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Slide notes

Welcome to the Release Training for Oracle EMEA Tier 2 and 3 Localizations. 

 In this session we will show you the new features within Oracle Fusion HCM for Release 11.

This presentation will cover country specific functionality, as well as legislative compliance for EMEA localizations.

Notes
	

	

	

	

	

	

	

	


Slide 4 - Agenda 
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Slide notes

For the enhancements covered in this training, we’ll give an overview, followed by more detail to explain what they do and what you need to consider when implementing them.

It covers multiple localizations and their new features for this release and cover any setup required to enable them.

We will also explain what you need to consider before enabling these features in your business, and what you need to know to set them up.

Notes
	

	

	

	

	

	

	

	


Slide 5 - Summary of Enhancement Capabilities - Europe 
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Slide notes

As I said before, this training will cover the new features in Release 11 for country specific functionality including any legislative compliance for these countries.  Here is a summary of these enhancements.

For France, there have been legislative updates to Work Certificate, new validation reports and enhancements to contract management and teleworker functionality. 

There have been changes to HR validations for Names and addresses and introduction of Worker Data Validation Report in Germany and the absence accrual plan now has Vacation added to the absence types. 

For Ireland, validation is in place for the EIR code. 

For The Netherlands, there is global payroll interface support and the Worker Data Validation Report.

UK now has Real Time Information process of Earlier Year Updates for the tax year 2014-15.

Additionally,

There has also been an uptake of some global reports in France, Ireland, and Germany

Notes
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Slide notes

The next 2 slides show the summary of the features and enhancement included for the Middle East.  

There are a few common and some country specific features that have been included in this release as follows:  

Changes to Report Hire Date, Monthly Gratuity Process Updates, support for Bi-weekly payroll.  Also,  Validation on Correcting or Reversing a Termination has been added to all three country specific localizations- that is Kuwait, Saudi Arabia and United Arab Emirates.  

Additionally for Kuwait, updates to Monthly contributions Statutory report 166 have been done.  

For Saudi Arabia, and The United Arab Emirates (as we will see in the next slide), the Disabled Workers Report has been added. 

And for Saudi Arabia, Wage Protection System is another feature introduced in this release.

Notes
	

	

	

	

	

	

	


Slide 7 - Summary of Enhancement Capabilities – Middle East 

[image: image5.jpg]Summary of Enhancement Capabilities — Middle East

The features covered in this training are:

* United Arab Emirates

~ Disabled Workers Report
Validation on Correcting or Reversing a Termination
New National Identifier

~ validation on Visa Number

~ Payroll Validation Report

~ Support for Bi-Weekly Payroll

~ Monthly Gratuity Accrual Process Updates

~ Reported Hire Date

cLe




Slide notes

In this slide you can see that for the United Arab Emirates, some of the same features as described in the previous slide for Kuwait and Saudi Arabia, have been introduced.  

However , there are some additional features also added  for United Arab Emirates namely:

provision of the New National Identifier, 

Validation of Visa Number 

and the global report for Payroll Validation.

Notes
	

	

	

	

	

	

	

	


Slide 8 - French Enhancement to Contract Management 
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Slide notes

We will now look at these features in a little more detail starting with France. 

The Contract Management Information Details section has additional information added for clauses related to noncompetitive, mobility, exclusivity and ‘other’. 

Notes
	

	

	

	

	

	

	

	


Slide 9 - French Enhancement: Information Related to Working from Home 
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Slide notes

When an employee is a teleworker – that is working from Home, you can now record additional details of their work schedule - for example you can specify the number of days and the time unit of weeks or month. 

In this example, we can see that 2 days a week are going to be worked from home. 

Notes
	

	

	

	

	

	

	

	


Slide 10 - French Enhancement to Legal Reporting: Work Certificate 
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Slide notes

The French work certificate is a document given to the employee upon his termination.  

You can record Start and end date of health coverage maintenance.

In this example, we can see that the employee is entitled to extended benefits for 12 months after termination.  This additional information will only be present if you have entered the start date of health cover. 

Notes
	

	

	

	

	

	

	

	


Slide 11 - French Enhancement to the Worker Data Validation Report 
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Slide notes

The French Worker Data Validation report has 2 new validations incorporated to ensure that the data is compliant prior to running the report. 

These validations are for when:

• The field for last working day is not entered when an employee is terminated

and

• The field for contract subtype is entered for a fixed term employee.

Messages will appear on the report if these validations fail.

You can also enhance this report by adding your own validations.

To run this report navigate to the ‘Checklists Work Area’ and submit a process or report. The Worker Data Validation Report will be available once the legislative data group has been selected. You can also run the report from the Payroll Calculation work area.

Notes
	

	

	

	

	

	


Slide 12 - French Enhancement to the Payroll Data Validation Report 
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Slide notes

Two new validations have been added on the Payroll Validation report for France to check the presence of AGIRC and ARRCO as well as the CPN. 

Messages will appear on this report when this data is not present for French employees.

Notes
	

	

	

	

	

	

	

	


Slide 13 - Setup Summary for French Localization Features 
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Slide notes

The features described for France do not need any additional setup.

They will be available automatically in this release.

Notes
	

	

	

	

	

	

	

	


Slide 14 - German HR Legislative Change: Enhanced Name Validations   
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Slide notes

Next we move on to Germany. 

based on the legislation published by the Social Insurance authority and valid as of June 1, 2014, changes to the person’s name and address validations have been made in this release.

The existing validations have been enhanced to include the inverted comma in the first position of the birth name and reporting last name.

Notes
	

	

	

	

	

	

	

	


Slide 15 - German HR Legislative Change: Enhanced Name Validations   
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Slide notes

The reporting first name must start with a valid letter and end with either a letter or an inverted comma.

The birth name must end with either a letter, a digit, right parenthesis, a period or an inverted comma.

Notes
	

	

	

	

	

	

	

	


Slide 16 - German HR Legislative Change: Enhanced Address Validation   
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Slide notes

All available validations for the address extensions have been removed, they are no longer active.  So for example where address extension that began with 3 duplicate letters were only allowed if it began with lll and followed by a period – has been removed.  

As has the validation that only allowed valid characters or spaces. 

Notes
	

	

	

	

	

	

	

	


Slide 17 - German HR Legislative Change: Enhanced Address Validation 
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Slide notes

The validations that stipulated that extensions must begin with a letter or digit and that any special characters could not be preceded by a period; has also been removed. 

Notes
	

	

	

	

	

	

	

	


Slide 18 - German HR Legislative Change: Enhanced Address Validation  
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Slide notes

Again in line with legislation, validations for address have also been enhanced to allow hyphen in in the last position of the street name, in addition to the other special characters already allowed.  

The full set can be seen here in this slide.

Notes
	

	

	

	

	

	

	

	


Slide 19 - German Enhancement: Additional Validation for Worker Data Validation Report  
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Slide notes

The quality of names, addresses and other data is very important for the German legal reporting. The Worker Data Validation Report can be used to check data which would have been entered via a User Interface (for eaxmple data loader).

This report will check Name and Address format, Disability information as well as if social insurance card exists for the person and if a contract type has been entered in the employment details.

Notes
	

	

	

	

	

	

	

	


Slide 20 - German Enhancement to Absence Accrual: Vacation  
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Slide notes

The flexible solution available for setting up absence plans and absence types for Germany is based on different legal rules for the annual leave, the leave for the heavily disabled persons, special leave and unpaid leave.

With the delivered legislative flexfields for the employee’s employment data, absence plan and absence type, you can easily configure the vacation rules either based on legislation or on a tariff or company agreement.  An accrual fast formula helps to calculate the vacation entitlement while considering different person groups of part-time employment or new hires and terminations.

Notes
	

	

	

	

	

	

	

	


Slide 21 - Setup Summary for German Localization Features 
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Slide notes

There is no set up required for the Name and address validations enhanced as they will be included in the release automatically.  

However, there is some set up required if you use the Absence accrual plans functionality.  The new absence type will then be available in this release as part of the DE absence and full details of this set up are in the whitepaper published for Absence Accrual DE which can be accessed via Myoraclesupport@oracle.com.

Here you can reference the whitepaper for Absence Setup and Functional Considerations for Germany. 

Notes
	

	

	

	

	

	

	

	


Slide 22 - Ireland Enhancements: EIR Code 
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Slide notes

For Ireland The EIR code entered for an employee's address will be validated to ensure that the format and character in each position  of the value entered is correct.

It will NOT however be checked to see if it is the a correct EIR Code for that address.

Notes
	

	

	

	

	

	

	

	


Slide 23 - Ireland Enhancements: Global Report Uptake Balance Exception Report 
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Slide notes

The global payroll report Balance Exceptions Report is now available for Ireland. 

The balance exception report is one of the reports you can use to check gross calculations prior to sending them to third party provider via Payroll Interface. 

To run this report navigate to the ‘Checklists Work Area’ and submit a process or report. The global payroll reports will be available once the legislative data group has been selected.

Notes
	

	

	

	

	

	

	

	


Slide 24 - Ireland Enhancements: Global Report Uptake Balance Exception Report
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Slide notes

The Balance Exception report identifies values that vary compared to the previous values for the same balance Dimension;

And as such potentially indentify over or under payments.

You can use this report to check gross calculations prior to sending them to third party provider via Payroll Interface.

Notes
	

	

	

	

	

	

	

	


Slide 25 - Setup Summary for Ireland Localization Features 
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Slide notes

There is no setup required for the EIR code validation as it will be available automatically for this release.

For the Balance Exception Report there is some setup required before it can be utilised for the Irish localization.  I will explain this in the next slide. 

Notes
	

	

	

	

	

	

	

	


Slide 26 - Setup Summary for Ireland Localization Features 
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Slide notes

For the Balance Exception Global report to work for Ireland, you will need to do some set up.  In Manage Balance Exception, you will need to specify the balance required to show up in the report.  The Balance Exception name,  Variance Type and Comparison Type together with the Variance Operator and Variance Value must be given for the Balance Name to be included in the report.

You will then need to set up the group for those balances in the "Manage Balance Exceptions and Reports" UI  

Notes
	

	

	

	

	

	

	

	


Slide 27 - Dutch Enhancement:  Global Payroll Interface Support 
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Slide notes

Next We will look at the dutch localization enhancements for this release.

The Dutch localisation now supports Global payroll Interface.  The extract definition for the interface includes both global fields, for example, generic HR fields, and also local fields. 

The local fields are country-specific fields that meet Dutch statutory requirements. For example, all information relating to standard-rate and special-rate tax processing is included. 

This extract definition will enable a third-party payroll provider to run a payroll in the Netherlands and also to run statutory reports, such as the wage report or digital sickness reports.

Notes
	

	

	

	

	

	

	

	


Slide 28 - Dutch Enhancement  - Worker Data Validation Report 
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Slide notes

The HR report for Worker Data Validation has been enhanced for the Dutch localization to validate the data pertainent to the Netherlands. It will validate:

•  The Reporting Establishment As this is used to derive the TRU which in turn determines the tax rules that apply to the employee assignment. The report checks not only that a reporting establishment exists for the employee’s legal employer, but that it is also the same reporting establishment at both employee term and assignment level.

• Personal information is validated as this is needed for statutory reporting and the tax calculation. For example, it determines which tax tables to use according to the employee’s age. The person’s first name and initials, marital status, date of birth, and address are all checked. 

• It will also check that a payroll has been assigned to employees' employment terms or assignment.    If no payroll has been assigned to an employee, their calculation card assosiations will not be present. 

You can enhance this report further by adding your own validations.


To run this report navigate to the ‘Checklists Work Area’ and submit a process or report. The Worker Data Validation Report will be available once the legislative data group has been selected. You can also run the report from the Payroll Calculation work area.

The delivered output is a PDF which lists the workers with missing information. For example, the above screen shot is an extract from a report showing four employees. All the employees shown have their initials and marital status missing and one of the employees also has a BSN with an invalid number of digits. 

Notes
	


Slide 29 - Setup Summary for Dutch Global Payroll Interface Support 
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Slide notes

whilst there is no setup required to start using the new features for the Netherlands, ther is one prequisite step you will need to perform.  

Log into the application as an implementation user and search for the Manage Features by Country or Territory task. Search by country, that is, the Netherlands. Select the Payroll Interface extension and then save.

Notes
	

	

	

	

	

	

	

	


Slide 30 - UK Real Time Information: Earlier Year Update (2014-15) 
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Slide notes

A new process for Real Time Information suit of processes has been added.  This is the Earlier Year Update for Tax Year Ending 2015.  

It enables you to report amended information to HMRC for the tax year ending April 2015. 

The process should only be run after the deadline of FPS reporting has passed which is 19th of April 2015. 

When you run this process, it will extract the difference between the final FPS values for tax year ending April 2015 and what is now held on file as year to date values for that tax year.  

You should only run the EYU 15 process after 19th April 2015 if you need to report a different value for someone that relates to tax year 2014-15.  

The parameters for this process allows for granu - la-rity dependent on the parameters submitted for Payroll Relationship group and Process Configuration group within Payroll for a Payroll Statutory Unit.

The output file can be submitted to HMRC for them to process.

Notes
	

	

	

	

	

	


Slide 31 - Setup Summary for UK Localization Features 
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Slide notes

There is no setup required for the uptake of the new features introduced for the UK.

Notes
	

	

	

	

	

	

	

	


Slide 32 - Middle East Enhancement: Support for Bi-weekly payrolls  
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Slide notes

The next set of slides are for the middle east Localizations. 

For Kuwait, Saudi Arabia and United Arab Emirates you will now be able to set up biweekly payrolls.  You can do this by selecting the new option listed for Period Type called Biweekly.

Please note that the bi-weekly option is not available if you are licensed for HCM Payroll.

Notes
	

	

	

	

	

	

	

	


Slide 33 - Middle East Enhancement: Validation on Correcting or Reversing a Termination 
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Slide notes

Validation has been enhanced on correcting or terminating a person for all three Middle East Localizations (Kuwait, Saudi Arabia and UAE).

When you attempt to correct or reverse a termination for a person, the application will check if a Gratuity Calculation card exists.  

If it does a meaningful message will be given to let you know that the card must be deleted before attempting a reversal or correction of the termination.

Notes
	

	

	

	

	

	

	

	


Slide 34 - Middle East Enhancement: Reported Hire Date 
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Slide notes

To comply with legislative requirements the reported hire date has been amended, where applicable, in statutory reports, for example, the IPE Consolidated Report. 

For Social Insurance purposes when an employee is rehired they are now considered as a new hire and the hire date reported is the latest hire date. 

Notes
	

	

	

	

	

	

	

	


Slide 35 - Middle East Enhancement: Monthly Gratuity Accrual Process Updates 
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Slide notes

The payroll process for Kuwait, Saudi Arabia and United Arab Emirates has been enhanced so that the accrued gratuity amount calculated will be shown in the calculation process results area.  

This will be shown in the Information region of the statement of earnings.  If a user-created formula is used to calculate the gratuity payment on termination, then this same formula is used for calculating the monthly accrued gratuity amount.

Notes
	

	

	

	

	

	

	

	


Slide 36 - Setup Summary for Middle East: Monthly Gratuity Accrual Process 
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Slide notes

There are some setup steps that are required before you can verify the accrued gratuity in the statement of earnings.  

You must:

Create the element eligibility for the gratuity accrual initiator.

Associate the gratuity accrual initiator to the employee through the element entry.

AND 

Associate the formula, to calculate the reference salary with the Employer Gratuity Calculation card.

Notes
	

	

	

	

	

	

	


Slide 37 - Middle East Enhancement: Kuwait Statutory Reporting – Report 166 Monthly Contributions 
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Slide notes

For Kuwait, the Statutory Report 166, that contains details of the total social insurance payments for an employer on a monthly basis, is updated to include Additional Social Insurance contributions.

Notes
	

	

	

	

	

	

	

	


Slide 38 - Middle East Enhancement: Saudi Arabia Wage Protection System Report 
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Slide notes

The Wage Protection System Report has been introduced for Saudi Arabia. 

It tracks the amounts of pay to employees and shows the EFT payment method attached to the employee;

This report is used by banks to credit the payments to individual employees;

You must submit this report to the Wage Protection Agent each period. 

Notes
	

	

	

	

	

	

	

	


Slide 39 - Middle East Enhancement: Saudi Arabia and United Arab Emirates Disabled Workers Report 

[image: image37.jpg]Middle East Enhancement: Saudi Arabia and United Arab
Emirates Disabled Workers Report

New report included

A legal requirement
Helps the customer to
collect the information for
disabled persons
Added for.

Saudi Arabia

United Arab Emirates
Tag the Look up values
for the required
countries

8 Catalog: HCM > Workforce Management > Person Management > UAE / SAUDI ARABIA

ACLE




Slide notes

You can now generate Disabled Workers Report for Saudi Arabia and United Emirates which is a legal requirement and it provides a list of workers and their associated disability details .  The report includes employees and contingent workers. 

The report is accessible via the BI Catelogue for HCM under Person Management within Workforce Management area for these localizations.

If you require this report then ensure that the Disability Category look up values are tagged for UAE and Saudi Arabia. 

Notes
	

	

	

	

	

	

	

	


Slide 40 - Middle East Enhancement: United Arab Emirates New National Identifier 
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Slide notes

The Emirates ID is an electronic identification card and it will be used as the new national identifier in United Arab Emirates. This ID is 15 digits long where the 4th, 5th, 6th, and 7th digits represent the year of the employee's  date of Birth. 

The application validates the date of birth in the Emirates ID, and it is a required attribute for employees, but optional for non-employees.

Notes
	

	

	

	

	

	

	

	


Slide 41 - Middle East Enhancement: Uptake of Global Payroll Validation Report - United Arab Emirates 
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Slide notes

The Payroll Validation Report has been added to the UAE localization.  The report shows if there is missing or non compliant data for

the Ministry of Labour Employer and Employee ID; 

WPS Agent ID

 as well as the WPS Employer Bank Code

 and WPS Account Number. 

Notes
	

	

	

	

	

	

	

	


Slide 42 - Middle East Enhancement: United Arab Emirates Validation on Visa Number 
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Slide notes

The format of the visa number or Iqama in UAE is made up of 3 numerals followed by / followed by 4 numerals followed by / and then 7 numerals.

When you create a visa or permit, you should provide this visa number and the application validates it to ensure it is in the correct format.

Notes
	

	

	

	

	

	

	

	


Slide 43 - EMEA Localizations 
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Slide notes

The enhancements we have just discussed for the EMEA covering France, Germany, Ireland, Netherlands,  UK and Middle east provide improved and extended capabilities for these localizations.

They also ensure legislative compliance is maintained.

Notes
	

	

	

	

	

	

	

	


Slide 44 - Implementation Advice 
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Slide notes

In this implementation advice section we will go through what you need to consider regarding these features. 

Notes
	

	

	

	

	

	

	

	


Slide 45 - France - Feature Impact Guidelines  
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Slide notes

This next few slides are Feature Impact Guidelines for each of the country extension features introduced in this release.  

Starting with France, all the features are available automatically and will not require any additional set up. 

The enhancements for Contract Management and Teleworkers plus Work Certificate feature and the global reports for Worker and Payroll data Validation have all been included in the shipped Job roles for France. 

Notes
	

	

	

	

	

	

	

	


Slide 46 - Germany - Feature Impact Guidelines
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Slide notes

For Germany Name and Address Validation changes and the global report for Worker Data Validation are available automatically with this release and do not require any additional setup.

The absence accrual Plan functionality, where Vacation Type has been added, requires some set up and should be done as part of the Absence setup which is part of the core product.   

For this setup please refer to the whitepaper on Absence Setup and Functional Considerations  for Oracle Fusion HCM (Germany)

Notes
	

	

	

	

	

	

	

	


Slide 47 - Ireland - Feature Impact Guidelines
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Slide notes

Global report uptake for Balance Exception for Ireland requires some set up but the EIR code validation enhancement does not require any additional setup.

The features are included in the shipped job roles for Ireland.

Notes
	

	

	

	

	

	

	

	


Slide 48 - Netherlands - Feature Impact Guidelines
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Slide notes

For the Netherlands, Global Payroll Interface support and the Global report for Worker Data Validation, there is no additional setup required and will be automatically available with this release.

The shipped Job Roles will include these Dutch features. 

Notes
	

	

	

	

	

	

	

	


Slide 49 - UK - Feature Impact Guidelines
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Slide notes

The additional RTI process for Earlier Year Updates for the UK is available automatically and will not require any additional set up. 

This EYU process has been included in the shipped Job roles. 

Notes
	

	

	

	

	

	

	

	


Slide 50 - Kuwait - Feature Impact Guidelines
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Slide notes

For Kuwait, changes for Report 166, Reported Hire Date, Monthly Gratuity Accrual Process and the support for bi-weekly payroll are all automatically available for this release and there is no additional set up required for any of the features. 

The shipped job roles for Kuwait will include these features.

Notes
	

	

	

	

	

	

	

	


Slide 51 - Saudi Arabia - Feature Impact Guidelines 
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Slide notes

In Saudi Arabia, change for Reported Hire Date, Monthly Gratuity Accrual Process, support for bi-weekly payroll, Validation on Correcting or reversing a termination, Disabled Worker report  plus the Wage Protection System are all automatically available for this release and there is no additional set up required for any of the features. 

The shipped job roles for Saudi Arabia will include these features.

Notes
	

	

	

	

	

	

	

	


Slide 52 - United Arab Emirates - Feature Impact Guidelines
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Slide notes

For United Arab Emirates, change for Reported Hire Date, Monthly Gratuity Accrual Process, support for bi-weekly payroll, Validation on Correcting or reversing a termination, Disabled Worker report, Payroll Validation Report plus the validation of Visa Number and introduction of new National Identifier are all automatically available for this release and there is no additional set up required for any of the features. 

The shipped job roles for United Arab Emirates will now include these features.

Notes
	

	

	

	

	

	

	

	


Slide 53 - Job Roles 
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Slide notes

The shipped job roles that will access the new capabilities covered in this training are: 

Payroll Administrator

Payroll Manager

Payroll Coordinator

Human Resource Specialist

Human Resource Manager

And

Enterprise Job Scheduler Job Application Identity for HCM.

Notes
	

	

	

	

	

	


Slide 54 - Business Process Model Information 
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Slide notes

This slide plus the following one gives a brief description of the Detailed Business Process and the activity under which the different features can be accessed: 

Run Earlier Year Update Tax Year Ending April 2015 for the UK, 

Run Saudi WPS Payment Output File Report

 and Run Report 166 for Kuwait, all fall under Manage Regulatory and Tax Reporting Activity;

Whist the activity "Calculate, Validate and Balance Payroll"  incorporates 

Run Payroll Data Validation Report (for France, UAE)) 

And

Run Balance Exception Report (for Ireland)

Notes
	

	

	

	


Slide 55 - Business Process Model Information 
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Slide notes

The Manage employment information Activity under Manage Workforce Lifecycle business process incorporates:

Run Worker Data Validation Report (for France, Germany, Netherlands)

Run Saudi Disabled Worker Report 

Run Emirati Disabled Worker Report

Run Work Certificate (for France). 

And the Activity of Define Extracts under Business process of Setup Workforce Deployment includes 

The Dutch Global Payroll Interface under Manage HCM Extract Definitions.

This concludes this presentation, thank you for listening.  You can easily pause and rewind any of these slides if you require additional time to take in the detail.

Notes
	

	

	

	

	

	


Slide 56 - Associated Release Training 
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Slide notes
For the Dutch Enhancement of  Global Payroll Interface Support feature we recommend you refer to the Oracle Fusion Global Payroll Interface Enhancements for Third-Party Payroll Interface Release Training.

This concludes the presentation, thank you for listening.

You can easily pause and rewind any of the slides if you require additional time to take in the detail. 

Notes
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