporary) report, part 2
X,Y Axis Data X,Y Axis Data Degree Seeking Student Filter
Left Graph Right Graph
This graph displays academic career | This graph displays gender dataon Use thisfilter to narrow results of the
data on the x-axis and application the x-axis and application count, Admissions and Enrollment Summary
count, enrollment count, admit count, | enrollment count, admit count, report to degree seeking or non
confirm count, and applicant count confirm count, and applicant count degree seeking students.
totals on the y-axis. totals on the y-axis.

You can select Y (yes) or N (no).
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View by Filter (Left)

View by Filter (Right)

Use thisfilter to view the pivot table results by:
e Academic Load

» Academic Career

e Academic Program

* Academic Plan

e Application Center

e Ethnic Group

» Last school attended

e Official Residence

e Academic Level

Use thisfilter to view the pivot table results by:
e Admit Type

» Academic Career

e Academic Program

* Academic Plan

e Application Center

e Ethnic Group

e Last school attended

e Official Residence

¢ Academic Level

The following table lists the columns and measures used in the Admissions and Enrollment Summary

(temporary) report.

Report Column / Measure Name

Report Column / Measure Origin

Academic Load

Academic Load (PS_TD_ACAD_LOAD) Dimension

Academic Career

Academic Career (PS_TD_ACAD_CAR) Dimension

Academic Program

Academic Program (PS_TD_ACAD_PROG) Dimension

Academic Plan

Academic Plan (PS_TD_ACAD_PLAN) Dimension

Application Center

Application Center (PS_TD_APPL_CNTR) Dimension

Ethnic Group

Person Attribute (PS_TD_PERSON_ATTR) Dimension

Last school attended

Last School Attended (PS_TD_EXT_ORG) Dimension

Official Residence

Person Attribute (PS_TD_PERSON_ATTR) Dimension

Academic Level

Academic Level (PS_TD_ACAD_LVL) Dimension

Gender

Person (PS_TD_PERSON) Dimension

Degree Seeking Student (DEG_CERT_SEEK _FLG)

Admission Application (PS_TF_ADM_APPL) Fact

Application Count

Admission Application (PS_TF_ADM_APPL) Fact

Enrollment Count

Admission Application (PS_TF_ADM_APPL) Fact

Admit Count

Admission Application (PS_TF_ADM_APPL) Fact
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Report Column / Measure Name Report Column / Measure Origin
Confirm Count Admission Application (PS_TF_ADM_APPL) Fact
Applicant Count Admission Application (PS_TF_ADM_APPL) Fact

Trend Analysis by Admit Term and Test Scores Submitted (SAT/ACT) Report

Access the Trend Analysis by Admit Term and Test Scores Submitted SAT/ACT (temporary) report, which
facilitates trend analysis by comparing admit term with application count, applicant count, enrolled count,
confirmed count, or admitted count, and SAT/ACT test scores.

4#  Trend Analysis by Admit Term and Test Scores Submitted(SAT/ACT)- Temporary Layer
View By AdmitType % | Measure | Application Count %
Application Count 50
2005 2006 2005 2011 2011
Fiqt Spr WQt SmQt Sum
Institution Academic Academic | Admit 40
Career Program Type
PSU Graduate GSCI Regular 1 1 ‘g
Readmit 1 15 om
Internals 1 1 =
s
1 1 =
RA 1 1 ,i 20
Undergrad Fine Arts First-Year 1 1 1 =
QTAC 1 1 1
Mon Degres First-Year 1 1 1 0
Fine Arts First-Year 1 1 1
Medical 1
Online App 2 1 1 o
QTAC i 1 i 2005 FIGt 2006 Spr 2006 WG 2011 Smét 2011 Sum
Research 1 1
Nan Degree Online App F 1 1 Admit Term
QTAC 2 1 1
Readmit 1 1
Regular 2 1
TRF-Ugrad 1
Graduate Gscl Regular 1 1
Undergrad Fine Arts Regular 1 1
Graduate GscI 1 1
1
1 1
2 2
First-Year 1 1
& F rows1-25

Trend Analysis by Admit Term and Test Scores Submitted SAT/ACT (temporary) report

X,Y Axis Data View By Filter Measure Filter
This graph displays admit term data Use thisfilter to view pivot table Use thisfilter to view report results
on the x-axis and applicant count data | results by: by the following measures:
on the y-axis. ] o
e Admit Type e Application Count

The y-axis can also display any of the

following measures, depending on + Academic Level «  Applicant Count
your Measure filter selection:

L *  Enrollment Count
e Application Count

] e Confirm Count
e Applicant Count

¢ Admit Count
¢ Enrollment Count
e Confirm Count

¢ Admit Count

The following table lists the columns and measures used in the Trend Analysis by Admit Term and Test
Scores Submitted SAT/ACT (temporary) report.
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Report Column / Measure Name Report Column / Measure Origin

Admit Type Admit Type (PS_TD_ADMIT_TYPE) Dimension
Academic Level Academic Level (PS_ TD_ACAD_LVL) Dimension
Institution Ingtitution (D_INSTITUTION) Dimension
Application Count Admission Application (PS_TF_ADM_APPL) Fact
Applicant Count Admission Application (PS_TF_ADM_APPL) Fact
Enrollment Count Admission Application (PS_TF_ADM_APPL) Fact
Confirm Count Admission Application (PS_TF_ADM_APPL) Fact
Admit Count Admission Application (PS_TF_ADM_APPL) Fact

Student Test Scores (SAT/ACT) Summary Report

Access the Student Test Scores (SAT/ACT) Summary (temporary) report, which enables you to analyze
student test scores by academic career, admit type, and so forth.

/',//', Student Test Scores{SAT/ACT) Summary - Temporary Layer
ViewBy | AcademicLoad |
25th Percentile | 75th Percentile 7
Institution  [Academic Career  |Academicload  [External Test
=1 Graduate Ful-Time SAT2-FAU 1 &
SAT1-FAU 1
Undergrad EBL SAT1-FAU 1 5 25th
Full-Tme ACT Assess 5 1 E = ';zgggg';s
SAT2-FAU 2 o Appicart
SAT3FAU 1 2 = Count
SAT1-FAU 1 1 = TSt
SAT2FAU 2 = : m ?:ggrcﬁu“rees
SAT3FAU 1 2 - Applicart
ACT Assess s 1 2 Court
SAT3FAU 1 2
Graduate Full-Time SAT4-FAU 1 1
Undergrad Full-Time ACT Assess 5 1
SAT1-FAU 1 1
ACT Assess 5 1 ACT Assess SAT1-Fall SAT2FaLl SATIFAL sATa-FAl
SATLFAU 1 1 Esxternal Test
SAT3FAU 1 2
ACT Assess 5 1
SAT1FAU 1 1
SAT2FAU 2
Grand Total 11 ]

Student Test Scores (SAT/ACT) Summary (temporary) report
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X,Y Axis Data View by Filter
This graph displays external test (ACT, SAT1, and so Use thisfilter to view the pivot table results by:
forth) and percentile data on the x-axis, and applicant ]
count data by percentile on the y-axis. * Academic Load
e Admit Type

¢ Academic Level
e Campus

e Application Center

The following table lists the columns and measures used in the Student Test Scores (SAT/ACT) Summary
(temporary) report.

Report Column / Measure Name Report Column / Measure Origin
Academic Load Academic Load (PS TD_ACAD_LOAD) Dimension
Admit Type Admit Type (PS_TD_ADMIT_TYPE) Dimension
Academic Level Academic Level (PS TD_ACAD_LVL) Dimension
Campus Campus (PS_TD_CAMPUS) Dimension
Application Center Application Center (PS_ TD_APPL_CNTR) Dimension
External Test External Test Component (PS TD_EX_TST_CMPNT)
Dimension
Applicant Count Student Test Scores (PS_TF_STU_TSTSCORE) Fact
Percentile Score Percentile columns are located in the Student Test
Scores (PS_TF_STU_TSTSCORE) Fact.
Case When "Enterprise Warehouse"."Fact Student
Admissions (Temporary Layer)"." Score Percentile" <= 25
Then '25th Percentile’ Else '75th Percentile' End

Applicant External Organization Summary by GPA Report

Access the Applicant External Organization Summary by GPA (temporary) report, which enables you to
analyze applicant external GPA by academic career, external organization, and so forth.

This report displays only the students for whom you collected external GPA information.
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External
Academic
Career
Undergrad__|Alta
Graduate Lakeside
Undergrad
Undergrad

\cademic Admit Academic

A External
Career Type o

Institution rganization

PSU Graduate
Uncergrad

Online App |Full-Time
Online App |Full-Time
Lakeside
Transfer |Ful-Time Lakeside

Grand Total

L Applicant External Organization Summary by GPA - Temporary Layer

View By | Admit Type v| View By | Aczdemicload v

Applicant Count 12
GFA GRA GFA GRA =

1.00 2.50 3.00 3.25 3.7
-1.99 -2.38 -3.24 -3.48 Higher

Applicant Count
=
o

GPA1.00-1.99

Cnline App
Acatemic
W Summary
Lpplicant
Court
Transfer
Academic
W Summary
Spplicant
Court

GPA250-299 GPAZ00-3.24 GPA325-349  GPA3TS or Hoher
GPA Category

Applicant External Organization Summary by GPA (temporary) report

X,Y Axis Data

View by Filter (Left)

View by Filter (Right)

This graph displays GPA category
data on the x-axis and applicant count
data by admit type and academic load
on they-axis.

They-axis can also plot any of the
following dimensions, depending on
the second (right) View By filter
selection:

e Academic Load

e Academic Leve

e Campus

e Application Center

e Academic Program

Use thisfilter to view pivot table and
graph results by:

e Admit Type

e Academic Leve

e Campus

e Application Center

e Academic Program

Use thisfilter to view the pivot table
results by:

* Academic Load

e Academic Leve

e Campus

e Application Center

e Academic Program

The following table lists the columns and measures used in the Applicant External Organization Summary by

GPA (temporary) report.

Report Column / Measure Name

Report Column / Measure Origin

Admit Type Admit Type (PS_TD_ADMIT_TYPE) Dimension
Academic Level Academic Level (PS TD_ACAD_LVL) Dimension
Campus Campus (PS_TD_CAMPUS) Dimension

Application Center

Application Center (PS_TD_APPL_CNTR) Dimension

Academic Program

Academic Program (PS_TD_ACAD_PROG) Dimension

Academic Load

Academic Load (PS_TD_ACAD_LOAD) Dimension

External Organization

External Organization (PS_TD_EXT_ORG) Dimension
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Report Column / Measure Name Report Column / Measure Origin
External Academic Career Academic Career (PS_TD_ACAD_CAR) Dimension
GPA Category External Academic Summary

(PS_TF_EXT_ACAD_SUM) Fact

Applicant Count External Academic Summary
(PS_TF_EXT_ACAD_SUM) Fact
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Chapter 6

Working with the Delivered OBIEE
Dashboard for the Customer Relationship
Management (CRM) Warehouse

This chapter provides prerequisites, an overview of the CRM Support Cases dashboard, and discusses the
Support Cases page reports.

Prerequisites

Before you implement the new Fusion Intelligence reports, you must implement:

» PeopleSoft CRM
» PeopleSoft EPM CRM Warehouse

Understanding the Dashboard for the CRM Warehouse

CRM for Higher Education customers using PeopleSoft CRM Support to manage their call centers will
benefit from the CRM: Support Cases Dashboard.

The CRM Support Cases Dashboard includes reports that track:
» Casearrivas, backlog, and closure over time.

» Caseresolution based on SLA requirements.

« Averagetimeto close cases.

e First cal resolution.

Using the Support Cases Page

Access the Support Cases page (Dashboards, CRM Reports, CRM: Support Cases).
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CRM: Support Cases

Home | Catslog

=]
Business Unit Provider Group Case Priority Snapshot Date
=y =y |*| Between|2005-01-01
=
6o
"*;u,%;' Case Backlog Arrivals and Closure over Time
Measure: | Al (Day) v
00
Fon
600
Arrival
a 500 Court
= Backlog
§ 400 -t
300 Clozed
= Court
200
100
1]
L
= = = [=3 = [=3 = [=3 = =
o o o [=] o (=] o (=] o o
o o o h o o o o o o
2 § 2 2 2 8 8 32 2 2
= = = = L % ra ta =) )
o L) = m oo [=] L) = o w

Snapshot Date

Dashboards +

-|2010-01-01

Chapter 6

E New ~ | B& Open ~ Signed In As  Administrator ~

16)

Apply Reset

CRM: Support Cases Dashboard

Usage

Reports

Dashboard Prompt

Provides analysis of support cases
over aperiod of time using various
measures.

This page is comprised of the
following reports:

e CaseBacklog Arrivalsand
Closure over Time

e SLA Metvs. SLA Missed
* Average Timeto Close Cases

¢ First Call Resolution

Use the Support Cases page prompt to
filter page results by:

e Business Unit
e Provider Group
e CasePriority

e Snapshot Date

Case Backlog Arrivals and Closure over Time Report

Access the Case Backlog Arrivals and Closure over Time Report (Dashboards, CRM: Support Cases, Case
Backlog Arrivals and Closure Over Time).
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=
i} :In' A
,f; Case Backlog Arrivals and Closure over Time
Measure: | Al (Day) W
aon
oo
G00
Arrival
w200 = Court
= Backlog
é 400 = Court
300 Clozed
= Caurt
200
100
]
[a) [ [ [ [ [ [n) [n) [on) [on)
[} [} [} [} [} [} [} [} [} [}
[} [} [} [} [} [} [} [} [} [}
i i i il o o o o il o
= = = = =2 =2 = = = =
L Lo L L Lo R fa fa
L] P2 - o o [ ] [gh] = [=x] [iu]
Snapshot Date

Case Backlog Arrivals and Closure over Time report

This report allows managers to monitor the case arrival, case closure, and case backlog over time, aswell as
hel ping managers to identify the Provider Groups with the highest backlog, arrivals and closures and their
priority distribution in the given business units.
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X,Y Axis Data Measure Filter

The Case Backlog Arrivalsvs. Case Closures over Time | Use thisfilter to view report results by the following
graph displays Shapshot Date on the x-axis and Counts measures:

(Arrival Count, Backlog Count, and Closed Count) on the
y-axis. « All (Day) (default value)

The actual counts displayed are determined by the o All (Year)
selection in the Measure filter.
e Arrivas(Year)

e Backlog (Year)

e Closed (Year)

e All (Month)

e Arrivas(Month)
« Backlog (Month)
e Closed (Month)
o All (Week)

e Arrivas (Week)
e Backlog (Week)
» Closed (Week)

e Arrivas(Day)

* Backlog (Day)

+ Closed (Day)

The following table lists the columns and measures used in the Case Backlog Arrivals and Closure over Time

report.
Report Column / Measure Name Report Column / Measure Origin
Backlog Count Case Trend (F_CASE_TR) Fact

Number of open cases + Number of cases on hold
Closed Count Case Trend (F_CASE TR) Fact

Number of closed cases + Number of cancelled cases
Arrival Count Case Trend (F_CASE_TR) Fact

SLA Met vs. SLA Missed Report

Accessthe SLA Met vs. SLA Missed report (Dashboard, CRM: Support Cases, SLA Met vs. SLA Missed).
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=]
==l
@ | SLA Met vs SLA Missed
View By: | Provider Group
=i}
S00
Clozed
400 B Count
o
= SLA Met
= 300 B Court
i
SLA
200 B Mizzed
Courit
100
|:| —_—
Mot &vailable
Provider Group
Closed Count SLA Met Count SLA Missed Count SLA Met %% SLA Missed %
Provider Group
Mot Available 554 554 4] 100%% 0%

SLA Met vs. SLA Missed report

This report alows managers to monitor overall compliance to Service Level Agreements (SLAS). Thismetric
providesinsight into how provider groups and agents are measuring up for the SLA restore time goals.

X,Y Axis Data

View By Filter

The SLA Met vs. SLA Missed graph displays Provider
Group on the x-axis and Closed Count, SLA Met Count,
and SLA Missed Count on the y-axis.

The x-axis can also display Priority or Business Unit,
depending on your View By filter selection.

Use thisfilter to view report results by the following
program types:

e Provider Group (default)
e Priority

¢ Business Unit

The following table lists the columns and measures used in the SLA Met vs. SLA Missed report.

Report Column / Measure Name

Report Column / Measure Origin

Closed Count Case Trend (F_CASE _TR) Fact
Number of closed cases + Number of cancelled cases
SLA Met Case Trend (F_CASE TR) Fact
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Average Time to Close Cases Report
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Report Column / Measure Name

Report Column / Measure Origin

SLA Missed Case Trend (F_CASE_TR) Fact

SLA Met % (SLA Met / Cases Closed) * 100

SLA Missed % (SLA Missed/ Cases Closed) * 100

Provider Group Provider Group (D_PROVIDER_GRP) Dimension
Priority Case Priority (D_CASE_PRIORITY) Dimension
Business Unit Business Unit (D_BUSINESS_UNIT) Dimension

Access the Average Time to Close Cases report (Dashboard, CRM: Support Cases, Average Time to Close

Cases).

=

ﬁ' Average Time to Close Cases

Appliances

Business Unit

U001 MEVY
At

ORK
OPERATIONS

Business Unit
Appliances

View By: | Business Unit %

o _

LS00 MEWY
N

Business Unit

ORK
OPERATIONS

a 3 & 9 12 15 18
Average Days to Close

Closed Count Average Days to Close

5
US001 MEW YORK OPERATIONS 59

Average Time to Close Cases report

This report displays the average number of days taken to close support cases by Provider Group, Agent,

Priority and Business Unit.

X,Y Axis Data for Bar Chart 1

X,Y Axis Data for Bar Chart 2

View By Filter

Thefirst graph displays Counts on the
x-axis, and Business Unit on the y-
axis.

The x-axis can also display Priority
or Business Unit, depending on your
View By filter selection.

The second graph displays Average
Daysto Close on the x-axis, and
Business Unit on the y-axis.

The x-axis can also display Priority
or Business Unit, depending on your
View By filter selection.

Use thisfilter to view report results
by the following program types:

e Provider Group (default)
e Priority

¢ Business Unit
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The following table lists the columns and measures used in the Average Time to Close Cases report.

Report Column / Measure Name Report Column / Measure Origin
Provider Group Provider Group (D_PROVIDER_GRP) Dimension
Priority Case Priority (D_CASE _PRIORITY) Dimension
Business Unit Business Unit (D_BUSINESS_UNIT) Dimension
Closed Count Case Trend (F_CASE_TR) Fact
Number of closed cases + Number of cancelled cases

Average Daysto Close (Total number of daysto close N cases) / N (where N is

the number of closed cases)

First Call Resolution Report

Accessthe First Call Resolution report (Dashboard, CRM: Support Cases, First Call Resolution).
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First Call Resolution report

This report alows users to analyze the first call resolution rates for given Business Units, Provider Groups
and their Agents, as well as helping managers understand if the first call resolution targets are being met for a
given time period and what Provider Groups and Agents have the highest and lowest first call resolution rates.

X,Y Axis Data

View By Filter

The First Call Resolution graph displays Provider Group
on the x-axis, and Closed Count, Arrival Count, and FCR
Count on the y-axis.

The x-axis can aso display Priority or Business Unit,
depending on your View By filter selection.

Use thisfilter to view report results by the following
program types:

*  Provider Group (default)
e Priority

¢ Business Unit

The following table lists the columns and measures used in the First Call Resolution report.

Report Column / Measure Name

Report Column / Measure Origin

Provider Group

Provider Group (D_PROVIDER_GRP) Dimension
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Report Column / Measure Name

Report Column / Measure Origin

Priority Case Priority (D_CASE_PRIORITY) Dimension
Business Unit Business Unit (D_BUSINESS_UNIT) Dimension
Closed Count Case Trend (F_CASE_TR) Fact

Number of closed cases + Number of cancelled cases

Arrival Count

Case Trend (F_CASE TR) Fact

FCR Count

Case Trend (F_CASE TR) Fact

FCR %

(FCR Count / (Closed Case count + Cancelled case
count)) * 100
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Chapter 7

Working with Delivered OBIEE
Dashboards for the Financial Management
Solutions (FMS) Warehouse

This chapter provides prerequisites, an overview of delivered OBIEE dashboards for the FM'S Warehouse,
and discusses:

» Genera Ledger Dashboard
» Grants Dashboard

Prerequisites

Before you use dashboards for the FM S Warehouse, you must implement:

» PeopleSoft Financial Management Solutions (FMS) Warehouse.

» PeopleSoft Financials Supply Chain Management (FSCM), which supplies transaction datato the FMS
Warehouse.

Understanding Dashboards for the FMS Warehouse

The prebuilt dashboard and reports packaged for the FM S Warehouse provide you with an overview of key
profit and loss results, and an early warning of a possible revenue shortfall, and cost of sales or expense
overrun. Y ou can manage expenses against the budget and forecast, and know immediately if thereis an
overspending potential.

PeopleSoft provides dashboards that map to the following FM S Warehouse data marts:
« Enterprise Service Automation

« Genera Ledger and Profitability

« Payables

* Receivables
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Grants Dashboard

158

The Grants dashboard enables you to perform detailed analysis of the activities associated with grant
proposals, awards, and award funding. The Grants dashboard is designed for director-level staff members
who manage the overall grants process and oversee principle investigators and grant proposal writers.

The Grants dashboard provides functionality related to the following analytic subject areas:
» Preaward (proposa) anaysis

» Awardsanaysis

« Award activitiesanalysis

Using the Grants dashboard you can:

« Determine your success rate and overall ability to obtain grant funding.

« Analyzethe activity associated with budgets, expenditures, and sponsor billing for recovering costs.
Expenditures includes payroll costs, benefit costs, employee expenses, equipment and supplies that are
purchased, services that are contracted out to other entities and other miscellaneous spending that occurs.

« Evauate performance of the staff responsible for investigating and submitting proposals, and managing
award funds.
Pre Award (Proposal) Analysis

The pre award, or proposal, subject area supports analysis of proposal success rate, proposal processing, and
helps answer:

«  What outstanding proposals do | have and how much funding do they represent?
«  What are the funding requests by department and/or principal investigator?

» What isthe processing time from submission to funding?

» What are the budgets defined for my research proposal s?

» What portion of the proposed budgets are direct costs versus indirect costs?

»  What F&A amounts are associated with my proposal budgets?

»  Which proposals include cost-sharing budgets with other institutions?

+ What isthe total amount of proposals that were rejected versus funded?

« What amounts were budgeted vs. awarded vs. proposed?

Awards Analysis

The Awards subject area supports analysis of grant awards, award trends, spending and revenue activity, and
helps answer:

» How do this year's awards compare to last year's awards?
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» Which project budgets, billing, receivables, and expenditures relate to the award?
« How successful are the principal investigators in getting grants awarded?
« What has been awarded, to date, for a particular research program?

»  What sponsor awards have funded a particular research program?

Award Activities Analysis

The Award Activities subject area supports analysis of the funding, billing, and receiving associated with an
award, and helps answer:

« What are the award funds spent to date?

« What are the budget amounts and actual expenditures for the fiscal or budget period?
» What isthe breakdown of actual expenses by analysis type and group?

» What isthe breakdown of actual expenses by department?

Reviewing Drill Down Information in Grants Reports Charts and Graphs

Some Grants reports have interactive charts and graphs that enable you to review drill down information for a
particular dimension. In these reports you can select a specific dimension from the chart and review a new
report based on the specific drill down information for that dimension. For example, in the Proposals by
Department report you can click the Sponsor Direct Amount column for the Biology Department to review
related drill down information:

Proposals by Department

$4,500,000

$4,000,000 32
$3,500,000 28
§3,000,000 24
$2,500,000 . 20
$2,000,000 8
$1,500,000 12
$1,000,000 na
Click the Sponsor $500,000 o
Direct A t col L on

to view drill down 0

wnoD |esodold

Biclogy Department Engineering Human Resources
Department
B Sponsor Direct Amourt Institution Cost Share Amount [l Total Budget &mount

== Propozal Count

Drilling on Sponsor Direct Amount for the Biology Department
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FMS:Grants

Detail - Proposals by PI
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Chapter 7

Sponsor Direct Amount

Institution Cost Share Amount

Total Budget Amount

Proposal Count

PI Mame

Panther,Cynthia 51,312,500 573,750 51,391,250 1
Ruohein,Izabela 53,517,500 5211,050 53,728,550 4
Scott,Robert 54,387,689 5263,261 54,650,950 5
Vincent,Sonya 5462,000 527,720 5489,720 1
Grand Total $1,312,500 $78,750 $1,391,250 1

Return -Create Bookmark Link

Viewing the drill down report for Sponsor Direct Amount for the Biology Department

The following Grants reports enable you to review drill down information:

» Proposal Success Rate

» Proposal Success Rate by Pl

» Proposals by Department

Guided Navigations

160

Guided navigations assist users in the exploration of results that appear on dashboards. The Profit and Loss
Overview page inthe FMS: General Ledger dashboard contains a Guided Navigation section that appears
conditionally based on certain COGS, expense, and revenue key performance indicators (KPIs). When the
system detects that one of these KPIs has reached its predefined threshold, alink appearsin the Guided
Navigation section to guide you to a summary report for further investigation.
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Thistable lists the alert names, threshold descriptions, and guided navigation target pages for the alerts that
are delivered with the FM S; General Ledger dashboard:

Guided Navigation Name Threshold Description Guided Navigation Target Page
Revenue Alert Revenueis at risk of missing the Revenue Summary report
budget or forecast, based on this
calculation:

(revenue + budget < 0.95) and
((period end date — system date) < 10)

Expense Alert Some business units or departments Expense Summary report
are at risk of an expense overrun,
based on this calculation:

(expenses + budget = 0.60)

COGSAlert Cost of goods sold is at risk of COGS Summary report
exceeding the budget or forecast,
based on this calculation:

(COGS + budget > 0.90)

See Oracle Business Intelligence Answers, Delivers, and Interactive Dashboards User Guide, "Using Oracle
Bl Interactive Dashboards,” Adding Content to an Oracle Bl Interactive Dashboard.

Delivered Security Groups

Thislist contains the financials-oriented Oracle Bl Server and Oracle Presentation Catal og security groups
provided for the FMS Warehouse:

« Accounts Payable Manager

» Accounts Receivable Manager
« Costing Manager

» Finance Manager

»  Project Manager

«  Property Manager

Using the General Ledger Dashboard - Profit and Loss Overview
Page

Access the Profit and Loss Overview page (Dashboards, FM S Reports, FMS: General Ledger, Profit and Loss
Overview).
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FMS: General Ledger
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1 A Administrator ~

further detai
Revenue Summary

Revenue is at risk of missing Budget/Forecast. Please access Revenue Summary report for

Financial KPI Performance Trend
t/.} Time run: 3/20/2010 1:09:53 PM

‘ :97 Profit and Loss

Select Target | Frior Actusl %

[ current Actual |Prior Actual |Variance
|ker

Revenue 0.00 0.00
Operating Margin %

Operating Income 0.00 0.00

Gross Margin Percentage

Expensas 0.00 0.00

Cost of Goods Sold 0.00 0.00

Anzlvze -Refresh -Brint -Expart

actual O
COGE A

largin Percentag nt
it " o
5 .
. 16.00% %
~
“ 450000 ' 2 2
H &
g L 5
& (s}
200,000 2.00%
150,000 a00%
a 000%
Qs azos asos asos

#fie s Top Orders - Revenue Pipeline

Ordered Amount

Modity -Refresh - Brint - Downioad

Profit & Loss Statement
Time run: 3/18/2012 9:15:47 PM

_ Profitand Loss Overview ' Actual vs Prior-Budget-Forecast *| Finandel Performance Trend =10)
-~
Calendar Financial Year Financial Period Business Unit Manager (Department)
(18 =l |2008 = =) b=l =] Apply Reset
=

ATA Revenue Analysis
Select View-by

Product Category v

Reporting Actual Amount

Software Router

(\ ‘ (\ \

1,201.3.. 975,220

Hub Memary =

667 440 667,440

Switches

()

BET7 440

Profit and Loss Overview page

Usage

Reports

Dashboard Prompt

Provides an analysis of general ledger
financial metrics referencing the GL
& Profitability data mart. Metrics
include revenue, profit & loss, and
financial KPI's.

This page is comprised of the
following reports:

e KPls- Profit and Loss report

* Financial KPI Performance Trend
report

¢ Revenue Analysis report

e Top Orders - Revenue Pipeline
report

e Profit & Loss Statement report

Use the Profit and Loss Overview
page prompt to filter page results by:

e Calendar
¢ Financial Year
* Financial Period

¢ Business Unit

Manager (Department)

KPIs - Profit and Loss Report

162

Access the KPIs - Profit and L oss report, which enables you to analyze Operating Margin %, Operating
Income, Gross Margin %, Expenses and Cost of Goods Sold.

Copyright © 1988, 2012, Oracle and/or its affiliates. All Rights Reserved.




Chapter 7 Working with Delivered OBIEE Dashboards for the Financial Management Solutions (FMS) Warehouse

i—‘—:ﬁ Profit and Loss
Select Target | Prior Actual »

Current Actual Prior Actual Variance
KPL
Revenue 0.00 0.00
Operating Margin %c
Operating Income .00 0.00
Gross Margin Percentage
Expenses .00 0.00
Cost of Goods Sold 0.00 0.00

Analyze -Refresh -Print -Export

KPIs - Profit and Loss report

Use the Select Target filter to filter the report results by:
» Budget
» Forecast

« Prior Actual (default)

Financial KPI Performance Trend Report

Access the Financial KPI Performance Trend report, which enables you to analyze financial performance
trends such as operating margin %, Revenue, Expense and Cost of Goods Sold amounts.

Copyright © 1988, 2012, Oracle and/or its affiliates. All Rights Reserved.

163



Working with Delivered OBIEE Dashboards for the Financial Management Solutions (FMS) Warehouse Chapter 7

b

___ Financial KPI Performance Trend
t&"/' Time run: 3202010 1:09:53 PM

F Actual Operating Margin Fercentage B Revenus Actual Armount
COGS Actual Amaount B Expense Actual Amount

750,000 20.00%

0
00,000 16.00%

=
i}
N |
450,000 ' 12.00%
O

300,000 £.00%
150,000 4.00%

[u] 0.00%

01-08 Q2-06 Q306 d-08

Modify - Refresh - Print - Download

Opearating Margin %

Revenue, COGS, Expenses

Financial KPI Performance Trend report

The Financial KPI Performance Trend line graph displays Quarterly data on the x-axis and Revenue, COGS
Expenses, or dternatively, Operating Margin Percent data on the y-axis.

Revenue Analysis Report

Access the Revenue Analysis report, which enables you to analyze revenue amount by product, business
unit, department, project and period.
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‘T‘ Revenue Analysis

Select View-by
Product Category W

Reporting Actual Amount

Software Fouter
()
1,201,3... 975,220
Hub Memory
(~.) (~
BET 440 BET 440
owitches
(<
BET 440

Revenue Analysis report

Use the Select View By filter to view report results by:

Business Unit

Manager (Department)
Product Category (default)
Project

Period

Top Orders - Revenue Pipeline Report

Access the Top Orders - Revenue Pipeline report, which enables you to analyze revenue metrics by customer.
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e Top Orders - Revenue Pipelina

Ordered Amount

HEch. . lBig ... ElcChai.. WChai.. B Chai..
W cChai.. WChai.. ICust. WCust . [ Cust.
WcCust.. Cust.. ICust.. lEme. .. MEpiz .
WEx=... WGald .. lHex... BLan... Ehuc...
Wrct . [ Pert.. ESant.. Sple. lStat

Analyze -Refresh -Print -Export

B0S5 500
740,800
12,000
12,000
11 664,00...
999,300
534,000,000
1,098,700
400,000
1,307 500
£,320,000
57,560,000
7,359,350,...
12,000
729,300

Top Orders - Revenue Pipeline report

Profit & Loss Statement Report

166
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Access the Profit & Loss Statement report, which enables you to analyze profit and |oss metrics by business

unit, department, product, and so forth.

- Profit & Loss Statement
_'3$ Time run: 3/18/2012 3:15:47 FM

Select View | Summary L |

Reporting Actual Amount

Q1-06 Q206 Q3-06 Q4-06
Finacial [tems
Revenue 1,117,300 1,020,544 | 1,008,808 | 1,032,230
Cost of Goods Sold 727,313 670,613 706,748 743,454
Gross Income 389,987 349,931 302,060 283,826
Gross Margin % 35 34 30 28
Expenses 1,001,813| 930,603| 834,008 873,234
Operating Income 115,437 89,941 174,800 159,046
Operating Margin % 10 9 17 15

Use the Select View filter to view report results by:
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+ Business Unit

« Manager (Department)
» Product Category

«  Summary (default)

Using the General Ledger Dashboard - Actual vs Prior-Budget-
Forecast Page

Access the Actua vs Prior-Budget-Forecast page (Dashboards, FM S Reports, FMS: General Ledger, Actual

vs Prior-Budget-Forecast).

FIMS: General Ledger

Home | Catalog | Dashboards v

|' Profit and Loss Overview © Actual vs Prior-Budget-Forecast ¥ Financial Performance Trend ™. 2
Calendar Financial Year Financial Period Business Unit Manager (Department)
QT = 2006 = 4] = Apply Reset
=]
2 Revenue Summary
ABY  Time run: 3/18/2012 9:28:02PM
Select View-by | Manager (Department)
Actusl vs. Budget/Forecast %
I Current Actussl—Busiget — o Manager (Department) CurrentActusl  |Prior Actusl  |Change Actual  |Budget Budget Variance  |Forecast  |Forecast Variance
1,800,000 6,000,000 Bendetto, John(As-Pac Sls) 1,642,660 [} 100.00% 4,852,665 g % M| 1,600,733 52% M
Bronte, Jeanette (South Sls) o 1 3, F 936,094 F
D soonoon Espinosa, Carmichael(Central SI) 0 1 2 = 960,998 =
g 1,200,000 4,000,000 é Monroe, Theresa(Narth Sls) [ 1C 1, 3 [ 537,347 [=]
S = Vincent,Sonya(West Sls) o 10 2,110,742 - 656,004 [
§ Ty L E ‘Grand Total 4,178,932 0 100.00% 14,279,925 -70.74% | 4,741,266 J
8 600,000 2,000,000 §
300,000 1,000,000 -
[u) 0
Bendetto John(As-Pac SIs) Wincert,SonyalWest Sis)
Espinosa Carmichael/Certral S
Actual vs Prior-Budget-Forecast page
Usage Reports Dashboard Prompt
Provides you with a detailed analysis | This page is comprised of the Use the Actual vs Prior-Budget-
of revenue, expense, and cost of following reports: Forecast page prompt to filter page
goods sold metrics for your results by:
organization. * Revenue Summary report
e Cdendar
¢ COGS Summary report
e Financia Year
*  Expense Summary report
e Financia Period
e Business Unit
e Manager (Department)
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Revenue Summary Report

Chapter 7

Access the Revenue Summary report, which enables you to analyze revenue by business unit, department,
and account as well as comparing actual to budget revenue amounts.

2 Revenue Summary
5' Time run: 3/18/2012 9:28:02 PM

Actual v, Budget/Forecast w

Manager (Department)
Bendetto, John{As-Pac Sls)

W Current Actual==Eurget
1,800,000

==Forecast
5,000,000
Bronte, Jeanette(South Sls)

1,500,000 5,000,000

_ o
S 1200000 20000 5 Monroe, Theresa(North Sis)
= i Vincent, Sonya(West Sls)
= 900000 3,000,000
5 : o -g" Grand Total
£ =
& e00000 2000000 5

300,000 1,000,000

i}
Bendsttn John(As-Pac Sis) Vincent Sonya(West Sls)
Espinosa Carmichael(Central S1)

o

Espinosa,Carmichael(Central SI)

Selact View-by | Manager (Department) &

Current Actual Prior Actual Change Actual Budget Budget Variance Forecast Forecast Variance
1,642,860 1} 100.00% 4,852,665 E 1,600,733 2.62% =
887,440 Q 100.00% 3,173,685 936,094 -
0 100.00% 2,398,550 960,998 - -
0 100.00% 1,744,243 557,347 S.08%
0 100.00% 2,110,742 656,094 1.73% =
4,178,932 0 100.00% | 14,279,925 -70.74% | 4,741,266 -11.86%

Revenue Summary report

Select Graph - Actual vs. Budget/Forecast (Default)

Select Graph - Revenue Contribution

The Actual vs. Budget/Forecast graph displays Manager
(Department) data on the x-axis and Current Actual
(revenue) and Budget, Forecast (revenue) data on the y-
axis.

The Revenue Contribution pie chart displays revenue data
grouped by Manager (Department).

Select Graph - Variance Analysis

Select View By

The Variance Analysis line graph displays Manager
(Department) data on the x-axis and (Revenue) Variance
Percentage data on the y-axis.

Use thisfilter to view resultsin the table by:
e Business Unit
e Manager (Department) (default)

e Account Description

COGS (Cost of Goods Sold) Summary Report

Access the COGS (Cost of Goods Sold) Summary report, which summarizes cost of goods sold by business
unit, department, and account as well as comparing actual to budget amounts.
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COGS Summary
Time run: 3/18/2012 9:28:02 PM

A

Select View-by | Business Unit A
Select Graph | COGS Contribution v
COGS Business Unit Current Actual Prior Actual Change Actual Budget Budget Variance Forecast Forecast Variance
US001 448,751 Q 100.00% 2,416,651 8143% | 506,300 -1137% H
WUS001 Currert A ctual [l US003 Current Actual = = ane — — - - = e
LIS004 Currert Actusl B US00S Currert Actusl Uso03 448,808 0] 100 1,961,405 69.20% M| 506,300 1136% [
U=006 Currert Actual Bl US120 Current Actual US004 454,428 a 100. 1,467,028 £69.02% = 506,300 -10.25% [
US005 443,800 a 100, 1,451,405 £9.29% M 506,300 e H
US006 592,910 Q 100. 1,810,910 67.26% M 609,000 : @
us120 454,428 o 100.00% 1,507,028 -69.85% F 506,300 % ,_l
Grand Total 2,848,129 1] 100.00% | 10,124,429 -71.87% | 3,140,500 E

COGS (Cost of Goods Sold) Summary report

Select Graph - COGS Contribution (Default)

Select Graph - Actual vs. Budget/Forecast

The COGS Contribution pie chart displays cost of goods
sold data grouped by Business Unit.

The Actual vs. Budget/Forecast graph displays Business
Unit data on the x-axis and Current Actual (COGS) and
Budget, Forecast (COGS) data on the y-axis.

Select Graph - Variance Analysis

Select View By

The Variance Analysis line graph displays Business Unit
data on the x-axis and COGS Variance Percentage data
on the y-axis.

Use thisfilter to view resultsin the table by:

e Business Unit
e Manager (Department) (default)

Account Description

Expense Summary Report

Copyright

Access the Expense Summary report, which summarizes expenses by business unit, department, and account

aswell as comparing actual to budget expense amounts.
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Expense Summary
o Time run: 3f182012 9:28:02 PM

Select Graph | variance Analysis v

==Bldget Varisnce  ssForecast Variance Business Unit

Us001
10.00% 1S003

Usoo4
A0.00% _“/\/ US005

Us00s
-30.00% Usoo7

Usi20
-50.00% Grand Total
70.00% /
-80.00%

U001 Us003  Uso04  USo0s  USOo0s UsooT Us120

Current Actual

Select View-by | Business Unit ~

Prior Actual Change Actual Budget Budget Variance Forecast Forecast Variance
443,751 0 100.00% 2,416,651 8143% 506,300 1137%
448,806 o 100.10 1,451,406 62.20% 506,300 =
454,423 0 100.¢ 69.02% M 508,300 o H
443,806 0 100.¢ 69.20% [ 508,300 . B
882,880 1} 100.¢ -67.38% F 912,000 F
501,560 0 100.¢ 70.23% [ 591,560 o M
454,423 0 100.¢ 69.85% [ 508,300 o H
3,639,659 0 100.00% |12,705,079 -71.35% | 4,035,060 .B0%

Expense Summary report

Select Graph - Variance Analysis

Select Graph - Expense Contribution (Default)

The Variance Analysis line graph displays Business Unit
data on the x-axis and Expense Variance Percentage data
onthe y-axis.

The Expense Contribution pie chart displays expense data
grouped by Business Unit.

Select Graph - Actual vs. Budget/Forecast

Select View By Filter

The Actual vs. Budget/Forecast graph displays Business
Unit data on the x-axis and Current Actual (expense) and
Budget, Forecast (expense) data on the y-axis.

Use thisfilter to view resultsin the table by:

e Business Unit
e Manager (Department) (default)

e Account Description

Using the General Ledger Dashboard - Financial Performance Trend
Page

170

Access the Financial Performance Trend page (Dashboards, FMS: General Ledger, Financial Performance

Trend).
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FMS: General Ledger

Calendar
QT =l

|| Profit and Loss Overview || Actusl vs Prior-BudgetForecast © Financial Performance Trend

Financial Year

Working with Delivered OBIEE Dashboards for the Financial Management Solutions (FMS) Warehouse

Business Unit

Manager (Department) Product Category

[=| | Apply || Reset

=]

C}/ Financial Performance Trend - Yearly

- Revenve Growth Rate % B Revenve

N

2,500,000

§ 2omo

500,000

Select KPL

Actual Operating Income. Last Year Actual Operating Income.
Operating Income Growth Rate %

=

Last Year Revenue

24.00%

18.00%

Rauenue Growth Rata %

Ravenue,Last Year Revenue

C}/ Financial Performance Trend - Period

BN

Revenue, Last Year Revenue, Revenue Growth Rate %

O Ravenve Growth Rata % B Ravenve Last Vaar Revenue
800,000 o0
o o o

800,000 -3.00%
400,000 <00 O
200,000 | -e.00%

0 -12.00%

20050105 | 20050305 | 20060105 | 0060308
20050205 20050405 20060205 | 20060406
Einaneial Vi Einansial Dasint

Financial Performance Trend page

Usage

Reports

Dashboard Prompt

Provides you with an overview of
your organization's financial
performance trend, by year and
period.

This page is comprised of the
following reports:

¢ Financial Performance Trend -
Y early report

¢ Financia Performance Trend -
Period report

Use the Financial Performance Trend
page prompt to filter page results by:

e Calendar
* Financia Year

¢ Business Unit

Manager (Department)

e Product Category

Financial Performance Trend - Yearly Report

Access the Financial Performance Trend - Y early report, which enables you to analyze financia performance

trends by year.
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fg Financial Performance Trend - Yearly

B Ravenue

Select KPI| Operating Income |+

Actual Operating Income, Last Year Actual Operating Income,
Operating Income Growth Rate %

Last Year Revenue

24.00%

£ Revenue Growth Rate %

2,500,000
]
E

@ 2,000,000
o
o
]
o

= 4,500,000
ot
m
-
o

é 1,000,000
@
o

200,000

2003 2004

2003 2,011,735
2004 | 2,435,258
2005 2,395,122
2006 2,117,616

Remenue Growth Fate %

- 16.00%

_ A.00%

- 0.00%

- -8.00%

_ -18.00%
2005 2006

Financial Year

Financial Year Revenue Last Year Revenue Revenue Growth Rate %

2,117,616 -5.00%F
2,011,735 21.05%H]
2,435,258 -1.61%E]
2,396,122 -11.62%E

Financial Performance Trend - Yearly report

Financial Performance Trend - Y early report

Select KPI - Revenue

Select KPI - Expenses

The KPI - Revenue graph displays Financial Year data on
the x-axis and Revenue, Last Year Revenue and Revenue
Growth Rate % data on the y-axis.

The KPI - Expenses graph displays Financial Year data
on the x-axis and Expenses, Last Year Expenses and
Expense Growth Rate % data on the y-axis.

Select KPI - COGS

Select KPI - Operating Income

The KPI - COGS graph displays Financial Year data on
the x-axis and COGS Actual Amount, Last Year COGS
Actual Amount and COGS Growth Rate % data on the y-
axis.

The KPI - Operating Income graph displays Financial
Year data on the x-axis and Operating Income Actual
Amount, Last Year Operating |ncome Actual Amount and
Operating Income Growth Rate % data on the y-axis.

Financial Performance Trend - Period Report

172

Access the Financial Performance Trend - Period report, which enables you to analyze financia performance

trends by period.
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@ “ ' Financial Performance Trend - Period

£

Select I(F‘]l Revenus w |

Revenue, Last Year Revenue, Revenue Growth Rate %

B Revenus Growth Rate % B Revenue Last Year Revenua
Bi,000 0.00%
) m I

3 X I .
E &
£ eoonon a00% @
= &
& I 5
o -
z I 5
ﬁ 400,000 €00% 9
: ' :
B i :
o 3
£ 00,000 -0.00%

] -12.00%

200,105 20,0305 006,106 2006, 5-D6
2005, 0205 2005, 0405 200e,02-D8 200, 0408

Financial Year, Financial Perod

Financial Period Revenue Last Year Revenue Revenue Growth Rate %

Q1-05 851,680 674,820 -1.95%]
Q2-05 578,147 586,313 1.43%F
Q3-05 571,530 580,065 -1.47%]
0405 584,754 593,551 -1.43%]
Q1-06 586,300 661,680 -11.32%H]
Q2-06 510,272 578,147 1. 74%]
03-06 504,404 571,530 1. 75%]
Q4-06 516,140 584,764 -11.74%H]

Financial Performance Trend - Period report

Select KPI - Revenue Select KPI - Expenses

The KPI - Revenue graph displays Financial Year, Period | The KPI - Expenses graph displays Financial Year,

data on the x-axis and Revenue, Last Year Revenue and Period data on the x-axis and Expenses, Last Year
Revenue Growth Rate % data on the y-axis. Expenses and Expense Growth Rate % data on the y-axis.
Select KPI - COGS Select KPI - Operating Income

The KPI - COGS graph displays Financial Year, Period The KPI - Operating Income graph displays Financial
data on the x-axis and COGS Actual Amount, Last Year Year, Period data on the x-axis and Operating Income
COGS Actual Amount and COGS Growth Rate % dataon | Actual Amount, Last Year Operating Income Actual
they-axis. Amount and Operating Income Growth Rate % data on the
y-axis.
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Using the Grants Dashboard - Success Rate Analysis Page

174

Access the Success Rate Analysis page (Dashboards, FM S Reports, FM S: Grants, Success Rate Analysis).

FMS:Grants Home | Catalog | Dashboards v | J§ New v | BS Open v | SignedIn As Administrator v

Success Rate Analysis | Award Analysis | Proposal Analysis | NCI =
~
5]
Business Unit submit Year Department Sponsor ID Institution ID
EGv04 vl |2008 x| |wo00;41000;80:] 1020313316007 |GLakEPsUNYiPS = | Apply | Reset
ALERTS!
Qutstanding Proposals
=]

_iﬁ Proposal Success Rate

View By: | Department v

Submit Count vs. Awarded Count Submit Amount vs. Award Amount
11 $35,000,000
12 30,000,000
10 $25,000,000
msuemt Submit
8 Court $20,000,000 Amourt
g warced e
& Court $15,000,000 Amourt
4 $10,000,000
2 $5,000,000
0 0 -
Biclgy Department Engineering Human Resources Biology Departmert  Enginesring  Human Resources
Department Department

™ Less Than 50% - Between 50% and 70% ®  Greater Than 70%

Success Rate Analysis page

Usage Reports

Provides you with an overview of proposal success rate, This page is comprised of the following reports:
outstanding proposals, and success rate trends.
e Proposal Success Rate

* Proposal Success Rate by Pl

e Outstanding Proposals by Sponsor

e Success Rate Trend

Dashboard Prompt Alerts

Use the Success Rate Analysis page prompt to filter page | Displaysalink to any proposal that is currently
results by: outstanding.

*  Business Unit
e Submit Year
e Department

e Sponsor ID

e |nstitution ID
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Proposal Success Rate Report

Access the Proposal Success Rate report, which enables you to analyze awarded proposals and amounts
against total proposals submitted and amounts requested.

_&i Proposal Success Rate
View By: | Department -

Submit Count vs. Awarded Count Submit Amount vs. Award Amount

14 35,000,000
30,000,000

25,000,000
Subrmit

Submit
u Court

Amaurt
ward
B ot

20,000,000
Court 15,000,000
10,000,000

5,000,000

0
Biology Department  Enginesring Biology Depertment  Engineering

Human Resources

Human Resources

Department Department

Proposal Success Rate report, part 1

B | =ss Than 50% I Between 50% and 70% B Greater Than 70%
Submit Count Awarded Count Success Rate Count %G Submit Amount Award Amount Realized %%

Department
Biology Department 12 12 100% [ £30,000,000 £27,000,000 R
Engineering 12 12 100%%: - £7,200,000 57,200,000 1W00%: -
Human Resources 12 12 100%: = £18,000,000 £12,500,000 7ose
Grand Total 504 348 0% | $467,325,000| $316,908,000 68%

Proposal Success Rate report, part 2

X,Y Axis Data X,Y Axis Data View By Filter

Submit Count vs. Awarded Count Submit Amount vs. Award Amount

The Submit Count vs. Awarded The Submit Amount vs. Award Use thisfilter to view the Proposal

Count graph displays department data | Amount graph displays department Success Rate report results by:

on the x-axis and submit count and data on the x-axis and submit amount o

award count data on the y-axis. and award amount data on they-axis. | ¢  Institution

The x-axis can also plot any of the The x-axis can also plot any of the +  Department (default)

following dimensions, depending on | following dimensions, depending on

your View By filter selection: your View By filter selection: e Principa Investigator

e [nstitution e [Institution +  Sponsor

e Principa Investigator e Principa Investigator

e Sponsor e Sponsor

The following table lists the columns and measures used in the Proposal Success Rate report.
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Proposal Success Rate by Pl Report

176

Report Column / Measure Name

Report Column / Measure Origin

Institution Grants Management Institution (D_GM_INST)
Dimension
Department Department (D_DEPT) Dimension

Principal Investigator

Grants Management Principal Investigator (D_GM_PI)
Dimension

Sponsor Sponsor (D_GM_SPONSOR) Dimension

Submit Count Proposal Award Summary (F_GM_PRP_AWD) Fact

Awarded Count Proposal Award Summary (F_GM_PRP_AWD) Fact

Submit Amount Proposal Award Summary (F_GM_PRP_AWD) Fact

Award Amount Proposal Award Summary (F_GM_PRP_AWD) Fact

Success Rate Count % "Fact GM Proposal Award Summary"." Awarded Count" /
"Fact GM Proposal Award Summary"." Submit Count" *
100

Realized % "Fact GM Proposal Award Summary"." Total award amt -

Sponsor" / ("Fact GM Proposal Award

Summary"." Sponsor Direct Amount” + "Fact GM
Proposal Award Summary"." Sponsor F& A Amount™) *
100

Access the Proposal Success Rate by Pl report, which enables you to analyze the performance of principal
investigators by measuring proposal submissions against those rejected and awarded.
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Principal Investigator ID  Submit Date

KUOO 10;KU0046;1 = Between[01/01/2002  [By-[12/31/2000 By | Apply —
4~ Proposal Success Rate by PI
12 0%
1o 7% O m Sutmit
s Court
Ll
GO% @
° o " Feject
o Count
G 43% 2
e g ~wvarded
Q Count
4 0%
= Success
= =Rt
2 15% Count %
0%

0
Parther Cyrithiz
Fohein lzabella

Frincipal Investigator

Soott Rokert

Yincert zonya

Submit Count Reject Count Awarded Count Success Rate Count %%
Principal Investigator
Panther,Cynthia = 2 4 EELTS
Rohein, Isabela 7 3 1 1435 -
Scott,Robert 10 ] g8 B0% =
Vincent, Sonya 10 2 5 50%: =
Grand Total 36 7 18 50%
Proposal Success Rate by Pl report
X,Y Axis Data View By Filter

The Proposal Success Rate by PI graph displays Principal
Investigator data on the x-axis and Submit Count, Reject
Count, and Awarded Count data on the y-axis, with
Success Rate Count % data plotted across the x/y-axis.

Use the Proposal Success Rate dashboard prompt to filter
the report results by:

e Principa Investigator ID

¢ Submit Date

Copyright

The following table lists the columns and measures used in the Proposal Success Rate by Pl report.
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Report Column / Measure Name

Report Column / Measure Origin

Principal Investigator

Grants Management Principal Investigator (D_GM_PI)
Dimension

Submit Count Proposal Award Summary (F_ GM_PRP_AWD) Fact
Reject Count Proposal Award Summary (F_ GM_PRP_AWD) Fact
Awarded Count Proposal Award Summary (F_ GM_PRP_AWD) Fact
Success Rate Count % "Fact GM Proposal Award Summary"." Awarded Count" /

"Fact GM Proposal Award Summary"." Submit Count" *
100

Outstanding Proposals by Sponsor Report

178

Access the Outstanding Proposals by Sponsor report, which enables you to analyze the status of outstanding

proposal s by sponsor.
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Sponsor ID
1020;313;316;CCLx) Apply Reset

]

b ,r‘ Outstanding Proposals by Sponsor

Outstanding Proposals

Department of Health
M & Human Services
Cutstanding
Hazs Enginesring
5 Outstanding
Johrzon Medical
Instruments
Cutstanding
m WD Engineering
Cutstanding
m Shoreviewy Medical
Outstanding
m Walley Health Medical
Certer Outstanding
Submit Count Withdrawn Count Reject Count Awarded Count Outstanding
Sponsor
Department of Health & Human Services 8 a 2 & 0
Haas Engineering 20 1] 9 7 4
Johnson Medical Instruments 11 1] 1 8 2
MD Engineering 15 1] 2 12 2
Shoreview Medical 14 a 4 8 2
Valley Health Medical Center 3 a 2 a 1
Grand Total 78 0 20 47 11
Outstanding Proposals by Sponsor report
Pie Chart Data Sponsor ID Filter

The Outstanding Proposals pie chart displays outstanding | Use thisfilter to view report results by a specific sponsor.
proposals data grouped by Sponsor.

The following table lists the columns and measures used in the Outstanding Proposals by Sponsor report.

Report Column / Measure Name Report Column / Measure Origin

Sponsor Sponsor (D_GM_SPONSOR) Dimension

Submit Count Proposal Award Summary (F_ GM_PRP_AWD) Fact
Withdrawn Count Proposal Award Summary (F_ GM_PRP_AWD) Fact
Reject Count Proposal Award Summary (F_ GM_PRP_AWD) Fact

Copyright © 1988, 2012, Oracle and/or its affiliates. All Rights Reserved. 179




Working with Delivered OBIEE Dashboards for the Financial Management Solutions (FMS) Warehouse

Chapter 7

Report Column / Measure Name

Report Column / Measure Origin

Awarded Count

Proposal Award Summary (F_GM_PRP_AWD) Fact

Outstanding (proposals)

"Fact GM Proposal Award Summary"." Submit Count"-
"Fact GM Proposal Award Summary"."Reject Count"-
"Fact GM Proposal Award Summary"."Withdrawn
Count"-"Fact GM Proposal Award Summary"." Awarded
Count"

Success Rate Trend Report

Access the Success Rate Trend report, which enables you to measure proposa submissions against those
awarded by year, sponsor, institution, department, or principal investigator.

Ty
£y

"4, Success Rate Trend

Yearly Trend

Submit
.Cuunt

Court

2008

2009
Grants Year Number

™1 Avyarded

View By: | Spansor &

Submit vs. Awarded

L
Department of Health
& Human Services

Haas Enginesring

Jdohnzan Medical
Instrumerts

Sponsor

WD Engineering

Shareview Medical

“alley Health Medical

Submit Court T Awarded Court

Success Rate Trend report, part 1

Submit Count
Sponsar
Department of Health & Human Services
Haas Engineering
Johnson Medical Instruments
MD Engineering
Shareview Medical
Valley Health Medical Center
Grand Total

£l
96
72
96
84
a0

2003
Submit Count

2002 | Submit Count |Awarded Count

Awarded Count Awarded Count

7 96 72
48 144 36 240 84
72 ] 24 132 96
72 96 72 192 144
48 4 43 168 96
36 48 36 108 72
348 432 216 936 564

Success Rate Trend report, part 1

180
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X,Y Axis Data
Yearly Trend

X,Y Axis Data
Submit vs. Awarded

View By Filter

The Yearly Trend graph displays
grant-year data on the x-axis and
Submit Count and Awarded Count
data on the y-axis.

The Submit vs. Awarded graph
displays Submit Count and Awarded
Count data on the x-axis and Sponsor
data on the y-axis. The y-axis can aso
plot any of the following dimensions,
depending on your View By filter

Use thisfilter to view the Submit vs.

Awarded graph results by:
e Ingtitution
e Department

selection:

e |nstitution

e Department

*  Principa Investigator

e Principa Investigator
e Sponsor (default)

The following table lists the columns and measures used in the Success Rate Trend report.

Report Column / Measure Name

Report Column / Measure Origin

Grant-Y ear (Fiscal Year)

Day (D_DAY) Dimension

Institution Grants Management Institution (D_GM_INST)
Dimension
Department Department (D_DEPT) Dimension

Principal Investigator

Grants Management Principal Investigator (D_GM_PI)
Dimension

Sponsor Sponsor (D_GM_SPONSOR) Dimension

Submit Count Proposal Award Summary (F_ GM_PRP_AWD) Fact
Withdrawn Count Proposal Award Summary (F_ GM_PRP_AWD) Fact
Reject Count Proposal Award Summary (F_ GM_PRP_AWD) Fact
Awarded Count Proposal Award Summary (F_ GM_PRP_AWD) Fact

Using the Grants Dashboard - Award Analysis Page

Accessthe Award Analysis page (Dashboards, FM S Reports, FMS: Grants, Award Analysis).
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a sv | i New v | BeOpen~ -
Success Rate Analysis © Award Analysis . Proposal Analysis | NCI ™ 5@
[=] ~
Business Unit Award Year Department Principal Investigator ID
EGW04 = 2009 |54 10000;41000;90: =) KUOO010;KU0044;1 =) Apply Reset
El
_ﬁ Awards to Expire
Total Award Amount 5,000,000
Award Year  |Sponsor Award Number | Description E£nd Dat=
2003 Department of Health & Human Services |PROP10D Bone Marran Ressards 3/31/2010 551,250 34,000000
Haas Enginesring PROP1003 Sodium Vapor Properties 3/31/2010 350,000 =
PROP1DL4 Electromagnetic Rediation Research [6/30/2012 51,100,000 3
Johnson Medical Instruments PROP1001 Research 3/31/2010 250,000 £ 53000000
D Engineering PROP.100 Copper Electron Research 3/31/2010 787,500 =
PROP1007 Lymphoma Cure Research 3/31/2010 £750,000 g
PROP1009 P is Study 3/31/2010 5525,000 < 52000000
PROP1017 Ecology Research Phase 1 6/30/2012 51,210,000 =1
PROP1020 Species Interaction Research |§/30/2012 440,000 -
Shareview Medical PROP1002 Sleep Disorder Research 3/31/2010 £262,500 1,000,000 |
Valley Health Medica Center PROP1DLS ursing Research 6/30/2012 51,155,000
PROF1016 Radiology Study 5/30/2012 600,000 I
Grand Total 57,981,250 332010 5130201 2
End Date

Award Analysis page

Usage Reports Dashboard Prompt

Provides you with an overview of This page is comprised of the Use the Award Analysis page prompt
award contributions and award following reports: to filter page results by:

expirations. ] ] ]
e Awardsto Expire e Business Unit
e Award Contribution *  Award Year

e Department

e Principal Investigator ID

Awards to Expire Report

Access the Awards to Expire report, which enables you to analyze award expiration dates and the related
amount of each award.
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ﬁ Awards to Expire

Total Award Amount 5,000,000
Award Yesr Sponsor Award Number | Description End Date
2008 |Department of Health & Human Services |PROP1010 |Bone Marrow Research 3/31/2010 £551,250 34,000,300
azs Engineering PROP 1003 Sodium Vapor Properties 3/31/2010 £350,000 e -
PROP1014 Electromagnetic Radiation Research |6/30/2012 £1,100,000 H
Johnson Medical Instruments PROP1001 Bioengineering Research 3/31/2010 £250,000 £ 43000000
D Engineering PROP 1005 Copper Electron Research 3/31/2010 787,500 =
PROP1007 Lymphoma Cure Research 3/31/2010 £750,000 g
PROP 1003 Photosynthesis Study 3312010 £525,000 = 2,000,000
PROP1017 Ecology Research Phase 1 5/30/2012 £1,210,000 £
PROP1020 Species Interacton Research 5/30/2012 440,000 -
Shareview Medical PROP 1002 Sleep Disarder Research 3/31/2010 262,500 1,000,000
Valley Health Medical Center PROP1015 Nursing Research 5/30/2012 51,155,000
PROP1015 |Radiclogy Study 5/20/2012 £600,000 w
Grand Total $7,981,250 303112010 87302012

End Date

Awards to Expire report

The Awards to Expire graph displays (award) End-date data on the x-axis and Total Award Amount data on

the y-axis.

The following table lists the columns and measures used in the Awards to Expire report.

Report Column / Measure Name

Report Column / Measure Origin

Award Y ear

Grants Award (F_ GM_AWARD) Fact

Award Number

Grants Award (F_ GM_AWARD) Fact

Total Award Amount

Proposal Award Summary (F_ GM_PRP_AWD) Fact

Sponsor

Sponsor (D_GM_SPONSOR) Dimension

(Award) Description

"GM Award Atrribute Details"." Award Long Description”

End Date

"GM Award Atrribute Details"."Grant End Date"

Award Contribution Report

Access the Award Contribution report, which enables you to analyze sponsor award amounts by principal

investigator or department.
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h@: Award Contribution

Frincips| Investigator ¥

Sponsor Amount

52,354,525 21.5%

ia
Rohein, Isabella

-1' §441,000 4.0% $2.354 525
Scott,Robert 8 £4,608, 188 42.1%
vincent,Sonya 5 $3,546,375 32.4% $3548,575
Grand Total 18 $10,950,188 100.0%
$441 000 W Panther Cynthia
Rohein Jsabellz
W Scatt Robert
incent Sonya
$4,608,188
Sponsor Direct Amount
Award Contribution report
Pie Chart Data View By Filter
The Award Contribution pie chart displays sponsor Use thisfilter to view the Award Contribution report
amount (award amount by sponsor) data grouped by results by:

Principal Investigator. o )
e Principa Investigator (default)
Sponsor amount data can also be grouped by Department,

depending on your View By filter selection. «  Department

The following table lists the columns and measures used in the Award Contribution report.

Report Column / Measure Name Report Column / Measure Origin

Principal Investigator Grants Management Principal Investigator (D_GM_PI)
Dimension

Department Department (D_DEPT) Dimension

Award Year Grants Award (F_GM_AWARD) Fact

Award Count Proposal Award Summary (F_GM_PRP_AWD) Fact

Sponsor Amount Proposal Award Summary (F_ GM_PRP_AWD) Fact

% Amount (Sponsor Amount / Total Award Amount) * 100

Using the Grants Dashboard - Proposal Analysis Page

Access the Proposal Analysis page (Dashboards, FM S Reports, FM S: Grants, Proposal Analysis).
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FMS:Grants Home | Catalog | Dashboards ~ | [ New ~ | B Open v | SignedIn As Administrator ~
[ Success Rate Analysis \1 Award Anzlysis © Proposal Analysis 0 NCT E@
=] ~
Business Unit Submit Year Department Sponsor ID Institution 1D
5.4 2008;2009 = 10000;41000;90: .7 1020;313;316;CCl>x)  |PSUNY;PSMNZL;PSI>| Apply Reset
=
Proposals by Department
4,500,000 36
4,000,000 3z
3,500,000 28 -
$3,000,000 24 g
$2,500,000 20 g—i
F2,000,000 16 o
1,500,000 125
1,000,000 08
500,000 04
50 on
Biology Departmert Encineering Human Resources
Department
W Sponzor Direct Amount Institution Cost Share Amount Bl Totsl Budget Amount
= Proposal Court
Proposal Analysis page
Usage Reports Dashboard Prompt
Provides you with an overview of This page is comprised of the Use the Proposal Analysis page
proposal trends, submitted proposals, | following reports: prompt to filter page results by:
and outstanding proposals. ] ]
e Proposals by Department e Business Unit
e Outstanding Proposals e Submit Year
e Submitted Proposal Count Trend |« Department
e Submitted Proposa Amount e Sponsor ID
Trend
e Ingtitution ID
Proposals by Department Report
Access the Proposals by Department report, which enables you to analyze proposals by department.
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Proposals by Department

38
32

$4,500,000
34,000,000

$3,500,000
24

3,000,000
$2,500,000 20
2,000,000 e
12

§1,500,000
§1,000,000 03
500,000 o4
0 00

Biology Department Engineering Human Resources

unog |esodolg

Department

W Sponsor Direct Amount Institution Cost Share Amount [l Total Buciost Amount
= Frapossl Court

Spansor Direct Amount Institution Cost Share Amount Total Budget Amount Proposal Count

3,280,804 $57,960,868 60

Proposals by Department report

The Proposals by Department graph displays Department data on the x-axis and Sponsor Direct Amount,
Ingtitution Cost Share Amount, and Total Budget Amount data on the y-axis, with Proposal Count data plotted
across the x/y-axis.

The following table lists the columns and measures used in the Proposals by Department report.

Report Column / Measure Name Report Column / Measure Origin

(Proposal) Submit Year (Fiscal Year) Day (D_DAY) Dimension

Department Department (D_DEPT) Dimension

Sponsor Direct Amount Proposal Award Summary (F_ GM_PRP_AWD) Fact
Institution Cost Share Amount Proposal Award Summary (F_ GM_PRP_AWD) Fact
Total Budget Amount Proposal Award Summary (F_ GM_PRP_AWD) Fact
Proposal Count Proposal Award Summary (F_ GM_PRP_AWD) Fact

Outstanding Proposals Report

Access the Outstanding Proposals report, which enables you to identify and analyze proposals that are flagged
as outstanding.
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ﬁE) Outstanding Proposals
Sponsor Institution Cost Total Budget W Sponsor Amount Institution Cost Share &mourt [ll Total Budget Amourt
Amount. Share Amount. Amount.
Submit Proposal Principal Proposal
bl Igtams Ivestigator Department = Description
2009 |Submitted Panther, Cynthia S'SL“;?Z"EHL PROPI07L |Liver Cancer Study 515,750,000 5945,000 516,695,000 Perther Cyrihia
Engineering PROP1078 | Octane Property $20,160,000 £1,208,600 521,359,600
Study
Human Resaurces PROP1074  Ethanal Property 526,450,000 51,587,500 523,047,500
Study
5
Panther,Cynthia Total $62,370,000 $3,742,200 661122001 £ [
Rohein, Isabella Human Resources [PROP 1053 Cave Ecosystem $12,600,000 §756,000 $13,356,000 =
Research W
FROPI0SS  Hlood Vessel 13,891,500 333,430 BEETE
Research =
PROP1075 Sucrose Lab $16,380,000 $982,800 $17,382,800 :;
g
Research £ ScoftRobert
Rohein,Isabella Total $42,871,500 $2,572,290 545,443,790 &
Scott,Robert Biology PROP1072 Spinal Cord Injury $25,200,000 $1,512,000 §26,712,000
Department Research
Human Resources PROP1073 | Carbon Monaxide 531,500,000 $1,390,000 $33,390,000
Research
Scott,Robert Total $56,700,000 53,402,000 560,102,000 wincert Sonya
Vincent,Sonya Engineering PROP 1056 Amoeba Interaction $13,860,000 $831,600 §14,691,600
Study
PROP1076 |Helium Study 517,592,000 $1,073,520
PROP1077  |Podiatry Study £18,300,000 51,134,000 O
Vincent,Sonya Total $50,652,000 $3,039,120
Grand Total|  $237,793,500 $14,267,610  $252,061,110

Outstanding Proposals report

The Outstanding Proposal s graph displays Soonsor Amount, Institution Cost Share Amount, and Total Budget
Amount data on the x-axis and Principal Investigator data on the y-axis.

The following table lists the columns and measures used in the Outstanding Proposal s report.

Report Column / Measure Name

Report Column / Measure Origin

(Proposal) Submit Year (Fiscal Year)

Day (D_DAY) Dimension

Principal Investigator

Grants Management Principal Investigator (D_GM_PI)
Dimension

Department

Department (D_DEPT) Dimension

Proposal ID

Proposal Award Summary (F_GM_PRP_AWD) Fact

Proposal Status

Proposal Award Summary (F_GM_PRP_AWD) Fact
Please note that the following Proposal Award Summary
columns are used:

e Created

e Submitted

 Awarded

* Regected

¢ Withdrawn

(Proposal) Description

Grants Management Proposals (D_GM_PRP) Dimension

Sponsor Amount

Proposal Award Summary (F_ GM_PRP_AWD) Fact

Institution Cost Share Amount

Proposal Award Summary (F_ GM_PRP_AWD) Fact

Total Budget Amount

Proposal Award Summary (F_GM_PRP_AWD) Fact

Copyright
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Submitted Proposal Count Trend Report

Access the Submitted Proposal Count Trend report, which enables you to analyze the total number of
proposal s submitted for a given fiscal year and quarter.

Pt
| .
“ug " Submitted Proposal Count Trend
180
150
= 120 _A_/
3
ERi]
2
=
S &
a0
0
2008 Gl 20058 Ghr2 2008 Ctr3 2003 Gtrd 2009 Gbel 2009 She2 2000 Ofr3 2009 Cird
Time Period
Proposal Count
2008 2009
Qtri Qtr2 Qtr3 Qir4 Qtri Qtr2 Qtr3 Qir4
Department
Binlogy Department 48 24 48 36 B0 12 &0 24
Engineering B0 48 &0 &0 48 B0 48 48
Human Resources i2 48 12 48 i2 48 12 72
Grand Total 120 120 120 144 120 120 120 144

Submitted Proposal Count Trend report

The Submitted Proposal Count Trend graph displays Time Period (Fiscal Y ear, Fiscal Quarter) data on the x-
axis and Proposal Count data on the y-axis.

The following table lists the columns and measures used in the Submitted Proposal Count Trend report.

Report Column / Measure Name Report Column / Measure Origin
Department Department (D_DEPT) Dimension
Proposal Count Proposal Award Summary (F_GM_PRP_AWD) Fact
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Report Column / Measure Name

Report Column / Measure Origin

Time Period (Fiscal Year)

Day (D_DAY) Dimension

Time Period (Fiscal Quarter)

Day (D_DAY) Dimension

Submitted Proposal Amount Trend Report

Access the Submitted Proposal Amount Trend report, which enables you to analyze the total sponsor amount
submitted for a given fiscal year and quarter.

iy
B8
" Submitted Proposal Amount Trend

F240m
$200h
$i1 60N
$1200

Fii0hd

Total Sponsor Amount

Fd0hd

Famd
20038 cirl 2005 Gir2 2005 Gir3 2005 Gird 2009 cirl 2009 Gir2 2005 Gir3 2009 Gtrd

Time Period

Total Sponsor Amount

2003 2009
Qtri Qtr2 Qir3 Qtr4 Qtri Qtr2 Qtr3 Qtr4
Department
Biology Department £20,265,000| 24,600,000 $48,450,000 | <75,600,000 | 32,460,756 £5,544,000 | 576,860,000 | 515,435,000
Engineering £31,860,000| £31,300,000 £49,320,000 | 954,140,000 | £27,310,500| $46,305,000| §29,074,500| S57,914,000
Human Resources £9,000,000| 45,330,000 §7,320,000| &52,640,000| $4,410,000| $54,967,500 £4,410,000 | $126,000,000
Grand Total

$61,125,000 |$101,730,000 | $105,090,000 | $199,380,000 | $64,181,256 | $106,816,500 | $110,344,500 | $209,349,000

Submitted Proposal Amount Trend report

The Submitted Proposal Amount Trend graph displays Time Period (Fiscal Y ear, Fiscal Quarter) data on the
x-axis and Total Sponsor Amount data on the y-axis.

The following table lists the columns and measures used in the Submitted Proposal Amount Trend report.

Report Column / Measure Name Report Column / Measure Origin

Department Department (D_DEPT) Dimension

Total Sponsor Amount Proposal Award Summary (F_GM_PRP_AWD) Fact
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Report Column / Measure Name Report Column / Measure Origin
Time Period (Fisca Year) Day (D_DAY) Dimension
Time Period (Fiscal Quarter) Day (D_DAY) Dimension

Using the Grants Dashboard - NCI (National Cancer Institute) Page

Accessthe NCI (National Cancer Ingtitute) page (Dashboards, FMS Reports, FMS: Grants, NCI).

FMS:Grants e | Catalog | Dashboards v | |ff New v | B& Open ~ | signed In As Administrator v

Success Rate Analysis | Award Analysis | Proposal Analysis * NCI =10)
~
3

Award Purpose PI Funding Agency  Project Title Start Date End Date
- v - - v I=| | Apply || Reset

NCI Summary
Ay Time run: 3/16/2012 1:56:57 PM

Direct Cost by Award Purpose Award Direct Cost by P % of Direct Cost by Award Purpose
60,000,000
30,000,000
450,000,000 $25,000,000 E3.09%
g 40,000,000 T $20,000000
(4]
S ¥30,000,000 o $15,000,000
2 2
S $20,000,000 5 10,000,000 6,819
$10,000,000 $5,000,000
0 0 "
BARE oL BARE Direct Cost CLIN Direct Cost
BARE Direct Cost Ml CLIN Direct Cost
Award Purpose #ward Purpose, Direct Cost

Panther Cyritia Ml Rahein sabells BlScott Robert
Wincert Sonya

NCI page

Usage Reports Dashboard Prompt

Provides you with an overview of This page contains the NCI Summary | Usethe NCI page prompt to filter
NCI (National Cancer Institute) grant | report. page results by:

awards for your institution.
e Award Purpose

e Pl (Principal Investigator)

e Funding Agency

e Project Title
e Start Date
* EndDate

NCI (National Cancer Institute) Summary Report
Access the NCI (National Cancer Institute) Summary report, which provides an overview of grant award for

the National Cancer Institute and enables you to analyze direct cost by award purpose and award cost by
principal investigator and award purpose.
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NCI Summary
A Timerun: 3/16/2012 1:53:57PM
Direct Cost by Award Purpose Award Direct Cost by Pl % of Direct Cost by Award Purpose
$50,000,000
$30,000,000
$50,000,000
$25,000,000 33.08%
T 540,000,000 T $20,000,000
< 5}
5 $30,000,000 = $15,000,000
= o
O $20,000,000 & $10,000,000 B5.01%
$10,000,000 35,000,000
0 0 B ARE Drect Cost CLIN Direct Cost
irect Co: irect Co:
BARE L BARE Direct Cost ll CLIM Direct Cost
Award Purpose Award Purpose, Direct Cost
Paniher,Cynthis lRohein sabels BScott Robert
‘incent Sonya

NCI Summary report, part 1

BARE
Direct Cost Total Cost

PI Funding Agency Grant £ Start Date End Date Project Title
Panther,Cynthia |Hass Enginesring - 4/1/2008 3/31/2010 Chemical Engineering £367,500 £367,500
3/1/2009 2/30/2015  |Chemical Compund Study £385,875 £385,875
12/15/2008 | 1/31/2013  |Ethanol Property Study 2,205,000 £2,205,000
Johnson Medical Instruments - 12(31/2008 /302013 Magnetic Scanning Study £2,100,000 £2,100,000
MD Engineering - 7(1/2008 6/30/2012  |Hydro-Carbon Study £400,000 £400,000
712009 12/1/2015 Copper Chemical Properties £420,000 £420,000
Rohein Isabella |Hass Enginesring - 4/1/2008 3/31/2010 Helium 3 Research £750,000 £750,000
7/1/2008 £/30/2012  |Chiroptera Bat Study 51,000,000 51,000,000
312009 9/30/2015 Hydrogen Properties Research S787,500 S787,500
10/1/200% 4/30/2015 Mo American Sparrow Migration Study £540,500 £540,500
12/15/200% 1/31/2013 Sucrose Lab Research $1,365,000 $1,365,000
Johnson Medical Instruments - 12(31/2008 /302013 Clorine Effects on Ecology Research £1,300,000 £1,300,000
MD Engineering S 7/1/2008 5/30/2012  |Wetland Habitat Study £420,000 £420,000
712009 12/1/2015 Helium 3 Research Phass 2 S441,000 S441,000
12/15/200% 1/31/2013 Peregrine Falcon Migration Study S787,500 S787,500
Shoreview Medical - 10/15/2008 /302013 So America Bird Mating Study £510,000 £510,000
12(31/2008 /302013 N American Raptor Migration Study £750,000 £750,000
Valley Health Medical Center - 7i1/2009 12/1/2015 Cave Ecosystem Research £1,050,000 £1,050,000
Scott,Robert Haas Engineering - 4/1/2008 3/31/2010 Sodium Vapor Properties £350,000 £350,000
10/15/2008 /302013 Botanical Analysis of M American Plants £350,000 £350,000
312009 /302015 H20 Pressure Properties £367,500 £367,500
12/15/2009 1/31/2013 Carbon Monaxide Research £2,625,000 £2,625,000
Solar Power Study £1,806,000 £1,806,000
Johnson Medical Instruments - 12/31/2008 /302013 Barium Properties in Medecine £2,500,000 £2,500,000
MD Engineering - 4/1/2008 3/31/2010 Photosynthesis Study £525,000 £525,000
7/1/2008 6/30/2012  |Ecology Research Phase 1 £1,210,000 £1,210,000
7i1/2009 12/1/2015 Sodium Cloride Properties £1,270,500 £1,270,500
10/1/2009 4/30/2015 Underwater Plantlife Research £367,500 £367,500
Mational Institute of Health Science |- 112008 12/31f2008 |- £73,000 £30,800
Shoreview Medical - 12/31/2008 9/30/2013 Plant Study Research £1,720,000 £1,720,000
Valley Health Medical Center - 312009 9/30/2015 Plantlife in Tropical Forest Study £551,250 £551,250

NCI Summary report, part 2
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CLIN
Direct Cost Total Cost

FI Funding Agency Grant # Start Date End Date Project Title
Panther,Cynthia Department of Health & Human Services |- 4/1/2008 3/31/2010 Atmospheric Nitrogen Study £500,000 £500,000
10/15/2008 9/30/2013 Software Research $1,250,000 $1,250,000
12/31/2008  |9/30/2013  |Atmospheric Nitrogen Study Phase 2| 51,600,000 51,600,000
Johnson Medical Instruments 4/1/2008 3/31/2010 Bioengineering Research £250,000 £250,000
3/1/2003 9/30/2015  |Urinary Lab Study 262,500 262,500
10/1/2009 4/30/2015  |Liver Cancer Study $1,312,500| 1,312,500
Shoreview Medical 3/1/2009 9/30/2015 Mitrogen Properties Research £525,000 £525,000
7/1/2009 12/1/2015  |Kidney Dialisis Study 1,212,750 51,212,750
10/1/200% 4/30/2015 Cxygen Properties Study $458,375 $458,375
12/15/2002 1/31/2013 Cctane Property Study £1,630,000 £1,6380,000
Valley Health Medical Center 7/1j2008 6/30/2012 Nursing Research £1,155,000 £1,155,000
10/15/2008 9/30/2013 Cumulus Cloud Research §437,500 £437,500
Rohein,Isabella Department of Health & Human Services |- 10/15/2008 9/30/2013 Lung Cancer Study £1,100,000 £1,100,000
12/31/2008 9/30/2013 Pericardium Health Study $530,000 £630,000
Johnson Medical Instruments 10/1/2009 4/30/2015 Capillary Contraction Research £1,155,000 £1,155,000
Shoreview Medical 7f1/2002 12/1/2015 Blood Vessel Research £1,157,625 £1,157,625
12/15/2002 1/31/2013 Melanoma Research £714,000 £714,000
Valley Health Medical Center - 7{1/2008 6/30/2012 Heart Valve Synthesis Study £1,102,500 £1,102,500
Scott,Robert Department of Health & Human Services |- 4/1/2008 3/31/2010 Bone Marrow Research §551,250 £551,250
10/15/2003 9/30/2013 Human Genome Research £2,000,000 £2,000,000
12/31/2003 9/30/2013 Medical Bone & Musde Study S370,000 £370,000
Johnson Medical Instruments 3/1/2005 9/30/2015 REM Sleep Study $275,625 £275,625
10/1/200% 4/30/2015 Spinal Cord Injury Research £2,100,000 £2,100,000
Shoreview Medical 4142008 33142010 Sleep Disorder Research £252,500 £262,500
3/1/2009 9/30/2015  [Tuberculosus Study §573,813 £573,813
7f1/2002 12{12015 Sleep Intercation Survey $530,000 $630,000
12/15/2002 1/31/2013 Acidic Digestive Property Research £913,500 £913,500
Valley Health Medical Center 7/1j2008 6/30/2012 Radiology Study S500,000 S500,000
10/15/2008 9/30/2013 Leukemia Research S540,000 $540,000
10/1/2009 4/30/2015 Surgical Technigue Study S557,000 £567,000

NCI Summary report, part 3
X,Y Axis Data X,Y Axis Data Pie Chart Data
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Direct Cost by Award Purpose

Award Direct Cost by Principal
Investigator

% of Direct Cost by Award Purpose

The Direct Cost by Award Purpose
graph displays Award Purpose data
on the x-axis and Direct Cost data on
the y-axis.

Note. Additional information about
award purposes can be found in the
grids below this graph.

The Award Direct Cost by Principal
Investigator graph displays Award
Purpose and Principal Investigator
data on the x-axis and Direct Cost
data on the y-axis.

Note. Additional information about
award purposes can be found in the
grids below this graph.

The % of Direct Cost by Award
Purpose pie chart displays % of
Direct Cost data grouped by Award
Purpose.

The following table lists the columns and measures used in the NCI Summary report.

Report Column / Measure Name

Report Column / Measure Origin

Award Purpose

Award Attribute (D_GM_ATTR_CODE) Dimension

Principal Investigator

Dimension

Grants Management Principal Investigator (D_GM_PI)

Funding Agency

Sponsor (D_GM_SPONSOR) Dimension
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Report Column / Measure Name Report Column / Measure Origin

Grant Number Grants Management Award (D_GM_AWARD)
Dimension

Project Title Grants Management Project (D_GM_PRJ) Dimension

Start Date Day (D_DAY) Dimension

End Date Day (D_DAY) Dimension

Direct Cost Grants Award (F_ GM_AWARD) Fact

Total Cost Grants Award (F_ GM_AWARD) Fact

% of Direct Cost by Award Purpose :'AFact Grants Management Award"." Total Award

mount"
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Chapter 8

Working with Delivered OBIEE
Dashboards for the Human Capital
Management (HCM) Warehouse

This chapter provides prerequisites, an overview of delivered OBIEE dashboards for the HCM Warehouse,

and discusses:

Recruitment Analysis Dashboard - Recruitment Demand Page
Recruitment Analysis Dashboard - Recruiting Effectiveness Page
Recruitment Analysis Dashboard - Applicant Trending Page
Workforce Profile Dashboard - Overview Page

Workforce Profile Dashboard - Workforce Demographics Page
Workforce Profile Dashboard - Contingent Workforce Analysis Page
Workforce Profile Dashboard - Turnover Trend Page

Workforce Profile Dashboard - Workforce Activity Page
Workforce Profile Dashboard - Top Performer Turnover Page
Workforce Profile Dashboard - EEO Compliance Page
Workforce Profile Dashboard - Headcount Distribution Page
Workforce Profile Dashboard - Demographic Trend Page
Workforce Profile Dashboard - Employee Demographics Page
Workforce Profile Dashboard - Pay for Performance Page

Prerequisites

Before you use dashboards for the HCM Warehouse, you must implement:

PeopleSoft HCM Warehouse.

PeopleSoft Human Resources Management System (HRMS), which supplies transaction data to the HCM

Warehouse.
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Chapter 8

Understanding Dashboards for the HCM Warehouse

The prebuilt dashboard and reports packaged for the HCM Warehouse help you proactively monitor
workforce trends and retention. Y ou can optimize your workforce by capturing and analyzing data regarding

workforce demographics, movement, and turnover.

PeopleSoft provides dashboards that map to the following HCM Warehouse data marts:

« Compensation

» Learning and Development

» Recruiting

« Workforce Profile

Guided Navigation

196

The Turnover Trend page in the Workforce Profile dashboard contains the Turnover Correlation Guided
Navigation that appears conditionally based on the voluntary turnover results. When the system detects that
voluntary turnover exceeds its predefined threshold of 20%, alink appearsin the Turnover Trend section so
that you can easily access the Employee Termination Detail report for further investigation.

Y ou can change the delivered threshold value by accessing the Create/Edit Filter page for the Voluntary Term
Rate column and editing the filter, as shown in this example:

Create/Edit Filter

Column Woluntary Term Rate
Operator | iz greater than

Yalue 20

Add » || Clear Values |

Advanced ¢ |

Helo

ﬂ Cancel

Create/Edit Filter page
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See Chapter 8, "Working with Delivered OBIEE Dashboards for the Human Capital Management (HCM)
Warehouse," Using the Workforce Profile Dashboard - Turnover Trend Page, page 235.

See Also

Oracle Business Intelligence Answers, Delivers, and Interactive Dashboards User Guide, "Filtering Requests
in Oracle Bl Answers."

Delivered Security Groups

Thislist contains the financials-oriented Oracle Bl Server and Oracle Presentation Catal og security groups
provided for the HCM Warehouse:

+ HCM Executive
«  HCM Manager

» Line Manager

Using the Recruitment Analysis Dashboard - Recruitment Demand
Page

Access the Recruitment Demand page (Dashboards, HCM: Human Capital Management, HCM: Recruitment
Analysis, Recruitment Demand).
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HCHM: Recruitment Analysis

Recruitment Demand | Recruiting Effectiveness | Appicant Trending

=]

Fiscal Year Fiscal Quarter Department

Apply

44 Current Open Positions

Open Position Count

Central
=1 Gpen
Meostion

Open
Mpostion
Caurt

Department

Open Position Count

Central 51 60
Esstsls 83
Wiest Sl 72
Grand Total 220

me | Catalog | Dashboards v | [ New ~

Reset

Chapter 8

s Open v | Signed In As_ Administrator v

=@

Recruitment Demand page

Usage Reports

Dashboard Prompt

Provides you with an overview of
recruiting metrics for your
organization, including open positions
and hiring demand counts analysis.

This page is comprised of the
following reports:

e Current Open Positions report

e Hiring Demand Analysis report

e Hiring Demand Surge Details
report

Use the Recruitment Demand page
prompt to filter page results by:

e Fisca Year
e Fisca Quarter

e Department

Current Open Positions Report

Access the Current Open Positions report, which enables you to analyze current open positions within your

organization by individual department.

198
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;;-;,J;" Current Open Positions

Open Position Count

Certral
Sl Qpen
Position
Court
Eazt Sl
Open

u Position
Court
Wizst Sl
Open

u Position
Court

Department Open Position Count

Central 5l &0
East Sls 88
West Sls 72
Grand Total 220

Current Open Positions report

The pie chart displays open position count percentage grouped by department.

The following table lists the columns and measures used in the Current Open Positions report.

Report Column / Measure Name Report Column / Measure Origin
Fiscal Year Day (D_DAY) Dimension

Fiscal Quarter Day (D_DAY) Dimension
Department Department (D_DEPT) Dimension
Open Position Count Recruitment (F_ RCMNT) Fact

Hiring Demand Analysis Report

Access the Hiring Demand Analysis report, which enables you to analyze hiring demands for your
organization and view details of open position headcount by fiscal year, fiscal quarter, and department.
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4 ~ Hiring Demand Analysis
45
) . Open
40 !:E;?I gill;‘?lter Department Pclujsiticun
= 35 Count
2 - 1900 (Qtr3 East Sls 4
o 1908 [Qtr4 Central 5l 3
E 25 1915 |Qtr1 East Sls 28
g 20 1921 (Qfrl East &ls 16
D:' 1922 [Qtr2 Central 5l 32
z 19 1931|Qtr1 West Sls 36
= qp 2030 [Qtr2 Central 5l 20
2033 [Qfrl West Sls 24
3 2035 |Qtr3 West Sls 12
] 2070 (Qird East &ls 40
1800 Gir3 191 5 Gl 1922 G2 2030 G2 2035 Gir3
1908 Gird 1921 Gl 1931 Girl 2033 Girl 2070 Grrd
Fiscal vear, Fiscal Quarter

Hiring Demand Analysis report

The Hiring Demand Analysis graph displays Fiscal Year, Fiscal Quarter data on the x-axis and Open

Position Count data on the y-axis.

The following table lists the columns and measures used in the Hiring Demand Analysis report.

Report Column / Measure Name

Report Column / Measure Origin

Fiscal Y ear Day (D_DAY) Dimension
Fiscal Quarter Day (D_DAY) Dimension
Department Department (D_DEPT) Dimension

Open Position Count

Recruitment (F_ RCMNT) Fact

Hiring Demand Surge Details Report

Access the Hiring Demand Surge Details report, which enables you to analyze hiring demands for an
organization and view details of open position headcount by fiscal year, fiscal quarter, department, region,

and job description.
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Hiring Demand Surge Details
Legend
!:_is-:i_jl Fizcal Depaciment Location Job o DOpen Position [ W critical level
Year Quarter Description Count
1900 |Qtr3 East Sls Sydney HO  |Director-Finance | 4 Slightly Out
: d - = | L 1 | Of Tolerance
1803 |Qird Central 5l LA Office Director-Human |3 |I| R
Resources Acceptable
: [ I s
1915 |Qfr1 East Sls 5K Office Manager 23 i
Marketing
1921 |Ofrl East Sls SF Reqion Manager-Branch | 16 |j
1922 |Qtr2 Central Sl BRDBG. Manager- 2
Operations
1931 |Qfr1 VWest Sz Edinburgh Manager-Payraoll | 38 |j
2030 |Qfr2 Central 5l Richmond R |Manager-Finance | 20 |j
2033 |Qfr1 YWest Sls BCM HQ Manager-Human | 24 |j
Resgurces
2035 |Qir3 YWest 5ls FL Office Engineer-Quality | 12 |j
Assurance
2070 |Qtr4 East Sls STRASBOURG |Manager-Project | 40 |j

Hiring Demand Surge Details report

The following table lists the columns and measures used in the Hiring Demand Surge Details report.

Report Column / Measure Name Report Column / Measure Origin

Fiscal Y ear Day (D_DAY) Dimension

Fiscal Quarter Day (D_DAY) Dimension

Location Location (D_LOCATION) Dimension

Job Code Employee Job Code (D_EMPL_JOB) Dimension
Department Department (D_DEPT) Dimension

Open Position Count Recruitment (F_RCMNT) Fact

Using the Recruitment Analysis Dashboard - Recruiting
Effectiveness Page

Access the Recruiting Effectiveness page (Dashboards, HCM: Human Capital Management, HCM:
Recruitment Analysis, Recruiting Effectiveness).
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HCHM: Recruitment Analysis
| Recruitment Demand © Recruiting Effectiveness ' Applicant Trending .

2

Home

Fiscal Vear Fiscal Quarter Department

Chapter 8

Catalog | Dashboards v | | New v | B& Open v | Signed In As Administrator v

=@

= =l =/ |opoply. | Reset. |
=]
47~ Vacancy Fill Rate t}g Time To Fill
12 48 0 - - —
7
40 &
,g 10 E 9“” =30
=l 32 = Fillec
o 0 S mroton 5
= a4 1 Court E
= 08 = Posttion =
=z T =il 5
= 16 & Rate(%) R )
2 = S
Z # g
L 0z 08 5 -150
H
0.0 S a0
B ] g
mmmmmmmmmm £
- B - - 210
Q g Q g g Q g g Q g 1900 Gitr3 1915 Gtr1 1922 Gitr2 2030 Gir2 2035 Gitr3
mmmmmmmmmm 1908 Gird 1921 Gir1 1931 Gir1 2033 Gir! 2070 Grd
Fiscal Year, Fiscal Quarter Fistal Year, Fiscal Quarter
Recruiting Effectiveness page
Usage Reports Dashboard Prompt

Provides you with an overview of
recruiting effectiveness metrics for
your organization, including vacancy
fill rates, timeto fill analysis, and
recruiting source effectiveness.

This page is comprised of the
following reports:

* Vacancy Fill Rate report
e Timeto Fill report

«  Recruiting Source Effectiveness
report

* Vacancy Fill Rate Details report

* Recruiting Source Effectiveness
Detail report

Use the Recruiting Effectiveness page
prompt to filter page results by:

e Fiscal Year
»  Fiscal Quarter

e Department

Vacancy Fill Rate Report
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Access the Vacancy Fill Rate report, which enables you to analyze vacancy fill rates for your organization
and view details about job openings count, hire count, and job fill rate percentage.
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b,

Vacancy Fill Rate

19 4.5
= 10 4n ps
= 32 = Filed
(é 0. S M Position
5 24 T Cout
w DB = Position
=z E -—Fil
7 04 16 % Feater36)
Lo, 0
. 0.0
e 2 2 2 2 B B B B
2 2 o X Bz 2 o om o
2 & 2 & 2 2 &8 8 & £
[} E-Y — — %] — R — [ I
Fizcal Year, Fizcal Quarer
Open Position Count Filled Position Count Position Fill Rate(%)
Fizcal Year Fiscal Quarter
1900 |Qtr3
__II_II
1208 |Qtr4
_EI_II_II
1915 |Qtri
_EI—_
1921 |Qtrl
_II_II
1922 |Qtr2
‘—_
1931 |Qtrl
_H_II_II
2030 |tr2
_ﬂ_ﬂ_ﬂ
2033 |Qtri
m—_
2035 |Qtr3
_II_II
2070 |Qtr4

2070 Total _ﬂ_ﬂ_ﬂ

Vacancy Fill Rate report

The Vacancy Fill Rate graph displays Fiscal Year, Fiscal Quarter data on the x-axis and Filled Position
Count and Position Fill Rate data on the y-axis.

The following table lists the columns and measures used in the Vacancy Fill Rate report.

Report Column / Measure Name Report Column / Measure Origin
Department Department (D_DEPT) Dimension
Fiscal Year Day (D_DAY) Dimension

Fiscal Quarter Day (D_DAY) Dimension

Open Position Count Recruitment (F_ RCMNT) Fact
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Report Column / Measure Name Report Column / Measure Origin

Filled Position Count Recruitment (F_RCMNT) Fact

Position Fill Rate (%) ("Fact Recruitment”."Hire Count") /(" Fact Job
Opening"." Job Openings Count™") * 100

Time to Fill Report

Access the Time to Fill report, which enables you to analyze the time it takes for various departments in your
organization to fill ajob opening.
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..g__ _;" Time To Fill
0
w
&
a =30
o
= B0
=
jun |
(]
=
=
= 420
[}
o
= -1a0
[uk}
S
o -180
a
-210
1900 Cfr3 1915 Gt 1922 Ctr2 2030 Crr2 2035 3
1908 Cird 19249 Cird 1931 G 2033 el 2070 Crird
Fiscal Year, Fiscal Quarter
Fiscal Year Fiscal Quarter Department Avg Open Position Duration{Days)
1900 |Otr3 East 5ls
1900 Total
1908 |Qird Central sl
1908 Total
1915 |Qtrl East 5ls -179
1915 Total -179
1921 |0tr1 East 5ls
1921 Total
1922 |Qir2 Central sl -71
1922 Total -71
1931 |0trl West Sls
1931 Total
2030 Q2 Central 5l
2030 Total
2033 (Qtrl West Sls o7
2033 Total -97
2035 |Qtr3 West Sls
2035 Total
2070 |0Qtr4 East 5ls
2070 Total

Time to Fill report

The Time to Fill graph displays Fiscal Year, Fiscal Quarter data on the x-axis and Average Open Position

Duration (Days) data on the y-axis.

The following table lists the columns and measures used in the Time to Fill report.
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Report Column / Measure Name Report Column / Measure Origin
Department Department (D_DEPT) Dimension
Fiscal Y ear Day (D_DAY) Dimension

Fiscal Quarter Day (D_DAY) Dimension
Average Open Position Duration (Days) Recruitment (F_RCMNT) Fact:

CASE WHEN Dimension Recruitment Status
Reason.Recruitment Area Code = '3' AND Dimension
Recruitment Status Reason.Recruitment Status Code IN
('090','200','110','220") THEN ( "Dimension Day Entry
Date"."Entry Day Date"-"Dimension Day Status
Date"."Status Day Date" ) ELSE NULL END

Recruiting Source Effectiveness Report

Access the Recruiting Source Effectiveness report, which enables you to analyze the effectiveness of your
organization's recruiting sources and view details about the number of candidates hired by department, job,
referral source and referral source percentage.

‘(—) Recruiting Source Effectiveness

Referral Source | Advertisement hd

Number of Candidates Hired, %Hired from Source

Tumber of

0s W Candidates
Hiredl
Mumber of

oe B Cercitotes
SeHired

04 W from

Source
0z

Mumber of Candidates Hired, Mu...

oo
East Sl= Director-Finance

Department, Joh Description

Mumber of Candidates Hired Number of Candidates eHired from Source

Department Job Description
East 5ls Director-Finance 1} 1 a ||

Recruiting Source Effectiveness report
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X,Y Axis Data Referral Source Filter

The Recruiting Source Effectiveness graph displays Use thisfilter to view report results by the following
Department and Job Description data on the x-axis and referral sources:

Number of Candidates, Number of Candidates Hired and .
% Hired from Source data on the y-axis. *  Advertisement

e Client Referral
Walk-In

e Employee

*  Executive Referral
e Former Employee
e JobFair

¢ Open House

e College Recruiting

e Agency

The following table lists the columns and measures used in the Recruiting Source Effectiveness report.

Report Column / Measure Name Report Column / Measure Origin

Department Department (D_DEPT) Dimension

Fiscal Y ear Day (D_DAY) Dimension

Fiscal Quarter Day (D_DAY) Dimension

Job Code Employee Job Code (D_EMPL_JOB) Dimension

Referral Source Category Description Referral_ Source Category (D_REF_SRC _CAT)
Dimension

Number of Candidates Recruitment (F_RCMNT) Fact

Number of Candidates Hired Recruitment (F_RCMNT) Fact

% Hired from Source ("Fact Recruitment”."Hire Count"/"Fact

Recruitment"." Applicant Headcount")* 100

Vacancy Fill Rate Details Report
Accessthe Vacancy Fill Rate Details report, which enables you to analyze job vacancy fill rates for various

departmentsin your organization and view details about job openings count, hire count, and job fill rate
percentage.
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Vacancy Fill Rate Details
View By | Job Description |+
.45 45
o
ﬁ
[
= & Open
o w i Position
= = Court
..L:- f_l Filled
5 = M Position
5 o Count
s o Position
= 2. e=Fi
i = Rate(%)
[
o
=
o
=
~ 0
1900 1915 1922 2030 2035
1908 1921 1831 20353 2070
Fiscal vear
Vacancy Fill Rate Details report, part 1
Fiscal Fiscal - Qpen Position Filled Position Position Fil
fear Quarter Department ahleaakie Count Count Rate(%:)
1900 |Qfr3 East Sls Director-Finance 4 1] u] L
1900 Total 4 o o
1903 |Qtr4 Central 5l Director-Human a8 ] i L
Resources
1908 Total B ] ]
1915 (Qtrl East Sls Manager-Marketing 25 1 i L
1915 Total 2B 1 3
1921 |Qtrl East Sls Manager-Branch 16 0 v} L J
1921 Total 16 ] ]
1922 (Qtr2 Central 5l Manager-COperations 32 1 i L
1922 Total 32 1 3
1931 |Qtrl YWest Sls Manager-Payroll 36 ] i L
1931 Total 36 ] ]
2030 |Qtr2 Central 5l Manager-Finance 20 ] i L
2030 Total 20 ] ]
2033 |1Qfr1 West Sz Manager-Human 24 1 u] L J
Resources
2033 Total 24 1 4
2035 |Qtr3 West Sls Engineer-Quality 12 0 v} L J
Assurance
2035 Total 12 ] ]
2070 |Qtra East Sls Manager-Project 40 u] u] L J
2070 Total 40 ] ]
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Vacancy Fill Rate Details report, part 2
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X,Y Axis Data

View By Filter

The Vacancy Fill Rate Details graph displays Fiscal Year
data on the x-axis and Open Position Count, Filled
Position Count and Position Fill Rate data on the y-axis.

Use thisfilter to view report results by:
e Location

e Job Family Description

e Job Description (default)

e Grade

The following table lists the columns and measures used in the Vacancy Fill Rate Details report.

Report Column / Measure Name

Report Column / Measure Origin

Fiscal Year Day (D_DAY) Dimension

Fiscal Quarter Day (D_DAY) Dimension

Department Department (D_DEPT) Dimension

Location Location (D_LOCATION) Dimension

Job Description Employee Job Code (D_EMPL_JOB) Dimension

Job Family Description

Employee Job Code (D_EMPL_JOB) Dimension

Grade

Employee Job Code (D_EMPL_JOB) Dimension

Filled Position Count

Recruitment (F_RCMNT) Fact

Open Position Count

Recruitment (F_RCMNT) Fact

Position Fill Rate (%)

("Fact Recruitment”."Hire Count") /(" Fact Job
Opening"."Job Openings Count™") * 100

Recruiting Source Effectiveness Detail Report

Copyright

Access the Recruiting Source Effectiveness Detail report, which enables you to analyze recruiting source

effectiveness for your organization.
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Recruiting Source Effectiveness Detail

View By

120
§ 100
2
2 a0
=
o g0
=
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2 40
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F o0
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Fiscal wear, Referral Source
Fiscal Fiscal Referral Job Series Mumber of Mumber of Candidates %% Hired from
year Quarter Source Candidates Hired Source
1900 Qi3 Advertizement Director-Finance 1 1] i]
1908 |Qtr4 Client Referral Director-Human 1 a i
Resources
1915 (Qtrl Walk - In Manager-Marketing 1 1 100
1921 (Qtrl Employes Manager-Branch 1 0 0
1922 (Qfr2 Executive Manager-Operations 1 1 100
Referral
1931 |Qtrl Former Employes |Manager-Payroll 1 i} 0
2030 |02 Job Fair Manager-Finance 1 1] [i]
2033 |01 Open House Manager-Human 1 1 100
Resources
2035 (Qtr3 College Recruiting |Engineer-Quality 1 i} 0
Assurance
2070 |Qirg Agency Manager-Project 1 a a
Recruiting Source Effectiveness Detail report
X,Y Axis Data View By Filter

The Recruiting Source Effectiveness Detail graph displays
Fiscal Year and Referral Source data on the x-axis and
Percent Hired from Source data on the y-axis.

Use thisfilter to view report results by:
e Location
e Department

e Job Series (default)

The following table lists the columns and measures used in the Recruiting Source Effectiveness Detail report.

Report Column / Measure Name

Report Column / Measure Origin

Fiscal Year

Day (D_DAY) Dimension
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Report Column / Measure Name Report Column / Measure Origin

Fiscal Quarter Day (D_DAY) Dimension

Job Code Employee Job Code (D_EMPL_JOB) Dimension

Referral Source Category Description Referral Source Category (D_REF_SRC_CAT)
Dimension

Hire Count Recruitment (F_RCMNT) Fact

Applicant Head Count Recruitment (F_RCMNT) Fact:

% Hired from Source Fact Recruitment.Hire Count / Fact
Recruitment.Applicant Head Count * 100

Using the Recruitment Analysis Dashboard - Applicant Trending
Page

Access the Applicant Trending page (Dashboards, HCM: Human Capital Management, HCM: Recruitment
Analysis, Applicant Trending).
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HCHM: Recruitment Analysis

| Recritment Cemand | Recruiting Effectveness © Applicant Trending

2

47 Applicant Tracking

12

<
E
BN
[&]
s - Applcant
2 08 Headcourt
= —=Gifer Count
] 08 ' fcceptance
g count
& 0e e=tire Court
=
S ooz
=
z

oo

19003 1915 Qe 1922 G2 2030 Ghr2 2035 Qi3
1905 Gird 1921 Girl 1931 Girt 2033 Girl 2070 Gird

Fiscal Year, Fiscal Guarter

Fiscal Year

Fiscal Quarter
i = (Ao ]| Reset |

Applicant Characteristics

View By | Ethnic Group -

0&

08

04

Total Applicant Headcount

0.2

0o

Australian
® = Sppiicant
Heatcount
Chinese
-+ Applicant
Headoount
German
-~ Applicant
Headcount
Hawaiian
~ Spplicant
Headcount
Indian
Applicant
Headcount

Fiscal Year

Chapter 8

Applicant Trending page

Usage

Reports

Dashboard Prompt

Provides an overview of applicant
trends and characteristics for your
organization.

This page is comprised of the
following reports:

e Applicant Tracking report

e Applicant Characteristics report .

Use the Applicant Trending page
prompt to filter page results by:

* Fiscal Year

Fiscal Quarter

Applicant Tracking Report

212

head counts.

Access the Applicant Tracking report, which enables you to analyze applicant offer, acceptance, hire, and
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&}'ﬁ Applicant Tracking

1.2
CI_
=
= 10
b Applicant
g 0.5 = Headcourt
= i fer Count
=
=] Acceptance
= = court
(113
% 0.4 == Hire Count
=
Z 02
=
=
* oo

19000 Cir3d 1995 Gird 1922 Gir2 2030 Gir2 2035 Gtr3
1908 Gird 1921 Girl 1931 @il 2033 Gt 2070 Gird
Fiscal Year, Fiscal Quarer

Applicant Tracking report, part 1
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Fiscal Fiscal Applicant
Year Quarter Headcount

1900 |Qtr3
1900
Total

1908 |Qtr4
1908
Total

1915 |0Qfrl

1915
Total

1921 [Qtr1
1921
Total

1922 |Ofr2

1922
Total

1931 |Qtr1
1931
Total
2030 (Qtr2
2030
Total
2033 (Qirl
2033
Total
2035 |Qtr3
2035
Total
2070 |Qird
2070
Total

Offer
Count

Acceptance Hire
Count Count

0 1]
0 0
0 ]
0 0
1 1
1 1
0 1]
0 0

1
1 1
0 u]
0 0
0 ]
0 0
1 1
1 1
1 1]
1 0
0 ]
0 0

Applicant Tracking report, part 2

The Applicant Tracking graph displays Fiscal Year and Fiscal Quarter data on the x-axis and Applicant
Headcount, Offer Count, Acceptance Count and Hire Count data on the y-axis.

The following table lists the columns and measures used in the Applicant Tracking report.

Report Column / Measure Name

Report Column / Measure Origin

Fiscal Year

Day (D_DAY) Dimension

Fiscal Quarter

Day (D_DAY) Dimension

Applicant Head Count

Recruitment (F_RCMNT) Fact

Offer Count

Recruitment (F_RCMNT) Fact:

COUNT_DISTINCT(CASE WHEN Dimension
Recruitment Status Reason.Recruitment Area Code = '3'
AND Dimension Recruitment Status Reason.Recruitment
Status Code IN
(‘ov0','071','075','076','077','078','080','090",'100','110",'120'
) THEN Fact Recruitment.Applicant Sid ELSE NULL
END)
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Report Column / Measure Name

Report Column / Measure Origin

Acceptance Count

Recruitment (F_RCMNT) Fact:

COUNT_DISTINCT(CASE WHEN Dimension
Recruitment Status Reason.Recruitment Area Code ='3'
AND Dimension Recruitment Status Reason.Recruitment
Status Code IN
(‘071','075','076','077','078','080",'090','100",'110','120"
THEN Fact Recruitment.Applicant Sid ELSE NULL
END)

Hire Count

Recruitment (F_RCMNT) Fact

Applicant Characteristics Report

Access the Applicant Characteristics report, which enables you to analyze applicant characteristics, such as
ethnic group, marital status, disability, and highest education level.

Applicant Characteristics
View By Ethnic Group b
1.2
Australian
. 10% L | | + Ay ] ® = Applicant
E Headcourit
= Chinese
= -
= 08 -+ Applicant
% Headcount
= German
S 06 —+ &pplicart
= Headzount
= Haryiizn
04 =+ Applicant
o He.adcount
= Inclian
0z Applicant
Headcount
0.0
Fizcal Year
Applicant Characteristics report, part 1
1900 1908 1915 1921 1922 1931 2030 2033 2035 2070
Totsl %of Total % of 1 % of Total % of Totsl % Total % of al % of Total % of 1 % of Tot: % of
A Total B Total A Total . Total A Total B Total A Total . Total A Total . Total
Applicants Agplicants Applicants Applicants ‘Applicants applicants Applicants applicants Applicants pplicants Applicants Agplicants ‘Applicants lapplicants Applicants applicants ‘Applicants applicants Appiicants Applicants
[Ethnic
Group
Australian 1 100.0% 1 100.0%
Chinese 1 100.0% 1 100.0%
\German 1 100.0% 1 100.0% 1 100.0%
Hawaiian 1 100.0%
Indian 1 100.0% 1 100.0%
CERRARN 1 1000% | 1| 100.0% 1| _100.0%| _____i| _100.0% 1 1000% 1| __100.0% 1| _100.0%| _____i| _1000%| 1| _100.0%| 1 __100.0%

Applicant Characteristics report, part 2
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X,Y Axis Data View By Filter

The Applicant Characteristics graph displays Fiscal Year | Usethisfilter to view report results by:

data on the x-axis and Total Applicant Headcount and ) .
data on the y-axis. * Applicant Marital Status

They-axiswill also display one of the following values, |« Applicant Disabled Indicator
depending on your View By filter selection:
. . e Applicant Highest Education Level
e Applicant Marital Status

. . i e Applicant Veterans Preference
e Applicant Disabled Indicator

. . i e Applicant Full/Part Time
* Applicant Highest Education Level

] e Applicant Salary Grade
e Applicant Veterans Preference

. , »  Ethnic Group (default)
e Applicant Full/Part Time
e Applicant Salary Grade

e Ethnic Group (default)

The following table lists the columns and measures used in the Applicant Characteristics report.

Report Column / Measure Name Report Column / Measure Origin
Fiscal Year (Status Y ear Number) Day Status Date (D_DAY) Dimension
Applicant Ethnic Group Applicant (D_APPLICANT) Dimension
Applicant Marital Status Applicant (D_APPLICANT) Dimension
Applicant Disabled Indicator Applicant (D_APPLICANT) Dimension
Applicant Highest Education Level Applicant (D_APPLICANT) Dimension
Applicant Veterans Preference Applicant (D_APPLICANT) Dimension
Applicant Full/Part Time Applicant (D_APPLICANT) Dimension
Applicant Salary Grade Applicant (D_APPLICANT) Dimension
Applicant Head Count Recruitment (F_ RCMNT) Fact

Using the Workforce Profile Dashboard - Overview Page

Access the Workforce Profile - Overview page (Dashboards, HCM: Human Capital Management, HCM:
Workforce Profile, Overview).
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HCH: Workforce Profile af rds v | [ New ~ | B® Open ~ | Signed In As Administrator
Overview . Workforce Demographics | Contingent Workforce Analysis | Tumaver Trend " Workforce Activity | Top Performer Tumaver | EEO Compliance ™| Headcount Distrbution | Demographic Trend ™| Employee Demographics | Pay for |
~
Year Quarter HMonth Business Unit Department Geography
=] k=l = =l =] =l Apply Reset
]

s
@ | Headcount by Region and Organization

View By | Department Name |

Headcount Distribution

Termination Distribution

e mEh
Workforce Profile - Overview page
Usage Reports Dashboard Prompt
Provides an overview of headcount, This page is comprised of the Use the Workforce Profile - Overview
turnover, and promotion trends for following reports: page prompt to filter page results by:
your organization. .
e Headcount by Region and e Year
Organization report
e Quarter
e Headcount Trend report
*  Month

e Turnover Trend report
e Business Unit
e Promotion Trend report
e Department Name

e Geography

Headcount by Region and Organization Report

Access the Headcount by Region report, which enables you to analyze headcount and termination distribution
by department or location.
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b Headcount by Region and Organization

Headcount Distribution

Administration
M espenzes
Headcount

Engineering

B occieount
Sales and
W Marketing
Headcount
Headcount
Department Mame
Administration expenses 328
Engineering 41
Sales and Marketing e
Grand Total 457

% Headcount

View By | Department Name

Termination Distribution

Administration
M cxpenses
Terminations
™ Engineering
Terminations
Sales and
M Marketing
Terminations

Terminations % Of Terminations
71.8% 880 75.4%
72 6.2%
19.3% 215 18.4%
100.0% 1167 100.0%

Headcount by Region and Organization report

View By Filter - Department Name (Default)

View By Filter - Location

The Headcount Distribution pie chart displays Headcount
/ Percent Headcount data grouped by Department.

The Termination Distribution pie chart displays
Terminations/ Percent Terminations data grouped by
Department.

Note. You can click on apie diceto drill down to
individual department-level data.

The Headcount Distribution pie chart displays Headcount
/ Percent Headcount data grouped by Location.

The Termination Distribution pie chart displays
Terminations/ Percent Terminations data grouped by
Location.

Note. You can click on apie diceto drill down to
individual location data.

The following table lists the columns and measures used in the Headcount by Region and Organization

report.

Report Column / Measure Name

Report Column / Measure Origin

Department Department (D_DEPT) Dimension
Location Location (D_LOCATION) Dimension
Headcount Workforce (F_ WORKFORCE) Fact

Termination (count)

Workforce (F_ WORKFORCE) Fact

% Headcount

Workforce (F_ WORKFORCE) Fact

% of Termination

Workforce (F_ WORKFORCE) Fact
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Headcount Trend Report

Access the Headcount Trend report, which provides atrending of headcount by quarter, year, department, and
location.

TN
"% Headcount Trend

View By | Depariment Name +

a0o

700 |

GO0

Adminiztration
- RS EE
§ 500 Headcount
[} N N
I Endinecring
= 400 = Headcourt
i)
T 300 Sales and
= ylarketing
200 Headcourt

100

i}
2004 24 2005 el 2005 a2 2003 G5 2003 G

SnapshotYear Quarter
Headcount Trend report
X,Y Axis Data View By Filter
The Headcount Trend graph displays Shapshot Year, Use thisfilter to view report results by:
Quarter data on the x-axis and Headcount and
Department data on the y-axis. ¢ Department Name (default)

They-axis can also display Location dataif you selectthe | « [ ocation
value from the View By filter.

The following table lists the columns and measures used in the Headcount Trend report.

Report Column / Measure Name Report Column / Measure Origin
Snapshot Y ear Day (D_DAY) Dimension

Snapshot Quarter Day (D_DAY) Dimension
Department Department (D_DEPT) Dimension
Location Location (D_LOCATION) Dimension
Headcount Workforce (F_ WORKFORCE) Fact
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Turnover Trend Report

Chapter 8

Access the Turnover Trend report, which provides atrending of employee turnover by quarter, year,

department, and location.

4 Turnover Trend

Turnaver Rate

View By | Depariment Name
1.2

1.0 Administration

-—CRENEES
Turnower
Fate

Engineeting
o= TUrMOVEr
Fate

0&

06

Sales and

M RERITIEY
Turnower
Fate

0.4
0z

on

2004 24 2003 2 2003 a2 2003 @3 2005 G

‘Year, Quarar

Turnover Trend report

X,Y Axis Data

View By Filter

y-axis.

value from the View By filter.

The Turnover Trend graph displays Year, Quarter data on
the x-axis and Turnover Rate and Department data on the

The y-axis can also display Location dataif you select the | «

Use thisfilter to view report results by:
e Department Name (default)

Location

The following table lists the columns and measures used in the Turnover Trend report.

Report Column / Measure Name

Report Column / Measure Origin

Year Day (D_DAY) Dimension

Quarter Day (D_DAY) Dimension
Department Department (D_DEPT) Dimension
Location Location (D_LOCATION) Dimension

Turnover Rate

Workforce (F_ WORKFORCE) Fact:
Total Termination Count * (100 / Total Headcount)
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Promotion Trend Report

Access the Promotion Trend report, which provides a trending of employee promotions by quarter, year,

department, and location.

ST
N

*4% | Promotion Trend

Promoation Count

0.4

on

2004 ad 200501 2005 G2

View By | Location w

== BCH Hiz Promation Count
= BROEG. Promotion Count
== Eddinburgh Promotion Co..
= F| Office Promotion Co...
L& Office Promation Co...
o[22 Promation Court
Richmond B Promation ..
== =F Region Promotion Co...
== SH Office Promation Co...
STRASBOURG Promoti...
= Syodney HO Promotion ..

20035 G5 2003 ad

ear, Quarter

Promotion Trend report

X,Y Axis Data

View By Filter

The Promotion Trend graph displays Year, Quarter data
on the x-axis and Promotion Count and Department data
on the y-axis.

The y-axis can also display Location dataif you select the
value from the View By filter.

Use thisfilter to view report results by:

e Department Name (default)

e Location

The following table lists the columns and measures used in the Promotion Trend report.

Report Column / Measure Name

Report Column / Measure Origin

Year Day (D_DAY) Dimension

Quarter Day (D_DAY) Dimension
Department Department (D_DEPT) Dimension
Location Location (D_LOCATION) Dimension

Promotion Count

Workforce (F WORKFORCE) Fact
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Using the Workforce Profile Dashboard - Workforce Demographics
Page

Access the Workforce Demographics page (Dashboards, HCM: Human Capital Management, HCM:
Workforce Profile, Workforce Demographics).

HCHM: Workforce Profile

Year Quarter Month Business Unit Department Geography

k=l =] k=l L=l k=l =l | Apply Reset

=]
ety ey
“;‘ Headcount Demographics “; Headcount Distribution by Job Category

View By | Age Group & View By | Job Family Desc v

po e ik
mi o Hiren
mi Foommnd
. R
L Hgg;c_u:ls‘ Heacicount
o _ .2?5“5[1\2
L Hg:d?ojlgl g:ac«:oum
s e
e Sy
Workforce Demographics page
Usage Reports Dashboard Prompt
Provides a detailed overview of This page is comprised of the Use the Workforce Demographics
organization headcount demographics | following reports: page prompt to filter page results by:
e Headcount Demographicsreport |«  Year
e Headcount Distribution by Job e Quarter
Category report
e Month
e Termination Demographics report
e Business Unit
e Termination Distribution by Job
Category report *  Department Name
«  Promotion Demographicsreport [  Geography
e Promotion Distribution by Job
Category report

Headcount Demographics Report

Access the Headcount Demographics report, which details headcount by various demographic dimensions
such as age, service group, location, and department.
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——

b,rj Headcount Demographics

View By | Age Group b

Ane == 20
u Headcount

Age == 30
u Headcount

Ane == 40
u Headcount

Age == 50
u Headcount

Ane = 50
Headcount

Mo &ge Group
H Chanoe
Headcaunt

Headcount Demographics report

Pie Chart Data View By Filter

The Headcount Demographics pie chart displays Use thisfilter to view report results by:

Headcount data grouped by Age Group.
e Fairlabor Standards Act Satus
Headcount data can also be grouped by any of the

following dimensions, depending on your View By filter +  Service Group
selection:

) e Location
e Fairlabor Sandards Act Satus

) e Department Name
e Service Group

] e Age Group (default)
e Location
e Department Name

e Age Group (default)

Note. You can click on apie diceto drill down to
headcount data for a particular dimension (such as
location).

The following table lists the columns and measures used in the Headcount Demographics report.

Report Column / Measure Name Report Column / Measure Origin

Age Group Age Group (D_AGRGRP_VW) Dimension
(D_DURATION)
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Report Column / Measure Name

Report Column / Measure Origin

Fairlabor Standards Act Status Employee Job (D_EMPL_JOB) Dimension

Service Group Service Group (D_SERVICEGRP_VW) Dimension
(D_DURATION)

Department Department (D_DEPT) Dimension

Location Location (D_LOCATION) Dimension

Headcount Workforce (F WORKFORCE) Fact

Headcount Distribution by Job Category Report

224

Access the Headcount Distribution by Job Category report, which details employee headcount distribution by
various job category dimensions such as job code, position, and salary grade.

——

&

Headcount Distribution by Job Category

View By | Job Farmily Desc

Clerical
u Headcaunt

Hurman

M Resources
Headcaunt
Information

H Technology
Headcaunt
Mot

W ~vailable
Headcaunt
RS
Executive
Headcaunt
RS

M Services
Headcaunt

Technical
Headcount

Headcount Distribution by Job Category report
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Pie Chart Data

View By Filter

The Headcount Distribution by Job Category pie chart
displays Headcount data grouped by Job Family
Description.

Headcount data can also be grouped by any of the
following dimensions, depending on your View By filter
selection:

e Equal Employment Opportunity 1 Code

e Department Name

e Job Code

e Job Family Description (default)

* Location

* Position

e Salary Grade Group

Note. You can click on apie dice to drill down to head
count data for a particular dimension (such as location).

Use thisfilter to view report results by:

* Equal Employment Opportunity 1 Code
e Department Name

* Job Code

e Job Family Description (default)

e Location

e Position

e Salary Grade Group

The following table lists the columns and measures used in the Headcount Distribution by Job Category

report.

Report Column / Measure Name

Report Column / Measure Origin

Equal Employment Opportunity 1 Code

Jobcode (D_JOBCODE) Dimension

Job Code

Employee Job Code (D_EMPL_JOB) Dimension

Job Family Description

Jobcode (D_JOBCODE) Dimension

Position Position (D_POS) Dimension

Salary Grade Group Salary Grade Group (D_SALGRDGRP_VW) Dimension
(D_DURATION)

Department Department (D_DEPT) Dimension

Location Location (D_LOCATION) Dimension

Headcount Workforce (F WORKFORCE) Fact

Termination Demographics Report

Copyright

Access the Termination Demographics report, which details employee terminations by various dimensions

such as age, department, or service group.
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G || Termination Demographics

View By | Fairlabor Standards Act Status |

Exermpt
W Terminate
Courit
P,
W Terminate
Courit
Monexempt
M Terminate
Courit
Termination Demographics report
Pie Chart Data View By Filter
The Termination Demographics pie chart displays Use thisfilter to view report results by:
Termination Count data grouped by Fairlabor Standards
Act Satus. * AgeGroup

Termination count data can also be grouped by any of the |«  Department Name
following dimensions, depending on your View By filter

selection: * Location

e AgeGroup e Service Group

» Department Name « Fairlabor Standards Act Status (default)
* Location

e Service Group

e Fairlabor Sandards Act Satus (default)

Note. You can click on apie slice to drill down to
termination count data for a particular dimension (such as
location).

The following table lists the columns and measures used in the Termination Demographics report.
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Report Column / Measure Name

Report Column / Measure Origin

Age Group

Age Group (D_AGRGRP_VW) Dimension
(D_DURATION)

Fairlabor Standards Act Status

Employee Job (D_EMPL_JOB) Dimension

Service Group Service Group (D_SERVICEGRP_VW) Dimension
(D_DURATION)

Department Department (D_DEPT) Dimension

Location Location (D_LOCATION) Dimension

Termination Count

Workforce (F_WORKFORCE) Fact

Termination Distribution by Job Category Report

Access the Termination Distribution by Job Category report, which details employee termination distribution
by various job category dimensions such as job code, position, and salary grade.

- |

ﬁ | Termination Distribution by Job Category

View By | Department Mame w

Administration

g oipenses
Terminste
Count

Engineering
M Terminate
Courit

Sales and
u harketing

Terminate

Count

Termination Distribution by Job Category report
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Pie Chart Data

View By Filter

The Termination Distribution by Job Category pie chart
displays Termination Count data grouped by Department.

Termination count data can aso be grouped by any of the
following dimensions, depending on your View By filter
selection:

* Equal Employment Opportunity 1 Code

e Department Name (default)

* Job Code

e Job Family Description

* Location

e Position

e Salary Grade Group

Note. You can click on apie diceto drill down to

termination count data for a particular dimension (such as
position).

Use thisfilter to view report results by:

* Equal Employment Opportunity 1 Code
e Department Name (default)

e Job Code

e Job Family Description (default)

* Location

e Position

e Salary Grade Group

The following table lists the columns and measures used in the Termination Distribution by Job Category

report.

Report Column / Measure Name

Report Column / Measure Origin

Equal Employment Opportunity 1 Code

Jobcode (D_JOBCODE) Dimension

Job Code

Employee Job Code (D_EMPL_JOB) Dimension

Job Family Description

Jobcode (D_JOBCODE) Dimension

Position Position (D_POS) Dimension

Salary Grade Group Salary Grade Group (D_SALGRDGRP_VW) Dimension
(D_DURATION)

Department Department (D_DEPT) Dimension

Location Location (D_LOCATION) Dimension

Termination Count

Workforce (F WORKFORCE) Fact

Promotion Demographics Report

228

Access the Promotion Demographics report, which details employee promotions by various dimensions such

as age group, location, or department.
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-__—-Il

b ,l' Promotion Demographics

View By | Department Name

Administration
ExXPENSES

u Promotion
Cournt

Engingering
M Promation
Count

Zales and
™ arketing

Promation

Count

Promotion Demographics report

Pie Chart Data

View By Filter

The Promotion Demographics pie chart displays
Promotion Count data grouped by Department.

Promotion count data can also be grouped by any of the
following dimensions, depending on your View By filter
selection:

e Fairlabor Sandards Act Satus

e Service Group

e Location

e Department Name (default)

e AgeGroup

Note. You can click on apie dlice to drill down to
promotion count data for a particular dimension (such as

age group).

Use thisfilter to view report results by:

Fairlabor Standards Act Status
Service Group

Location

Department Name (default)

Age Group

The following table lists the columns and measures used in the Promotion Demographics report.

Report Column / Measure Name

Report Column / Measure Origin

Age Group

Age Group (D_AGRGRP_VW) Dimension
(D_DURATION)

Fairlabor Standards Act Status

Employee Job (D_EMPL_JOB) Dimension
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Report Column / Measure Name

Report Column / Measure Origin

Service Group Service Group (D_SERVICEGRP_VW) Dimension
(D_DURATION)

Department Department (D_DEPT) Dimension

Location Location (D_LOCATION) Dimension

Promotion Count

Workforce (F WORKFORCE) Fact

Promotion Distribution by Job Category Report

230

Access the Promotion Distribution by Job Category report, which details employee promotion distribution by
various job category dimensions such as job code, position, and salary grade.

&II' Promotion Distribution by Job Category

View E,v|EquaI Employment Opportunity 1 Code |»

Il Promotion
Count
5

W Promotion
Count
]

M Fromotion
Count

Promotion Distribution by Job Category report
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Pie Chart Data

View By Filter

The Promotion Distribution by Job Category pie chart
displays Promotion Count data grouped by Equal
Employment Opportunity 1 Code.

Promotion count data can also be grouped by any of the
following dimensions, depending on your View By filter
selection:

e Equal Employment Opportunity 1 Code (default)

*  Department Name

* Job Code

e Job Family Description

* Location

* Position

e Salary Grade Group

Note. You can click on apie diceto drill down to

promotion count data for a particular dimension (such as
department).

Use thisfilter to view report results by:

e Equal Employment Opportunity 1 Code (default)
e Department Name

e Job Code

e Job Family Description

e Location

e Position

e Salary Grade Group

The following table lists the columns and measures used in the Promotion Distribution by Job Category

report.

Report Column / Measure Name

Report Column / Measure Origin

Equal Employment Opportunity 1 Code

Jobcode (D_JOBCODE) Dimension

Job Code

Employee Job Code (D_EMPL_JOB) Dimension

Job Family Description

Jobcode (D_JOBCODE) Dimension

Position Position (D_POS) Dimension

Salary Grade Group Salary Grade Group (D_SALGRDGRP_VW) Dimension
(D_DURATION)

Department Department (D_DEPT) Dimension

Location Location (D_LOCATION) Dimension

Promotion Count

Workforce (F_ WORKFORCE) Fact
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Using the Workforce Profile Dashboard - Contingent Workforce
Analysis Page

Access the Contingent Workforce Analysis page (Dashboards, HCM: Human Capital Management, HCM:
Workforce Profile, Contingent Workforce Analysis).

HCH: Workforce Profile e | Catalog | Dashboards ~ | Jff New v | B& Open v | Signed In As Administrator v

| Overvien ™| Workforce Demographics ™ Contingent Workforce Analysis | Tumaver Trend | Warkforce Activity ™| Tom Performer Turmover | EEO Compliance | Headcount Distriputian “{ Demagraphic Trend | Emplovee Demographics f Pay » =@
~
Year Quarter Month Business Unit Department Geography
= = = L = Izl |npplyey | wResetyy|
=] =]
— @
“ﬁ Contingent Headcount Distribution "1‘,}'/2 Contingent Labor Utilization % Trend

Department Name v

1,400

i
5

§ 1.200 p— * 5 Contingent
ﬁ 1,000 30 g -b::lzna;tlun
= ESR
Administration % 300 I
expenses = = feacicour
e g
m i g 00 2 g ot
Headcourt a s
Sales and g 20 8 &
- Egﬁ:}:{r; B 2004 G4 — 2005 G2 - 2005 24 v
Year Guarter
Contingent Workforce Analysis page
Usage Reports Dashboard Prompt
Provides an overview of contingent This page is comprised of the Use the Contingent Workforce
headcount distribution and labor following reports: Analysis page prompt to filter page
utilization for your organization. ] results by:
e Contingent Headcount
Distribution report e Year

e Contingent Labor Utilization % e Quarter
Trend report

e« Month

e Business Unit

e Department Name

»  Geography

Contingent Headcount Distribution Report

Access the Contingent Headcount Distribution report, which provides an overview of contingent headcount
distribution by department, geography and job family.
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@ | Contingent Headcount Distribution

Department Mame |

Administration
g cRenses

Cortingerit

Headcount

Engineering
M Contingent
Headcount

Sales and
= Marketing

Contingert

Headcount

Contingent Headcount Distribution report

Pie Chart Data View By Filter

The Contingent Headcount Distribution pie chart displays | Use thisfilter to view report results by:

Contingent Headcount data grouped by Department.
] e Department (default)
Contingent headcount data can also be grouped by any of

the following dimensions, depending on your View By «  Geography

filter selection:
e Job Family
e Department (default)
e Geography
e Job Family

Note. You can click on apie diceto drill down to
contingent headcount data for a particular dimension
(such as geography).

The following table lists the columns and measures used in the Contingent Headcount Distribution report.

Report Column / Measure Name Report Column / Measure Origin
Department Department (D_DEPT) Dimension
Geography Geography (D_GEOGRAPHY) Dimension
Job Family Description Jobcode (D_JOBCODE) Dimension
Contingent Headcount Workforce (F WORKFORCE) Fact
Headcount Workforce (F WORKFORCE) Fact

Total Headcount Workforce (F WORKFORCE) Fact
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Report Column / Measure Name Report Column / Measure Origin

Contingent Labor Utilization (percent) Workforce (F WORKFORCE) Fact:

Total Contingent Labor Utilization (percent) Workforce (F_ WORKFORCE) Fact:
Contingent Headcount / Total Headcount

Contingent Headcount Distribution Details Report

Access the Contingent Headcount Distribution Details report, which provides a detailed analysis of
contingent headcount distribution.

4# = Contingent Headcount Distribution Details

Contingent Headcount Headcount Contingent Labor Utilization Total Contingent Labor Utilization Total Headcount
Department Name
Administration expenszes 1139 -456 94.7% 162.21% 733
Engineering 58 -15 4.6% 134.88% 43
Sales and Marketing 3 30 0.6% 9.09%: 33
Grand Total 1255 -391 100.0% 145.35% 864

Contingent Headcount Distribution Details report

Contingent Labor Utilization % Trend Report

Access the Contingent Labor Utilization % Trend report, which details labor utilization percentages,
headcount, and contingent headcount trends by quarter.

Contingent Labor Utilization % Trend report

The Contingent Labor Utilization % Trend graph displays Year and Quarter data on the x-axis and
Headcount, Contingent Headcount and Contingent Labor Utilization % data on the y-axis.

Note. Y ou can click on graph data to review drill down datafor a particular year and quarter.

The following table lists the columns and measures used in the Contingent Labor Utilization % Trend report.

Report Column / Measure Name Report Column / Measure Origin

Year Day (D_DAY) Dimension
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Report Column / Measure Name

Report Column / Measure Origin

Quarter

Day (D_DAY) Dimension

Contingent Headcount

Workforce (F_WORKFORCE) Fact

Headcount

Workforce (F_WORKFORCE) Fact

Contingent Labor Utilization %

Workforce (F_WORKFORCE) Fact

Using the Workforce Profile Dashboard - Turnover Trend Page

Access the Turnover Trend page (Dashboards, HCM: Human Capital Management, HCM: Workforce Profile,

Turnover Trend).

HCHM: Workforce Profile

e | Catalog | Dashboards ~ | [ New ~ | B Open ~ | Signed In As Administrator v

| Overvien ™ Viorkdorce Demographics | Contngent Workforce Analysis > TurnoverTrend ' Workforce Actiity | Top Performer Turnover “{ EEG Complance | Headcount Distribution ™| Demographic Trend | Employee Demographics “f Pay fors =
Year Quarter Month Business Unit Department Geography
= L2 = = Izl x| | Aoply || Reset |
=]
£y
Yy Turnover Trend
U 120 1,060
% 100 — 800
g " i 5 .¥§r|;rnﬁae:t\é Snapshot Year Quarter Voluntary Term Rate Involuntary Term Rate
o s © mIon 0 s A
DE: 5 w=Headcourt 2005 Q1 0.71
E “@ 0 2005 Q2 32.56
5
g 20 180 2005 Q3 25.27
g 2005 Q4 4861
0 2004 24 2005 G2 2005 ¢4 ?
2005 @ 0s a3
Snapshot Year Quarter
Turnover Trend page
Usage Reports Dashboard Prompt
Provides an overview of turnover and | This pageis comprised of the Use the Turnover Trend page prompt
position-change trends for your following reports: to filter page results by:
organization.
e Turnover Trend report e Year
e Position Change Trends report ¢ Quarter
e Termination Detail report «  Month
e Termination Root Cause report e Business Unit
e Top Performer Turnover Trend e Department Name
report
e Geography
e Turnover Distribution Analysis
report
e Turnover Demographics report
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Turnover Trend Report

Access the Turnover Trend report, which details employee turnover trend by voluntary term rate and
involuntary term rate by quarter.

Ty
‘\'.:;;/"4' Turnover Trend

120 1,080

™ “olurtary
Term Rate Snapshot Year Quarter Voluntary Term Rate Involuntary Term Rate

Voluntary Term Rate, Involuntary Ter.

T

@

2

© wpen mre iz
-
2005Q3 _ =
00504 45.14 48.61

i}
2004 Q4 2005 G2 2005 04
2005 G 2005 03

SnapshotYear Quarter

Turnover Trend report

The Turnover Trend graph displays Shapshot Year and Shapshot Quarter data on the x-axis and Headcount,
Voluntary Term Rate, and Headcount Involuntary Term Rate data on the y-axis.

Note. Y ou can click on graph data to review drill down data for a particular year and quarter.

The following table lists the columns and measures used in the Turnover Trend report.

Report Column / Measure Name Report Column / Measure Origin
Snapshot Y ear Day (D_DAY) Dimension
Snapshot Quarter Day (D_DAY) Dimension
Headcount Workforce (F_ WORKFORCE) Fact
Voluntary Count Workforce (F_ WORKFORCE) Fact
Involuntary Count Workforce (F_ WORKFORCE) Fact
Voluntary Term Rate Workforce (F_ WORKFORCE) Fact

This measure is calculated by dividing the sum of
Voluntary count by sum of Terminate count when
terminate count not equal to O:

Case when [(IF Fact Workforce TERMINATE_COUNT
<> 0 AND Dimension

Action. WA_VOLUNTARY_FLAG ="'V' then Fact
Workforce TERMINATE_COUNT else Q) * 100/ nullif
(Fact Workforce. TERMINATE_COUNT,0)] else 0.
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Report Column / Measure Name Report Column / Measure Origin

Involuntary Term Rate Workforce (F WORKFORCE) Fact

Thismeasureis calculated by dividing sum of Involuntary
count by sum of Termination count when terminate count
not equal to O:

Case when [(IF Fact Workforce TERMINATE_COUNT
<> 0 AND Dimension
ActionWA_VOLUNTARY_FLAG ="I' then Fact
Workforce TERMINATE_COUNT else Q) * 100/ nullif
(Fact Workforce. TERMINATE_COUNT,0)] else 0.

Position Change Trends Report

Access the Position Change Trends report, which details turnover rates, promotion ratio, and hire count by
quarter.

AT
(£ =
g Position Change Trends

35 0.700000
| —
30| 0EOOODD £
=
| 2
25 | 0500000 T
e | A Hire
[t a .
2 20| o4o0000 R count
) | — e
2 s pzooomo S o
= : 3 Promotion
- - 2 " Ratio
1.0 | 0200000 2
- o
05 | 0400000 2
()
] 0.000000
2004 Q4 2005 G2 2005 Q4
2005 G 2005 Q3
Snapshot Year Quarter

Position Change Trends report

The Position Change Trends graph displays Shapshot Year and Shapshot Quarter data on the x-axis and Hire
Count, Turnover Rate, and Promotion Ratio data on the y-axis.

Note. Y ou can click on graph data to review drill down datafor a particular year and quarter.

The following table lists the columns and measures used in the Position Change Trends report.

Report Column / Measure Name Report Column / Measure Origin

Snapshot Y ear Day (D_DAY) Dimension
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Report Column / Measure Name Report Column / Measure Origin
Snapshot Quarter Day (D_DAY) Dimension
Headcount Workforce (F_WORKFORCE) Fact
Turnover Rate Workforce (F_WORKFORCE) Fact:

Total Termination Count * (100 / Total Headcount)

Promotion Ratio Workforce (F WORKFORCE) Fact
Promotion Count / Total Headcount

Termination Detail Report

Access the Termination Detail report, which details both voluntary term rate and involuntary term rate by age
group, job function, service group, and appraisal review rating.

f;;,: Termination Detail Report

View By | Age Group L4
12

10

“oluntary
u Caurit
B Irvolurtary
Count

Yaluntary Count, Invaluntary Count

Age == 40 Age == 50 Age = 50

Ane Group

Termination Detail report
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X,Y Axis Data

View By Filter

The Termination Detail graph displays Age Group dataon
the x-axis and Voluntary Count and Involuntary Count
data on the y-axis.

The x-axis can also display any of the following
dimensions, depending on your View By filter selection:

» Job Function

e Appraisal Review Rating
e Service Group

e Age Group (default)

Note. You can on graph data to review drill down data for
aparticular dimension (such asjob function).

Use thisfilter to view report results by:
» Job Function

e Appraisal Review Rating

e Service Group

e Age Group (default)

The following table lists the columns and measures used in the Termination Detail report.

Report Column / Measure Name

Report Column / Measure Origin

Job Function

Jobcode (D_JOBCODE) Dimension

Appraisal Review Rating

Employee Appraisal (D_EMPL_APRSL) Dimension

Service Group Service Group (D_SERVICEGRP_VW) Dimension
(D_DURATION)
Age Group Age Group (D_AGRGRP_VW) Dimension

(D_DURATION)

Voluntary Count

Workforce (F WORKFORCE) Fact

Involuntary Count

Workforce (F WORKFORCE) Fact

Termination Root Cause Report

Copyright

Access the Termination Root Cause report, which enables you to analyze root causes of termination across

your organization and the action taken.

© 1988, 2012, Oracle and/or its affiliates. All Rights Reserved.

239



Working with Delivered OBIEE Dashboards for the Human Capital Management (HCM) Warehouse

240

Chapter 8

“‘ Termination Root Cause
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Termination Root Cause report

X,Y Axis Data

Choose View Filter

In chart view, the Termination Root Cause graph displays
Reason data on the x-axis and Voluntary Count and
Involuntary Count data on the y-axis.

In pivot table view, the same datais displayed in table
format, but includes the addition of Department data.

Use thisfilter to view report results in chart format or
pivot table format.

The following table lists the columns and measures used in the Termination Root Cause report.

Report Column / Measure Name

Report Column / Measure Origin

Person Person (D_PERSON) Dimension

Position Position (D_POS) Dimension

Action Action (D_WA_ACTION) Dimension
Department Department (D_DEPT) Dimension

Reason Response Reason (D_RESP_RSN) Dimension

Voluntary Count

Workforce (F_WORKFORCE) Fact

Involuntary Count

Workforce (F_WORKFORCE) Fact
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Top Performer Turnover Trend Report

Access the Top Performer Turnover Trend report, which enables you to analyze voluntary and involuntary
turnover trends for your top performers across your organization.

T

.rff Top Performer Turnover Trend

Joo
gO0

S00

W olurtary Count
B Irvvoluntary Court

400

300 == Threshald

200

100

# of Top Perormer Terminations

0
Gt Gitr2 i3 Cird

Fiscal Quarter

Top Performer Turnover Trend report

The Top Performer Turnover Trend graph displays Fiscal Quarter data on the x-axis and Voluntary Count,
Involuntary Count and Total Number of Top Performer Termination Count data on the y-axis.

Note. Y ou define the report threshold value in the chart view of the report. In chart view, click Axis Scaling.
In the new window click Edit Scale Markers. In the new window, edit the threshold value per your business
requirements.

The following table lists the columns and measures used in the Top Performer Turnover Trend report.

Report Column / Measure Name Report Column / Measure Origin
Fiscal Quarter Day (D_DAY) Dimension
Voluntary Count Workforce (F WORKFORCE) Fact
Involuntary Count Workforce (F WORKFORCE) Fact
Total Number of Top Performer Termination Workforce (F WORKFORCE) Fact
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Turnover Distribution Analysis Report

242

Access the Turnover Distribution Analysis report, which details both voluntary term counts and involuntary
term counts by fiscal year and department.

Turnover Distribution Analysis

1,400
E
S 1200
]
% 1,000
=
=
=R Yolurtary
E = Court
o I alurtary
S s B ot
[}
&
£ 400
[
=
=
= 200
=
0
2004 2005
Fiscal ¥ear
Fiscal Year Department Name Voluntary Count Involuntary Count
2004 [Administration expenses 25 339 =
Engineering 0 1
Sales and Marketing 2 12 -
2004 Total 27 352
2005 |Administration expenses 1,045 = 332 =
Engineering 56 o 43
Sales and Marketing &7 - 55 =
2005 Total 1168 430

Turnover Distribution Analysis report

The Turnover Distribution Analysis graph displays Fiscal Year data on the x-axis and Voluntary Count and
Involuntary Count data on the y-axis.

Note. You can click on graph data to review drill down datafor a particular year.

The following table lists the columns and measures used in the Turnover Distribution Analysis report.

Report Column / Measure Name

Report Column / Measure Origin

Fiscal Year

Day (D_DAY) Dimension

Department

Department (D_DEPT) Dimension
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Report Column / Measure Name

Report Column / Measure Origin

Voluntary Count

Workforce (F_WORKFORCE) Fact

Involuntary Count

Workforce (F_WORKFORCE) Fact

Turnover Demographics Report

Access the Turnover Demographics report, which enables you to analyze employee turnover by demographic,

such as gender or age.

0y
o )
A Turnover Demographics

1,200
1,000
B0
B0
400

200

Yaoluntary Count, Invaluntary Count

View By: | Gender

Gender

“olurtary

u Count

E Involuntary
Count

Turnover Demographics report
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X,Y Axis Data

View By Filter

The Turnover Demographics graph displays Gender data
on the x-axis and Voluntary Count and Involuntary Count
data on the y-axis.

The x-axis can also display any of the following
dimensions, depending on your View By filter selection:

* Employee Type

e Position Security Clearance Code
e Age

e Employee High Potential Flag

e Ethnic Group

e Gender (default)

Note. You can click on graph datato review drill down
datafor a particular dimension (such as gender or age).

Use thisfilter to view report results by:
e Employee Type

e Position Security Clearance Code
« Age

e Employee High Potential Flag

e Ethnic Group

e Gender (default)

The following table lists the columns and measures used in the Turnover Demographics report.

Report Column / Measure Name

Report Column / Measure Origin

Employee Type Employee Job Code (D_EMPL_JOB) Dimension
Age Person (D_PERSON) Dimension

Ethnic Group Person (D_PERSON) Dimension

Gender Person (D_PERSON) Dimension

Position Security Clearance Code Position (D_POS) Dimension

Employee High Potential Flag

Thisflag usesa Y or N value, based on Higher Education
Level Code (HI_EDU_LVL_CD) vaues, which include:

e J(Doctorate Academic)
* K (Doctorate Professional)
e L (Post Doctorate)

If HI_EDU_LVL_CD value=J, K or L, then Employee
High Potential Flagisset to Y. Otherwise, the flag is set
toN.

Voluntary Count

Workforce (F_WORKFORCE) Fact

Involuntary Count

Workforce (F_WORKFORCE) Fact
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Usin

g the Workforce Profile Dashboard - Workforce Activity Page

Access the Workforce Activity page (Dashboards, HCM: Human Capital Management, HCM: Workforce
Profile, Workforce Activity).

[ Dv;rview ™| Workforce Demographics | Contingent Workforce Analysis | Tumaver Trend ™ Wiorkforce Activity | Top Performer Tumaver | EEO Compiance *| Headcount Distribution | Demographic Trend | Empiayee Demograpics | Pay fo» =3
=]
Business Unit Department Geography
= = =l | soply || Reset |
Period Type Period Value
I~/ =l | Apply. Reset
L Workforce Movement Activity
Start Headcount (+)Hire Count {+)Transfer In Count {-JTerminate Count {-)Transfer Qut Count End Headcount Headcount Net Change Headcount Change %
Department
Administration expenses 11,133 9,542 3,888 95 4,536 1,934 82.2%
Engineering 660 520 220 34 214 % 1.5%
Sales and Marketing 4,005 1,066 1,791 2,367 1,359 382 16.2%
Grand Total 15,798 11,128 5,899 2,496 6,119 2,352 100.0%
Workforce Activity page
Usage Dashboard Prompt
Provides you with an overview of workforce movement Use the Workforce Activity page prompt to filter page
for your organization, such as new hires, transfers, and results by:
terminations. ) )
e Business Unit
e Department
e Geography
e Period Type
e Period Value
Workforce Movement Activity Report
Access the Workforce Movement Activity report, which enables you to track workforce movement within
your organization, such as new hires, transfers, and terminations.
/,;'5 Workforce Movement Activity
Start Headcount {+)Hire Count {+)Transfer In Count {-ITerminate Count {Transfer Qut Count End Headcount Headcount Net Change Headcount Change %
Department
Administration expenses 2,602 11,133 9,542 3,888 95 4,536 1,934 82.2%
Engineering 178 B850 520 220 34 214 36 1.5%
Sales and Marketing 887 4,005 1,066 1,791 2,367 1,369 332 16.2%
Grand Total 3,767 15,798 11,128 5,899 2,496 6,119 2,352 100.0%
Workforce Movement Activity report
The following table lists the columns and measures used in the Workforce Movement Activity report.
Copyright © 1988, 2012, Oracle and/or its affiliates. All Rights Reserved. 245



Working with Delivered OBIEE Dashboards for the Human Capital Management (HCM) Warehouse Chapter 8

Report Column / Measure Name Report Column / Measure Origin

Department Department (D_DEPT) Dimension

Start Headcount Workforce (F_ WORKFORCE) Fact

End Headcount Workforce (F_ WORKFORCE) Fact

Hire Count Recruitment (F_RCMNT) Fact

Transfer in Count Workforce Activity (F_ WORKFORCE_ACT) Fact

Transfer out Count Workforce Activity (F_ WORKFORCE_ACT) Fact

Termination Count Workforce (F_ WORKFORCE) Fact

Headcount Net Change Workforce Activity (F_ WORKFORCE_ACT) Fact

Headcount Change Percent Workforce Activity (F_ WORKFORCE_ACT) Fact:
(Headcount Net Change / Grand Total Headcount Net
Change) * 100

Using the Workforce Profile Dashboard - Top Performer Turnover
Page

Access the Top Performer Turnover page (Dashboards, HCM: Human Capital Management, HCM:
Workforce Profile, Top Performer Turnover).
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HCH: Workforce Profile

Year Quarter

o Recent Regrettable Losses

Employee: Baran,Charles Ed Level: 1
Position: Administration expenses Office: SC

Employee: Grafton,Ken Ed Level: 1
Position: Administration expenses Office: SC

Employee: Lewis,Douglas Ed Level: 1
Position: Administration expenses Office: BA

Employee: Farsons,Jean Ed Level: 1
Position: Administration expenses Office: HS

| Overview | Workforce Demographics | Contingent Workforce Analysis “{ Turnover Trend “{ Workforce Activity

Home | Catalog | Dashboards +
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K new ~ | BS Open ~ | SignedIn As Administrator v

Month Business Unit Department

Jobcode Employee Location

=l = | Apply || Reset

=]

=07

Top Performer Turnover ' £50 Complance | Headcount Distributon | Demographic Trend “{ Employee Demographics | Pay f3 =16

Geography

I=| | Apply | Reset

tg Top Performer Turnover Trends

120

100

woluntary Term Rate, Invaluntary Term

= volurtary
Term Rats
vty
Term Rtz

2005 @1 2005 @2 2005 @3 2005 Q4

Snapshot Year Quarter

Top Performer Turnover page

Usage

Reports

Dashboard Prompt

Provides an overview of key turnover
metrics for top performersin your
organization, such as recent losses
and trends.

This page is comprised of the
following reports:

*  Recent Regrettable Losses report

e Top Performer Turnover Trends
report

e Top Performer At Risk report

Use the Top Performer Turnover page
prompt to filter page results by:

* Year

¢ Quarter

e Month

e Business Unit

e Department Name
«  Geography

* Job Code

e Employee Location

Recent Regrettable Losses Report

Access the Recent Regrettable L osses report, which displays information about employees that have recently

left the organization.
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e Recent Regrettable Losses

Employee: Baran,Charles Ed Level: 1
Position: Administration expenses Office: SC

Employee: Grafton,Ken Ed Level: 1
Position: Administration expenses Office: SC

Employee: Lewis,Douglas Ed Level: 1
Position: Administration expenses Office: BA

Employee: Parsons Jean Ed Level: 1
Position: Administration expenses Office: HS

Recent Regrettable Losses report

Top Performer Turnover Trends Report

248

Access the Top Performer Turnover Trends report, which details trending of both voluntary term rate and

involuntary term rate of your top performers.

t}:: Top Performer Turnover Trends
120
100
a0
G0
40

20

waluntary Term Rate, Invaluntary Term...

1]
2004 g 2005 & 2005 22 2005 G 2005 G4

Snapshot Year Quarter

waluntary
Term Rate

T OILIME Y

Term Rate

Top Performer Turnover Trends report

The Top Performer Turnover Trends graph displays Shapshot Year and Snapshot Quarter data on the x-axis

and Voluntary Term Rate and Involuntary Term Rate data on the y-axis.

Note. Y ou can click on graph data to review drill down data for a particular year or quarter.
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The following table lists the columns and measures used in the Top Performer Turnover Trends report.

Report Column / Measure Name Report Column / Measure Origin
Snapshot Y ear Day (D_DAY) Dimension
Snapshot Quarter Day (D_DAY) Dimension
Voluntary Term Rate Workforce (F_ WORKFORCE) Fact

Thismeasure is calculated by dividing the sum of
Voluntary count by sum of Terminate count when
terminate count not equal to O:

Case when [(IF Fact Workforce TERMINATE_COUNT
<> 0 AND Dimension

Action. WA_VOLUNTARY_FLAG ="'V' then Fact
Workforce TERMINATE_COUNT else Q) * 100/ nullif
(Fact Workforce. TERMINATE_COUNT,0)] else 0.

Involuntary Term Rate Workforce (F_ WORKFORCE) Fact

Thismeasureis calculated by dividing sum of Involuntary
count by sum of Termination count when terminate count
not equal to O:

Case when [(IF Fact Workforce TERMINATE_COUNT
<> 0 AND Dimension
Action.WA_VOLUNTARY_FLAG ="I' then Fact
Workforce TERMINATE_COUNT else 0) * 100/ nullif
(Fact Workforce. TERMINATE_COUNT,0)] else 0.

Top Performer At Risk Report

Accessthe Top Performer At Risk report, which details top performers at risk of turnover by department,
location and job.

Top Performer At Risk

Person Mame Crill Department Mame Location Jobcode Desc Promotion Count Performance Rating Snapshot Year Desc

Lewis Doualas Administration expenses |SK Office Executive Director-Operations 1 1|Year 2004
1 ‘fear 2005

Baran,Charles Administration expenses |[BRDBG, HR Representative 1 1|Year 2004
1 ‘fear 2005

Parsons, Jean Administration expenses |Richmond R |HR Representative 1 1|Year 2004
1 Year 2005

Grafton Ken Administration expenses | STRASBOURG |HR Representative 1 1|Year 2004
2 ‘Year 2005

Aliverd Rezs Administration expenses |LA Office Developer 1 1|Year 2004
1 ‘Year 2005

Top Performer At Risk report

Y ou can click any person hame, department name, or location on the graph to review drill down data.

The following table lists the columns and measures used in the Top Performer At Risk report.
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Report Column / Measure Name Report Column / Measure Origin

Snapshot Y ear Day (D_DAY) Dimension

Department Department (D_DEPT) Dimension

Location Location (D_LOCATION) Dimension

Job Code Employee Job Code (D_EMPL_JOB) Dimension
Performance Rating Employee Appraisal (D_EMPL_APRSL) Dimension
Person Name Person (D_PERSON) Dimension

Promotion Count Workforce (F_WORKFORCE) Fact

Using the Workforce Profile Dashboard - Equal Employment
Opportunity (EEO) Compliance Page

Access the EEO Compliance page (Dashboards, HCM: Human Capital Management, HCM: Workforce
Profile, EEO Compliance).

250 Copyright © 1988, 2012, Oracle and/or its affiliates. All Rights Reserved.



Chapter 8 Working with Delivered OBIEE Dashboards for the Human Capital Management (HCM) Warehouse

HCH: Workforce Profile

ards v | | New ~ | B Open ~

=]

Ty
A !
Y4 Professional Category By Ethnicity

Fiscal Year Exempt Flag
= =l | Apply | Reset

Active Headcount

Chinese Active
Headcount

m SEman £ctive
Headcount

 Henvraian Active
Headcourt

tiEpanic Actve
Headzaunt

Mot Avalable
Active
Headcourt

| Overvien | Workforce Demographics | Contingent Workforce Analysis “{ Turnover Trend *{ Workforce Activity | Top Performer Tumover ™ EEO Compliance ' Headcount Distribution “{ Demographic Trend " Employee Demographics [ Pay for

Signed In As Administrator +

EEO Compliance pag

Usage

Reports

Dashboard Prompt

Provides an overview of equal
employment opportunity metrics for
your organization by ethnicity,
gender, and minority group.

This page is comprised of the
following reports:

e Professional Category By
Ethnicity report

* Minority Representation by Job
Category report

¢ Female Representation By Job
Category report

Use the EEO Compliance page

prompt to filter page results by Fiscal

Year.

Professional Category By Ethnicity Report

Access the Professional Category By Ethnicity report, which enables you to analyze the ethnic composition of

your workforce.
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Jf Professional Category By Ethnicity

Active Headcount

™ Chinese Active
Headcount

™ German Active
Headzount

™ Hawvaiian Active
Heaccount

™ Hizpanic Active
Headcourt

Pt Available

Active
Heaccount

Analyze -Refresh -Print -Export

Professional Category By Ethnicity report

The Professional Category By Ethnicity pie chart displays Headcount data grouped by Ethnic Group.

Note. You can click on apie slice to drill down to active headcount data for a particular ethnic group.

The following table lists the columns and measures used in the Professional Category By Ethnicity report.

Report Column / Measure Name Report Column / Measure Origin
Snapshot Y ear Day (D_DAY) Dimension

Ethnic Group Person (D_PERSON) Dimension
Headcount Workforce (F_ WORKFORCE) Fact

Minority Representation by Job Category Report

Access the Minority Representation by Job Category report, which enables you to analyze the ethnic
composition of employees across equal employment opportunity job categories.
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é% Minority Representation by Job Category

Azzoc CR
Clerk Il
Cus Srvc R
5
o CustSwohigr 2004
2 W active
o Developer Headcount
o= ) 2005
=] ExOpnsDir P Active
8 HR Rep Headcount
i}
[
Specialist
Trainee

0 40 ao 120 160 200 240

Active Headcount

Minority Representation by Job Category report, part 1
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Fiscal Year EEQ Job Category Ethnic Group Active Headcount

2004 |Assoc CR Chinese &
German 10

Hawaiian 1

Hispanic 15

Assoc CR Total 32
Clerk III Chinese 26
German 49

Hawaiian 5

Clerk III Total EBD
Cus Srve R Chinese 17
German 31

Hawaiian 1

Cus Srvc R Total 49
CustSvcMgr erman 9
Hawaiian 1

CustSvcMgr Total 10
Developer Chinese 26
German 50

Hawaiian 4

Developer Total B0
ExCpnsDir Chinese 26
German 053

Hawaiian 13

ExOpnsDir Total 104
HR. Rep Chinese 70
German 140

Hawaiian 13

HR Rep Total 223
MA Hispanic 1
Mot Available 1

MA Total 2
Specialist Chinese 11
German 15

D ir 4 B Rows1-25

Minority Representation by Job Category report, part 2

The Minority Representation by Job Category graph displays Headcount data on the x-axis and EEO Job
Category and Fiscal Year data on the y-axis.

Note. Y ou can click on graph data to review drill down data for a particular year.

The following table lists the columns and measures used in the Minority Representation by Job Category

report.

Report Column / Measure Name

Report Column / Measure Origin

Fiscal Year Day (D_DAY) Dimension
EEO Job Category Job Code (D_JOBCODE) Dimension
Ethnic Group Person (D_PERSON) Dimension
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Report Column / Measure Name

Report Column / Measure Origin

Headcount

Workforce (F_WORKFORCE) Fact

Female Representation By Job Category Report

Access the Female Representation By Job Category report, which enables you to analyze female
representation across job categories.

Fiscal Year Gender
2004 |F
2004 |F
2004 |F
2004 |F
2004 |F
2004 |F
2004 |F
2004 |F
2004 |F
2004 |F
2004 Total
2005 |F
2005 |F
2005 |F
2005 [F
2005 |F
2005 |F
2005 F
2005 |F
2005 |F
2005 |F
2005 Total

= Female Representation By Job Category

Jobcode Active Headcount
Assoc CR i3
Clerk I11 34
Cus Srvc R 14
CustSvcMgr 8
Developer 27
ExOpnsDir 43
HR Rep 89
A 1
Spedialist 33
[Trainee 95
367
Assoc CR 13
Clerk I11 36
Cus Srvc R 14
CustSvcMar 8
Developer 27
ExOpnsDir 48
HR Rep 89
NA 1
Specialist 38
Trainee 98
370

Active Headcount

2004

80 W Active
Headcount
g0 2005
Active
40 Headcount
o M N _
R bl

Active Headcount

oo oo mm oo PREER
§ 8§ £8 3 £ %% & 2
2 2 » £ 2 3 @ F
5 = % oz 32 T
i L] N

Ao

Gender, Jobcode

Female Representation By Job Category report

The Female Representation By Job Category graph displays Gender and Job Code data on the x-axis and

Headcount and Fiscal Year data on the y-axis.

Note. Y ou can click on graph data to review drill down data for a particular job code and year.

The following table lists the columns and measures used in the Female Representation By Job Category

report.

Report Column / Measure Name Report Column / Measure Origin

Fiscal Y ear Day (D_DAY) Dimension

Gender Person (D_PERSON) Dimension

Job Code Employee Job Code (D_EMPL_JOB) Dimension
Headcount Workforce (F_WORKFORCE) Fact
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Using the Workforce Profile Dashboard - Headcount Distribution
Page

Access the Headcount Distribution page (Dashboards, HCM: Human Capital Management, HCM: Workforce
Profile, Headcount Distribution).

HCH: Workforce Profile Home | Catalog | Dashboards v | Jff New v | B Open v | Signed In As Administrator v
| Overvien | WWorkforce Demographics | Cantingent Warkforce Analysis { Turnover Trend " Warkforce Activity | Top Perfarmer Turnover | EEO Campliance ™ Headcount Distribution ' Demographic Trend “f Emplaye Demographics | Pay f# =@
~
2
Fiscal Year Department
= bzl |nppiyiy | wReseti|
=]
|| F!' Headcount Distribution |' rﬁl. Headcount by Job Categories
HeadCount Distribution Headcount Distribution by Job Category
1156% ki 01084%
9.017%. W Active 01084% M- M Active Heackeount
023175 Headcourt 2372% 0z1za% 110000 Aocourtant Act
Ha Active 140005 Bt Anlyst Acti
0.5780% W oot 05319% 128 Assoc CR Active H.
4871% 01084% 2096 ExOprisDir Active
HR Active M 260005 Fire Chiet Activ...
B atonnt paten 260025 Pal Chief Adtive
3836% 03191%
M 260030 Pk Chf Activ
Eeii‘ﬁim 1064% 260 Cus Srve R Adtive .
b 1084% 290000 Clerk Active He
Morth Sls W 30001 0 PolFirComm Act
fctive 202% 0-2128% 400000 Detective Activ..
4055 Headcourt De3taz  MA20050 Financelir Acti
[ oopas, 420060 HRDiector Acti..
Headcount W 430000 Dispatcher Act
-

Provides an overview of headcount This page is comprised of the Use the Headcount Distribution page
distribution for your organization by | following reports: prompt to filter page results by:

department and job category, as well o .
as headcount trends. *  Headcount Distribution report » Fiscal Year

e Headcount by Job Categories e Department
report

e Organization Headcount Trend
report

Headcount Distribution Report

Access the Headcount Distribution report, which enables you to analyze the distribution of employees across
departments or location.
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|| l'gl. Headcount Distribution
HeadCount Distribution
1.156% Admin
.01 7% M 2ctive
Headcount
0.2312% Mo st
ive
0.5780% u Headcourt
4.971%
HF Active
Headcount
15 Active
u Headcourit
Marth Sz
Active
Headcourt
£4.05% Wiest Sl
M 2ctive
Headcaurit
View By | Department %
Active Headcount %% of Total HeadCount
Departrment
Admin 727 2.2%
HQ 43 0.1%
HR. 5 0.0%
15 2z 0.0%
Morth Sls 7 0.2%
West 5ls 10 0.0%
Grand Total 32621 100.0%
Headcount Distribution report
Pie Chart Data View By Filter

The Headcount Distribution pie chart displays Headcount
data grouped by Department.

Note. You can click on apie slice to drill down to
headcount data for a particular department or location.

Use thisfilter to view report results by:
e Department (default)

¢ Location

The following table lists the columns and measures used in the Headcount Distribution report.

Report Column / Measure Name

Report Column / Measure Origin

Department Department (D_DEPT) Dimension
Location Location (D_LOCATION) Dimension
Headcount Workforce (F WORKFORCE) Fact

% of Total Headcount

(Applicant Count / Total Applicants) * 100
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Headcount by Job Categories Report

258

Chapter 8

Access the Headcount by Job Categories report, which enables you to analyze the distribution of employees

across job categories.

|| M. Headcount by Job Categories

23T

3.936%

22.02%

0.1064%
0.1064%
0.2125%
0.5319%
01064
0.3191%
0.3191%
1.064%
0.1064%
0.2125%
0.5319%
0.1064%

Headcount Distribution by Job Category

Fs

M - r2 Active Headcount

W 110000 Accountant Act...
I 140005 Bigt Ankyst Acti...
W 136 Azzoc CR Active H...

2098 ExOpnsDir Active ...
M 250005 Fire Chief Activ...

2B0025 Pal Chief Active...
W 260030 Pyvivk Chf Activ..
W 280 Cuz Srve R Active ..

290000 Clerk Active He...
[ 300010 PolFirComm Act...

400000 Detective Activ...
W 420050 Financelir Acti...
W 420060 HRDirector Acti...
W 430000 Dizpatcher Acti...

-

Headcount by Job Categories report, part 1
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Choose Job Attribute;

o b B Rowsi-25

Active Headcount %% of Total Headcount

Job Series

- MNA 2
110000 Accountant 2
140005 Bgt Anlyst 2
156 Assoc CR 32
2096 ExOpnsDir 104
260005 Fire Chief 2
260025 Pol Chief

260030 Pwrk Chf 3
280 Cus Srvc R 12
290000 Clerk 3
300010 PolFirCormm 5
400000 Detective 1
420050 FinanceDir 1
420060 HRDirector 2
430000 Dispatcher 5
450010 PW Eng I 1
450015 PW Eng I1 3
470000 FFighter 3
600045 CustSwcMgr 10
530000 Mayaor 1
670020 AC Ofc I 2
670025 AC Ofc II 5
670035 SpyvrAC Ofc 1
670050 LawEnf Ofc 3
630025 SnowRmvOpr 3

Headcount by Job Categories report, part 2

Pie Chart Data

View By Filter

The Headcount by Job Categories pie chart displays
Headcount data grouped by Job Series.

Headcount data can also be grouped by the following
dimensions, depending on your View By filter selection:

 Grade
¢ Job Code
e Job Series (default)

Note. You can click on apie slice to drill down to
headcount data for a particular job code, job series, or
grade.

Use thisfilter to view report results by:

 Grade
+ Job Code
e Job Series (default)

The following table lists the columns and measures used in the Headcount by Job Categories report.
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Report Column / Measure Name

Report Column / Measure Origin

Job Code Employee Job Code (D_EMPL_JOB) Dimension
Job Series Employee Job Code (D_EMPL_JOB) Dimension
Grade Employee Job Code (D_EMPL_JOB) Dimension
Headcount Workforce (F_WORKFORCE) Fact

% of Total Headcount

(Applicant Count / Total Applicants) * 100

Organization Headcount Trend Report

260

Access the Organization Headcount Trend report, which details headcount, voluntary count, and involuntary

count trends.

fx/}i . Organization Headcount Trend

Active Headcount

1,050

a0

7ol

GO0

450

300

140

Gl

B30

Active
u Headcourt
“olurtary
= count
Irvoluntary
= Court

JURE AEILNIDAL] JUR0D MEJURIOA

2 s Crtrd

Fiscal Quarter

Organization Headcount Trend report

The Organization Headcount Trend graph displays Fiscal Quarter data on the x-axis and Headcount data on
the y-axis, with Voluntary Count and Involuntary Count data plotted across the x/y-axis.

Note. Y ou can on graph data to review drill down data for a particular quarter.

The following table lists the columns and measures used in the Organization Headcount Trend report.

Report Column / Measure Name

Report Column / Measure Origin

Fiscal Quarter

Day (D_DAY) Dimension

Voluntary Count

Workforce (F_ WORKFORCE) Fact

Involuntary Count

Workforce (F_ WORKFORCE) Fact
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Report Column / Measure Name Report Column / Measure Origin

Headcount Workforce (F WORKFORCE) Fact

Using the Workforce Profile Dashboard - Demographic Trend Page

Access the Demographic Trend page (Dashboards, HCM: Human Capital Management, HCM: Workforce
Profile, Demographic Trend).

HCH: Workforce Profile Home | Catalog | Dashboards v | | New ~ | B Open v | Signed In As Administrator

| Overview | Workforce Demographics " Contingent Warkforce Anelysis | Tumover Trend '{ Warkforce Activity | Top Performer Tumover " EEO Camplance { Headcount Distribution ™ Demographic Trend . Emoloyee Demographics " Pay fur =2

o ~

Fiscal Year Department

= = | Apply | Reset

=]
§ % positional Demographic Trend § % Headcount Demographic Trend

Choose Measure | Active Headcount [ Choose Measure | Active Headcount o

Analyze By: |EEO Job Category | w Analyze By: |Employee Veteran Status v

0 fssos CR Active 1050
Heaticount
Clerk Il Active 300
Heaticourt
Cus SVt R Active 750
Hesccount
CustSvehlar Active
Heacicount
Developer Active
Hesccount
. = ExOpnsGir Active —=nonvetsran
I Heaticount 00 Active
HR Reep Active Heacicount
al Heacicourt
r M Aofive 150
Heaticourt
(] e ——————=__specialist Active D
Girt Gir2 atrs G4 Hesceount Girt
Trainee Active
Fistal Quarter Heacicount

200

180

- Bictive

Heaticount
B00

120

Designates
450 a

Active Headcount
Active Headcount

Qirz Gtr3 atrd

Fistal Quarter

Demographic Trend page

Usage Reports Dashboard Prompt

Provides an overview of demographic | This page is comprised of the Use the Demographic Trend page

trends for your organization, by following reports: prompt to filter page results by:

position and headcount. - ] .

e Positional Demographic Trend e Fisca Year
report

e Department

e Headcount Demographic Trend
report

Positional Demographic Trend Report

Access the Positional Demographic Trend report, which enables you to anayze active headcount, voluntary
headcount, involuntary headcount, and promotions by various dimensions, such as pay grade and job
category.
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(f—f-ﬁ Positional Demographic Trend

Choose Measure | Active Headcount | |

Analyze By: | EEOD Job Category W |

240
| o FFOC TR Active
[ Hesadcount
200 Clerk ll Active
= Headcourt
—HE ST R ACtive
160 Hesadcount
CustSwehgr Active
= Headcourt
120 Developer Active
“Headcourt
ExCpnshir Active
I | -Headcnunt
HR: Rep Active
“Headcourt
& Active
= Headcourt
0 e SECIElE Active
atrl Gtr2 Gtr3 ctrg ~ Headcount
Trainee Active
Fiscal Quarter Headcount

Active Headcount

40

Qtrl Qir2 Qir3 Qtr4

Active Headcount Active Headcount Active Headcount Active Headcount

EEOQ Job Category
Azzoc CR 32 32 32 32
Clerk III 79 79 80 83
49 48

9 9

Cus Srvc R
CustSwcMgr 10
Developer B0 20 30 30
ExOpnsDir 103 103 103 104
HF. Rep 223 223 223 223
MA 2 2 2 2
Spedalist 32 32 32 32
Trainee 205 208 208 207

()

Positional Demographic Trend report
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X,Y Axis Data Choose Measure

Analyze By Filter

your Choose Measure filter selection:
e Headcount (default)

e Voluntary Headcount

e Involuntary Headcount

*  Number of Promotion

The x/y-axis can aso plot any of the
following dimensions, depending on
your Analyze By filter selection:

e PayGrade

e Job Category

e EEO Job Category (default)

Note. You can click on graph datato
review drill down data for a particular
quarter.

¢ Number of Promotion

The Positional Demographic Trend Use thisfilter to view report results Use thisfilter to view report results

graph displays Fiscal Quarter dataon | by the following measures: by the following dimensions:
the x-axis and Headcount data on the
y-axis, with EEO Job Category data | *  Headcount (defauilt) + PayGrade
plotted across the x/y-axis. ,
*  Voluntary Headcount e Job Series
The y-axis can also display any of the
following measures, depending on e Involuntary Headcount e EEO Job Category (default)

The following table lists the columns and measures used in the Positional Demographic Trend report.

Report Column / Measure Name

Report Column / Measure Origin

Fiscal Quarter Day (D_DAY) Dimension

Job Series Employee Job Code (D_EMPL_JOB) Dimension
EEO Job Category Job Code (D_JOBCODE) Dimension

Pay Grade Employee Job Code (D_EMPL_JOB) Dimension

Number of Promations (Promotion Count)

Workforce (F WORKFORCE) Fact

Voluntary Count

Workforce (F WORKFORCE) Fact

Involuntary Count

Workforce (F WORKFORCE) Fact

Headcount

Workforce (F WORKFORCE) Fact
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Headcount Demographic Trend Report

264

Chapter 8

Access the Headcount Demographic Trend report, which enables you to analyze active headcount, voluntary

headcount, involuntary headcount, and promotions by various dimensions, such as pay grade and job

category.

E _é Headcount Demographic Trend

Choose Measure | Active Headoount w |
Analyze By: | Employee Veteran Status A |
1,050
Qoo
= 750
= - Active
= Headcount
= EOO
@
T Dezignates
o 450 : ¢l
=
= = roryeteran
L 300 Active
Headcount
150
0
Gt Gr2 e Citrd
Figcal Quarter
Qirl Qtr2 Qtr3 Qir4

Active Headcount

Active Headcount

Active Headcount

Active Headcount

Employee Veteran Status

Designates a nonveteran

Headcount Demographic Trend report
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X,Y Axis Data Choose Measure Analyze By Filter

The Headcount Demographic Trend Use thisfilter to view report results
graph displays Fiscal Quarter dataon | by the following measures:

the x-axis and Headcount data on the
y-axis, with Employee Veteran Satus | °
data plotted across the x/y-axis.

Use thisfilter to view report results
by the following dimensions:

Headcount (default) « Age

e Voluntary Headcount « Employee High Potential Flag

The y-axis can also display any of the

following measures, depending on e Involuntary Headcount « Employee Marital Satus
your Choose Measure filter selection:

e Number of Promotion e Gender
e Headcount (default)

e Dissatisfied Termination Ratio «  Employee Citizenship

e Voluntary Headcount
*  Employee Disability
e Involuntary Headcount
e Security Clearance Level
e Number of Promotion
e Ethnic Group
e Dissatisfied Termination Ratio

_ * Veterans Preference Code
The x/y-axis can also plot any of the

following dimensions, depending on .
your Analyze By filter selection:

Employee Veteran Status
(default)

e Age

» Employee High Potential Flag
e Employee Marital Satus

*  Gender

e Employee Citizenship

*  Employee Disability

e Security Clearance Level

e Ethnic Group

* Veterans Preference Code

* Employee Veteran Satus
(default)

Note. You can click on the datain the
graph to review drill down datafor a
particular quarter.

The following table lists the columns and measures used in the Headcount Demographic Trend report.

Report Column / Measure Name

Report Column / Measure Origin

Fiscal Quarter

Day (D_DAY) Dimension

Age

Person (D_PERSON) Dimension
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Report Column / Measure Name

Report Column / Measure Origin

Employee High Potential Flag

Thisflag usesa or N value, based on Higher Education
Level (HI_EDU_LVL_CD) values, which include:

e J(Doctorate Academic)
* K (Doctorate Professional)
e L (Post Doctorate)

If HI_EDU_LVL_CD value=J, K or L, then Employee
High Potential Flag isset to Y. Otherwise, the flag is set
toN.

Employee Marital Status

Person (D_PERSON) Dimension

Gender

Person (D_PERSON) Dimension

Employee Citizenship

Person (D_PERSON) Dimension

Employee Disability

Person (D_PERSON) Dimension

Security Clearance Level Position (D_POS) Dimension

Ethnic Group Person (D_PERSON) Dimension
Veterans Preference Code Person (D_PERSON) Dimension
Employee Veteran Status Person (D_PERSON) Dimension

Voluntary Count

Workforce (F_ WORKFORCE) Fact

Involuntary Count

Workforce (F_ WORKFORCE) Fact

Headcount

Workforce (F_ WORKFORCE) Fact

Number of Promoations (Promotion Count)

Workforce (F WORKFORCE) Fact

Dissatisfied Termination Ratio

Workforce (F_ WORKFORCE) Fact:

(If F_ WORKFORCE.TERMINATE_COUNT <> 0 AND
D_WA_ACTION.ACTION = 'TER' AND
D_WA_ACTION.WA_VOLUNTARY_FLAG ='V' AND
D_WA_ACTION.ACTION_REASON in ([ 'EES, 'HRS,
'LOC','LOF, 'PAY", 'POL', 'PRM', 'SUP, TYP, 'UNS,
'USP, 'WORY ) then
F_WORKFORCE.TERMINATE_COUNT else 0} /
nullif(F_WORKFORCE.TERMINATE_COUNT) , 0)

266
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Using the Workforce Profile Dashboard - Employee Demographics
Page

Access the Employee Demographics page (Dashboards, HCM: Human Capital Management, HCM:
Workforce Profile, Employee Demographics).

HCH: Workforce Profile Home | Catalog | Dashboards v | Jff New v | B Open v | Signed In As Administrator v

| Overvien | WWorkforce Demographics | Cantingent Warkforce Analysis { Turnover Trend ™ Warkforce Activity | Top Perfarmer Turnover | EEO Campliance ™{ Headcaunt Distribution | Demegrashic Trend ™ Employes Demographics | Pay » =@
= ~
Fiscal Year Fiscal Quarter Department
= =l = Apply Reset
B

4z Individual Characteristics 4% Employment characteristics

View By: | Ethnic Group v View By: | Employee Type [
60O | 700,
500 Chinese st |
E 400 I -Q?e‘;ioum § 0] -Eé:géuum
E e 2 o et
g
@ I —ttive @ 300} Headeount
i
100 | -ﬁga‘;suunt 00| Headcaurt
0 [ a
2004 2005 2004 2005
Fiscal Year Fiscal Year
Employee Demographics page
Usage Reports Dashboard Prompt
Provides a detailed overview of This page is comprised of the Use the Employee Demographics
employee demographics and following reports: page prompt to filter page results by:

characteristics for your organization. o o .
e Individua Characteristicsreport |+ Fisca Year

e Employment Characteristics e Fiscal Quarter
report
e Department

Individual Characteristics Report

Accessthe Individual Characteristics report, which details trending of employee characteristics by ethnic
group, age, gender, and so forth.
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4% Individual Characteristics
View By: | Ethnic Group w
00
S00 Chinese
-l ctive
= Headcount
= 400 Zerman
= -0 Ctive
g - L ctive
S 200 Headcount
=L Hizpanic
- ctive
100 Headcount
0
2004 2005
Fiscal Wear
Individual Characteristics report, part 1
Active Headcount % of Dept Total Active Headcount % of Dept Total
Department Ethnic Group
Chinese 257 35.4% 257 35.4%
German 435 59.8% 435 59.,8%
Hawaiian 35 4.8% 35 4.8%%
Admin Total 727 100.0% 727 100.0%
HQ German 35 87.5% 35 31.4%
Hawaiian 5 12,.5% 5 11.6%
Hispanic 3 7.0%
40 100.0% 43 100.0%
Chinese 1 20.0% 1 20.0%
German 3 50.0% 3 50.0%
Hawaiian 1 20.0% 1 20.0%
HR Total 5 100.0% 5 100.0%
2 100.0% 2 100,085
2 100.0% 2 100.0%
Chinese 2 2.6%
German 2 2.8% 5 5.4%
Hawaiian 1 1.3%
Hispanic 70 97.2% 70 89, 7%
North 5is Total 72 100.0% 78 100.0%
West Sls 10 100.0% 10 100.0%
West Sls Total i0 100.0% 10 100.0%

268

Analyze -Refresh -Print -Export

Individual Characteristics report, part 1
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X,Y Axis Data

View By Filter

The Individual Characteristics graph displays Fiscal Year
data on the x-axis and Headcount data on the y-axis, with
Ethnic Group data plotted across the x/y-axis.

The x/y-axis can also plot any of the following
dimensions, depending on your View By filter selection:

*  Gender

e Age

«  Employee Citizenship

e Employee Disability

e Security Clearance Level

e Employee Highest Education Degree
*  Employee Marital Satus

e Ethnic Group (default)

Note. You can click on graph datato review drill down
datafor aparticular year.

Use thisfilter to view report results by:

*  Gender

e Age

*  Employee Citizenship

e Employee Disability

e Security Clearance Level

e Employee Highest Education Degree
*  Employee Marital Satus

e Ethnic Group (default)

The following table lists the columns and measures used in the Individual Characteristics report.

Report Column / Measure Name

Report Column / Measure Origin

Fiscal Year Day (D_DAY) Dimension
Gender Person (D_PERSON) Dimension
Age Person (D_PERSON) Dimension

Employee Citizenship

Person (D_PERSON) Dimension

Employee Disability

Person (D_PERSON) Dimension

Security Clearance Level

Position (D_POS) Dimension

Employee Highest Education Degree

Person (D_PERSON) Dimension

Employee Marital Status

Person (D_PERSON) Dimension

Ethnic Group

Person (D_PERSON) Dimension

Headcount

Workforce (F WORKFORCE) Fact

% of Department Total

Workforce (F WORKFORCE) Fact:
(Active Headcount / Total Active Headcount) * 100
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Employment Characteristics Report

Access the Employment Characteristics report, which details active headcount by employee type and full time

or part time.
f;;,.r Employment characteristics
View By: | Employee Type  w
oo
G0
Hourly
— 500 - e
5 Headcourt
L)
o 400 Mat
= _.ﬂw'allable
T Active
w 300 Headcount
E Salaried
200 - e
Headcount
100
]
2004 2005
Fiscal Year
2004 2005
Active Headcount Active Headcount
Employee Type
Hourly B51 G351
Mot Available P z
Salaried 214 215
Analyze -Refresh -Print -Export

Employment Characteristics report

X,Y Axis Data

View By Filter

with Employee Type data plotted across the x/y-axis.
The x/y-axis can aso plot the Full Time/Part Time

datafor a particular year.

The Employment Characteristics graph displays Fiscal
Year data on the x-axis and Headcount data on the y-axis,

dimension, depending on your View By filter selection.

Note. You can click on graph datato review drill down

Use thisfilter to view report results by:
«  Employee Type (default)

¢ Full TimePart Time

The following table lists the columns and measures used in the Employment Characteristics report.
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Report Column / Measure Name Report Column / Measure Origin

Fiscal Y ear Day (D_DAY) Dimension

Employee Type Employee Job Code (D_EMPL_JOB) Dimension
Full Time/ Part Time Employee Job Code (D_EMPL_JOB) Dimension
Headcount Workforce (F_ WORKFORCE) Fact

Using the Workforce Profile Dashboard - Pay for Performance Page

Access the Pay for Performance page (Dashboards, HCM: Human Capital Management, HCM: Workforce
Profile, Pay for Performance).
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HCM: Workforce Profile ards v | | New v | B Open v | Signed In As Administrator v
«rkforce Demographics | Contngent Workforce Analysis | Turnover Trend | Workforce Actity | Top Performer Turnover | EEC Compliance | Headcount Distribution “{ Demographic Trend | Employee Demographics * Pay for Performance =@
= ~
Fiscal Year Fiscal Quarter Department
=] =] I=| Apoly. Reset
=
Ty
/’,}4 Pay for Performance Relationship k-rf/ Department Pay for Parformance Analysis
Performance Rating Active Headcount
1 5
. Admin
z WPeriarmance
6 = Rating
1 HR
b4 M Performance
5 T Rating
[ 15
- = W Performance
§ 4 < . Rating
% 2 oo 02 0.4 0E o8 10 1.2
Performance Rating
1
0 1
Performance Rating
Pay for Performance page
Usage Reports Dashboard Prompt
Provides an overview of performance | This page is comprised of the Use the Pay for Performance page
pay metrics for your organization, by | following reports: prompt to filter page results by:

relationship and department.
e Pay for Performance Relationship | « Fiscal Year
report
»  Fiscal Quarter
e Department Pay for Performance
Analysis report *  Department

Pay for Performance Relationship Report

Access the Pay for Performance Relationship report, which details performance rating and active headcount
metrics.
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M’ Pay for Performance Relationship

Performance Rating Active Headcount
1 5

Active Headcount
L

Fetformance Rating

Pay for Performance Relationship report

The Pay for Performance Relationship graph displays Performance Rating data on the x-axis and Headcount
dataon the y-axis.

The following table lists the columns and measures used in the Pay for Performance Relationship report.

Report Column / Measure Name Report Column / Measure Origin
Performance Rating Employee Appraisal (D_EMPL_APRSL) Dimension
Headcount Workforce (F_ WORKFORCE) Fact

Department Pay for Performance Analysis Report

Access the Department Pay for Performance Analysis report, which details performance rating and active
headcount metrics by department.
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TN
s

A Department Pay for Performance Analysis

1 Acdmin

W Ferformance
Rating
HR

M Performance
Rating
1=

M Performance

Rating
g

Artive Headcount

0.0 0.z 0.4 0.6 0.3 1.0 1.2

Petfarrmance Rating

Departrment Performance Rating Active Headcount
Admin
HR 1

15 1

s [

Department Pay for Performance Analysis report

The Department Pay for Performance Analysis graph displays Performance Rating data on the x-axis and
Headcount data on the y-axis, with Department data plotted across the x/y-axis.

Note. Y ou can click on graph data to review drill down datafor a particular department.

The following table lists the columns and measures used in the Department Pay for Performance Analysis

report.

Report Column / Measure Name Report Column / Measure Origin

Department Department (D_DEPT) Dimension

Performance Rating Employee Appraisal (D_EMPL_APRSL) Dimension
Headcount Workforce (F_WORKFORCE) Fact
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Working with Delivered OBIEE
Dashboards for the Supply Chain
Management (SCM) Warehouse

This chapter provides prerequisites, an overview of delivered OBIEE dashboards for the SCM Warehouse,
and discusses:

Procurement Dashboard

Spend Dashboard

Prerequisites

Before you use dashboards for the SCM Warehouse, you must implement:

PeopleSoft SCM Warehouse.

Peopl eSoft online transaction applications that supply data to the SCM Warehouse data marts.

Understanding Dashboards for the SCM Warehouse

The prebuilt dashboard and reports packaged for the SCM Warehouse help track procurement operations
performance and analyze spending by commodity and supplier to discover ways to decrease costs and cycle
times, and increase working capital.

PeopleSoft provides dashboards that map to the following SCM Warehouse data marts:

Fulfillment and Billing
Procurement

Spend

Inventory
Manufacturing

Supply Chain Planning
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Delivered Security Groups

Thislist contains the financials-oriented Oracle Bl Server and Oracle Presentation Catal og security groups
provided for the SCM Warehouse:

» Business Analyst

»  Commodity Manager

Using the Procurement Page

Access the Procurement page (Dashboards, SCM Reports, SCM: Procurement, Procurement).

Home | Catalog | Dashboards v | [ New v | B® Open v | SignedIn As Administrator v

SCM: Procurement

=]

PO Business Unit Buyer Id supplier setid supplier 1d
Usoo1 LI x| v |scMoo00001 x| | Apply | Reset

PO Shipments Reicsizas PO Shipments To Date
Early [Late [On Time [Early  [Late  [on Time
88| 26 2(75.86% |22.41% | 1.72% On Time, 1.72%
Late, 22.41%

Early, 75.65%

Procurement page

Usage Reports Dashboard Prompt
Provides you with an overview of The Procurement page includes the Use the Procurement dashboard
supplier on-time performance by Supplier On-Time Performance prompt to filter dashboard results by:
vendor PO shipments received versus | report. ) _
expected delivery dates. * POBusinessUnit

e BuyerID

e Supplier SetID
e Supplier ID

Supplier On-Time Performance Report

Access the Supplier On-Time Performance report, which provides insight into the percentage and actual
number of vendor shipmentsthat are on time, early, and late for all of the items within a period.
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PO Shipments Percentage PO Shipments To Date
Early |Late |On Time |Early  |Late On Time
83| 26 2|75.86%|22.41% | 1.72% On Time, 1.72%
Late, 22.41%

Early, 75 86%

Percentage

Analyze -Refresh -Print -Export - Add to Briefing Book

Supplier On-Time Performance report

The pie chart shows the percentages of shipments to date that are early, late, and on time. Click a pie segment
or avalue within the table to view the Supplier On-Time Performance Drill report, which provides details of
your shipments, including the items, ship to location, receipt date, and due date.

The following table lists the columns used in the Supplier On-time Performance report.

Report Column Name Report Column Origin

Record / Field
Delivery Status D _DLVRY_STATUS/DLVRY_STATUS SD
PO Identifier F_PO_SHIP_RCPT /PO_ID
Item D D_INV_ITEM /INV_ITEM_ID
Item Description D_INV_ITEM /ITEM_LD
Ship to Location F PO_SHIP_RCPT / SHIP_TO_LOC
PO Receipt Date F PO_SHIP_RCPT /PO_RCPT_DT
PO Due Date F_PO_SHIP_RCPT /PO_DUE DT
Receipt Line F PO_SHIP_RCPT / RCPT_LINE
Receipts F PO _SHIP_RCP

(Vaueis derived from row count)

Using the Spend Page

Copyright

Access the Spend page (Dashboards, SCM Reports, SCM: Spend, Spend).
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SCM: Spend

=]

Buyer

—— Commeodity Spend Analysis
& | Timerun: 3/19/2012 5:02:48 P

Invoice Date

Lx]  Between| - FeY

UNSPSC Segment

v | Apply | Reset

Spend Analysis by UNSPSC Segment

W10 Livestock Totel Spend

43 Communications

W Devices and Accessories
Totel Spend
43000000 Information

M Tech Broascasty and
Telecom Total Spend
49000000 Sparts and

M Recreationsl Equipment
Totsl Spend
52000000 Darme stic
Appliances and Supplies
Totel Spend

Home

Apply

Chapter 9

Catalog | Dashboards v | | New v | B&Open v | SignedIn As Administrator v

—e

Reset

Spend page

Usage

Reports

Dashboard Prompt

Provides an overview of spending by
commodity, supplier and
organization.

This dashboard is comprised of the
following reports:

e Commodity Spend Analysis
report

e Supplier Spend Analysis report

e Organization Spend Analysis
report

Use the Spend dashboard prompt to
filter dashboard results by:

e Buyer
e Invoice Date (thisfilter requires

that you specify atime range
using the two date prompts)

Commodity Spend Analysis Report

278

Access the Commaodity Spend Analysis report, which provides you with information about the goods and
services your organization has purchased, including Total Commaodity Spend, Percent of Total, and Invoice

Count measures.
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Commeodity Spend Analysis
Time run: 3/19/2012 5:02:48 PM

¢

UNSPSC Segment
>l | Apply

Spend Analysis by UNSPSC Segment

W 10 Livestock Tatal Spend

43 Communications

M Devices and Accessories
Total Spend
43000000 Information

M Tech Broadcasty and
Telecom Total Spend
43000000 Sports and

M Recreational Equipment
Total Spend
52000000 Domestic
Appliances and Supplies

Total Spend
Total Spend % of Total Spend Supplier Count

Segment Code Segment Code Desc

10 Livestock 70.7%
52000000 Domestic Appliances and Supplies A 11,1%
43 Communications Devices and Accessories §47,785.10 10.5%
43000000 Information Tech Broadcastg and Telecom $21,004.38 4.6%
43000000 Sports and Recreational Equipment 514,154, 12 3.1%
Grand Total $456,111.78 100.0%

Reset

]

Qrganization Site Count

@

o [ | | | B

Woucher Count

@

L L | |

Item Count

a

L L | |

Commodity Spend Analysis report

The pie chart displays total commodity spend data grouped by UNSPSC Segment, which can be toggled using

the UNSPSC Segment prompt.

Y ou can click on apie slice to drill down to individual segment-level data.

Supplier Spend Analysis Report

Access the Supplier Spend Analysis report, which provides you with information about the suppliers your

organization uses to purchase goods and services, and includes measures such as Total Supplier Spend,

Percent of Total, and Buyer Count.
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Remit To Supplier
l=d Apply Reset
S— Supplier Spend Analysis
h I-' Time run: 3{159/2012 5:02:48 PM
Supplier Spend Analysis
APA0
W Total
Spend
APAOZ
M Total
Spend
APAOS
M Total
Spend
AP0
M Total
Spend
AUSCOMP
Tatal
Spend
Total Spend %% of Total Spend Crganization Site Count oucher Count Item Count
Remit To Supplier
APADT 5457,859.20 85.5% 96 54 55
APAD3 534,001.98 6.2% 3 3 5
APADZ 526,000.00 4.8% 4 4 &
APAD4 £17,050.20 3.1% 4 4 3
AUSCOMP 52,000.00 0.4% 2 2 2
Grand Total $546,911.38 100.0%

Supplier Spend Analysis report

The pie chart displays total supplier spend data grouped by Remit to Supplier, which can be toggled using the
Remit to Supplier prompt.

You can click on apie diceto drill down to individual supplier-level data.

Organization Spend Analysis Report

Access the Organization Spend Analysis report, which provides total expenditure information for goods and
services for your organization.
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Performance Business Unit Id
! Apply Reset
Organization Spend Analysis
Time run: 3/19/2012 5:02:48 PM
Spend Analysis by Performance Business Unit
08318% 7 3369
2718% 1.563%
00001 FinancislDistribu... 1.471%
W 00020 Marketing Compa.. Py 4648%
I 00050 Project Managerm..
WO0104 & UK. Sales Co... 19.51%
00105 & Franch Sales ...
W 00150 Property Manage.. 23.76%
00151 Lesses Property 3.056%
W 00200 ManufacturingDi...
11111 EPM Fizcal Comp...
11112 Thirteen Fourtee... 10.52%
I 90000 Mutti-site Target ...
U007 U001 MEW YO.. 23.08%
Total Spend %% of Total Spend Commodity Count Supplier Count oucher Count Item Count
Performance Business Unit Id Performance Business Unit Desc
00104 A UK. Sales Company §108,381.51 23.8% 25 5 25 25
00105 A French Sales Company §105,269.11 23.1% 28 1 28 28
Q0200 Manufacturing/Distribution Ca. £88,993.60 19.5% 9 1 5 5
00150 Property Management Company §47,978.54 10.5% ] 1 2 2
Q0001 Financial Distribution Company £33,453.73 7.3% 5 i 5 5
00050 Project Management Company §21,197.32 4.6% 3 1 3 3
00151 Lessee Property Management Co, §13,935.44 3.1% 2 1 2 P
20000 Multi-site Target Co. §12,396.30 2.7% 3 1 3 3
00020 Marketing Company - Inactive §7,130.42 1.6% 1 1 1 1
11112 Thirteen Fourteen $6,711.30 1.5% i i i 1
11111 EPM Fiscal Company £5,582.34 1.4% 1 1 1 1
uso01 US001 NEW YORK OPERATIONS §4,067.62 0.9% 1 1 1 1
Grand Total %$456,111.78 100.0%

Organization Spend Analysis report

The pie chart displays total organization spend data grouped by Performance Business Unit, which can be
toggled using the Performance Business Unit ID prompt.

Y ou can click on apie diceto drill down to individual business unit level data.
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Chapter 10

Working with the Delivered OBIEE Data
Load Analysis Dashboard

This chapter provides prerequisites, an overview of the Data Load Analysis dashboard, and discusses:

« Error Table Reports Page
» Job Run Statistics Page

Note. The Data Load Analysis dashboard is only available for the Campus Solutions, FMS, and HCM
warehouses.

Prerequisites

Before you use the Data Load Analysis dashboard, you must implement:
»  PeopleSoft Campus Solutions Warehouse

»  PeopleSoft FM S Warehouse

»  PeopleSoft HCM Warehouse

Understanding the Data Load Analysis Dashboard

Accurate reporting on your organization's data is completely dependent on the validity of data stored in
Multidimensional Warehouse (MDW) tables; if incomplete or incorrect data resides in these tables, reporting
and analysis can be flawed. Given the considerable dependence on datain MDW tables, al source data
entering EPM isvalidated within ETL jobs. Additionally, specific ETL jobs capture job statistic and error
data (for example, source row count versus target insert row count). The summarized validation, job statistic,
and error datais stored in specific MDW target tables.

See PeopleSoft Enterprise Performance Management Fundamentals 9.1 PeopleBook, " Preparing to Load
Source Data Into EPM," Understanding Data Validation and Error Handling in the ETL Process.

The Data Load Analysis dashboard provides user-friendly reports built on top of the MDW tables with
summarized error data and helps you analyze job run statistics data and quickly identify specific datafailing
validation.

The Data Load Analysis dashboard reports can help answer:
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»  Which jobs had data |oad issues that caused missing data?

»  Which jobs had data loaded to error tables?

» What source data failed the lookup validation and the related |ookup table?
« What isthejob status and job statistics for each run?

« Which jobs completed with a"Failed" status (for a specific timeinterval)?

»  Which jobs completed with a"Success' status (for a specific time interval)?

«  Which jobs completed with a" Success with Error Rows" or "Success with Data Mismatch™ status (for a
specific timeinterval)?

» How many errors were encountered for each job initslast run, for a particular error table?
» How many rows failed for the missing lookup value for each job, for a particular error table?
«  Which jobs completed with a"Warning" status (for a specific timeinterval)?

+ How isdimension and fact table growth trending for a specific EPM warehouse (over a specific time
interval)?

The new Data Load Analysis dashboard contains the following pages:

« Error Table Reports
+ Job Run Statistics

Dashboard and Report Prompts

The Fusion Campus Sol utions Intelligence application provides dashboard and report prompts, which enable
you to filter dashboard results and enhance data analysis. A dashboard prompt is afilter that affects al the
content displayed on a dashboard page. A dashboard prompt with multiple columns can be used to further
filter your subsequent selections. For example, if one column filters on aregion, and the next column filters
on digtricts, the district column can be constrained to show only districts in the region you select.

A report prompt provides general filtering of a column within areport. A report prompt can present all
choices for acolumn, or, like a dashboard prompt, it can present constrained choices for a column. For
example, if arequest contains a Region = East filter, constraining choices for the City column restricts the
selections to cities in the East region only. This eliminates the selection of amutually exclusive filter that
could result in no data.

Drilldown Feature for Error Table Page Reports

284

The reports in the Error Table page enable you to drill down from summarized error information to individual
error details, such as source table columns and lookup table columns.

The reports in the Error Table page provide the following drill down levels and error details:

» Leve one provides error details up to job run time and total error count.

(Thisisthe main report page level).

Copyright © 1988, 2012, Oracle and/or its affiliates. All Rights Reserved.



Chapter 10 Working with the Delivered OBIEE Data Load Analysis Dashboard

Level two provides drill down to lookup table and error row count per lookup table.

Level three provides drill down to lookup columns, error data and source columns, and error row count.

Level four isthe last level and provides error details down to error SID.

Note. Every time you drill down alevel, the corresponding error count is also summarized accordingly.

Using this feature you can quickly and easily pinpoint specific error data, such as individual failed source
columns and related error table, error ID, lookup columns, target table, and so forth.

The following sections provide an example of the Error Table reports drill down feature.

Level One Error Table Report

Level one Error Table report provides error details up to job run time and total error count.

=]

Error Table

Error Table Saource Table Target Table Batch Run Id Last Update Time Error Count
[[F5_E_ADM_AFFL_DATA 5_ADM_APPL_DATA |P5_F_ADM_ARPL 3162 (3/19/2012 7:22:05 AM 1950
PS_F_ADM_APPL_STAT 3168 [3/19/2012 7:52:57 AM 33

Level one Error Table report

From here you can drill down on the Error Table, Source Table, Target Table, Batch Run ID, or Last Update
Timefields.

For this example, assume you drill down onthe PS E ADM_APPL_DATA error table.

Level Two Error Table Report

Level two Error Table report provides drill down details to source table, target table, Batch Run ID and error
row count per lookup table.

Error Table

Error Table Lookup Table Source Table Target Table Batch Run Id Last Update Time Error Count
PS_E_ADM_APPL_DATA [D ACAD LWL PS_ADM_APPL_DATA |PS_F_ADM_APPL_STAT 3165 |3/19/2012 7:52:57 AM &
w PS_ADM_APPL_DATA |PS_F_ADM_APFL_STAT 3165 |3/19/2012 7:52:57 AM 32
D_APPL_CMTR PS_ADM_APPL_DATA |PS_F_ADM_APPL 3162 |3/19/2012 7222 B89
D_PERSOM PS_ADM_APPL_DATA [PS_F_ADM_APPL 3162 |3/19/2012 7:22:05 AM 1391

Return -Create Bookmark Link

Level two Error Table report

From here you can drill down on the Error Table, Lookup Table, Source Table, Target Table, Batch Run ID,
or Last Update Time fields.

For this example, assume you drill down onthe D_ADMIT_TY PE lookup table.
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Level Three Error Table Report

Level three provides drill down details to source columns, lookup columns, source table, target table, batch
run ID, and last update time, per failed source column data.

Error Table
Error Table Lookup Failed Source Columns data Source Columns Lookup Columns Source Table Target Table D [t
Table e S Run Id Count
PS_E_ADM_APPL_DATA [D_ADMIT_TVPE [PSALS | TAC | 2008-12-18 ADM_APPL_DATA.INSTITUTION | ADM_APPL_DATA,ADMIT_TYPE INSTITUTION_ID | ADMIT_TYPE_ID F5_ADM_APPL_DATA |PS_F_ADM_APPL_STAT 3168 |3/13/. 10
00:00:00 | 2008-12-15 00:00:00| ADM_APPL_PROG EFFDT | ADM_APPL_PROG.EFFDT EFF_START_DT | EFF_END_DT 7
HCM Al PL_DATA.SRC_SYS_ID srC_svs_ID
PSAUS | TAC | 2008 1222 ADM_APPL_DATA.INSTITUTION | ADM_APPL_DATA ADMIT_TYPE INSTITUTION_ID | ADMIT_TYPE_ID PS_ADM_APPL_DATA |PS_F_ADM_APPL_STAT 3153 |3/ 10
00:00:00 | 2008-12-22 00:00:00 |ADM_APPL_PROG,EFFDT | ADM_APPL_PROG.EFFDT EFF_START_DT | EFF_END_DT 7
HCM APPL_DATA.SRC_SY5_ID SRC_SYS_ID
PSUNY | ONL | 2008-11-22 |_APPL_DATA.INSTITUTION | ADM_APPL_DATA. ADMIT_TYPE INSTITUTION_ID | ADMIT_TYPE_ID P5_ADM_APPL_DATA |PS_F_ADM_APPL_STAT 3163 |3/13/ 3
00:00:00 | 2009-11-22 00:00:00 |ADM_APPL_PROG.EFFDT | ADM_APPL_PROG.EFFDT EFF_START_DT | EFF_END_DT
HeM ADM_APPL_DATA.SRC_SYS_ID SRC_SY5 1D
50NV | OML | 2008-11-23 ADM_APPL_DATA.INSTITUTION | ADM_APPL_DATA,ADMIT_TYPE INSTITUTION_ID | ADMIT_TYPE_ID F5_ADM_APPL_DATA |PS_F_ADM_APPL_STAT 3168 |3/13/. 1
00:00:00 | 2009-11-28 00:00:00 [ADM_APPL_PROG,EFFDT | ADM_APPL_PROG.EFFDT EFF_START_DT | EFF_END_DT
HCM ADM_APPL_DATA.SRC_SYS_ID SRC_SY5 10
PSUNY | ONL | 2008-12-05 PL_DATA.INSTITUTION | ADM_APPL_DATA,ADMIT_TYPE INSTITUTION_ID | ADMIT_TYPE_ID PS_ADM_APPL_DATA |PS_F_ADM_APPL_STAT 3153 |3/13/2012 7
00:00:00 | 2009-12-06 00:00:00 PL_PROG,EFFDT | ADM_APPL_PROG.EFFDT EFF_START_DT | EFF_END_DT 7:52:57 AM
HCM ADM_APPL_DATA.SRC_SYS_ID SRC_SYS_ID
PSUNY | ONL | 2012-01-13 ADM_APPL_DATA.INSTITUTION | ADM_APPL_DATA ADMIT_TYPE INSTITUTION_ID | ADMIT_TYPE_ID F5_ADM_APPL_DATA |PS_F_ADM_APPL_STAT 3163 1
00:00:00 | 2012-01-15 00:00:00 |ADM_APPL_PROG,EFFDT | ADM_APPL_PROG.EFFDT EFF_START_DT | EFF_END_DT 7
HCM ADM_APPL_DATA.SRC_SYS_ID SRC_SY5_ID
Return -3ack - Create Bookmark Link

Level three Error Table report

From here you can drill down on the Error Table, Lookup Table, Failed Source Columns Data, Lookup
Columns, Source Table, Target Table, Batch Run ID, or Last Update Time fields.

For this example, assume you drill down on the failed source column data PSAUS | TAC | 2008—-12-18.
Level Four Error Table Report

Level four isthe last level of drill detail and provides error details down to error number, error SID, lookup
columns, and so forth.
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Error Table
: Last
Lookup Failed Source Columns Error Batch Error
Error Table Table datz Number Source Columns Lookup Columns Source Table Target Table Run Id #?nd;le Count
PS_E_ADM_APPL_DATA (D_ADMIT_TYPE |PSAUS | TAC | 2008-12-18 6651 |ADM_APPL_DATA.INSTITUTION | ADM_APPL_DATA.ADMIT_TYPE INSTITUTION_ID | ADMIT_TYPE_ID | |PS_ADM_APPL_DATA |PS_F_ADM_APPL_STAT 3168 3/19/2012 1
00:00:00 | 2008-12-13 ADM_APPL_PROG,EFFDT | ADM_APPL_PROG.EFFDT EFF_START_DT | EFF_END_DT 75257 AM
00:00:00 | HCM ADM_APPL_DATA.SRC_SVS_ID |sRC_svs 1D
6652 |ADM_APPL_DATA.INSTITUTION | ADM_APPL_DATA.ADMIT_TYPE INSTITUTION_ID | ADMIT_TYPE_ID | |PS_ADM_APPL_DATA |PS_F_ADM_APPL_STAT 3168 3192012 1
ADM_APPL_PROG.EFFDT | ADM_APPL_PROG.EFFDT EFF_START_DT | EFF_END_DT 7:52:57 AM
ADM_APPL_DATA.SRC_SYS_ID SRC_SY5_ID
6653 |ADM_APPL_DATA.INSTITUTION | ADM_APPL_DATAADMIT_TYPE |  |INSTITUTION_ID | ADMIT_TYPE_ID | [PS_ADM_APPL_DATA [PS_F_ADM_APPL_STAT 3168 |3{19/2012 1
ADM_APPL_PROG.EFFDT | ADM_APPL_PROG.EFFDT EFF_START_DT | EFF_END_DT 7:52:57 AM
ADM_APPL_DATA.SRC_SYS_ID SRC_SYS_ID
6654 |ADM_APPL_DATA INSTITUTION | ADM_APPL_DATA.ADMIT_TYPE |  |INSTITUTION_ID | ADMIT_TYPE_ID | |PS_ADM_APPL_DATA PS_F_ADM_APPL_STAT 3168 |3/19/2012 1
ADM_APPL_PROG,EFFDT | ADM_APPL_PROG.EFFDT EFF_START_DT | EFF_END_DT 75257 AM
ADM_APPL_DATA.SRC_SVS_ID SRC_SY5_ID
6655 | ADM_APPL_DATA.INSTITUTION | ADM_APPL_DATA ADMIT_TYPE | |INSTITUTION_ID | ADMIT_TYPE_ID | |PS_ADM_APPL_DATA |PS_F_ADM_APPL_STAT 3168 |3/19/2012 1
ADM_APPL_PROG.EFFDT | ADM_APPL_PROG.EFFDT EFF_START_DT | EFF_END_DT 7:52:57 AM
ADM_APPL_DATA.SRC_SYS_ID SRC_SY5_ID
6656 |ADM_APPL_DATA.INSTITUTION | ADM_APPL_DATAADMIT_TYPE |  [INSTITUTION_ID | ADMIT_TYPE_ID | [PS_ADM_APPL_DATA [PS_F_ADM_APPL_STAT 3168 3/19/2012 1
ADM_APPL_PROG.EFFDT | ADM_APPL_PROG.EFFDT EFF_START_DT | EFF_END_DT 7:52:57 AM
ADM_APPL_DATA.SRC_SYS_ID SRC_SY5_ID
6657 |ADM_APPL_DATA INSTITUTION | ADM_APPL_DATA.ADMIT_TYPE |  |INSTITUTION_ID | ADMIT_TYPE_ID | |PS_ADM_APPL_DATA PS_F_ADM_APPL_STAT 3168 |3/19/2012 1
ADM_APPL_PROG,EFFDT | ADM_APPL_PROG.EFFDT EFF_START_DT | EFF_END_DT 752157 AM
ADM_APPL_DATA.SRC_SVS_ID SRC_SYS_ID
6658 |ADM_APPL_DATA.INSTITUTION | ADM_APPL_DATA.ADMIT_TYPE INSTITUTION_ID | ADMIT_TYPE_ID | |PS_ADM_APPL_DATA |PS_F_ADM_APPL_STAT 3168 3192012 1
ADM_APPL_PROG.EFFDT | ADM_APPL_PROG.EFFDT EFF_START_DT | EFF_END_DT 7:52:57 AM
ADM_APPL_DATA.SRC_SYS_ID SRC_SY5_I0
6659 |ADM_APPL_DATA.INSTITUTION | ADM_APPL_DATAADMIT_TYPE |  [INSTITUTION_ID | ADMIT_TYPE_ID | [PS_ADM_APPL_DATA [PS_F_ADM_APPL_STAT 3168 3f19/2012 1
ADM_APPL_PROG.EFFDT | ADM_APPL_PROG.EFFDT EFF_START_DT | EFF_END_DT 7:52:57 AM
ADM_APPL_DATA.SRC_SYS_ID SRC_SY5_ID
6660 |ADM_APPL_DATA INSTITUTION | ADM_APPL_DATA.ADMIT_TYPE |  |INSTITUTION_ID | ADMIT_TYPE_ID | |PS_ADM_APPL_DATA PS_F_ADM_APPL_STAT 3168 |3/19/2012 1
ADM_APPL_PROG,EFFDT | ADM_APPL_PROG.EFFDT EFF_START_DT | EFF_END_DT 752157 AM
ADM_APPL_DATA.SRC_SVS_ID |src_svs_ID
Return -Back -Create Bookmark Link

Level four Error Table report

Using the Data Load Analysis Dashboard - Error Table Reports Page

Access the Error Table Reports page (Dashboards, Data Load Analysis, Error Table Reports, Error Table).

Error Table Reports
Error Table ' Error Table - Last Run \{ Error Table with Job Infa \{ Errar Table with Job Info - Last Fun \{ Error Table with Batch ID Info =
=
Error Table Date Range Prompt
Warehouse Data Mart Category Error Table
HCM = Recruiting_Mart = Recruitment_anc ™ PS_E_HRS_APP_ ™ &pply Reset
=
Last Update Time Between|01/01/2009 06:3(Fh- (01012012 06:3(E
apply | Reset
=
Error Table
Error Table Source Table Target Table Batch Fun Id Last Update Time Error Count
PS_E_HRS_APP_EXP \PS_HRS_APP_EXP |PS_F_APP_EXP 1742 [11/7/2011 10:58:14 PM 5
1750 [11)702011 11:14:45 PM 5
1756 [11/7/2011 11:19:14 PM 5

Error Table Reports Page
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Usage Reports

Dashboard Prompt

Provides summarized error detail
information—including error and
source table—for each job, for a

isdiscussed in detail in the previous

the Data L oad Analysis Dashboard.'

This page is comprised of the
following reports:

; . X e . e Error Table e Warehouse
given time period. Thisinformation
enables you to easily identify and Error Table- Last Run « DaaMart
correct invalid data.

e Error Tablewith Job Info e Category

Note. Each error report enables you to
drill down from summary level Error Tablewith JobInfo-Last |+ Error Table
information to the detailed level. This Run

section of this chapter, 'Understanding | «  Error Table with Batch ID Info

Use the Error Table Reports page
prompt to filter page results by:

e Last Update Time

Error Table Report

Access the Error Table report, which provides summarized error detail information for each batch run.

Error Table
Error Table Source Table Target Tablz Batch Fun Id Last Update Time Errar Count
PS_E_HRS_APP_EXP |PS_HRS_APP_EXP |PS_F_APP_EXP 1742 |11/7/2011 10:55:14 PM 5
1750 |11/712011 111146 PM 5
1756 | 11712011 11:19:14 PM 5
Error Table report
Column Description
Error Table Displays the error table name associated with the job.
Source Table Displays the source table name that corresponds to the
error table, for the job.
Target Table Displays the target table name that corresponds to the
error table, for the job.
Batch Run ID Displays the batch run ID for the corresponding job.
Last Update Time Displays the last update time associated with the job run.
Error Count Displaysthe total count of rows loaded into the specified
error table for a corresponding job.
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Error Table - Last Run Report

The Error Table— Last Run report isidentical to the Error Table report in format, but displays only
information associated with the most recent job run.

Error Table with Job Info Report

Access the Error Table with Job Info report, which provides summarized error detail information for each job.

Error Table with Job Info

Error Table Source Table Target Table Job Mame Batch Run Id Lask Update Time Errar Count
F5_E_HRS_APP_EXP |PS_HRS_AFP_EXF |PS_F_APP EXP |1 Fact PS_F_APP_EXF 1756 |11)7/2011 11:19:14 PM 5

Error Table with Job Info report

Column Description
Error Table Displays the error table name associated with the job.
Source Table Displays the source table name that corresponds to the

error table, for the job.

Target Table Displays the target table name that corresponds to the
error table, for the job.

Job Name Displays the name of the job associated with the error
data.

Batch Run ID Displays the batch run ID for the corresponding job.

Last Update Time Displays the last update time associated with the job run.

Error Count Displaysthe total count of rows loaded into the specified

error table for a corresponding job.

Error Table with Job Info - Last Run Report

The Error Table with Job Info — Last Run report isidentical to the Error Table with Job Info report in format,
but displays only information associated with the most recent job run.
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Access the Error Table with Batch ID Info report, which displays summarized error count information for

each Batch Run ID.

=
Error Table with Batch ID Info

Error Table Source Table Target Table Job MName Batch Run Id Last Update Time Error Count
PS_E_ADM_APPL_DATA [PS_ADM_APPL_DATA |PS_F_ADM_APPL_STAT |1_Fact_PS_F_ADM_APPL_STAT 3168 |3/19/2012 7:52:57 AM

33

Error Table with Batch ID Info report

error table, for the job.

Column Description
Error Table Displays the error table name associated with the job.
Source Table Displays the source table name that corresponds to the

error table, for the job.

Target Table Displays the target table name that corresponds to the

error table for a corresponding job.

Job Name Displays the name of the job associated with the error
data.

Batch Run ID Displays the batch run ID for the corresponding job.

Last Update Time Displays the last update time associated with the job run.

Error Count Displays the total count of rows loaded into the specified

Using the Data Load Analysis Dashboard - Job Run Statistics Page

Access the Job Run Statistics page (Dashboards, Data Load Analysis, Error Table Reports, Job Run
Statistics).
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Job Run Statistics BS Cpen « | Signed In As Administrator +
Job Run Statistics
Warehouse Data Mart Category Jab Name Job Start Time
FMS »| |GL_And_Profitabiity_v| |General ledger v/ x| Between|01/01/2009 09:36:10 PM]-[01/01/2012 09:36: 10 PM
apply || Reset
Job Run Statistics with Job Info
Source Target Lipdated Terget Inserted Target Deleted Error Data Yalidation Batch Run

Job Name e et o e P Job Start Time Job End Time: Job Run Status F b Error Details

J_Dim_P5_D_ABM_OBIECT 789 785 0 00 12{19/2011 12/19j2011 Success withDaka ¥ 1868 |-
10:33:45 A 10:3%:51 PM Mismatch

1_Dim_P5_D_PFELI_SCEN_DFN 61 0 i 01 12192011 12{19(2011 Success withErrar— |¥ 1862 |PS_E PFBU SCEN DFM(1]
10:30:38 I 10:30:44 P Rows

1_Fact_PS_F_BEGIN_BAL o o i 0o 10/31/2011 +:50:23 [10/31j2011 4:50:27 |Success Y 1340 |-
Al AM

1_Fact_PS_F_IOLRNAL_F o o i 0- 10/31/2011 5:02:40 [10/31/2011 5:02:57 |Success Y 1347
il it

J_Fact_PS_F_LEDGER a a 0 oo 10312011 5:114:43 [10/31/2011 5:15:02 |Success i 1360 -
il El

1_Fact_P5_F_LEDGER LEDGER _BUDG a a L) a0 10§31/2011 5:15:26 |10/31/2011 5:15:45 | Success Al 1361 |-
i i

Provides summarized job run This page contains the Job Run Use the Job Run Statistics page
statistics information—including Statistics with Job Info report. prompt to filter page results by:
source row count, target insert row
count, and job run status—for each
job, for agiven time period. This e DataMart
information enables you to verify data
compl eteness. « Category

* Warehouse

* Job Name

e Job Start Time

Note. Because the information in the
Job Run Statistics report is
summarized, each job displays
information for multiple runs. This
filter helps reduce the number of runs

displayed.

Job Run Statistics with Job Info Report

Access the Job Run Statistics with Job Information report, which provides summarized job run statistics
information.
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Job Run Statistics with Job Info
Target Target Target Data
Job Mame Source Updated Inserted Deleted (LS FED S EEEr EE LIy walidation ) Error Details
Count Rows Time Time Status Run 1d
Cant Count Count Flag

1_Dim_PS_D_ABM_OBIECT 739 785 i} olo 12/19/2011 12/19/2011 Surcess with Y 1868 |-
10:33:45 PM 10:33:51 PM  |Data Mismatch

1 Dim_PS_D_PFBU_SCEN_DFN 61 60 a} 01 12/19/2011 12/19/2011 Success with A 1862 |PS E PFBU SCEM DFN(L
10:30:33 PM 10:30:44 P [Error Rows

1_Fart PS_F_BEGIN_BAL 0 0 il 0o 10/21/2011 10/31/2011 Success v 1340/ -
4150023 AM 4:50:27 AM

J_Fact_PS_F_IOURMAL_F 0 0 il ol- 10/31/2011 10/31/2011 Success i 1347 -
5:02:40 AM 5:02:57 AM

1_Fart_PS_F_LEDGER 0 0 il 0o 10/31/2011 10/31/2011 Success v 1380 -
5:14:43 AM 5:15:02 AM

1_Fact_PS_F_LEDGER_|EDGER_BUDG 0 0 il oo 10/31/2011 10/31/2011 Success 0 1381 -
9:15:28 AM 9:13:45 AM

Job Run Statistics with Job Information report
Job Run Statistics with Job Info
Target Target Target Data
Job Mame Sl Updated Inserted Deleted a5 DTS Jo_b el fopinty Walidation =i Error Details
Count Time Time Status Run Id
Count Count Count Flag
J_Dim_PS_D_FFBU_SCEN_DFN 61 &0 [i o0[1 12/18/2011 12/18/2011 Success with 1862|PS_E PFEU SCEM DFN(1)
10:30:38 PM 10:30:44 Pr Error Rows

Job Run Statistics with Job Information report (with results filtered for a single job)

Column Description

Job Name Displays the job name associated with the job run
statistics information.

Source Count Displays the row count for rows in the source table.

Target Updated Count Displays the row count for rows updated in the target table

by the job.

Target Inserted Count

Displays the row count for rows inserted into the target
table by the job.

Target Deleted Count Displays the row count for rows deleted from the target
table by the jab.

Error Rows Displays a count of unique rows from the source that
failed to load the target due to lookup validation failure.

Job Start Time Displaysthe job start time.

Job End Time Displaysthe job end time.
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Column

Description

Job Run Status

Displays the run status of ajob and whether the data has
been loaded into the target completely. Job run status
values are:

e Success: Indicatesthe ETL Job ran to success and all
rows from the source are loaded to the target
successfully. Hence the source count will match with
sum of target rows.

e Successwith Error Rows: Indicates the ETL Job ran
to success but some rows are rejected to Error Table.
In this case the source count will tally with sum of
target rows and error rows, provided
EXCEPTION_FLAG issetto 'N' for the job.

e Successwith Data Mismatch: Indicates the ETL Job
ran to success but source count does not tally with the
sum of target counts and no rows are inserted into
error table.

e Warning: Indicates the ETL Job finished with
warnings. In this case the source count might not tally
with the sum of target rows and error rows.

e Failed: Indicatesthe ETL Job aborted. In this case the
source count will not tally with the sum of target rows
and error rows.

Note. Even if datavalidation is disabled for ajob, job run
status is still captured so that you can use this report to
monitor job status.

Data Validation Flag

Indicates whether the handle data validation flag is set for
the job.

Batch Run ID Displays the batch run ID for the corresponding job and
job run.
Error Details Displaysthe error table names associated with the

corresponding job and job run.

Click the hyperlink to access the Error Table with Batch
ID page (part of the Error Table Reports page) and view
the consolidated error data for the selected Batch ID, job
name and error table.

Copyright © 1988, 2012, Oracle and/or its affiliates. All Rights Reserved.

293







Index

A

architecture 4
Architecture 4

B

Business Model and Mapping layer 8

C

Column Properties page 53
connection pools 6

D

database management 21
Data L oad Analysis Dashboard
understanding 283
dimensions
hierarchical dimensions 9
secured dimensions 25, 40, 43
Drilling to PeopleSoft Source Transaction
Systems 20
drill in place functionality 47

F

filters 20
Fusion Campus Solutions Intelligence 4

delivered OBIEE dashboards for the Campus
Solutions Warehouse 55

delivered OBIEE dashboards for the
Customer Relationship Management
Warehouse 147

delivered OBIEE dashboards for the
Financial Management Solutions
Warehouse 157

delivered OBIEE dashboards for the Human
Capital Management Warehouse 195

delivered OBIEE dashboards for the Supply
Chain Management Warehouse 275

delivered OBIEE Data L oad Analysis
dashboard 283

getting started 1

guided analysis 58

overview 3

preface xi

prerequisites 55, 283

security 23

security group 58

understanding 56

Copyright © 1988, 2012, Oracle and/or its affiliates. All Rights Reserved.

G

groups 19, 58

initialization blocks 7, 48

L

LDAP authentication 26
Logical Column page 52
Logical Table Source page 44

O

OBI EE dashboards
CRM: Recruiting and Admissions Dashboard
59
CSW: Recruiting and Admissions Dashboard
76
General Ledger Dashboard 161
Procurement page 276
Recruitment Analysis Dashboard 197
Spend page 277
Student Administration Dashboard 100
Support Cases Page 147
Workforce Profile Dashboard 216
OBIEE Dashboards
Campus Solutions Warehouse 55
Customer Relationship Management
Warehouse 147
Data Load Analysis 283
Financial Management Solutions Warehouse
157
Human Capital Management Warehouse 195
Supply Chain Management Warehouse 275
Oracle Application Server 3, 28, 29
Oracle Bl Administration Tool
Business Model and Mapping layer 8
cache management 21
connection pools 6
dimensional hierarchies 9
initialization blocks 7
Physical layer 6
Presentation layer 11
repository file 6
understanding 5
Oracle Bl Answers 18
Oracle Bl Dashboards 18
Oracle Bl Presentation Services
Oracle Bl Answers 18
Oracle Bl Dashboards 18
understanding 17
web catalog 19

295



Index

296

Oracle Business Intelligence Enterprise Edition
prerequisite version 3
Oracle Single Signon 28, 29

P

Physical Diagram - Physical Join page 41
Physical Diagram page 43

Physical layer 6

Presentation layer 11
PS_SRC_COMPONENT table 47
PS_SRC_CONFIG table 47

R

repository file 6

Repository Variable Init (Initialization) Block
page 49

Repository Variable Init Block Data Source page
50

Repository Variable Init Block Variable Target
page 51

repository variables 48

roles 19

S

security
data-level 24, 40
object-level 24, 30
Presentation Catal og groups 19
removing data-level security 45
roles 19
secured dimensions 25
securing facts 44
setting up 23
synchronization 24
types 23
user authentication 24, 25
security join tables (SJTs) 40, 41
setup overview 4
system source |Ds 47

W

web catalog 19

Copyright © 1988, 2012, Oracle and/or its affiliates. All Rights Reserved.



	PeopleSoft EPM 9.1 Fusion Campus Solutions Intelligence for PeopleSoft PeopleBook
	Copyright
	Contents
	Preface:  Oracle's Fusion Campus Solutions Intelligence for PeopleSoft 9.1 Preface
	Oracle's Fusion Campus Solutions Intelligence For PeopleSoft Products
	Related Documentation
	PeopleBooks and the PeopleSoft Online Library
	Common Elements Used in This PeopleBook

	Chapter 1: Getting Started with Fusion Campus Solutions Intelligence for PeopleSoft 
	Fusion Campus Solutions Intelligence for PeopleSoft Overview 
	Fusion Campus Solutions Intelligence for PeopleSoft Integrations

	Chapter 2: Understanding Fusion Campus Solutions Intelligence 
	Prerequisites
	Fusion Campus Solutions Intelligence Application Setup 
	Fusion Campus Solutions Intelligence Architecture 
	Oracle BI Administration Tool
	Repository File
	Physical Layer
	Business Model and Mapping Layer
	Presentation Layer

	Oracle BI Presentation Services
	Oracle BI Answers
	Oracle BI Dashboards
	Web Catalog Folder

	Roles
	Drilling to the PeopleSoft Source Transaction System 
	Request Filters
	Cache Management

	Chapter 3: Setting Up Security 
	Prerequisites
	Understanding Security Configuration Types
	Understanding Secured Dimensions
	Setting Up User Authentication
	Configuring PeopleTools for LDAP Authentication
	Configuring OBIEE to Use LDAP Authentication (Oracle Internet Directory)
	Registering PeopleSoft as a Partner Application with Oracle Access Manager 11g (SSO) 
	Registering OBIEE as a Partner Application with Oracle Access Manager 11g (SSO)
	Configuring PeopleSoft for Single Signon with Oracle Access Manager 11g 
	Configuring OBIEE for Single Signon with Oracle Access Manager 11g

	Setting Up Object-Level Security
	Creating and Managing Users and Groups
	Mapping Users and Groups to Application Roles
	Managing Metadata Repository Privileges 
	Managing Presentation Services Catalog Privileges

	Setting Up Data-Level Security
	Understanding Data-Level Security
	Determining Secured Dimensions
	Creating Physical Joins
	Securing Dimensions
	Securing Facts That Use Specific Dimensions
	Removing Data Security on Facts and Dimensions


	Chapter 4: Setting Up Drilling to Online Transaction Systems
	Storing URLs for System Source IDs and Versions
	Creating Initialization Blocks and Dynamic Repository Variables
	Creating Logical Columns
	Creating Answers With Drill in Place Capability

	Chapter 5: Working with Delivered OBIEE Dashboards for the Campus Solutions Warehouse 
	Understanding Fusion Campus Solutions Intelligence Dashboards and Reports
	CRM: Recruiting and Admissions Dashboard
	CSW: Recruiting and Admissions Dashboard
	CSW: Institutional Research Dashboard
	Guided Analysis 
	Dashboard and Report Prompts
	Drill in Place to Online Transaction Application
	Delivered Security Group 

	Using the CRM: Recruiting and Admissions Dashboard - Overview Page 
	CRM: Admissions Funnel Report

	Using the CRM: Recruiting and Admissions Dashboard - Recruiting Campaign Effectiveness Page 
	Rollup Programs (Recruiting) Report
	Recruiting Programs Report

	Using the CRM: Recruiting and Admissions Dashboard - Retention Campaign Effectiveness Page 
	Rollup Programs Report
	Retention Programs Report

	Using the CRM: Recruiting and Admissions Dashboard - Recruiting Performance Page 
	Team Recruiting Performance Report
	Recruiter's Recruiting Performance Report

	Using the CSW: Recruiting and Admissions Dashboard - Overview Page 
	Admissions Funnel Report

	Using the CSW: Recruiting and Admissions Dashboard - Recruiting Effectiveness Page
	Recruitment Analysis Report
	Recruiting Trends Report

	Using the CSW: Recruiting and Admissions Dashboard - Admission/Application Process Page
	Waitlist Analysis Report
	Checklist Analysis Report
	Student Response Analysis Report
	Student Response Analysis Reason Report

	Using the CSW: Recruiting and Admissions Dashboard - Diversity Analysis Page
	Applicant Diversity Report
	Undergraduate Admissions Report

	Using the CSW: Recruiting and Admissions Dashboard - Admissions Trend Analysis Page
	Trend Analysis By Admit Term Report
	Trend Analysis By Academic Year Report
	Applicant Trends - Admission and Recruitment Report

	Using the CSW: Student Administration - Overview Page 
	Applicant Trends Report
	Award Disbursement Trends Report
	Student Retention Trends Report
	Student Graduation Trends Report

	Using the CSW: Student Administration Dashboard - Admissions and Recruiting Analysis Page
	Recruiting Effectiveness This Year vs. Last Year Report
	Prospect-to-Applicant-to-Student Rates This Year vs. Last Year Report

	Using the CSW: Student Administration Dashboard - Student Records Analysis Page
	Class Enrollment Analysis Report
	Top Student Academic Standings Report

	Using the CSW: Student Administration Dashboard - Student Financials Analysis Page
	Student Receivables by Type Report
	Student Receivables by Program Report

	Using the CSW: Institutional Research Dashboard - Student Enrollment Page
	Student Enrollment Summary Report
	Degree Seeking Students Summary Report
	Non Degree Seeking Students Summary Report
	Student Enrollment Analysis By Athlete Report

	Using the CSW: Institutional Research Dashboard - Degree Completions Page
	Degree Completions Summary Report
	Degree Completions Summary By Primary Major Report
	Degree Completions Summary By Secondary Major Report
	Degree Completions Award Trend Report
	Graduated Trend By Athlete Report

	Using the CSW: Institutional Research Dashboard - Admissions Page
	Admissions and Enrollment Summary Report
	Trend Analysis by Admit Term and Test Scores Submitted (SAT/ACT) Report
	Student Test Scores (SAT/ACT) Summary Report
	Applicant External Organization Summary by GPA Report


	Chapter 6: Working with the Delivered OBIEE Dashboard for the Customer Relationship Management (CRM) Warehouse
	Understanding the Dashboard for the CRM Warehouse
	Using the Support Cases Page 
	Case Backlog Arrivals and Closure over Time Report
	SLA Met vs. SLA Missed Report
	Average Time to Close Cases Report
	First Call Resolution Report


	Chapter 7: Working with Delivered OBIEE Dashboards for the Financial Management Solutions (FMS) Warehouse 
	Understanding Dashboards for the FMS Warehouse
	Grants Dashboard
	Guided Navigations
	Delivered Security Groups

	Using the General Ledger Dashboard - Profit and Loss Overview Page 
	KPIs - Profit and Loss Report
	Financial KPI Performance Trend Report
	Revenue Analysis Report
	Top Orders - Revenue Pipeline Report
	Profit & Loss Statement Report

	Using the General Ledger Dashboard - Actual vs Prior-Budget-Forecast Page
	Revenue Summary Report
	COGS (Cost of Goods Sold) Summary Report
	Expense Summary Report

	Using the General Ledger Dashboard - Financial Performance Trend Page
	Financial Performance Trend - Yearly Report
	Financial Performance Trend - Period Report

	Using the Grants Dashboard - Success Rate Analysis Page
	Proposal Success Rate Report
	Proposal Success Rate by PI Report
	Outstanding Proposals by Sponsor Report
	Success Rate Trend Report

	Using the Grants Dashboard - Award Analysis Page
	Awards to Expire Report
	Award Contribution Report

	Using the Grants Dashboard - Proposal Analysis Page
	Proposals by Department Report
	Outstanding Proposals Report
	Submitted Proposal Count Trend Report
	Submitted Proposal Amount Trend Report

	Using the Grants Dashboard - NCI (National Cancer Institute) Page
	NCI (National Cancer Institute) Summary Report


	Chapter 8: Working with Delivered OBIEE Dashboards for the Human Capital Management (HCM) Warehouse 
	Understanding Dashboards for the HCM Warehouse
	Guided Navigation
	Delivered Security Groups

	Using the Recruitment Analysis Dashboard - Recruitment Demand Page 
	Current Open Positions Report
	Hiring Demand Analysis Report 
	Hiring Demand Surge Details Report

	Using the Recruitment Analysis Dashboard - Recruiting Effectiveness Page
	Vacancy Fill Rate Report
	Time to Fill Report
	Recruiting Source Effectiveness Report
	Vacancy Fill Rate Details Report
	Recruiting Source Effectiveness Detail Report

	Using the Recruitment Analysis Dashboard - Applicant Trending Page
	Applicant Tracking Report
	Applicant Characteristics Report

	Using the Workforce Profile Dashboard - Overview Page 
	Headcount by Region and Organization Report
	Headcount Trend Report
	Turnover Trend Report
	Promotion Trend Report

	Using the Workforce Profile Dashboard - Workforce Demographics Page
	Headcount Demographics Report
	Headcount Distribution by Job Category Report
	Termination Demographics Report
	Termination Distribution by Job Category Report
	Promotion Demographics Report
	Promotion Distribution by Job Category Report

	Using the Workforce Profile Dashboard - Contingent Workforce Analysis Page
	Contingent Headcount Distribution Report
	Contingent Headcount Distribution Details Report
	Contingent Labor Utilization % Trend Report

	Using the Workforce Profile Dashboard - Turnover Trend Page
	Turnover Trend Report
	Position Change Trends Report
	Termination Detail Report
	Termination Root Cause Report
	Top Performer Turnover Trend Report
	Turnover Distribution Analysis Report
	Turnover Demographics Report

	Using the Workforce Profile Dashboard - Workforce Activity Page
	Workforce Movement Activity Report

	Using the Workforce Profile Dashboard - Top Performer Turnover Page
	Recent Regrettable Losses Report
	Top Performer Turnover Trends Report
	Top Performer At Risk Report

	Using the Workforce Profile Dashboard - Equal Employment Opportunity (EEO) Compliance Page
	Professional Category By Ethnicity Report
	Minority Representation by Job Category Report
	Female Representation By Job Category Report

	Using the Workforce Profile Dashboard - Headcount Distribution Page
	Headcount Distribution Report
	Headcount by Job Categories Report
	Organization Headcount Trend Report

	Using the Workforce Profile Dashboard - Demographic Trend Page
	Positional Demographic Trend Report
	Headcount Demographic Trend Report

	Using the Workforce Profile Dashboard - Employee Demographics Page
	Individual Characteristics Report
	Employment Characteristics Report

	Using the Workforce Profile Dashboard - Pay for Performance Page
	Pay for Performance Relationship Report
	Department Pay for Performance Analysis Report


	Chapter 9: Working with Delivered OBIEE Dashboards for the Supply Chain Management (SCM) Warehouse 
	Understanding Dashboards for the SCM Warehouse
	Delivered Security Groups

	Using the Procurement Page
	Supplier On-Time Performance Report

	Using the Spend Page 
	Commodity Spend Analysis Report
	Supplier Spend Analysis Report
	Organization Spend Analysis Report


	Chapter 10: Working with the Delivered OBIEE Data Load Analysis Dashboard 
	Understanding the Data Load Analysis Dashboard
	Dashboard and Report Prompts
	Drilldown Feature for Error Table Page Reports

	Using the Data Load Analysis Dashboard - Error Table Reports Page
	Error Table Report
	Error Table - Last Run Report
	Error Table with Job Info Report
	Error Table with Job Info - Last Run Report
	Error Table with Batch ID Info Report 

	Using the Data Load Analysis Dashboard - Job Run Statistics Page
	Job Run Statistics with Job Info Report


	Index


