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Oracle's Fusion Campus Solutions
Intelligence for PeopleSoft Enterprise 9.1
Preface

This chapter discusses:
» Oracle's Fusion Campus Solutions Intelligence application For PeopleSoft Enterprise products.
» Related documentation.

«  Common elements used in this PeopleBook.

Oracle's Fusion Campus Solutions Intelligence For PeopleSoft
Enterprise Products

This PeopleBook refers to these PeopleSoft EPM warehouses:

» PeopleSoft Enterprise Campus Solutions Warehouse

» PeopleSoft Enterprise Customer Relationship Management (CRM) Warehouse
» PeopleSoft Enterprise Financial Management Solutions (FMS) Warehouse

»  PeopleSoft Enterprise Human Capital Management (HCM) Warehouse

» PeopleSoft Enterprise Supply Chain Management (SCM) Warehouse

Related Documentation

The Fusion Campus Solutions Intelligence for PeopleSoft Enterprise PeopleBook provides you with
implementation information for the Fusion Campus Solutions Intelligence for PeopleSoft Enterprise product.
Additional, essential information describing the setup and design of your system resides in companion
documentation.

Thistable lists additional books that are cross-referenced in this PeopleBook:

Copyright © 1999, 2010, Oracle and/or its affiliates. All Rights Reserved. ix



Preface

Document

Description

Oracle Business Intelligence Infrastructure Installation
and Configuration Guide

This guide providesinformation on installing and
configuring the infrastructure or platform components of
Oracle Business Intelligence on approved operating
system platforms and deployments. This release of the
guide applies to infrastructure (platform) releases of
Oracle Business Intelligence Enterprise Edition.

Note. The Oracle Business Intelligence Infrastructure
Installer installs the platform components, not the
applications components. Refer to the Fusion Campus
Solutions Intelligence For PeopleSoft Enterprise
Supplemental Installation Instructionsto install the Fusion
Campus Solution Intelligence application.

Oracle Business Intelligence Server Administration Guide

Thisisan infrastructure guide that contains post-
installation and configuration content that pertainsto
setting up the Oracle Business Intelligence Server (Oracle
Bl Server). The guide discusses how to plan, create, and
administer the physical, business model and mapping, and
presentation layersin the Oracle Bl Repository. The guide
primarily covers tasks that are performed in the Oracle Bl
Administration Tool utility.

Oracle Business Intelligence Presentation Services
Administration Guide

This guide provides post-installation configuration and
administration procedures for Oracle Bl Presentation
Services, Oracle Bl Answers, Oracle Bl Delivers, Oracle
BI Interactive Dashboards, and the Oracle Bl Presentation
Catalog and Catalog Manager. Additionally, the guide
discusses Oracle Bl Presentation Services security,
logging, user interface, and integrationsusing HTTP.

Oracle Business Intelligence Answers, Delivers, and
Interactive Dashboards User Guide

Thisguideisfor Oracle Bl report and dashboard designers
and end users of the Fusion Campus Solution Intelligence
application.

PeopleSoft Enter prise Performance Management
Installation Guide

Chapter 3 of this guide, "Installing Oracle Fusion Campus
Solutions Intelligence for PeopleSoft Enterprise”
discusses how to install the components that are required
to run the Fusion Campus Solution Intelligence
application.

PeopleSoft Enter prise Campus Sol utions Warehouse
PeopleBook

This book provides information necessary to implement
the Campus Solutions Warehouse.

PeopleSoft Enterprise Customer Relationship
Management Warehouse PeopleBook

This book provides information necessary to implement
the Customer Relationship Management Warehouse.

PeopleSoft Enterprise Financial Management Solutions
Warehouse PeopleBook

This book provides information necessary to implement
the Financial Management Solutions Warehouse.

PeopleSoft Enter prise Human Capital Management
War ehouse PeopleBook

This book provides information necessary to implement
the Human Capital Management Warehouse.

Copyright © 1999, 2010, Oracle and/or its affiliates. All Rights Reserved.
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Document Description
PeopleSoft Enterprise Supply Chain Management This book provides information necessary to implement
War ehouse PeopleBook the Supply Chain Management Warehouse.

Note. This PeopleBook documents only the delivered metadata, dashboards, reports, subject areas, and
security setup for the Fusion Campus Solutions Intelligence for PeopleSoft Enterprise application. Before
reading this PeopleBook, read the Oracle Business Intelligence Enterprise Edition documentation for
information on the underlying architecture of the Fusion Campus Solution Intelligence application.

PeopleBooks and the Online PeopleSoft Library

A companion PeopleBook called PeopleBooks and the Online PeopleSoft Library contains general
information, including:

Understanding the PeopleSoft online library and related documentation.
How to send PeopleSoft documentation comments and suggestions to Oracle.

How to access hosted PeopleBooks, downloadable HTML PeopleBooks, and downloadable PDF
PeopleBooks as well as documentation updates.

Understanding PeopleBook structure.

Typographical conventions and visual cues used in PeopleBooks.

I SO country codes and currency codes.

PeopleBooks that are common across multiple applications.

Common elements used in PeopleBooks.

Navigating the PeopleBooks interface and searching the PeopleSoft online library.
Displaying and printing screen shots and graphics in PeopleBooks.

How to manage the PeopleSoft online library including full-text searching and configuring areverse
proxy server.

Understanding documentation integration and how to integrate customized documentation into the library.

Glossary of useful PeopleSoft terms that are used in PeopleBooks.

Y ou can find this companion PeopleBook in your PeopleSoft online library.

Common Elements Used in This PeopleBook

Connection Pool An object in the physical layer of the repository that contains information about

the connection between the Oracle Bl Server and the data source.

Copyright © 1999, 2010, Oracle and/or its affiliates. All Rights Reserved. Xi
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Dimensions

Facts

Filtersand Prompts

Folders

Guided Navigation

K ey Performance
Indicators (KPIs)

Oracle Business
Intelligence Answers
(Oracle Bl Answers)

Oracle Business
Intelligence Enterprise
Edition (OBIEE)

Oracle Business
Intelligence Delivers
(Oracle Bl Delivers)

Xii

Represents the organization of logical columns (attributes) that belong to asingle
logical dimension table. Examples of dimensions are Admit Type, Academic
Program, Academic Plan, and Institution. In dimensions, you can organize
attributes into hierarchical levels. These levels represent your institution
reporting requirements.

Represents numeric performance measurement information (measures or
calculated data), such as applicant count or admission percent, that can be
specified in terms of dimensions. For example, you may want to determine the
total number of enrollees for a specific school and career, for a specific term.

Filters are built into requests and are used to limit the results that appear on a
dashboard. A report that appears on a dashboard shows only those results that
match the filter criteria. Filters are applied on a column-level basis.

Certain filters inherit the values that users specify in dashboard prompts. A
prompt is another kind of filter that can apply to al itemsin a dashboard. Some
prompts, such as date or period, can be common to al dashboards. Other
prompts, such as admit type, are unique to a specific dashboard. Prompts are
synonymous with parameters.

See Oracle Business I ntelligence Answers, Delivers, and Interactive Dashboards
User Guide, "Filtering Requestsin Oracle Bl Answers."

In the Oracle Bl Presentation Services user interface, folders provide the ability
to organize an Oracle Bl Web Catalog and its contents, such as reports.

A link to navigate to the transaction processing application, another dashboard,
or aURL. Thislink can be set up to appear conditionally based on the results of a
report or key performance indicator.

Strategic organizational factors that are used for reporting. KPIs are designed to
monitor performance on strategic organizational factors such as enrollment or
tuition amount.

A component within the Oracle Bl Enterprise Edition technology that is used to
create ad hoc queries into an organization's data. Oracle Bl Answers provide a set
of graphical tools to create and execute requests for information. Requests can be
saved in the form of reports, and shared, modified, formatted, or embedded in a
dashboard.

A comprehensive suite of enterprise business intelligence products that contain
the programs, servers, and tools to support broad, self-service access across the
organization. OBIEE is the foundation for the Fusion Campus Solutions
Intelligence application.

A proactive intelligence solution that provides business activity monitoring and
aerting for out-of-tolerance situations to target owners and subscribers.
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Oracle Business Collections of content that are designed to meet the needs of particular user roles.
Intelligence Interactive A dashboard isthe user interface that provides a knowledge worker with
Dashboards (Oracle Bl  intuitive, interactive access to information that is actionable and dynamically

I nter active Dashboards) personalized, based on the individual's role and identity.

Oracle Business A collection of subject areas that are defined in the metadata repository layer.
Intelligence Presentation

Catalog (Oracle Bl

Presentation Catalog)

Requests (Reports) The building blocks of business intelligence dashboards. Requests are created by
using Oracle Bl Answers to retrieve and display an organization's data. Data can
be displayed in avariety of graphical formats. Links can be established in the
chart or table of areport to launch another report to offer guided analysis.
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Chapter 1

Getting Started with Fusion Campus
Solutions Intelligence for PeopleSoft
Enterprise

This chapter discusses:

« Fusion Campus Solutions Intelligence for PeopleSoft Enterprise overview.

» Fusion Campus Solutions Intelligence integrations.

Fusion Campus Solutions Intelligence for PeopleSoft Enterprise
Overview

The Fusion Campus Solutions Intelligence application provides you with prepackaged Oracle Business
Intelligence Enterprise Edition (OBIEE) metadata, dashboards, and reports to help you quickly analyze key
performance indicators for your institution and determine if you are on track to meet institutional goals.
Dashboards and reports are presented in interactive charts, graphs, and grids. And certain reports enable you
to drill down to the PeopleSoft transaction processing application to view transaction details and take
corrective actions. Security rules ensure that personalized content is generated for specific users and roles.

Y ou can grant each role access to specific objects, such as subject areas, dashboards, and reports.
Additionally, you can control access to specific data rows by using secured dimensions.

The Fusion Campus Solutions Intelligence application is built on asingle, prebuilt metadata repository file
(named EPM91_Master.rpd) that consists of physical, business mapping, and presentation metadata layers
that contain common definitions of metrics, hierarchies, and calculations against data stored in the following
EPM warehouses:

» PeopleSoft Enterprise Campus Solutions Warehouse

» PeopleSoft Enterprise Customer Relationship Management (CRM) Warehouse
» PeopleSoft Enterprise Financial Management Solutions (FMS) Warehouse

»  PeopleSoft Enterprise Human Capital Management (HCM) Warehouse

» PeopleSoft Enterprise Supply Chain Management (SCM) Warehouse

The servers, programs, and tools in OBIEE provide the infrastructure foundation for the Fusion Campus
Solutions Intelligence application. The content of the delivered metadata repository file are objectsin OBIEE.
Oracle Bl Answers, Delivers, and Interactive Dashboards are used to create the dashboards and reports.
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The powerful metadata content that PeopleSoft delivers helps eliminate the need for you to have to create
complex mappings, templates, dashboards, and reports for your EPM warehouses.

Note. The Fusion Campus Solutions Intelligence application is primarily designed for the Higher Education
Industry.

See PeopleSoft Enterprise Campus Solutions War ehouse 9.1 PeopleBook, " PeopleSoft Enterprise Campus
Solutions Warehouse Preface.”

See PeopleSoft Enterprise Customer Relationship Management Warehouse 9.1 PeopleBook, " Peopl eSoft
Enterprise Customer Relationship Management Warehouse Preface.”

See PeopleSoft Enterprise Human Capital Management Warehouse 9.1 PeopleBook, " PeopleSoft Enterprise
Human Capital Management Warehouse Preface.”

See PeopleSoft Enterprise Supply Chain Management Warehouse 9.1 PeopleBook, " PeopleSoft Enterprise
Supply Chain Management Warehouse Preface.”

See PeopleSoft Enterprise Financial Management Solutions Warehouse 9.1 PeopleBook, " PeopleSoft
Enterprise Financial Management Sol utions Warehouse Preface.”

Fusion Campus Solutions Intelligence for PeopleSoft Enterprise
Integrations

The key integration points between the Fusion Campus Solutions Intelligence application, the EPM
warehouses, and the PeopleSoft source transaction systems are:

+ Single signon with user identity management.

For example, you can sign onto the Fusion Campus Solutions Intelligence for PeopleSoft Enterprise
application and drill from dashboard reports into source transactions in the Campus Sol utions transaction
application, without encountering the PeopleSoft signon page.

»  Security at the object and datalevel.

The Fusion Campus Solutions Intelligence for PeopleSoft Enterprise application honors the data-level
security that you set up in EPM.

Additionally, you can set up object-level security by creating security groups in the application to match
user rolesin EPM.

» Drill between dashboards and the PeopleSoft transaction application.

You can click alink in an interactive dashboard or report to drill to a PeopleSoft transaction page in a new
browser window for more details, while maintaining the data and security.

»  Synchronized data model.

A guided drill path is built into the analytic model so you can view aggregated data to understand trends.
From summary reports, you can drill in place to detailed reports to investigate exceptions or problems.
From there you can drill to the underlying transaction system to act upon the source data to resolve
problems.
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Chapter 2

Understanding Fusion Campus Solutions
Intelligence

This chapter lists prerequisites and discusses:

Fusion Campus Sol utions I ntelligence architecture.
Oracle Bl Administration Tool.

Oracle Bl Presentation Services.

Roles.

Navigation.

Reporting tools.

Request filters.

Fusion Campus Sol utions I ntelligence setup.

Cache management.

Prerequisites

The following software is required to use the Fusion Campus Solutions Intelligence for PeopleSoft Enterprise
application with the EPM database. Y ou must complete the installation of this software before you implement
the Fusion Campus Solutions I ntelligence application:

Copyright © 1999, 2010, Oracle and/or its affiliates. All Rights Reserved.

PeopleSoft Enterprise Campus Solutions Warehouse 9.1.

Note. (Optional) License the PeopleSoft Enterprise Customer Relationship Management, Financial
Management Solutions, Human Capital Management, and Supply Chain Management warehouses.

Oracle Business I ntelligence Enterprise Edition, release 10.1.3.4.1.

Note. Select the Oracle Application Server option.

Oracle Application Server.
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» Oracle Application Server infrastructure components:
« OracleInternet Directory (LDAP Server).
» Oracle Single Signon Server.
See PeopleSoft Enterprise Performance Management Installation Guide.
See Oracle Business Intelligence Infrastructure I nstallation and Configuration Guide

See PeopleSoft Enterprise Performance Management Fundamentals 9.1 PeopleBook, "Oracle's PeopleSoft
Enterprise Performance Management Fundamentals 9.1 Preface.”

Fusion Campus Solutions Intelligence Application Setup

The high level stepsthat you will complete to set up the Fusion Campus Solutions Intelligence application
are:

1. Configure OBIEE environment for the Fusion Campus Solutions Intelligence application.

N

Run the delivered update SQL scriptsin EPM to enable the drill in place functionality to PeopleSoft
applications.

Set up EPM data-level security.
Configure desired new dimensional hierarchiesin OBIEE as heeded.

Configure single signon between the online transaction processing application, EPM, and OBIEE.

o o ~ w

Review the delivered OBIEE dashboard data-level security and enable additional dashboard data-level
security in OBIEE as needed.

Fusion Campus Solutions Intelligence Architecture

This diagram depicts the relationship between PeopleSoft source systems, the EPM warehouses, Oracle Bl
components (such as Oracle Answers, Oracle Delivers, and the Administrator Tool), and interactive
dashboards provided with the Fusion Campus Solutions Intelligence application:
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Fusion Campus Solutions Intelligence architecture

Oracle Bl Administration Tool

This section discusses the:

» Repository file
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» Physical layer
» Business Model and Mapping layer

» Presentation layer

Repository File

Prebuilt metadata content is maintained in the metadata repository file named EPM91 Master.rpd. The
repository contains the Physical, Business Modedl and Mapping, and Presentation layers that are discussed in
the following sections. The Oracle Bl Administration Tool isthe user interface into the layersin the
repository, as shown in this example:

Presentation

+1- (1 C5W - Admissions and Fiecruiing - Admission Application
+-[20 C5W - Admissions and Fieenuiing - Admission Application Status
+1-[E C3W - Admissions and Rieenuiing - Extemal Academic Summary
#-(E0 C5W - Admissions and Recruiting - Exteral Test Scares

- (22 C5W - Admissions and Recruiting - Recriting

+I- (20 C5W - Campus Communily - Serviee Indicators

=1 (0 C5W - Student Financials Services - Award Disbursement
#1-(E C5W - Student Financials Servicss - Award Snapshat

- (52 C5W - Student Financials Services - Bill Summary

#1230 C5W - Student Financidls Services - Pending Payments

)

+-(22 C5W - Admissions and Fiecruiting - Prospects ta Applicants ta Erralless

[»

+1- (L C5W - Admissions and Fiecruiing - Admission Application

+1- [ C5W - Admissions and Fieenuiing - Admission Application Status
#1- (L C3W - Admissions and Rieenuiing - Extemal dcademic Summary
#1- (L C5W - Admissions and Recruiting - Extemal Test Scares

+- (1 C5W - Admissions and Fecruiting - Prospects ta Applicants ta Erralless
- (1 C5W - Admissions and Recruiting - Recriting

+1- (1 C5W - Campus Communily - Serviee Indicators

=1 (L] C5W - Student Financials Services - Award Disbursement

#1- (1] C5W - Student Financials Servicss - Award Snapshat

CEW - Student Financials Servicss - Bil Summary

- (1 C5W - Student Financidls Serviees - Pending Payments

[

[»

= 3 Enterpiise ‘waishouss

% WMDW InitBlock Connection Pocl
I3 MDW Connection Pool
#-[1] €S Dimensions
=153 C5Facts
= (] F_ACADPLAN_SUMM
4 F_ACAD_PROG_DTL
5 F_ADM_APPL
+-GK] F_ADM_8PPL_STAT
+ ¥ F_#wD_DISE
o _AwD_SNPSHT

5w - Student Financials Services - Student Financials Transactions
5w - Student Records - Acadsnic Plan Summary )
C5W - Student Records - Academic Program Detal
C5W - Student Records - Class

5w - Student Records - Class Enraliment

5w - Student Records - Clase Instiuctor

C5w - Student Records - Class Mesting Pattem e
(1 C5W - Student Recards - Enolment Requests
+- ([ C5W - Student Records - Institution Summary
#-[Z] CSW - Student Fecords - Student Degress
%[ C5W - Student Records - Tsm Enrolment

CSW - Student Financials Services - Student Financials Transactions _CLASS_ENALMT
5w - Student Records - Acadsnic Plan Summary & F_CLAss_INSTRET
C5W - Student Flecords - Acsdemic Program Detail +- G| F_INST_SUMM
C5W - Student Records - Class =4
CSW - Student Records - Class Enroliment
CSW - Student Records - Class Instiuctar

C5W - Student Records - Class Mesting Pattern

4
&

5

&

4

rrreree
coecooe

TERM_ENRLMT
BIL_SMPSHT
EXT_ACAD_SUMM

=
[ C5W - Student Records - Envolment Requests
+-[C C5W - Student Records - Instiution Summary
#-(Z0 CSW - Student Fecords - Student Degress
%[0 C5W - Student Records - Tsm Enrolment

PYMNT_PENDING
# ﬁl" F_Prospects to Applicants to Erolless

Oracle Bl Administration Tool

Consistency Check

The Oracle Business Intelligence Server Administration Guide discusses consistency checks that you must
perform on repository metadata before you make the repository available for queries.

Physical Layer

A Physical tableisan object in the Physical layer of the Oracle Bl Administration Tool that corresponds to an
object in a Physical database. The Physical layer folder stores the shortcuts (references) to physical tables.
Physical tables are typically imported from a database or another data source, and they provide the metadata
necessary for the Oracle Bl Server to access the tables. The Physical layer represents the physical structure of
the data sources to which the Oracle Bl Server submits queries.

A physical object in OBIEE can also be based on an SQL query.

Connection Pools

In Fusion Campus Solutions Intelligence application, the EPM warehouses provide the data source for the
Physical layer. A Physical layer can have multiple data sources. Each data source must have at least one
corresponding connection pool, which contains data source information that the system uses to connect to a
data source, the number of connections allowed, timeout information, and other connectivity-related
administrative details. Connection pools alow multiple concurrent data source requests (queries) to share a
single database connection, reducing the overhead of connecting to a database.

6 Copyright © 1999, 2010, Oracle and/or its affiliates. All Rights Reserved.



Chapter 2

The Fusion Campus Solutions Intelligence application delivers two connection pools—MDW
(multidimensional warehouse) Connection Pool and MDW Init Block Connection Pool. For performance
reasons, the system uses the MDW InitBlock connection pool exclusively for initialization blocks. The

Understanding Fusion Campus Solutions Intelligence

dedicated connection pool contains these default properties:

Property Value

Name MDW InitBlock Connection Pool
Call Interface Default (OCI 8i/9i)

Data Source Name <customer specific>

Shared Logon Yes

User Name <customer specific>

Password <customer specific>

Enable Connection Pooling Yes

Parameters Supported Yes

See Oracle Business Intelligence Server Administration Guide, "Creating and Administering the Physical
Layer in an Oracle Bl Repository,” Setting Up Connection Pools.

Initialization Blocks

The system uses initialization blocks to initialize dynamic repository variables, system session variables, and

nonsystem session variables. Thistable lists the initialization blocks that are delivered with the Fusion
Campus Solutions Intelligence application:

Name

Query

Variable Name

Type

Admission Application
PIA page

SELECT A UR || B.URL
FROM
PS_SRC_CONFI G A,
PS_SRC_COMPONENT B
WHERE A. SRC SYS ID =
B. SRC_SYS I D
AND A. SRC SYS ID = ' HCM
AND B. COVPONENT _| D=
' ADM APPL_PROG WNT'

ADM_APPL_PROG
_MNT_PG

Dynamic Repository

Job Summary PIA page

SELECT A UR || B.URL
FROM PS_SRC_CONFI G A,
PS_SRC_COMPONENT B
WHERE A. SRC SYS ID =

B. SRC_SYS ID
AND A. SRC SYS ID = ' HCM
AND B. COVPONENT_| D=
* JOB_SUMVARY'

JOB_SUMMARY_P
G

Dynamic Repository
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R

Name Query Variable Name Type
Journal EntriesPIA page | SELECT A.URI || B.URL JOURNAL_ENTRY | Dynamic Repository
FROM PS_SRC_CONFI G A, PG
PS_SRC_COVPONENT B -
VWHERE A. SRC_SYS_ ID =
B. SRC_SYS I D
AND A. SRC _SYS ID = ' FSCM
AND B. COMPONENT _I D=
" JOURNAL_ENTRY'
Overdue Scheduled SELECT A. URI || B. URL VNDR_PAYINQ O | Dynamic Repository
Payments PIA page FROM PS_SRC_CONFI G A, VRDUE
PS_SRC_COVPONENT B
VWHERE A. SRC_SYS | D=
B. SRC_SYS | D
AND A. SRC_SYS | D=' FSCM
AND B. COMPONENT _I D=
" VNDR_PAYI NQ_OVRDUE'
None, defaulted to 2006 CURRENT_YEAR | Static Repository
None CURRENT_YEAR-1 ONE_YEAR_PRIOR | Static Repository
None CURRENT_YEAR- 2 TWO_YEAR_PRIO | Static Repository
R
None CURRENT_YEAR-3 THREE_YEAR PRI | Static Repository
OR
None CURRENT_YEAR-4 FOUR_YEAR_PRIO | Static Repository
R
None CURRENT_YEAR-5 FIVE_YEAR_PRIO | Static Repository

Global Dimensions

Global dimensions are used by more than one mart within a functional warehouse, and across functional
warehouses, to provide you with a consistent view of the data. The Physical layer stores global dimension
tables in the Global Dimensions folder. Examples of global dimensions are calendar, time, and business unit.

System Table

The fact table named ZZZ is alogical table that is used for system purposes.

Business Model and Mapping Layer

The Business Model and Mapping layer represents the logical structure of the information in the repository.
The physical schemas are simplified and reorganized based on the users' view of the data. The business
models contain logical columns arranged in logical tables (logical dimension tables and logical fact tables),
logical joins, and dimensional hierarchy definitions. Thislayer aso contains the mappings from the logical
columns to the source datain the Physical layer.

The Business Moddl and Mapping layer appearsin the middle pane of the Oracle Bl Administration Tool.
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Generally, each logical display folder in this layer represents a business area. Each folder has a shortcut
(reference) to all of the logical dimension and fact tables that are joined together in a star schema. For
example, CSW — Admissions and Recruiting — Admission Application is the name of alogical display folder.
It contains the logical fact table named Fact Admission Application, and related logical dimension tables. The

logical display folder should contain all of the dimensions and facts that are required for the given star
schema.

The following graphic represents the star schema for the CSW — Admissions and Recruiting — Admission

Application logical folder:

" |
[| Dimension Application Center I

|
ﬂ Relate Test Score Application I

H Dimension Applicant Recruiter

"
H Dimension Day Program Action Dalel

Dimension Admit Type I

ion Day Application C;

ion Date

IE

H Dimension Region for Campus Sululiunl

|
“ Dimension Academic Program I

Dimension Program Status I

Dimension Academic Level l
| ———

Dimension Academic Plan

11 Do e e

Dimension Campus

;l Fact Admigsion Application

“ Dimension Day Last School Graduation Datel

-
“ Dimension Person Applicant I

“ Dimension Academic Career I

7
‘ Dimension Term Admit Term I

|
| Dimension D ay Application Date I

r |
| Dimension Application Method I

——

l Dimension Academic Load

-l Dimension Program Action [0

=, ]

H Dimension Academic Subplan I

—————————
I Dimension Institution

r |

r
r| Di ion External O ion Last School Allendedl

r
[| Dimenszion Academic Program Dual Academic nglaml |\| Dimension Program Action Fhh“‘"‘l

CSW — Admissions and Recruiting — Admission Application star schema

Dimensional Hierarchies

Some of the results that appear in the Fusion Campus Solutions Intelligence application represent hierarchical
data structures. A hierarchy is aset of parent-child relationships between certain attributes within a
dimension. The hierarchy attributes, called levels, roll up from child to parent. For example, months can roll
up to years. Therefore, if an aggregate table exists at the month level, that table can be used to answer
guestions at the year level by summing all of the month-level datafor ayear.

The dimensional hierarchiesin the Business Model and Mapping layer are either inherited from the
dimensional hierarchies that exist in PeopleSoft source system data structures, or created specifically to
support the delivered dashboard functionality. The Fusion Campus Solutions Intelligence application delivers
metadata with these prebuilt hierarchies:
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EPM Warehouse Hierarchical Dimension Table

Campus Solutions Institution D_INSTITUTION
Academic Plan D_ACAD _PLAN
Academic Program D_ACAD_PROG
Academic Organization H_ACAD_ORG
Term D_TERM
Day D_DAY

Financial Management Solutions Account H_ACCOUNT
Department H_DEPT
Product D_PRODUCT
Day D_DAY
Business Unit D_BUSINESS UNIT

Human Capital Management Department H_DEPT
Geography H_GEO
Day D_DAY

Supply Chain Management Commodity D_COMMODITY
Supplier D_SUPPLIER
Business Unit D_BUSINESS UNIT
Day D_DAY

Degenerate Dimensions

A fact table may contain columns that cannot be aggregated, such as application number, application program
number, and student career number that act as dimension attributes. In the Business Model and Mapping
layer, these columnsreside in a separate logical dimension folder named Dimension <Fact table name >. The
logical fact folder (named Fact <Fact table name >) and the logical dimension folder (named Dimension

<Fact table name >) both use the same physical sourcetable.

For example, the F_ ADM_APL fact tablein the Physical layer contains these columns that cannot be

aggregated
« Application Number

« Application Program Number

e Student Career Number

In this example, the F_ADM_APL fact table is represented by two logical tablesin the Business Model and
Mapping layer: the Fact Admission Application table and the Dimension Admission Application table.
Dimension Admission Application is the degenerate dimension. The Dimension Admission Application table
contains the degenerate dimensions from the F ADM_APL fact table.

The Presentation table that hosts the degenerate attributes is called Document Details.
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Presentation Layer

The Presentation layer simplifies the business model and makes it easy for users to understand and query. It
exposes only the data that is meaningful to the users, and organizes the datain away that aligns with the way
that users think about the data. The Presentation layer represents subject areas. This layer provides away to
present a customized view of a business model, known as Presentation catalog, to different sets of users. The
Presentation layer appearsin the left pane of the Oracle Bl Administration Tool and contains a group of
subject areas that represent information about your institution or groups of users within your institution.

The subject area appears in the workspace when you click the Answers link from any location in the OBIEE
application. Subject area names correspond to the types of information that they contain. For example, the
metadata for the CSW subject area maps to data in the Campus Sol utions Warehouse.

Campus Solutions

The delivered OBIEE metadata provides insight into information in these Campus Sol utions Warehouse data
marts and subject areas:

Campus Solutions Warehouse Data Mart Subject Area

Admissions and Recruiting Admission Application
Admission Application Status
Admission Funnel
Application Evaluation
Student Recruiting

Test Scores

External Academic Summary
Student Responses

Campus Community Campus Events

Event Meetings

Organization Check List
Organization Communications
Person Check List

Person Communications

Service Indicators
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Campus Solutions Warehouse Data Mart Subject Area
Student Financial Services Award Disbursement
Award Snapshot
Bill Summary
Credit History

Payment and Charges Cross Reference
Pending Payments

Student Financials Accounting Line
Student Financials Payment Details
Student Financials Transactions
Student Financials Transactions Details

Student Records Academic Plan Summary
Academic Program Detail
Class Enrollment

Class Instructor

Class Meeting Pattern
Enrollment Requests
Institution Summary
Student Degrees

Term Enrollment

See PeopleSoft Enterprise Campus Solutions War ehouse 9.1 PeopleBook, " PeopleSoft Enterprise Campus
Solutions Warehouse Preface.”

See Chapter 5, "Working with Delivered OBIEE Dashboards for the Campus Solutions Warehouse," page 57

Financial Management Solutions

The delivered OBIEE metadata provides insight into information in these FM S Warehouse data marts and
subject areas:
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FMS Warehouse Data Mart Subject Area

Enterprise Service Automation Contract Amendments
Contract Distributions
Contract Forecast Current
Contract Forecast Periodic
Contract Renewals

Contract Revenue Recognition
Contract Transactions

Current Projects

Employee Forecast

Expense Distributions
Expense Report Approvals
Grants Management Award
Grants Management Project Transaction
Grants Management Proposal
Grants Management Proposal and Award Summary
Periodic Projects

Project Changes

Project Current Activities
Project Deliverables

Project Issues

Project Periodic Activities
Project Transactions

Resource Assignments
Resource Rates

Resource Time Reports
Service Orders
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FMS Warehouse Data Mart

Subject Area

General Ledger and Profitability

Aggregated Balance

Journal Entries

Period Balances

Profitability Analysis

Commitment Control Activity Log
Commitment Control Activity Log Fund Source
Commitment Control Journal

Commitment Control Budget Association
Commitment Control Budget Balances
Commitment Control Detailed Ledger
Commitment Control Encumbrance
Commitment Control Exception
Commitment Control Fund Source Allocation
Commitment Control Fund Source Received
Commitment Control Overrides

Commitment Control Transaction Log

Global Consolidations

Consolidation Ledger
Flows

Payables

Account Entries

Aging Process

Ledger

Voucher Match Exceptions
Vouchers and Payments

Receivables

Account Entries

Aging Process

Credit Limit

Customer and Vendor Netting
Customer Ledger

Days Sales Outstanding

Items and Receipts

See PeopleSoft Enterprise Financial Management Solutions Warehouse 9.1 PeopleBook, " PeopleSoft

Enterprise Financial Management Solutions Warehouse Preface.”

See Chapter 6, "Working with Delivered OBIEE Dashboards for the Financial M anagement Solutions (FMS)

Warehouse," page 105.

14
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Human Capital Management

The ddlivered OBIEE metadata providesinsight into information in these HCM Warehouse data marts and
subject areas:

HCM Warehouse Data Mart Subject Area

Compensation Absence

Absence Accrual
Absence Event

Absence Request

Benefit Enrollment
Global Payrall

Leave Accrual

Payroll Deduction
Payroll Deduction Balance
Payroll Earnings

Payroll Earnings Balance
Payroll Other Earnings

Learning Accomplishment
Activity Cost
Completion

Current Accomplishment
Current Competency
Employee Appraisal
Employee Review
Enrollment

Learning Objective
Learning Resource
Person Competency
Program Registration
Training

Training Course Session Expense

Recruiting Recruitment Expenses

Recruitment Tracking
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HCM Warehouse Data Mart

Subject Area

Workforce

Benchmark Survey
Disciplinary Action

Employee Job

Grievance

Injury IlIness

Time And Labor

Workforce Movement Activity
Workforce Profile

See PeopleSoft Enterprise Human Capital Management Warehouse 9.1 PeopleBook, " PeopleSoft Enterprise

Human Capital Management Warehouse Preface."

See Chapter 7, "Working with Delivered OBIEE Dashboards for the Human Capital Management (HCM)

Warehouse," page 121.

Supply Chain Management

The delivered OBIEE metadata provides insight into information in these SCM Warehouse data marts and

subject areas:

SCM Warehouse Data Mart

Subject Area

Spend

Voucher
Voucher Line
Voucher Distribution Line

Fulfillment and Billing

Billing

Booking Billing and Backlog

Bookings

Kit

Order To Cash Cycle Time

Return Material Authorization Received
Sales Order

Sales Order Line

Sales Order Line Ship

Inventory

History Sum Ledger
Inventory Cycle Count
Inventory Ledger
Inventory Transaction
Physical Inventory
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SCM Warehouse Data Mart Subject Area

Manufacturing Work Center Master

Work Center Resource Unit
Work Order Master

Work Order Part List

Work Order Production Cost
Work Order Routing

Work Order Time Transaction

Procurement Matching Analysis

Procurement Cycle Time Analysis
Purchase Order Disposition

Purchase Order Distribution

Purchase Order Line

Purchase Order Line Multiple Accounts
Purchase Order Receipt and VVoucher
Purchase Order Receipt and VVoucher Multiple Accounts
Purchase Order Received Shipment
Requisition Analysis

Requisition Line

Return to Vendor

Return to Vendor Distribution

Supply Chain Planning Inventory

Inventory Transfer
Production
Production Capacity
Purchasing
SalesActud

Sales Forecast

See PeopleSoft Enterprise Supply Chain Management Warehouse 9.1 PeopleBook, "PeopleSoft Enterprise
Supply Chain Management Warehouse Preface.”

See Chapter 8, "Working with Delivered OBIEE Dashboards for the Supply Chain M anagement (SCM)
Warehouse," page 205 and Chapter 8, "Working with Delivered OBIEE Dashboards for the Supply Chain
Management (SCM) Warehouse," page 205.

Oracle Bl Presentation Services

This section discusses:
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« Oracle Bl Answers
* Oracle Bl Dashboards
»  Web Catalog Folder

See Oracle Business Intelligence Answers, Delivers, and Interactive Dashboards User Guide.

Oracle Bl Answers

Oracle Bl Answersis auser interface that is part of the Oracle Bl Presentation Services component of Oracle
Bl Intelligence.

Oracle Bl Answersis the embedded reporting tool that allows users with the appropriate permissions to build
and modify reportsthat let end users explore and interact with information, and drill in place to source data.
The Fusion Campus Solutions Intelligence application contain prebuilt reports that are generated from
metadata in the repository, which is mapped to metadata in EPM warehouses. Y ou can access these reports
either from the delivered dashboards, or from the Oracle Answers Catal og pane on the Oracle Answers page.

On the Oracle Answers page, you can also access the subject area folders that coincide with Oracle Bl
Presentation Catal og folders. The fact and dimension folders and columns appear in a subject areafolder, just
asthey do in the Presentation Catal og.

See Also

Oracle Business Intelligence Answers, Delivers, and Interactive Dashboards User Guide, "Basics of Working
with Requestsin Oracle Bl Answers’

Oracle Bl Dashboards

18

The Oracle Bl Dashboards user interface is part of the Oracle Bl Presentation Services component of Oracle
Bl Intelligence.

Interactive Dashboards provide points of access for analytics information. A dashboard is made up of sections
of information that can contain items such as results from Oracle Bl Answers, external Web content, HTML
text, graphics, and links to other dashboards. Dashboard content is logically organized into pages. The pages
appear as tabs across the top of the screen in Oracle Bl Interactive Dashboards.

A dashboard page is designed to meet the needs of a particular role. For example, the Admissions and
Recruiting Analysis dashboard page is designed for campus recruiters who want to analyze recruiting
effectiveness and admission trends.

To access a dashboard, your PeopleSoft user ID must be assigned to the appropriate Presentation Catal og
group in Oracle BI Intelligence. Y our PeopleSoft application security settings determine the data that you can
see on each dashboard. For example, managers can view performance activity only for the business units and
departments for which they are responsible.

Every dashboard or report can have a set of prompts that determine the data that appears. When you change
the value of a prompt on a dashboard, and click the Go button, the system automatically refreshes the data on
the dashboard. Changing a prompt can affect the amount of data, the column headings, the KPI values, and
the graph formats.
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See Chapter 3, "Setting Up Security," page 23.

See Also

Oracle Business Intelligence Answers, Delivers, and Interactive Dashboards User Guide, "Using Oracle Bl
Interactive Dashboards"

Web Catalog Folder

The Oracle Bl Web Catal og stores the application dashboards and report definitions, and contains information
regarding permissions and accessibility of the dashboards by groups. Prebuilt web catalog content is
maintained in the folder named EPMMaster.

Roles

A user'srole in the organization controls the user's access to objects (such as dashboards, reports, and catalog
folders) in the Oracle Bl Presentation Catalog. Presentation Catalog groups are defined by the system or by an
administrator. Y ou assign specific users to Presentation Catalog groups, and that group membership
determines the users access to Presentation Catalog object. Usersin the Administrator Presentation Catalog
group have full accessto perform any action in a specific subject areafolder.

Thistable lists the delivered Presentation Catal og groups, and the subject areas to which the usersin those
groups have full access to perform any action:

Presentation Catalog groups Permissible Subject Area Folders
Accounts Payable Manager FMS - Payables

Accounts Receivable Manager FMS - Receivables

Business Analyst SCM

CS (Campus Solutions) Administrator csw

Commodity Manager SCM

Finance Manager FMS - General Ledger

HCM Executive HCM

HCM Manager HCM

Line Manager HCM

Project Manager FMS - Enterprise Service Automation
Presentation Server Administrators All
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All of the Presentation Catal og groups that are listed in this table, with the exception of the Presentation
Server Administrators group, have a corresponding Oracle Bl Server group with the exact name.

See Also

Oracle Business Intelligence Presentation Services Administration Guide, "Managing Oracle Bl Presentation
Services Security"

Drilling to the PeopleSoft Source Transaction System

Users with the appropriate permissions can log into the OBIEE application and click linksto view
Dashboards, Answers, More Products, Settings, and My Account. The views that you can access are
determined by your membership in a Presentation Catalog group.

See Oracle Business Intelligence Answers, Delivers, and Interactive Dashboards User Guide, "Using Oracle
Bl Interactive Dashboards," Navigating in Oracle Bl Interactive Dashboards.

For certain packaged OBIEE reports, you can drill in place from summary reports to more detailed reports,
and from there to source transactions in the transaction processing application. This table lists the delivered
reports from which you can drill into the PeopleSoft transaction processing application, and the target online
transaction page:

OBIEE Report Report Column Target Online Transaction Page

CSW: Student Administration - Applicant Status Details report - Admission Application page

Admissions and Recruiting Analysis | Application Number column (ADM_APPL_PROG_MNT)

FMS: General Ledger - Actual vs Journal Listing report - Journal ID Journal Entries page

Prior-Budget-Forecast column (JOURNAL_ENTRY)

HCM: Workforce Profile- Top Top Performer at Risk report - Person | Job Summary page

Performer Turnover Name Drill column (JOB_SUMMARY)

SCM: Spend Spend By Supplier report - Supplier Overdue Scheduled Payments page
ID column (VNDR_PAYINQ_OVRDUE)

Request Filters

During the creation of an Oracle Bl request, you can use column filters to constrain the request to obtain
results that answer a particular question. Together with the columns that you include on the answer, acolumn
filter determines what the results will contain. A column filter consists of a column to filter, avalue to use
when applying the filter, and an operator that determines how the value is applied. Y ou can also prevent the
filter from being replaced during navigation and prompting.
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An example of an Oracle Bl request that is built using afilter isthe Applicant Trends report that is embedded
in the CSW: Student Administration dashboard: Overview page. The request isfiltered by Academic Y ear
using a page prompt for that report. Y ou can further narrow the results that appear on the Applicant Trends
report by using the Institution, Campus, Admit Term, Academic Level, Academic Career, Academic Program
and Academic Plan dashboard prompts that appear on the Overview page.

See Oracle Business Intelligence Answers, Delivers, and Interactive Dashboards User Guide, "Filtering
Requestsin Oracle Bl Answers' for additional information on using column filtersin an Oracle Bl request.

Cache Management

For thisrelease of the OBIEE, if you run an initial or incremental load without first clearing the query cache,
it is possible that reports that you run after the load process will reuse the cache that existed prior to the load
process. This can result in inconsi stencies between reports. There are several alternatives to mitigate this
situation, such as;

» Configure the query cache to expire daily.

» Clear the cache tables manually as needed; for example, after you complete aload process.

« Schedule the system to clear the cache tables at same frequency as the incremental load process.
To clear cached queries:

1. Open the Oracle Bl Administration Tool in online mode.

2. Access the Cache Manager page (Manage, Cache) and select al cache entries.

3. Click Action, Refresh.

To disable the cache:

1. Locatethisconfiguration file: <r oot
di rectory>\ Oracl eBl\ server\ Confi g\ NQSConfig. | NI .

2. IntheQuery Result Cache Secti on,changethe[ CACHE ] setting from ENABLE = YES;
to ENABLE = NG, .

3. Savethe NQSConfig.INI configuration file and restart the Oracle Bl Server service.

See Oracle Business Intelligence Server Administration Guide, "Query Caching in the OracleBl Server”
chapter for more information on query caching in OBIEE.
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Chapter 3
Setting Up Security

This chapter provides an overview of security configuration types and secured dimensions, and discusses how
to:

»  Set up user authentication.
»  Set up object-level security.

»  Set up data-level security.

Understanding Security Configuration Types

Security in the Fusion Campus Solutions I ntelligence application can be broadly classified into three
configuration types—user authentication, dashboard object security, and data access security. All three

configuration types play avital rolein securing data. This table discusses the security configurations that are
delivered with the Fusion Campus Solutions Intelligence application:

Security Configuration Description

User authentication When auser logs into OBIEE to view or build dashboards
and answers, the system authenticates the user by using
the Single Signon Server and the existing identity
management scheme.

Dashboard object security The user's membership in Oracle Bl Server groups
controls the user's access to Oracle Bl Administration
Tool objects, such as subject areas, presentation tables,
and presentation table columns in the repository. The
user's membership in Presentation Catal og groups controls
the user's access to Oracle Bl Presentation Catalog
objects, such as dashboards, reports, and catal og folders.
When a user logs into the system, and the user's
PeopleSoft security role matches an Oracle Bl Server
group or Presentation Catalog group, the system
automatically assigns the appropriate object permissions
to the user.

Note. When you create custom dashboards in OBIEE, you
can restrict access to dashboards and dashboard pages,
and other Presentation Catal og objects. Use the Oracle Bl
Repository to restrict access to the underlying data.
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Security Configuration Description

Data access security The user's PeopleSoft security role controls the user's
access to data. Data security is synchronized between the
Fusion Campus Solutions Intelligence application and
PeopleSoft Enterprise Performance Management
applications by creating Oracle Bl Server groups that
match user roles. When a user navigates to areport, the
datathat appearsis based on permissions that are granted
to the user's security role, and any additional security that
is applied to the Oracle Bl Server group.

If auser's security role does not match an Oracle Bl

Server group, when the user signs onto the system and
navigates to areport, the data that appearsis based on
permissions that are granted to the user's security role.

When an Oracle Bl Server group maps exactly to a
Presentation Catal og group, the Presentation Catalog
group inherits the permissions from the Oracle Bl Server
group. The system does not require that every Oracle Bl
Server group map exactly to a Presentation Catalog group.

This diagram shows the relationship of user authentication, dashboard object security, and data access
security in the Fusion Campus Solutions Intelligence application:
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Fusion Campus Solutions Intelligence security

These steps explain the flow of user authentication, dashboard object security, and data access security in the
Fusion Campus Solutions I ntelligence application:

1. The user signs onto the Single Signon (SSO) Server.

. The SSO server authenticates the user by checking into the LDAP Server.

2
3. The LDAP server confirms that the user isvalid.
4

. The Application server is configured to get the user information from the SSO server.

This eliminates the need for the user to log separately into PeopleSoft Internet Architecture (PIA) and

OBIEE.
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5. After the user logsin, the system applies object-level security to determine the user's access to objects
such as pages, reports, and components.

Object-level security is controlled by the OBIEE Presentation Catalog security group with which the user
is associated.

6. When the user clicks on areport, the system applies data-level (row-level) security.

Data-level security is controlled by the user's security role and the Oracle Bl Server group with which the
user is associated.

7. When the user clicks alink to drill in place to an OL TP, additional signon is not required.

Understanding Secured Dimensions

In PeopleSoft EPM you can grant users access to a particular dimension if you indicate during system setup
that the dimension requires securing. Each secured dimension is associated with a security join table (SJT) in
the EPM database that stores the security profiles for users, and the corresponding dimension values to which
they have access.

Thistable lists the delivered, secured dimensions for the Fusion Campus Sol utions Intelligence application:

Subject Area Secured Dimension
Campus Solutions Academic Group
Institution
Financial Management Solutions Business Unit
Department
Human Capital Management Department
Supply Chain Management Commodity
Business Unit Accounts Payable

See Also

PeopleSoft Enterprise Performance Management Fundamentals 9.1 PeopleBook, " Setting Up EPM Security,”
Defining Dimension and Metric Security

Setting Up User Authentication

26

Users sign directly into Oracle Business I ntelligence Enterprise Edition (OBIEE) to access the Fusion
Campus Solutions Intelligence application. By setting up single signon with user identity management, you
eliminate the need to maintain multiple user ID repositories. The OBIEE system authenticates the user at
signon and associates the user's role with security groupsin OBIEE.
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The single signon with user identity management feature also enables users to drill in place from the Fusion
Campus Solutions Intelligence dashboards or reports to source data in online PeopleSoft transaction
applications without encountering an additional PeopleSoft signon page.

This section discusses how to complete the following tasks to set up Oracle Single Signon with Oracle
Internet Directory (OID) for the Fusion Campus Solutions Intelligence application:

Configure PeopleTools for LDAP authentication.

Configure OBIEE to use L DAP authentication.

Register PeopleSoft as a partner application with Oracle Single Signon Server.
Register OBIEE as a partner application with Oracle Single Signon Server.
Configure PeopleSoft for Single Signon with Oracle Application Server.
Configure OBIEE for Single Signon with Oracle Application Server.

Note. PeopleSoft and OBIEE also support third-party single signon authentication systems. For more details,
refer to the Enterprise PeopleTools PeopleBook: Security Administration.

See Also

Oracle Business Intelligence Server Administration Guide

Configuring PeopleTools for LDAP Authentication

To configure the PeopleTools system for L DAP authentication, use the instructionsin the Enterprise
PeopleTools PeopleBook: Security Administration to complete these tasks.

1. Configurethe LDAP directory.

Use the Configure Directory - Directory Setup page (PeopleTools, Security, Directory, Configure
Directory, Directory Setup) to specify the network information of your LDAP directory servers.

Use the Configure Directory - Additional Connect DNs (distinguished names) page (PeopleTools,
Directory, Configure Directory, Additional Connect DN's) to specify connect DNs, in addition to the
default connect DN specified on the Directory Setup page.

Cache the directory schema.

Use the Configure Directory - Schema Management page (PeopleTools, Security, Directory, Configure
Directory, Schema Management) to install selected PeopleSoft-specific schema extensions into your
directory.

Use the Configure Directory - Test Connectivity page (PeopleTools, Security, Directory, Configure
Directory, Test Connectivity) to test the DNs and search criteria that you entered on the previous pages of
the Configure Directory component, and view the results.

Create authentication maps.

Use the Authentication Map - Authentication page (PeopleTools, Security, Directory, Authentication
Map, Authentication) to map to the directory that the PeopleSoft system uses to authenticate users.
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4.

Create user profile maps.

Use the User Profile Map - Mandatory User Properties page (PeopleTools, Security, Directory, User
Profile Map, Mandatory User Properties) to specify the attributes that are required for signon.

Note. Skip these tasks if you configured the PeopleTools system for LDAP authentication as part of a
previousinstallation.

See Enterprise PeopleTools PeopleBook: Security Administration, "Employing LDAP Directory Services,"
Configuring the LDAP Directory.

Verify the Configuration

Perform the following stepsto verify the correct configuration:

1

Sign onto Oracle's PeopleSoft Enterprise application as a user with administrative rights, such as VP1,
password VP1, and navigate to the Configure Directory component (PSDSSETUP).

Verify that an LDAP server is configured to match your OID.

Access the Test Connectivity page and verify that all tests are successful.

Navigate to the Authentication Map - Authentication page.

Verify that amap exists that matches the directory server in the previous step.

Navigate to the User Profile Map - Mandatory User Properties page.

Verify that a user profile map exists for the directory server in the previous step.

Navigate to the Signon PeopleCode page (PeopleTools, Security, Security Objects, Signon PeopleCode).

Verify that the Invoke as button is enabled, and the User 1D and Password fields are populated with the
person who has the authority to execute the signon PeopleCode.

Verify that the functions LDAP_Authentication and LDAP_ProfileSynch are enabled.
Sign onto the PeopleSoft application as an enterprise user that existsin the LDAP server.

If the signon to the PeopleSoft application fails, reboot the associated application server.

Note. The LDAP profiles are synchronized with PeopleSoft user profiles only when users sign onto the
application. Therefore, al enterprise users (users that are created in the LDAP server) must sign onto the
PeopleSoft application at |east once before using the Fusion Campus Solutions Intelligence application.

Configuring OBIEE to Use LDAP Authentication

To configure OBIEE to use LDAP authentication, complete the tasks that are discussed in this section.

In the Oracle BI Administration Tool, access the Security Manager - LDAP Server page (Oracle Bl
Administration, Manage, Security, LDAP Servers, Action, New, LDAP Server).

28
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Security Manager - LDAP Server page: General tab
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General Advanced l

Connection timeaut: | [mirtes] ﬂ

Damain identifier: |
[ aDSI
[ S5L

Ilzer name attribute bppe

[v Automatically generated

uid

k. | Cancel Help

Security Manager - LDAP Server page: Advanced tab

Create anew LDAP server and enter the relevant information. The preceding screen shots show an example
of establishing an LDAP server named OID (Oracle Internet Directory).

See Oracle Business Intelligence Server Administration Guide, "Security in OracleBl," OracleBIl Security
Manager, Importing Users and Groups from LDAP.
Configure Variables

Access the Session Variable Initialization Block page and Session Variable Initialization Block Variable
Target page (Oracle Bl Administration, Manage, Variables, Session, Initialization Blocks, Session Variable
Initialization Block).
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Session Yariable Initialization Block - OID Demo
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O | Cancel Help |

Session Variable Initialization Block Variable Target page

The preceding screen shots show an example of configuring session variables for an initialization block
named OID Demo. The data source for thisinitialization block isthe OID LDAP server as shown on the

LDAP Server page example in the previous section.

To configure variables:

1. Create anew session initialization block and select the LDAP server as the data source.

2. Create a session variable named USER and map it to the LDAP variable named uid.

3. Create a session variable named GROUP and map it to the LDAP variable that reflects the role of the

user, such asrole or title.

See Oracle Business Intelligence Server Administration Guide, "Using Variables in the OracleBl Repository,”

Process of Creating Initialization Blocks.

Registering PeopleSoft as a Partner Application With Oracle Single Signon

Server

To register PeopleSoft as a partner application with Oracle Single Signon Server, complete the tasks that are

discussed in this section.

Sign onto the Single Signon Server and access the Edit Partner Application page (Single Signon Server,
Access Partner Applications, SSO Server Administration, Administer Partner Applications).

32
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Edit Partner Application - OBIEE

[Apply] [ Cancel ]

Partner Application Login

Enter the application name, the home URL and the success URL for this application. The home URL is the application’s home
page. The success URL refers to the URL to be redirected to upon successful login, It must correspond to the procedure that
processes the user identification infarmation from the 350 Server. For administrative purposes, the application id, the application
taken, and the encryption key used by the S50 Server to identify this application are also displayed here. The application token
must be used by the partner application when requesting authentication.

1D: D3FE4EF

Token: E50495YID3FE4EF

Encryption Key: CB41572F372F 384D

Login URL: http:#reas025. dsi-inet.peoplesoft. com: 7777 /pls/orassoforasso vwwsso_app_admin.ls_login
Single Sign-Off URL: http://reas025. dsi-inet. peoplesoft. com: 7777 /plsforassoforasso. wwsso_app_admin.|s_logout
MNarne: OBIEE

Harme URL: http:#fdhep-psft-e-2nd-west-10-

Success URL: http:ffdhcp-psft-e-2nd-west-10-

Logout URL: http:ffdhcp-psft-e-2nd-west-10-

Edit Partner Application page

Create anew partner application and enter the appropriate values. The preceding screen shot shows an
example of setting up PeopleSoft as a partner application with the Oracle Single Signon Server.

See Oracle Application Server Single Sgn-On Administrator's Guide.

Registering OBIEE as a Partner Application With Oracle Single Signon Server

The stepsto register OBIEE as a partner application with Oracle Single Signon Server are identical to the

steps that you completed when you registered PeopleSoft as a partner application with Oracle Single Signon
Server.

Configuring PeopleSoft for Single Signon With Oracle Application Server

To configure PeopleSoft for single signon with the Oracle Application Server, complete the tasks that are
discussed in this section. Refer to the Enterprise PeopleTools PeopleBook: Security Administration for a
discussion and example of this configuration.

See Enterprise PeopleTools PeopleBook: Security Administration, "Implementing Single Signon,”

Implementing Single Signon Between PeopleSoft and Oracle Applications, Implementing Oracle as a Partner
Application, Setting up Oracle as a Partner Application.
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1. Configure the Oracle Application Server to use the Oracle Single Signon Server.

Access the Oracle Enterprise Manager's | nfrastructure tab, and click the Change button in the Identity
Management section to verify the appropriate Oracle Single Signon Server. If adifferent Single Signon
Server isto be used, reinstall Oracle Application Server and indicate the correct Single Signon Server
during setup.

Note. Complete this step one time for each Oracle Application Server installation. Y ou do not need to
perform this step for each PeopleSoft installation on the Oracle Application Server.

. Create adefault user ID, which is similar to implementing the web server security exit in PeopleSoft.

See Enterprise PeopleTools PeopleBook: Security Administration, "Employing Signon PeopleCode and
User Exits," Using the Web Server Security Exit, Creating a Default User.

. Modify the PeopleSoft web profile to contain default user signon information.

Enable the Allow Public Access option for the web profile.
Enter the same user I1D that you created in the previous step.

To prevent auser ID from appearing as the default user on the signon page, enter a 0 value for the Days to
Auto Fill User ID field.

See Enterprise PeopleTools PeopleBook: Security Administration, "Employing Signon PeopleCode and
User Exits," Using the Web Server Security Exit, Modifying the Web Profile.

See Enterprise PeopleTools PeopleBook: Internet Technology, " Configuring the Portal Environment,”
Configuring Web Profiles, Configuring Portal Security.

. Implement signon PeopleCode.

Make sure that the Oracle Internet Directory user information exists in PeopleSoft, which can be
accomplished with a delivered Signon PeopleCode function.

This step requires that user profiles are defined in the Oracle Internet Directory and in PeopleSoft.
PeopleSoft provides the OSSO AUTHENTICATION Signon PeopleCode function to obtain user profile
and role information from the Oracle Internet Directory. To use this information, add and enable
OSSO_AUTHENTICATION in the FUNCLIB_LDAP record definition by using the Signon PeopleCode

page.

We recommend that you modify the entry for SSO_AUTHENTICATION and change the function name
to OSSO_AUTHENTICATION. This action avoids mixing single signon options. In your Signon
PeopleCode program, modify the getWWWAuthConfig( ) function to assign the value of the default user
that you created to the & defaultuserld variable.

Note. OSSO_AUTHENTICATION must appear before LDAP_PROFILESYNC in the Signon
PeopleCode page grid.

See Enterprise PeopleTools PeopleBook: Security Administration, "Employing Signon PeopleCode and
User Exits," Using Signon PeopleCode, Enabling Signon PeopleCode.

Note. Alternatively, you can write a custom PeopleCode program to create the user as needed. However,
this customization is not supported by Oracle.

Copyright © 1999, 2010, Oracle and/or its affiliates. All Rights Reserved.



Chapter 3 Setting Up Security

5. Modify mod_osso.conf file, located in <ORACLE_HOM E>/apache/apache/conf/, to redirect usersto the
Oracle Single Signon page.

Thisis an example of code in the mod_osso.conf file:

<Location /PORTAL> require valid-user
Aut hType Basic
</ Locati on>

6. Restart the Oracle Application Server and Oracle Internet Directory.

Configuring OBIEE for Single Signon With Oracle Application Server

To configure OBIEE for single signon with the Oracle Application Server, complete the tasks that are
discussed in this section.

1. Select or create an OBIEE user for impersonation.

See Oracle Business Intelligence Server Administration Guide, "Security in Oracle BI," Authentication
Options.

» Inthe OBIEE repository, create a special user for this purpose, and assign this user a password. For
example, create a user such as Impersonator, and assign a password such as secret.

« Add thisuser to the Administrators Presentation Catalog group.
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2. Add the username and password that you created in the previous step to the Presentation Servers
credential stores.

See Oracle Business Intelligence Presentation Services Administration Guide, "Customizing the Oracle
Bl Presentation Services User Interface,” Configuring the Oracle Business Intelligence ReportUI Portlet.

For example, open a command shell and navigate to the directory <Or acl eBl >/ web/ bi n, where
<Or acl eBl > represents the root directory of the Presentation Server. Execute the cryptotools utility to
add or edit the impersonator's credentials in the Presentation Server's credentia store and supply values
for al prompted parameters.

Y ou must specify the credential alias impersonation, such as the one shown in this example;

cryptotools credstore -add -infile <O acl eBl Dat a>/ web/ confi g/ credenti al store. xn
>Credential Alias: inpersonation

>User nane: | npersonat or

>Passwor d: secret

>Do you want to encrypt the password? y/n (y):

>Passphrase for encryption: another_secret

>Do you want to wite the passphrase to the xm? y/n (n):

>File "<Oracl eBl Dat a>/ web/ confi g/ credential store.xm " exists. Do you want to
overwite it? y/n (y):

Inthis example, the <Or acl eBl Dat a>/ web/ confi g/ credenti al st ore. xm file containsan
entry that lookslike this:

<sawcs: credential type="usernanePassword" alias="inpersonation">
<sawcs: user nane>| nper sonat or </ sawcs: user nanme>
<sawcs: passwor d>
<xenc: Encr ypt edDat a>
<xenc: Encrypti onMet hod
Al gorithm="http://ww.rsasecurity.com rsal abs/ pkcs/ schenmas/ pkcs- 5#pbes2" >
<pkcs- 5: PBES2- par ans
Al gorithm"http://ww. rsasecurity.con rsal abs/ pkcs/ schenas/ pkcs- 5#pbkdf 2" >
<pkcs-5: KeyDeri vati onFunc>
<pkcs-5: Par anet er s>
<pkcs-5:1terationCount>1024</pkcs-5:1terationCount>
</ pkcs- 5: Par anet er s>
</ pkcs-5: KeyDeri vat i onFunc>
<pkcs-5: Encrypti onSchene
Al gorithm="http://ww.w3. org/ 2001/ 04/ xm enc#tri pl edes-cbc"/ >
</ pkcs- 5: PBES2- par ans>
</ xenc: Encrypti onMet hod>
<xenc: G pher Dat a>
<xenc: G pher Val ue>j eThdk8zkl nTl yKI at 8Dkw</ xenc: Ci pher Val ue>
</ xenc: Ci pher Dat a>
</ xenc: Encr ypt edDat a>
</ sawcs: passwor d>
</ sawcs: credenti al >

Open the Presentation Server's configuration file, such as

<Or acl eBl Dat a>/ web/ confi g/ i nst anceconfi g. xm inthisexample, and locate the

<Cr edenti al St or e/ > nodein thisfile. If no such node exists, create a new one. The purpose of the
node is to specify the passphrase used to encrypt the password in thisfile. Y ou must protect both the
credenti al store. xm fileandi nst anceconfi g. xm fileby using the operating system'sfile
system protection, because the combination of these two files can reveal a privileged user's password.
Neither file alone provides enough information to expose the password.

Thisis an example of how to specify the decryption passphraseinthei nst anceconfi g. xm file:
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<?xm version="1.0"?>
<WebConfi g>
<Serverl nstance>
<!-- other settings ... -->
<Credenti al St ore>
<Credenti al Storage type="file"
pat h="<Or acl eBl Dat a>/ web/ confi g/ credenti al store. xm"
passphrase="anot her _secret"/>
<!-- other settings ... -->
</ Credenti al St ore>
<!-- other settings ... -->
</ Server | nst ance>
</ WebConfi g>
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3. Configure OBIEE for single signon.

» Ensure that the Presentation Server is not running on the machine where you want to set up single
signon.

» Create several configuration settings.

These configuration settings tell the Presentation Server how to build up the connection string when it
connects to the Oracle Bl Server. In this example, the IMPERSONATE parameter (the user for which
we are trying to establish a session) is required in the connection string. Additionally, include
parametersthat are supplied by the single signon system that may be passed through, such aslocale,
default dashboard, and other personalization parameters.

» For each parameter that is passed through in the connection string, you must indicate to the
Presentation Server the source of the information to query. Possible sources are HTTP header, HTTP
cookie, and server variable.

See Oracle Business Intelligence Server Administration Guide, "Using Variables in the Oracle Bl
Repository.”

»  When the authentication source is a Microsoft Windows domain, you can specify a special attribute to
strip out the domain portion from the username, if necessary.

» When accepting trusted information from the HTTP server or servlet container, you must secure the
machines that are permitted to directly communicate with the Presentation Server.

Y ou can secure the machineswith theLi st ener/ Fi rewal | nodeini nst anceconfi g. xm .
Additionally, you can strongly secure the listener by using mutually authenticated SSL. If you use the
Li st ener/ Fi rewal | node, the IP addresses of all scheduler instancesand HTTP plugins (ISAPI
and Servlet) must be added to thei nst anceconfi g. xm file. If the scheduler or HTTP pluginiis
located on the same machine as the Presentation Server, you must also add 127. 0. 0. 1 to thelist of
| P addresses.

Note. This setting does not control end-user browser |P addresses. If you use mutually-authenticated
SSL, specify the DNs of all trusted hostsinthe Li st ener/ Tr ust edPeer s node.

See Oracle Business Intelligence Infrastructure Installation and Configuration Guide.
» These are examples of configuration files. Y our actual configuration file will vary from this example:

<?xm version="1.0"?7>
<WebConfi g>
<Serverl nstance>
<!-- other settings ... -->
<Li st ener >
<Fi rewal | >
<Al | ow address="127.0.0.1"/>
<Al | ow addr ess="192. 168. 1. 100/ >
<Al | ow address="192. 168. 1. 101/ >
</Firewal |l >

<l-- other settings ... -->
</ Li st ener >
<l-- other settings ... -->

<Credenti al St ore>
<Credenti al Storage type="file"
pat h="<Cr acl eBl Dat a>/ web/ confi g/ credenti al store. xm "
passphrase="anot her _secret"/>
<l-- other settings ... -->
</ Credenti al St ore>
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<l-- other settings ... -->
<Aut h>
<SSO enabl ed="true">
<Par amlLi st >
<I--1 MPERSONATE paramis used to get the authenticated
user's usernane and is required -->
<Par am name="1 MPERSONATE"
sour ce="server Vari abl e"
nanmel nSour ce=" REMOTE_USER"/ >
</ Par anLi st >

</ SSC>
</ Aut h>
<!-- other settings ... -->

</ Server | nst ance>
</ WebConfi g>

This example results in a connection string that takes on the following form:

Ul D=I nper sonat or ; PWD=secr et ; | MPERSONATE=r gr ayson;

See Oracle Business Intelligence Presentation Services Administration Guide.

Setting Up Object-Level Security

Y ou achieve object-level security by creating roles, and granting each role access to specific Oracle Bl
Administration Tool objects and Oracle Bl Presentation Catalog objects.

This section discusses how to complete the following tasks to set up object-level security for the Fusion
Campus Solutions Intelligence application:

« Setup Oracle Bl Server groups.

»  Specify Presentation folder permissions.
«  Set up Presentation Catalog groups.

« Grant role access to Presentation objects.

See Oracle Business Intelligence Server Administration Guide, "Security in Oracle BI," Oracle Bl Security
Manager, Working with Groups.

See Oracle Business Intelligence Presentation Services Administration Guide, "Managing Oracle Bl
Presentation Services Security,” Administering Presentation Services Groups.

Setting Up Oracle Bl Server Groups

In the Oracle BI Administration Tool, access the Security Manager - Group page (Oracle Bl Administration
Tool, Manage, Security, Groups, Action, New, Group).
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@ Mame: |H|:h-'| b anager Permizsions...
Descrption: |HEM b anager role in HCM Pillar
Members:
m hrmuszer

Cancel Help
—— ——

Security Manager - Group page

Create as many groups as necessary in the Oracle Bl repository to represent unique sets of security attributes.

Specifying Presentation Folder Permissions

Access the Presentation Catalog - Permissions page. (Open Presentation Catal og properties and click
Permissions on the General tab.)

On the Presentation Catalog - Permissions page for the folder, enable the Show all users/groups option.

Setting up Presentation Catalog Groups
Presentation Catal og groups can be thought of as user roles, because the groups avoid ambiguity about which

defaults and preferences to assign directly to users. Users can be associated with multiple roles by being
members of multiple Presentation Catalog groups.
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To secure Presentation Catal og objects for a specific Oracle Bl Server group, the Presentation Catal og group
name must match the Oracle Bl Server group name. To maintain data security, a user's Presentation Catalog
group name must match the user's security role in PeopleSoft.

If the Oracle Bl Server group name matches the a Presentation Catalog group name, members of the Oracle
Bl Server group automatically become members of the Presentation Catalog group when they log into the
Fusion Campus Solutions Intelligence application.

Access the Presentation Catalog Security: Groups and Users page (Oracle Bl Presentation Services, Settings,
Administration, Manage Presentation Catalog Groups and Users).

ty

Presentation Catalog Security: Groups and Users

tirne will autarmatically create a shared folder ofthe same narme for the Group.

Existing Catalog Groups and Users
MOTE: Authentication is performed by the Oracle Bl Server 5o, if a user has avalid Oracle Bl Server User ID, a Catalog User will automatically he created foar him when he logs on.

Create & newvy Catalog Group
Catalog Groups and Users Edit Delete | SH0WwW Users snd groups

43 CS Sdministratar [« [x] Search

1-1 11 First | =Prev | Mext= | Last

2

If you have proper authority, this screen allows you to create, edit and delete Catalog Groups, aswell as remaove Catalog Users. Creating a Catalog Group for the first Finished

Presentation Catalog Security: Groups and Users page

Create Presentation Catal og groups that you will use to secure Presentation Catal og objects, such as
dashboards, pages, and answers.

These groups are delivered in the Fusion Campus Solutions I ntelligence application:
« Administrators

» Accounts Payable Manager

« Accounts Receivable Manager

» Business Analyst

»  Commodity Manager

» Costing Manager

« CS(Campus Solutions) Administrator

» Finance Manager

+  HCM (Human Capital Management) Executive

+  HCM Manager

» Line Manager

» Project Manager

+ Property Manager
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Granting Role Access to Presentation Objects

Access the Change Item Permissions page by clicking the Permissions icon or Page Security icon when the
object isin edit mode.

Change ltem Permissions 2]

This screen allows you to change the permissions to this kem. Itis recommended that you assign permissions by group rather than Finished c f
userwhen possihle. inishe ance

-'Q Shared Folders | CSW Reports

[ Showe effective permissions. Search
Uszers and groups with explicit access to this kem | Show uzers and groups
Q CE Administrator Full Cortral ﬂ Additional groups Add Explicit Permissions
Q Presentation Server Administrators Full Cantral ﬂ Q Accounts Payable Manager  Add
Replace permissions with parent folder's permissions. G2 ~ccounts Receivable Manager Add
Apply permizsions to sub-folders, @ Buziness Analyst Add
Apply permizsions to tems within folder. Q Commodity Manager Add
43 Costing Manager Add
Q Finance hianager A
43 HCM Executive A
43 HCM Manager Addd
43 Line Manager Add
43 Project Manager Aeldd
43 Property Manager Add
Q Eweryone A

1-14 114 First | =Prev | Mext= | Last

Change Item Permissions page

Use the Change Item Permissions page to assign permissions to a specific object, such as areport, dashboard,
or catalog.

To view and administer privileges associated with various components of OBIEE, such as general accessto
dashboards, answers, subject areas, security features, and so on, access the Change Privilege Permissions
page (Oracle Bl Presentation Services, Settings, Administration, Manage Privileges).

See Oracle Business Intelligence Answers, Delivers, and Interactive Dashboards User Guide, "Managing
Content in the Oracle Bl Presentation Catalog."

Setting Up Data-Level Security

This section provides an overview of data-level security, and discusses how to complete the following tasks
to set up data-level security for the Fusion Campus Solutions Intelligence application:

« Determine secured dimensions.
« Create physica joins.

e Secure dimensions.
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»  Secure factsthat use specific dimensions.
» Remove data security on facts and dimensions.

See PeopleSoft Enterprise Performance Management Fundamentals 9.1 PeopleBook, " Setting Up EPM
Infrastructure, Business Rules, and Security."

Understanding Data-Level Security

The data-level security that you set up during the PeopleSoft Enterprise Performance Management (EPM)
system implementation is maintained when users access the same data in the Fusion Campus Solutions
Intelligence application. Data-level security effectively leverages the PeopleSoft EPM security framework.
Y ou can set up additional data-level security in the Oracle Bl Repository by using Oracle Bl Server group
filters and restrictive conditionsin the Logical layer. These SJTs are delivered with the Fusion Campus
Solutions Intelligence application and are used to store the secured members of a specific dimension:

« D_ACAD_GRP_SIT (Academic Group SJT)
« D _DEPT_SIT (Department SJT)
« D _INSTN_SJT (Institution SJT)

The system usesD_BUS UNIT_SIJT to secure both the Business Unit and Business Unit Accounts Payable
secured dimensions.

The system uses the PF_SY_ROLE_USER table to extract information about role user mapping.
All security-related tables are located in the Security Tables folder in the Oracle Bl Repository.

Determining Secured Dimensions

Determine the dimension that you want to secure and identify the underlying table and its corresponding SJT.
For example, if you want to secure the Institution dimension, the underlying tableisD_INSTITUTION, and
the corresponding SJT isD_INSTN_SJT.

See PeopleSoft Enterprise Performance Management Fundamentals 9.1 PeopleBook, " Setting Up EPM
Infrastructure, Business Rules, and Security."

Creating Physical Joins

The Fusion Campus Solutions Intelligence application delivers the physical joins for the delivered secured
dimensions.

Access the Physical Diagram - Physical Join page (Oracle Bl Administration Tool, Manage, Joins,
<dimension>) to create physical joins.

Thisis an example of the Physical Join page showing ajoin between a dimension table and its SJT:
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Bl Mame: |D_INSTITUTION_D_INSTH_SJT

T able: T able:
[D_INSTN_SJT ] [D_INSTITUTION ]
Colurnn; Colurnn:
Name Operatar: Mame | -
E PF_SY_ROLE_NAME I—_| % IMSTITUTION_SID B
E INSTITUTION_SID E INSTITUTION_CD
E LASTUPDDTTH T EFFDT
T EFF 5TAT CD I
<)/ i) > <)\ i) >
Cirivvirng | J Type: | J
Cardinality
i i i i i i
Hint:
Exprezzion:

D_IMSTITUTIOMN INSTITUTION_SID = D_INSTH_SJT.IMSTITUTION_SID OR J
C_IMSTHM_SJT.IMSTITUTIOM_SID = 2147433647

k. Canicel Help

Physical Diagram - Physical Join page (example 1 of 2)

The WHERE clause that is shown in thisexampleis D_| NSTI TUTI ON. | NSTI TUTI ON_SI D =
D INSTN_SJT. I NSTI TUTI ON_SID OR D I NSTN _SJT. I NSTI TUTI ON_SID = 2147483647.
The number 2147483647 can be used for any dimension, and indicates ALL accessfor arole.

Following is an example of aphysical join between the same SJT (D_INSTN_SJT) and the
PF SY ROLE USER table. Because SJT tables are populated with role information, this join will map the
role to the enterprise user:
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Physical Join - D_INSTN_S1T_PF_SY_ROLE_USER
Ferl  Mame: |D_INSTN_SJT_PF_SY_ROLE_USER
Tahle: T able:
[FF_SY_ROLE_USER [ [D_INSTH ST [
Calurnr: Colurnr:
I ame | Type Operator: I arme | Tupe
= PF_SY_ROLE_MAME VARCHAR = E PF_SY_ROLE_NAME WARCHAR
T OPRID VARCHAR I':Dmp'e” B T INSTITUTIOM_SID DOUBLE
E LASTUPDDTTM DATETIME
1] | 2 1] 2
Driving — [Hone =] Twe Jinner =]
— Cardinality
CHConl F &1 Cool CN
Hint: |
Expreszion:
D_INSTMN_SJT.PF_SY_ROLE_MAME =PF_SY_ROLE_USER.PF_SY_ROLE_MAME AND ] _|
PF_S_ROLE_USER.OFRID TN [ VALUEGFNG_SESSION."USER"T
[F Cancel | Help |

Physical Diagram - Physical Join page (example 2 of 2)

The Where clause that isused in thisexampleisD | NSTN_SJT. PF_SY ROLE NAME =
PF_SY_ROLE_USER PF_SY ROLE_NAME AND PF_SY ROLE_USER OPRID I N (
VALUEOF( NQ_SESSI ON. " USER") ) . The variable NQ_SESSI ON. USER is an OBIEE variable that

stores the user 1D of the person who is currently signed onto the system.

Thisisthe resulting physical diagram from the preceding two physical join examples:

& Physical Diagram

D_INSTH_SJT

PF_SY_ROLE_USER

l D_INSTITUTION

Physical Diagram page
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Securing Dimensions

Access the Business Model and Mapping - Logical Table Source page (Oracle Bl Administration Tool,
Business Model and Mapping layer, <dimension>, Properties, Sources) to secure dimensions.

Thisis an example of the Logical Table Source page for the Institution dimension:

- [B[x]

General l Colurmn Mapping] Euntent]

Marme: |D_INSTITL|TIEIN

[+ Actve

b ap to thesze tables:

k] “E rterprize Warehouse'."E nterprise Warehouze' "D_IMSTITUTION"
k] “E rterprize Warehouse'."E nterprise Warshousze" "D _INSTH_SJT"
k] “E nterprize Warehouse"."E nterprise Warehouze" "PF_Sv_ROLE_USER"

Add... | Remove |
Joinz:

| Table | Tabhle | Tppe | A
¥ D_INSTITUTED_INSTH_SJ: Irner

(1A T
¥ D_INSTH_SJ: PF_S¥_ROL  Irner »
Description:

(] Cancel Help

Business Model and Mapping - Logical Table Source page (example 1 of 3)

In this example, to secure the Institution dimension, the tables that areinvolved are D_INSTITUTION and
D_INSTN_SJT. In the Business Moddl and Mapping layer, open the D_INSTITUTION dimension properties,
and click the Sources tab. Force ajoin withthe D_INSTN__ SJT and PF_SY_ ROLE_USER by first adding the
two tables to the Map to these tables region, and selecting the associated rows in the Joins grid.

Securing Facts That Use Specific Dimensions

Access the Business Model and Mapping layer - Logical Table Source page to secure facts.
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Thisis an example of the Logical Table Source page for the Award Snapshot fact:

Logical Table Source - F_AWD_SNPSHT M=l B

General | Colurmn Mappingl Euntentl

Mame:  |F_aWwD_SNPSHT

¥ Active
bl ap to theze tables:

"Enterprize Warehouze' "E nterprize Warehouze" "D_IMSTITUTION"
"Enterprize W arehouze'. "Enterprize “Warehouse" "F_fowD_SHPSHT"
5

m]

. "Enterprize “Warehouze'. "Enterprise Warehouze" "D _INSTH_SJT"

"Enterprize “Warehouze'". . ""E nterprise ‘Warehouse" "PF_5Y_ROLE_UJSER"
Ad). | Hemowve
Joinz:
Table Table Type ﬂ
[# D_INSTITUTEF_&WwWD_SNP Irner
g IRICTITILITI E\HI-[II"'TI\.I [ N | j

Wiew Details... |

Dezcription:

=
I

[IF I Cancel | Help |

Business Model and Mapping layer - Logical Table Source page (example 2 of 3)

In this example, secure facts that use the Institution dimension in the same way that you secured the
Institution dimension. In the Business Model and Mapping layer, open the F AWD_SNPSHT fact properties,
and click the Sources tab. Force ajoin with the D_INSTITUTION, D_INSTN_ SJT, and
PF_SY_ROLE_USER tables by first adding the three tables to the Map to these tables region, and selecting
the associated rows in the Joins grid.

Removing Data Security on Facts and Dimensions

Access the Business Model and Mapping layer - Logical Table Source page to remove data security on facts
and dimensions.

Thisis an example of the Logical Table Source page for the Award Snapshot fact after you remove the table
mapping that you added in the previous example:
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Logical Table Source - F_AWD_SNPSHT H=]

General | Column Mappingl I:Dntentl

Mame:  |F_awD_SNPSHT

¥ Active
tap to theze tables:

[¥] “Erterpize Watehouse™ . Ererprize Warshouss™ “F_AWD_SMPSHT"

Ad | Eemoyve |

Joinz:

| Table | Table | Type | ﬂ
Wiew Details. . |
Dezcription;

[F I Cancel | Help |

Business Model and Mapping layer - Logical Table Source page (example 3 of 3)

To remove the data security on facts or dimensions, select the dimension or fact, access the Sources, and
right-click on Properties. Clear the joins and remove the associated tables.

For example, assume that you want to remove the fact security that you set up in the previous section. To
disable the security, delete the forced joinswith D_INSTITUTION, D_INSTN_SJT and

PF_SY_ ROLE _USER tables. When you remove the tables from the Map to these tables region, the system
removes the joins from the Joins grid, and the data will be unsecured.
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Setting Up Drilling to Online Transaction
Systems

This section discusses how to complete the following setup tasks that are required to drill in placeto
PeopleSoft online transaction systems from the Fusion Campus Solutions Intelligence application:

Storing URLs for system source IDs and versions.
Creating initialization blocks and dynamic repository variables.
Creating logical columns.

Creating answers with drill in place capability.

Note. The Drill to Transaction Systems feature is only available if you use a PeopleSoft 8.8 transaction
application or higher.

Storing URLs for System Source IDs and Versions

PeopleSoft EPM contains two tables—PS SRC_CONFIG and PS_ SRC_COMPONENT—that the Fusion
Campus Solutions Intelligence application use to store the information that is needed to drill into PeopleSoft
online transaction applications from Fusion Campus Solution Intelligence application.

The PS_SRC_CONFIG table stores the URL for the PeopleSoft homepage for a particular source system
ID and version.

Thisis adeployment activity and will vary based on your particular PeopleSoft Internet Architecture
(PIA) installation. The URL will be different for each implementation.

Do not add aforward slash to the end of the URL. Add arow if the row does not exist for a particular
source, or just update the row.

Thisis an example of an SQL statement that sets up the functionality to drill into a PeopleSoft Campus
Solutions instance:

UPDATE PS_SRC CONFI G
SET URL_1 = ' HTTP: // ADNTAS42. PEOPLESOFT. COM 6300/ PSP/ EM HC890TS1 TS091824'
WHERE SRC SYS | D=' HCM
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» ThePS SRC COMPONENT table stores the component paths for a particular version of the source
system ID.

The component paths may vary for different versions of the same PeopleSoft online transaction
application.

Create aURL for the path to the PIA online transaction application component in thistable. Add a
forward slash to the beginning of the string. Make sure that all the key fields are on the string, and that
their parameter valueis:1, :2, and so on, based on the number of keysin the component.

Thisis an example of an SQL statement that sets up the functionality to drill into the Admission
Application page in the Campus Solutions instance. In this example, the component path has three
parameters:

I NSERT | NTO PS_SRC_COVPONENT

VALUES (' HCM , ' ADM APPL_PROG _MNT' ,' CS ADM SSI ON APPLI CATI ON
Pl A PACE', '/ EMPLOYEE/ HRMS/ C/ PROCESS_APPLI CATI ONS. ADM APPL_
MAI NTNCE. GBL?PAGE=ADM APPL_PROG_MNT&EMPLI D=&APPL_PROG_NBR=&
ACAD_CAREER=&ADM APPL_NBR=: 1&I NSTI TUTI ON=: 2&ADM T_TERM-: 3' ) ;

Repeat this step to set up drill in place functionality for as many pages as necessary.

Creating Initialization Blocks and Dynamic Repository Variables

50

Access the Repository Variable Init (Initialization) Block page, Repository Variable Init Block Data Source
page, and Repository Variable Init Block Variable Target page (Oracle Bl Administration, Manage,
Variables, Repository, Initialization Blocks) to create initialization blocks and dynamic repository variables.

These are exampl es of the Repository Variable Initialization Block pages for the Admission Application page
that is referenced in the previous example:
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Raopsitory Yariable Init Block - Admission Application PIA page = [E]ﬁ
Mame: I Admission Application PIA page [ Disabled
—5Schedule

Start on: I'-.-'u'ednesda':.f, January 01, 2003 12:00:00 &M :II
Refresh interval: I 1 I(h.:.ursj ;I

—Data Source

Conneckion Poal I "Enterprise Warehouse","MDW InitBlock Cor Edit Data Source. .. |

Diata base: S0L Anywhere & (Initialization string inherited From Default)

SELECT AURI_TEXT_PSP
FROM PS_OBI_DRILL_ PG YW A

—‘ariable Target

Mame | Default Initializer

< | 1 (3]

Edit Data Target. .. |

—Execution Precedence

Mo execution precedence setting was made

Edit Execution Precedence. ..

Descripkion

Test, .. | Ik I Cancel Help

Repository Variable Init (Initialization) Block page
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s

Repository ¥ariable Init Block Data Source - Admission Application Pl... @

Data Source Type: |Data|:uase ﬂ

| Use database specific SQL

Default Initialization Skring

SELECT AURI_TEXT_PSP
FROM PS_OBI_DRILL_PS YW A
WHERE A&.5RC_SYS_ID = HOM'
AND A, COMPOMENT_ID="ADM_APPL_PROG_MMT'

Connection Poal: | "Enkerptise Warehouse","MDW InitBlock Connection Pool Erowse, .,

Test, ., QK | Zancel | Help |

Repository Variable Init Block Data Source page
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Default Initializer

¥ariable
ADM_APPL_PROG_MMT_Pa http:/fadntas45, peoplesoft }{|

Link. ..

o]

Repository Variable Init Block Variable Target page

Cancel Help

In this example, you create an initialization block and dynamic repository variable to use to create the URL
for the source system. Y ou must create an initialization block for every online transaction system target page
to which users will drill to from the Fusion Campus Solution Intelligence application.

Thisis an example of the data source default initialization string for one initialization block, which is defined
with the component ID that was added to the PS_ SRC_COMPONENT table in the previous step.

SELECT A. URI _TEXT_PSP

FROM PS_SRC CONFI G A, PS_SRC_COMPONENT B
WHERE A. SRC_SYS ID = B. SRC_SYS ID

AND A. SRC_SYS ID = ' HCM

AND B. COVPONENT _| D=' ADM_APPL_PROG_MNT'

Thisis an example of the variable target default initializer for the initialization block:

"http://adntas45. peopl esoft. com

6300/ psp/ EM_HC890DV2_TS104539/ EMPLOYEE/
HRMS/ ¢/ PROCESS_APPLI CATI ONS. ADM APPL _

MAI NTNCE. GBL?PAGE=ADM _APPL_PROG_MNT&

ADM APPL_NBR=: 1&I NSTI TUTI ON=: 2&APPL_PROG
NBR=: 3&EMPLI D=: 4&ACAD CAREER=: 5'

Refer to the Oracle Business Intelligence Server Administration Guide for a discussion of initialization blocks
and dynamic repository variables.

See Oracle Business Intelligence Server Administration Guide, "Using Variablesin the OracleBl Repository,”
Process of Creating Initialization Blocks.
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Creating Logical Columns

Accessthe Logical Column page Oracle Bl Administration Tool, Business Model and Mapping, <subject area
folder>, <dimension>.

L ofx]

General ] Data T_I,Ipe] ] Levels]

Marmne: |.-’-\.I:ti|:|n Lirk.

Belongs to T able |"E nterprize Warehouse'' " 'Dimenzion Admizzion Appl

Sort arder column

|N-:une Setf... | |

[v Usze exizting logical columng as the source

“¢a href="" || REPLACE[ REPLACE[ REPLACE[ REPLACE( - J
REPLACE[WALUEOF ADKM_APPL_PROG_MHT_PG". 1",

"Enterprige Warehouse' " 'Dimengion Admigzion Application
Status""Application Mumber'), 2*, "Enterprize

W arehouze'. "Dimension Institution."lnstitution Code"), 3,

CAST ["Enterprize W arehouze" "Dimenzion Admizzion

Application Status"."Application Program Humber'' &5

CHARACTER [ 1] -4 "Enterprize Warehouze" "Dimenzion

Dezcription:

Thiz iz the action link to the Enterprize Campus Solution Application
Admizzion Maintenance Page.

0k, Cancel Help

Logical Column page: General tab

In this example, you are creating the action link so that users can drill from the Admission Application Status
dimension to the Admission Application page that is referenced in previous examples. Replace the parameters

(suchas: 1,: 2, and so on) with the dynamic key field values for the target page. For multiple parameters,
use nested REPLACE functions.

Thisis an example of setting up the Action Link logical column in the Business Model and Mapping layer so
that you can drill to the Admission Application target page that is referenced in previous examples:
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'<a href="' || REPLACE( REPLACE( REPLACE( REPLACE(
REPLACE( VALUEOF("ADM APPL_PROG IWNT_PG'), ':1',
"Enterprise Warehouse". " Di nensi on Admi ssion Application
Status"."Application Nunber"), ':2', "Enterprise

War ehouse". "Di mension Institution"."Institution Code"),
':3", CAST ("Enterprise Warehouse". "D nensi on Adm ssion
Application Status"."Application Program Nunber" AS
CHARACTER ( 1 ))), ':4', "Enterprise Warehouse".

"Di nension Person"."Person 1d"), ':5, "Enterprise
War ehouse". "Di mensi on Acadeni c Career"."Academ c
Career Code") || '" TARGET=nywi n>'" || "Enterprise
War ehouse". " Di mensi on Adni ssion Application Status".
“Application Nunber" || '</a>

Creating Answers With Drill in Place Capability

Now you are ready to use Oracle Bl Answers to create areport that contains the logical column that you
created in the previous example. When you run the report, you can drill to the correct transaction application
page from alink on the report.

In Oracle Bl Answers, after you drag the new logical column into your report layout, access the Column
Properties page: Data Format tab for the new column. Change the data format so that the system treats the
text asHTML, as shown in this example;

Column Properties Helg

| Style | | Column Formst | | Drata Forrmst | | Conditional Formst

Override Default Data Format
Treat Text Az HThL b
Custom Text Format

Save ¢ ﬂ Cancel |

Column Properties page: Data Format tab
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Working with Delivered OBIEE
Dashboards for the Campus Solutions
Warehouse

This chapter provides an overview of Fusion Campus Solutions Intelligence dashboards and reports, and
discusses:

» Prerequisites.

« Admissions and Recruiting Dashboard - Overview Page

» Admissions and Recruiting Dashboard - Recruiting Effectiveness Page

» Admissions and Recruiting Dashboard - Admission/Application Process Page
« Admissions and Recruiting Dashboard - Diversity Analysis Page

« Admissions and Recruiting Dashboard - Admissions Trend Analysis Page

»  Student Administration Dashboard- Overview Page

»  Student Administration Dashboard- Admissions and Recruiting Analysis Page
»  Student Administration Dashboard- Student Records Analysis Page

»  Student Administration Dashboard - Student Financials Analysis Page

Prerequisites

Before you implement the Fusion Campus Solutions Intelligence application, you must implement:

» PeopleSoft Enterprise Campus Solutions Warehouse.

» PeopleSoft Enterprise Campus Solutions, which supplies transaction data to the Campus Solutions
Warehouse.
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Understanding Fusion Campus Solutions Intelligence Dashboards
and Reports

The Fusion Campus Solutions Intelligence application delivers prebuilt dashboards and reports that provide
an at-a-glance analysis of institution trends such as recruiting effectiveness, applicant levels, applicant
diversity, student retention rates, and financial awards. A dashboard is a management tool that displays
information about your institution using prepackaged reports and measures. Dashboards display the results of
reports graphically in the form of bar charts, pie charts, tables, and so forth, to provide you with a birds eye
view of your institution's performance. The Fusion Campus Solutions Intelligence dashboards provide
actionable insight in various aspects of the student admission, recruiting, enrollment, student financials and
other student administration processes.

The Fusion Campus Solutions Intelligence application delivers the metadata necessary to map datain the
Campus Solutions Warehouse to dashboards and reports.

The Fusion Campus Sol utions Intelligence application provides dashboard and reports for these business
processes:

» Admissions and Recruiting

o Student Administration

Admissions and Recruiting Dashboard

The Admissions and Recruiting dashboard is designed for director-level staff members who manage the
overall admissions processes and oversee admissions officers and counselors. With the Admissions and
Recruiting dashboard you can:

+ Obtain acomprehensive view of recruiting and admissions for your institution.
» ldentify and correct negative trends in recruiting and admissions.

« Measureinefficienciesin recruiting and admissions.

Guided Analysis

The Fusion Campus Solutions Intelligence application provides guided analysis in which reports are linked
from one to the other to lead users through logical steps of information discovery. In the Admissions and
Recruiting Analysis page, the Prospect-to-A pplicant-to-Student Rates This Year vs. Last Y ear report provides
instructional text under the report title to indicate the guided analysis. Y ou can click the link in the Table and
Pivot Table views to launch the Applicant Status Details report to analyze details on applicant status.
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Dashboard and Report Prompts

The Fusion Campus Solutions Intelligence application provides dashboard and report prompts, which enable
you to filter dashboard results and enhance data analysis. A dashboard prompt is afilter that affects al the
content displayed on a dashboard page. A dashboard prompt with multiple columns can be used to further
filter your subsequent selections. For example, if one column filters on aregion, and the next column filters
on districts, the district column can be constrained to show only districtsin the region you select.

A report prompt provides general filtering of a column within areport. A report prompt can present all
choices for acolumn, or, like a dashboard prompt, it can present constrained choices for a column. For
example, if arequest contains a Region = East filter, constraining choices for the City column restricts the
selections to cities in the East region only. This eliminates the selection of a mutually exclusive filter that
could result in no data.

Drill in Place to Online Transaction Application

The Fusion Campus Solutions Intelligence application delivers the capability to seamlessly interact with the
PeopleSoft Enterprise Campus Solutions transactional system to drive insight to action. Some reports provide
alink for you to drill in place from the dashboard directly to the Maintain Applications component in the
PeopleSoft Enterprise Campus Solutions transactional system. Thisdrill in place functionality enables a
recruiter or an admissions director to take the insight derived from the dashboard analysis to drive immediate
action to help an applicant resolve pending issues in the application process.

Delivered Security Group

An Oracle Bl Server and Oracle Presentation Catalog security group named CS (Campus Sol utions)
Administrator is delivered with the Fusion Campus Solutions Intelligence application.

Using the Admissions and Recruiting Dashboard - Overview Page

Access the Admissions and Recruiting - Overview page (CSW Reports, CSW: Recruiting and Admissions,
Overview).
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CSW: Recruiting & Admissions Welcome, Administrator!  Dashboards - Answers - More Products = - Settings ~ - Log Qut
Ei ion Process | Diversity Analysis | Admissions Trend Analysis Page Options ~
A
Institution Academic Career  Academic Program  Admit Term
PeopleSoft University v [=] [=] [=] M

ﬁ Admissions Funnel Report

Prospect Count o »
Applcant Count
240
Adamlt Caunt 2 =
—— § e 8
&
Canf Count
— o
Envoliment Count I I I I | | I I
— o | 1 T — II
o 8 160 200 20 Gratusie Vil School Undergraduste F M u
Grand Total Academic Career Gender Code
View By | Academic Career ¥ View By: | Gender Code v

Institution Admit Term Academic Career Gender Code Prospect Count Applicant Count Admit Count Confirm Count Enrollment Count Applicant % Admit% Confirm % Enroliment% Yield %

F 4 0 0 0 0 0% 0% 0% 0% 0%
Graduate M 1 0 0 0 0 0% 0% 0% 0% 0%
u 10 10 7 3 4 100% T0% 42% 133% 5%
PeopleSoft University 1998 Fall Medical School M 0 1 0 0 0 0% 0% 0% 0% 0%
F 137 56 41 22 0 40% 3% 53% 0% 0%
Undergraduate ) 93/ 44 28 16 0 47% 59% 61% 0% 0%
u KAl 53/ 38 19 13 T4% B7T% 52% 68% 36%
Modify - Refresh - Print - Downioad
Admissions and Recruiting - Overview Page
Usage Reports Dashboard Prompt
Provides you with a birds eye view of | This page is comprised of the Use the Admissions and Recruiting -
the Prospect to applicant to admit and | Admissions Funnel report. Overview page prompt to filter page
enrollees numbers, ratios and yields results by:

for your institution. )
* Academic Career

e Academic Program
e Ingtitution

¢ Admit Term

Admissions Funnel Report

Access the Admissions Funnel report, which provides you with an overview of student prospect, applicant,
admit, and enrollment measures for your institution.
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ﬁ Admissions Funnel Report

Prospect Caunt

Modify - Refresh - Print - Download

Count

e

ek s

Gender Code

0 0% 0% 0% 0% 0%

Apglieant Count
210
Adsnit Count z Adsnit Gount
g e
= Confim Count
Confinn Count Envoliment
. co
Envoiiment Caunt |I
— o N - i
& 180 4 Graduaie Medical School Undergrasuste
Grand Total Academic Career
View By: | Academic Career ~ | view By: | Gender Code v

Institution  Admit Term Academic Career Gender Code Prospect Count Applicant Count Admit Count Confirm Count Enrollment Count Applicant % Admit% Confirm% Enrollment % Yield %

F 4 0 0 0
Graduate M 1 ] 0 0 ] 0% 0% 0% 0% 0%
u 10 10 7] 3 4 100% 70% 42% 133%| 57%
PeopleSoft University 1998 Fall  Medical School M 0 1 0 0 0 0% 0% 0% 0% 0%
F 137 56/ 4@ 2 ] 40% 73% 53% 0% 0%
Undergraduate M 9 44 26 16 0 47% 59% 61% 0% 0%
u 71 53 38 19 13 74% 67% 52% 68%  36%
Grand Total 316 164 110 60 17 51% 67% 54% 8% 15%

Admissions Funnel Report

X,Y Axis Data for Bar Chart 1

X,Y Axis Data for Bar Chart 2

X,Y Axis Data for Bar Chart 3

The first Admissions Funnel graph
displays Prospect Count, Applicant
Count, Admit Count, Confirm Count,
and Enrollment Count data on the x-
axis and total count data on the y-
axis.

The second Admissions Funnel graph
displays Academic Career dataon the
x-axis and Prospect Count, Applicant
Count, Admit Count, Confirm Count,
and Enrollment Count data on the y-
axis.

The third Admissions Funnel graph
displays Gender Code data on the x-
axis and Prospect Count, Applicant
Count, Admit Count, Confirm Count,
and Enrollment Count data on the y-
axis.
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View by Filter (Left)

View by Filter (Right)

Use thisfilter to view the second Admissions Funnel
graph results by:

e Academic Career (default)
* Academic Load

e Academic Plan

e Academic Program

e Admit Type

e Application Center

e Ethnic Group

*  Gender Code

e Last School Attended

» Official Residence

e Recruiting Center

Use thisfilter to view the third Admissions Funnel graph
results by:

e Academic Career (default value for first filter)
e Academic Load

e Academic Plan

e Academic Program

e Admit Type

e Application Center

e Ethnic Group

e Gender Code (default)
e Last School Attended
» Official Residence

e Recruiting Center

* Region

The following table lists the columns and measures used in the Admissions Funnel report.

Report Column / Measure Name

Report Column / Measure Origin

Academic Career

Academic Career (D_ACAD_CAR) Dimension

Academic Load

Academic Load (D_ACAD_LOAD) Dimension

Academic Plan

Academic Plan (D_ACAD_PLAN) Dimension

Academic Program

Academic Program (D_ACAD_PROG) Dimension

Admit Term

Admit Term (D_TERM) Dimension

Admit Type

Admit Type (D_ADMIT_TYPE) Dimension

Application Center

Application Center (D_APPL_CNTR) Dimension

Ethnic Group Person (D_PERSON) Dimension
Gender Code Person (D_PERSON) Dimension
Institution Ingtitution (D_INSTITUTION) Dimension

Last School Attended

External Organization (D_EXT_ORG) Dimension
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Report Column / Measure Name

Report Column / Measure Origin

Official Residence

Person Attribute (D_PERSON_ATTR) Dimension

Recruiting Center

Recruiting Center (D_RECRT_CNTR) Dimension

Region Region (D_REGION_CS) Dimension

Admit % IFNULL (100*"Fact Admission Funnel"." Admit
Count"/("Fact Admission Funnel"." Applicant Count"), 0)

Admit Count Admission Funnel (F ADM_FUNNEL) Fact

Applicant % IFNULL (100*"Fact Admission Funnel"." Applicant

Count"/("Fact Admission Funnel"."Prospect Count"), 0)

Applicant Count

Admission Funnel (F_ ADM_FUNNEL) Fact

Confirm %

IFNULL (100 * "Fact Admission Funnel"."Confirm
Count"/("Fact Admission Funnel"." Admit Count™), 0)

Confirm Count

Admission Funnel (F ADM_FUNNEL) Fact

Enrollment %

IFNULL (100 * "Fact Admission Funnel"."Enrollment
Count"/("Fact Admission Funnel"."Confirm Count"), 0)

Enrollment Count

Admission Funnel (F_ ADM_FUNNEL) Fact

Prospect Count

Admission Funnel (F_ ADM_FUNNEL) Fact

Yield %

IFNULL (100 * "Fact Admission Funnel"."Enrollment
Count"/("Fact Admission Funnel"." Admit Count™), 0)

Using the Admissions and Recruiting Dashboard - Recruiting
Effectiveness Page

Access the Recruiting Effectiveness page (CSW Reports, CSW: Recruiting and Admissions, Recruiting
Effectiveness).
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CSW: Recruiting & Admissions

Qverview iting Ef

Institution

4z Recruitment Analysis

Institution

PeapleSoft University Undergraduate

Non Degree Program 1996 Fall

ion Process | Diversity Analysis | Admissions Trend Analysis

Academic Career  Academic Program  Admit Term

PeopleSott University ~

View By: | Ethnic Graup -

Recruitment Status

Academic Career Academic Program Admit Term Recruiter Hame Ethnic Group Applicant

Leon, Janis Chinese 2|

Welcome, Administrator! Dashboards - Answers - More Producis ~

Recruiter

- Seftings ~ - Log Out
Page Options ~

A

Bl

Patrick Jodi Chinese 1
3
Medify - Refresh - Print - Downlead -
Recruiting Effectiveness Page
Usage Reports Dashboard Prompt

Provides you with a birds eye view of
your recruiting effectiveness and
recruiting trends for your institution.

This page is comprised of the
following reports:

¢ Recruitment Analysis report

e Recruiting Trends report

Use the Recruiting Effectiveness page
prompt to filter page results by:

Institution
Academic Program
Admit Term

Recruiter

Access the Recruitment Analysis Report, which provides insight into recruiting effectiveness and delivers
details about recruiter prospects and applicants.
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7 Recruitment Analysis

Institution Acade! er Academic Program Admit Term Recruiter Name Ethnic Group Applicant
Leon,Janis Chinese

PeopleSoft University Undergraduate  Non Degree Program 1996 Fall

Patrick,Jodi Chinese

Grand Total

Modify - Refresh -

View By: | Ethnic Group 3

Recruitment Status

1
3

Print - Downioad

>

Recruitment Analysis Report

X,Y Axis Data

View By Filter

The Recruitment Analysis graph displays Recruiter Name
data on the x-axis and Prospect Count data on the y-axis,
with Ethnic Group data plotted across the x/y-axis.

The x/y-axis can aso plot any of the following
dimensions, depending on your View By filter selection:

e Admit Type

e Ethnic Group (default value)
» Last School Attended

» Referral Source

e Recruiting Satus

e Sate

Use thisfilter to view the Recruitment Analysis report
results by:

e Admit Type

e Ethnic Group (default value)
e Last School Attended

* Referral Source

e Recruiting Satus

e Sate

The following table lists the columns and measures used in the Recruitment Analysis report.

Report Column / Measure Name

Report Column / Measure Origin

Academic Career

Academic Career (D_ACAD_CAR) Dimension

Academic Program

Academic Program (D_ACAD_PROG) Dimension

Admit Term Admit Term (D_TERM) Dimension

Admit Type Admit Type (D_ADMIT_TY PE) Dimension
Ethnic Group Person (D_PERSON) Dimension

Institution Ingtitution (D_INSTITUTION) Dimension

Last School Attended

External Organization (D_EXT_ORG) Dimension
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Report Column / Measure Name

Report Column / Measure Origin

Prospect State

Person Address (D_PERSON_ADDR) Dimension

Recruiter Name

Prospect Recruiter (D_PRSPCT_RECRTR) Dimension

Recruiting Status

Recruiting Status (D_RECRT_STAT) Dimension

Referral Source

Referral Source (D_RFRL_SRC) Dimension

Prospect Count

Admission Funnel (F_ ADM_FUNNEL) Fact

Recruiting Trends Report

Access the Recruiting Trends report, which provides insight into recruiting trends for your institution and
delivers details about recruiting centers, referral sources, recruiting status, and so forth.

- -
__ji; Recruiting Trends

Academic Year

Bl

View By |Academic Year ¥ | yiew gy | Referral Source %

Select View | Chart v

2004
Academic Year

Modify - Refresh - Print - Download

Recruiting Trends Report

66

Copyright © 1999, 2010, Oracle and/or its affiliates. All Rights Reserved.




Chapter 5

Working with Delivered OBIEE Dashboards for the Campus Solutions Warehouse

X,Y Axis Data

Academic Year Filter

The Recruiting Trends graph displays Academic Year data
on the x-axis and Prospect Count by Referral Source data
on they-axis.

The x-axis can also display Admit Term data, depending
on your selection in the first View by filter.

Y ou can a'so group the y-axis prospect count value by any
of the following dimensions, depending on your selection
in the second View By filter:

e Recruiting Center
e Recruiting Satus

« Referral Source (default)

Note. You can click on graph datato review drill down
datafor a particular admit term or academic year.

Use thisfilter to refine the report results to a specific year.

View By Filters

Select View Filter

Use thisfilter to view the report results by:

e Academic Year (default value, available in the first
filter only)

e Admit Term (available in the first filter only)
e Recruiting Center (available in the second filter only)
» Recruiting Satus (available in the second filter only)

» Referral Source (default value, available in the second
filter only)

Use thisfilter to:

e present the data as a function of prospect count, year
over year

e present the data as afunction of prospect count,
percent of year total

The following table lists the columns and measures used in the Recruiting Trends report.

Report Column Name

Report Column Origin

Academic Career

Academic Career (D_ACAD_CAR) Dimension

Admit Academic Y ear

Admit Term (D_TERM) Dimension

Admit Term

Admit Term (D_TERM) Dimension

Institution

Ingtitution (D_INSTITUTION) Dimension

Recruiting Center

Recruiting Center (D_RECRT_CNTR) Dimension

Recruiting Status

Recruiting Status (D_RECRT_STAT) Dimension

Referral Source

Referral Source (D_RFRL_SRC) Dimension
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Report Column Name

Report Column Origin

Prospect Count

Admission Funnel (F_ ADM_FUNNEL) Fact

Using the Admissions and Recruiting Dashboard -
Admission/Application Process Page

Access the Admission/Application Process page (CSW Reports, CSW: Recruiting and Admissions,

Admission/Application Process).

CSW: Recruiting & Admissions

Overview || Recruiting Effectiveness | Admission/Application Process | Diversity Analysis | Admissions Trend Analysis

Institution Academic Career Academic Program Admit Term

PeopleSoft University R

= jb Waitlist Analysis
=7

View By: | Bender Code v

Institution Academic Career Academic Program

Admit Term Reason Gender Code Waitlisted Applicant Count
Graduate Liberal Arts Programs 1998 Fall 3

NA u
Graduate

come, Administrator!

Dashboards - Answers - More Producls ~ - Settings ~ - Log Out

Page Options ~

£

[l [e2]

Graduate Science Programs 1998 Fall NA u 1 40
u 14
R Computer Science Undergraduate 1998 Fall NA F pe2
Undergraduate " -
Liberal Arts Undergraduate 1988 Fall NA u
Wodify - Refresh - Print - Download
Admission/Application Process page
Usage Reports Dashboard Prompt

Provides you with an overview of the
effectiveness of your admissions and
application process for your

institution. °

This page is comprised of the
following reports:

Waitlist Analysis report
e Checklist Analysis report
e Student Response Analysis report

e Student Response Analysis
Reason report

Use the Admission/Application
Process page prompt to filter page
results by:

¢ Institution
¢ Academic Career
e Academic Program

¢ Admit Term

Waitlist Analysis Report

Access the Waitlist Analysis report, which enables you to evaluate the results of your waitlist strategy and
provides details about waitlisted applicants by academic career, academic program, gender, admit term, and
so forth.
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>

“J ]l? Waitlist Analysis
=
View By: | Gender Code ¥

Institution Academic Career Academic Program Admit Term Reason Gender Code Waitlisted Applicant Count

Graduate Liberal Arts Programs 1898 Fall NA u
Graduate
Graduale Scence Programs | 1998Fal  NA U 1
u 14

PeopleSoft Universty

Computer Science Undergraduate 1998 Fall NA F prs
| 16 g a0
Liberal Arts Undergraduate 1998 Fall NA u

Undergraduate

Wallisted Apphcant

Modify - Refresh - Print - Download

Waitlist Analysis report

X,Y Axis Data View By Filter

The Waitlist Analysis graph displays Gender Code data Use thisfilter to view the report results by:

on the x-axis and Waitlisted Applicant Count data on the )
y-axis. *  Admit Type

The x-axis can also display any of the following «  Ethnic Category
dimensions, depending on your View By filter selection:

) e Ethnic Group
e Admit Type

) e Gender Code (default)
e Ethnic Category
e Ethnic Group

e Gender Code (default)

Note. You can click on graph datato review drill down
datafor a particular gender code, ethnic group, and so
forth.

The following table lists the columns and measures used in the Waitlist Analysis report.

Report Column / Measure Name Report Column / Measure Origin

Academic Career Academic Career (D_ACAD_CAR) Dimension
Academic Program Academic Program (D_ACAD_PROG) Dimension
Admit Term Admit Term (D_TERM) Dimension

Admit Type Admit Type (D_ADMIT_TYPE) Dimension
Ethnic Category Person (D_PERSON) Dimension

Ethnic Group Person (D_PERSON) Dimension

Gender Code Person (D_PERSON) Dimension
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Report Column / Measure Name Report Column / Measure Origin

Institution Ingtitution (D_INSTITUTION) Dimension

Reason Program Action Reason (D_PROG_ACN_RSN)
Dimension

Waitlist Applicant Count Admission Application Status (F ADM_APPL_STAT)
Fact

Checklist Analysis Report

The Checklist Analysis report enables you to track checklists for students and external organizations.

Typically, checklist functionality supports the recruitment function by tracking lists of requirements between
the university admissions office and prospective or accepted students.

g ¥ Checklist Analysis

Institution Academic Career Checklist Initiated Completed
GRAD Grad All 2
New Applic 1
PeopleSoft University UGRD UAPMAT-ST 1
UG Al 2

UG Req Al 1 1

Checklist Count

Checklist Count

Modify - Refresh - Print - Download

Checklist Analysis report

The Checklist Analysis graph displays Checklist (type) by Initiated / Completed data on the x-axis and
Checklist Count data on the y-axis.

The following table lists the columns and measures used in the Checklist Analysis report.

Report Column / Measure Name Report Column / Measure Origin

Academic Career Academic Career (D_ACAD_CAR) Dimension
Institution Ingtitution (D_INSTITUTION) Dimension
Checklist (Code) Checklist Code (D_CHKLST_CD) Dimension
Checklist Status Checklist Status (D_CHKLST_STAT) Dimension
Checklist Count Checklist Person (F_CHKLST_PERSON) Fact
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Student Response Analysis Report

Access the Student Response Analysis report, which enables you to evaluate the number of student responses
by academic career, academic program, admit term, and so forth.

The Student Response Analysis report details student responses (positive or negative) for an application.

ATA Student Response Analysis
Not Yet Responded
Institution  Academic Career Academic Program | Admit Term Not Yet Responded Count
Graduate Graduate Liberal Arts Frograms 1998 Fail 4
PeopleSoft University Fine Arts Undergraduate 1998 Fall
Undergraduate
Liberal Arts Undergraduate 1996 Fall 17

Modify - Refresh - Print - Download

Student Response Analysis report

The Student Response Analysis graph displays Academic Program data on the x-axis and Admit Count data
on the y-axis.

The following table lists the columns and measures used in the Student Response Analysis report.

Report Column / Measure Name Report Column / Measure Origin

Academic Career Academic Career (D_ACAD_CAR) Dimension
Academic Program Academic Program (D_ACAD_PROG) Dimension
Admit Term Admit Term (D_TERM) Dimension

Institution Ingtitution (D_INSTITUTION) Dimension
Program Status Program Status (D_PROG_STAT) Dimension
Admit Count Admission Funnel (F ADM_FUNNEL) Fact
Confirm Count Admission Funnel (F_ ADM_FUNNEL) Fact
Enrollment Count Admission Funnel (F ADM_FUNNEL) Fact

Student Response Analysis Reason Report
Access the Student Response Analysis Reason report, which enables you to evaluate the number of student

responses and reason by academic career, academic program, admit term, and so forth. The Student Response
Analysis Reason report details student response reasons for an application.
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(- | Student Response Analysis - Reason

Institution Academic Career Academic Program

Graduate Fi rts Programs 1998 Fall

Graduate Graduate L

Graduate S

Arts Programs 1998 Fall

e Programs 1998 Fall

PeopleSoft University| Medical School Medicine: 1998 Fall
Intercommunicative Technology 1998 Fall
Undergraduate Liberal Arts Undergraduate 1998 Fall

Non Degres Program 1598 Fall

Admit Term Reason

Not Available
Not Available
Not Available
Not Available
Not Available
Not Available
Not Available

Response Count
1
13
1
57
1

235

Modify - Refresh - Print - Downioad

Student Response Analysis Reason report

The Student Response Analysis Reason graph displays Academic Program by Reason data on the x-axis and

Response Count data on the y-axis.

The following table lists the columns and measures used in the Student Response Analysis - Reason report.

Report Column / Measure Name

Report Column / Measure Origin

Academic Career

Academic Career (D_ACAD_CAR) Dimension

Academic Program

Academic Program (D_ACAD_PROG) Dimension

Admit Term Admit Term (D_TERM) Dimension
Institution Ingtitution (D_INSTITUTION) Dimension
Reason Response Reason (D_RESP_RSN) Dimension
Response Count Student Response (F_ STDNT_RESP) Fact

Using the Admissions and Recruiting Dashboard - Diversity

Analysis Page

Accessthe Diversity Analysis page (CSW Reports, CSW: Recruiting and Admissions, Diversity Analysis).
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CSW: Recruiting & Admissions Welcome, Administrator!  Dashboards - Answers - Mare Praducts ~ - Settings ~ - Log Out
| Overview ‘ Recruiting Effectiveness dmission/ Application Process iversity Analysis ‘ dmissions Trend Analysis Page Options ¥
A
Institution Academic Career Academic Program Admit Term
PeopleSoft University Vl ‘ ‘ | ‘ ‘ | ... | | Go

7z Applicant Diversity
View By: | Applicant Gender Code -

Admit Term Academic Career  Academic Program  Applicant Gender Code Applicant Count % of Total Headcount Applicant Distribution Count

F 56 36.6%
Arts & Sciences M 41 26.8%
u 5 33%
1998 Fall Undergrad o
Liberal Arts Undergraduate L’I 4§ S:j“: ’
Non Degree Program M 1 0.7% iy ~ 36.6% F
Or@Buwly
Modify - Refresh - Print - Download
Diversity Analysis page
Usage Reports Dashboard Prompt
Provides you with a birds eye view of | This pageis comprised of the Use the Diversity Analysis page
the diversity of the student population | following reports: prompt to filter page results by:
admitted into your institution. ] o o
e Applicant Diversity report e Institution

e Undergraduate Admissionsreport | « Academic Career
e Academic Program

e Admit Term

Applicant Diversity Report

Access the Applicant Diversity report, which enables you to evaluate the diversity of the student population
admitted into your institution, delivering details about the gender and ethnic group to which students belong.
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]::;;t:;‘.:;unwersw - Academiccarel AcademlcProgzn Admit Term JM
4 . Applicant Diversity
View By: | Applicant Gender Code v
O BwOu
Applicant Diversity Report
Pie Chart Data View By Filter
The Applicant Diversity pie chart displays Applicant Use thisfilter to filter report results by:
Count data grouped by Applicant Gender Code. ) _
) »  Applicant Ethnic Category
Applicant count data can aso be grouped by any of the
following dimensions, depending on your View By filter |«  Applicant Ethnic Group
selection:
) _ « Applicant Gender Code (default)
»  Applicant Ethnic Category
e Applicant Ethnic Group
e Applicant Gender Code (default)
The following table lists the columns and measures used in the Applicant Diversity report.
Column / Measure Name Column / Measure Origin
Academic Career Academic Career (D_ACAD_CAR) Dimension
Academic Program Academic Program (D_ACAD_PROG) Dimension
Admit Term Admit Term (D_TERM) Dimension
Applicant Ethnic Category Person (D_PERSON) Dimension
Applicant Ethnic Group Person (D_PERSON) Dimension
Applicant Gender Code Person (D_PERSON) Dimension
Applicant Count Admission Application Status (F ADM_APPL_STAT)
Fact
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Column / Measure Name Column / Measure Origin

% of Total Headcount (Applicant Count / Total Applicants) * 100

Undergraduate Admissions Report
Access the Undergraduate Admissions report, which enables you to evaluate the diversity of the

undergraduate student population admitted into your institution and determine the gender and ethnic group to
which those students belong.

Copyright © 1999, 2010, Oracle and/or its affiliates. All Rights Reserved. 75



Working with Delivered OBIEE Dashboards for the Campus Solutions Warehouse

76

Chapter 5

Admit Term
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Applicant Count 2 55
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Enroliment Count ] ] ]
Appiicant Count 53 3 14
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Enroliment Count 13 0 0
Applicant Count 153 12 142
Admit Count 103 3 141
Enroliment Count 13 ] ]

Modify - Refresh - Print - Download

Undergraduate Admissions Report

X,Y Axis Data

Admit Term Filter

The Undergraduate Admissions chart displays Admit Term
data on the x-axis and Applicant Count, Admit Count, and
Enrollment Count data on the y-axis.

Use thisfilter to refine the report results to a specific
admit semester and year.

View By Filter

Chart View Filter

Use thisfilter to view the table report results by:
e Applicant Ethnic Group Code

* Applicant Gender Code (default)

Use thisfilter to:

e view thedatain trend line format by admit term

e view thedatain bar chart format by diversity

The following table lists the columns and measures used in the Undergraduate Admissions report.

Report Column / Measure Name

Report Column / Measure Origin

Academic Career

Academic Career (D_ACAD_CAR) Dimension

Admit Term

Admit Term (D_TERM) Dimension

Applicant Gender Code

Person (D_PERSON) Dimension

Applicant Ethnic Group

Person (D_PERSON) Dimension
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Report Column / Measure Name

Report Column / Measure Origin

Admit Count

Admission Funnel (F_ ADM_FUNNEL) Fact

Applicant Count

Admission Application Status (F_ ADM_APPL_STAT)
Fact

Enrollment Count

Admission Funnel (F ADM_FUNNEL) Fact

Using the Admissions and Recruiting Dashboard - Admissions

Trend Analysis Page

Access the Admissions Trend Analysis page (CSW Reports, CSW: Recruiting and Admissions, Admissions

Trend Analysis).
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CSW: Recruiting & Admissions Welcome, Administrator!  Dashboards - Answers - More Products + - Settings ~ - Log Out
| overview | Recruiting Effectiveness | Admission/Appiication Process | Diversity Analysis | Admissions Trend Analysis Page Options ~

A
Institution Academic Career Academic Program
PeopleSoft University v J J Go
A
Admit Term
L] [6o]
L Trend Analysis by Admit Term
View By: | Admit Type ~ | Measure: | Prospect Count 3,200

Prospect Count

Institution Academic Career Acadamic Program Admit Type 1998 Fall 1999 Fall 2000 Fall 2.400
First-Year 3 0 0
Grad Liberal Arts Quarter Cal  Not Available 900 45 126 ‘g‘
=3
Transfer 0 8
First-Year 4 0 0 5 1600
PeopleSoft University Undergraduate Graduate Liberal Arts Programs Mot Available 1200 60 168 ;l’.
Transfer 0 g
a
First-Year 2 0 0 00
301
Liberal Arts Undergraduate Not Available 600 30 84
Transfer 0
Grand Total 2709 135 378 | |
0 I |
1998 Fal 1999 Fall 2000 Fall
Admit Term

Modify - Refresh - Print - Download

Admissions Trend Analysis page

Usage Reports Dashboard Prompt

Provides you with a birds eye view of
student applicants and related
information, such as academic career
and residency.

This page is comprised of the
following reports:

e Trend Analysis By Admit Term

Use the Admissions Trend Analysis
page prompt to filter page results by:

e |nstitution

report

e Academic Career

e Trend Anaysis By Academic
Y ear report e Academic Program

e Applicant Trends - Admission
and Recruitment report

Trend Analysis By Admit Term Report

Access the Trend Analysis By Admit Term report, which enables you to evaluate which academic programs
students are inquiring about by admit term.
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Admit Term

w | | GO
4 Trend Analysis by Admit Term
View By: | Admit Type + | Measure: | Prospect Count ¥ 4.000 %
Prospect Count
3200
Institution  Academic Career  Acadamic Program Admit Type 1998 Fall 1999 Fall 2000 Fall
First-Year 2 0 0
Fine Arts Undergraduate Not Available 600 30 84 £ sue
3 2
Transfer o Qo
First-Year 3 0 0 ]
Grad Liberal Arts Quarter Cal Not Available 800 45 126 E 600
Transfer 0 a
PeopleSoft University Undergraduate
First-vear 4 0 0
Graduate Liberal Arts Programs Not Available 1200 60 168
Transfer 0
First-vear 2 0 0 . [
Liberal Arts Undergraduate  Not Available 600 30 84 feea bl fee bl o Fal
Transfer 0 Admit Term
Grand Total 3311 165 462

Modify - Refresh - Print - Download

Trend Analysis By Admit Term report

X,Y Axis Data Admit Term Filter

The Trend Analysis By Admit Term bar chart displays Use thisfilter to refine the report results to a specific
Admit Term data on the x-axis and Prospect Count data on | admit term (year and semester).
the y-axis.

The y-axis can also display any of the following measures,
depending on your Measure filter selection:

*  Admit Count

* Applicant Count

*  Confirm Count

e Enrollment Count

e Prospect Count (default value)

View By Filter Measure Filter
Use thisfilter to view the table report results by: Use thisfilter to view report results by the following
measures:

e Academic Level
¢ Admit Count
e Admit Type (default value)
e Applicant Count

¢ Confirm Count

¢ Enrollment Count

e Prospect Count (default value)

The following table lists the columns and measures used in the Trend Analysis By Admit Term report.
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Report Column / Measure Name

Report Column / Measure Origin

Academic Career

Academic Career (D_ACAD_CAR) Dimension

Academic Level

Academic Level (D_ACAD_LVL) Dimension

Academic Program

Academic Program (D_ACAD_PROG) Dimension

Admit Academic Year Admit Term (D_TERM) Dimension

Admit Term Admit Term (D_TERM) Dimension

Admit Type Admit Type (D_ADMIT_TYPE) Dimension
Institution Ingtitution (D_INSTITUTION) Dimension
Admit Count Admission Funnel (F_ ADM_FUNNEL) Fact

Applicant Count

Admission Funnel (F_ ADM_FUNNEL) Fact

Confirm Count

Admission Funnel (F_ ADM_FUNNEL) Fact

Enrollment Count

Admission Funnel (F_ ADM_FUNNEL) Fact

Prospect Count

Admission Funnel (F_ ADM_FUNNEL) Fact

Trend Analysis By Academic Year Report

80

Access the Trend Analysis By Academic Y ear report, which enables you to evaluate which academic
programs students are inquiring about by academic year.
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Academic Year

=l [e]

2 Trend Analysis by Academic Year

View By: | AdmitType ¥ | peasure: | Prospect Count % 1.600

Prospect Count

Graduate Liberal Arts Programs

Institution  Academic Career  Acadamic Program Admit Type 2004 2003 2005 1,200
§ First-Year 52| 12
Fine Arts Undergraduste -
Mot Available| 228| 6 14 5
3
i First-Year 78 18 o
Grad Liberal Arts Quarter Cal =
Mot Available 342 ] 1 B
PeopleSoft Universty Undergraduate 2
First-Year | 104 24 g
£

Mot Avaiable| 456 12 28
First-Year 52| 12 A

Not Available 228 6 14

‘Grand Total 1540 99 77

Liberal Arts Undergraduate

Admit Academic Year

Modify - Refresh - Print - Download

Trend Analysis By Academic Year report

X,Y Axis Data Academic Year Filter

The Trend Analysis By Academic Y ear graph displays Use thisfilter to refine the report results to a specific year.
Admit Academic Year data on the x-axis and Prospect
Count data on the y-axis.

The y-axis can also display any of the following measures,
depending on your Measure filter selection:

e Admit Count

* Applicant Count

*  Confirm Count

e Enrollment Count

e Prospect Count (default value)

View By Filter Measure Filter

Use thisfilter to view table report results by: Use thisfilter to view report results by the following

. measures:
e Academic Level

¢ Admit Count
e Admit Type (default value)
e Applicant Count

¢ Confirm Count

e Enrollment Count

e Prospect Count (default value)

The following table lists the columns and measures used in the Trend Analysis By Academic Y ear report.

Report Column / Measure Name Report Column / Measure Origin

Academic Career Academic Career (D_ACAD_CAR) Dimension
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Report Column / Measure Name

Report Column / Measure Origin

Academic Level

Academic Level (D_ACAD_LVL) Dimension

Academic Program

Academic Program (D_ACAD_PROG) Dimension

Admit Academic Year Admit Term (D_TERM) Dimension

Admit Type Admit Type (D_ADMIT_TYPE) Dimension
Institution Ingtitution (D_INSTITUTION) Dimension
Admit Count Admission Funnel (F_ ADM_FUNNEL) Fact

Applicant Count

Admission Funnel (F_ ADM_FUNNEL) Fact

Confirm Count

Admission Funnel (F_ ADM_FUNNEL) Fact

Enrollment Count

Admission Funnel (F_ ADM_FUNNEL) Fact

Prospect Count

Admission Funnel (F_ ADM_FUNNEL) Fact

Applicant Trends - Admission and Recruitment Report

82

Access the Applicant Trends - Admission and Recruitment report, which enables you to evaluate the total
number of applicants applying by year, academic career, academic program, residency, and so forth.
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Academic Year
[=] [ee]
(;/5 Appli Trends - Admission and R
View By | Academic Career | v,
Select View | Chart v
Applicant Trends - Admission and Recruitment report
X,Y Axis Data Academic Year Filter

The Applicant Trends - Admission and Recruitment graph | Use thisfilter to refine the report results to a specific year.
displays Academic Year data on the x-axis and
Application Count by Academic Career data on the y-axis.

Y ou can a'so group the y-axis application count value by
any of the following dimensions, depending on your
selection in the second View By filter:

e Academic Career (default value)
e Academic Level

e Academic Program

e Admit Type
e Campus

e Institution

e Residency

Note. You can click on graph datato review drill down
data.
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View By Filter

Select View Filter

Use thisfilter to view report results by:
e Academic Career (default value)
e Academic Level

e Academic Program

e Admit Type
e Campus

e Institution

¢ Residency

Use thisfilter to:
e view thedatain line graph (chart) format

e view thedatain pivot table format

The following table lists the columns and measures used in the Applicant Trends - Admission and

Recruitment report.

Report Column / Measure Name

Report Column / Measure Origin

Academic Career

Academic Career (D_ACAD_CAR) Dimension

Academic Level

Academic Level (D_ACAD_LVL) Dimension

Academic Program

Academic Program (D_ACAD_PROG) Dimension

Admit Academic Y ear

Admit Term (D_TERM) Dimension

Admit Type

Admit Type (D_ADMIT_TY PE) Dimension

Applicant Ethnic Group

Person (D_PERSON) Dimension

Applicant Gender Code

Person (D_PERSON) Dimension

Campus Campus (D_CAMPUS) Dimension

Citizenship Country Person Attribute (D_PERSON_ATTR) Dimension
Institution Ingtitution (D_INSTITUTION) Dimension
Residency Residency (D_RSDNCY) Dimension

Applicant Count

Admission Funnel (F_ ADM_FUNNEL) Fact

% of Academic Y ear Tota

(Applicant Count / Total Number of Applicants) * 100

Note. Applicant Count and Total Number of Applicants
are constrained by a specific academic year.
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Using the Student Administration - Overview Page

Access the Student Administration - Overview page (CSW Reports, CSW: Student Administration,
Overview).
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Student Administration - Overview page

Usage

Reports

Dashboard Prompt

The Student Administration page
provides an overview of applicant,
award disbursement, student
retention, and student graduation
trends for your ingtitution.

This page is comprised of the
following reports:

* Applicant Trends report

¢ Award Disbursement Trends
report

e Student Retention Trends report

e Student Graduation Trends report

Use the Overview page prompt to
filter page results by:

e |nstitution
e Campus
¢ Admit Term

¢ Academic Level
¢ Academic Career
e Academic Program

* Academic Plan

Applicant Trends Report

Access the Applicant Trends report, which enables you to review applicant count trends by academic year.
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X,Y Axis Data

Academic Year Filter

The Applicant Trends graph displays Academic Year data
on the x-axis and Application Count by Academic Career
data on the y-axis.

Y ou can a'so group the y-axis application count value by
any of the following dimensions, depending on your
selection in the second View By filter:

e Academic Career (default value)

e Academic Level

e Academic Program

e Admit Type
e Campus

e Institution

e Residency

Note. You can click on graph datato review drill down
data.

Use thisfilter to refine the report results to a specific
academic year.

View By Filter

Select View Filter

Use thisfilter to view report results by:
e Academic Career (default value)
e Academic Level

e Academic Program

e Admit Type
e Campus

e Institution

e Residency

Use thisfilter to:
e view thedatain line graph (chart) format

e view the datain pivot table format

Award Disbursement Trends Report

88

Access the Award Disbursement Trends report, which enables you to analyze financial aid award

disbursements trended by Aid Y ear.
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X,Y Axis Data

Aid Year Filter

View By Filter

The Award Disbursement Trends bar
chart displays Acceptance Amount by
Institution data on the x-axis and Aid
Year data on the y-axis.

The y-axis can display any of the
following measures, depending on
your Measure filter selection:

e Accepted Amount (default)

e Authorized Amount

e Award Count

e Disbursed Amount

e Offered Amount

Y ou can aso group the x-axis
acceptance amount value by any of
the following dimensions, depending
on your selection in the second View
By filter:

* Academic Career

e Ethnic Group

* Financial Aid Source
e Financial Aid Type

*  Gender

e Ingtitution (default)

Note. You can click on graph datato
review drill down data.

Use thisfilter to refine the report
results to a specific financial aid year.

Use thisfilter to view report results
by:

» Academic Career

e Ethnic Group

* Financial Aid Source
* Financial Aid Type

o Gender

e Ingtitution (default)

Measure Filter

Select View Filter

Use thisfilter to view report results by the following

measures:

e Accepted Amount (default)
e Authorized Amount

e Award Count

e Disbursed Amount

+ Offered Amount

Use thisfilter to:

* view thedatain bar chart format

¢ view the datain table format
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Student Retention Trends Report

Access the Student Retention Trends report, which enables you to analyze one to five year student retention

counts by Academic Y ear.

/ Student Retention Trends

Select View | Chart b

B i Yaar
Ratention
Lount

Wz aar
Retention
Lount

W 3 Year
Retention
Lount
4 Year
Ratention
Lount
3 Year
Ratention
Lount

FHatention Count

2006

Admit Yesar

Meodify - Refresh - Print - Download

Student Retention Trends Report

X,Y Axis Data Admit Year Filter

The Student Retention Trends bar chart displays Admit Use thisfilter to refine the report results to a specific
Year data on the x-axis and Retention Count data on they- | admit year.

axis.

Institution Filter Select View Filter
Use thisfilter to refine the report results to a specific Use thisfilter to:
institution.

¢ view thedatain bar chart format

e view thedatain pivot table format
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Student Graduation Trends Report

92

Access the Student Graduation Trends report, which enables you to analyze one to five year student
graduation counts by Admit Y ear.

p
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20

il I I
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Modify - Refresh - Print - Download

Student Graduation Trends Report

X,Y Axis Data Admit Year Filter

The Student Graduation Trends bar chart displays Admit | Use thisfilter to refine the report results to a specific
Year data on the x-axis and Graduation Count data on the | admit year.

y-axis.

Institution Filter Select View Filter
Use thisfilter to refine the report results to a specific Use thisfilter to:
ingtitution.

* view thedatain bar chart format

e view thedatain pivot table format
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Using the Student Administration Dashboard - Admissions and
Recruiting Analysis Page

Access the Admissions and Recruiting Analysis page (CSW Reports, CSW: Student Administration,
Admissions and Recruiting Analysis).

Copyright © 1999, 2010, Oracle and/or its affiliates. All Rights Reserved. 93



Working with Delivered OBIEE Dashboards for the Campus Solutions Warehouse

Chapter 5

CSW: Student Administration

Overview | Admissions and Recruiting Analysis | Student Records Analysis | Student Financials Analysis

Institutien Campus Admit Term Academic Year

>

“—‘} } Recruiting Effectiveness This Year vs. Last Year
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Select View | Chart he
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Modify - Refresh - Print - Download

Academic Level Acad:

Dashbeards - Answers - More Products ¥ - Settings ¥ - Log Out

Page Options ™

Welcome, Administrator!

lic Career lic Prog;

>

t Rates This Year vs. Last Year

E Prospect to-Applicantto. Stud

Select View | Pivot Table +

PeopleSoft University

2008 2007 2006
Prospect Count 2 2 52
Applicant Count 0 2 28
Enrollee Count 0 0 0

Prospect-to-Applicant Conversion Rate 0.00% ™ 100.00% ™ 53.85%
Applicant-to-Enrollee Conversion Rate 0.00% M 0.00%8 0.00%=

Prospect-to-Applicant Conversion Rate Legend:

<50% M 50-65% - > 65% M

Applicant-to-Enrollee Conversion Rate Legend:

< 50% ™ 50-65% I > 65% ™

Print - Download

Modify - Refresh -

Admissions and Recruiting Analysis page

Usage Reports

Dashboard Prompt

Provides an overview of recruiting
and admissions effectiveness for your

This page is comprised of the
following reports:

Use the Admissions and Recruiting
Analysis page prompt to filter page

ingtitution. results by:
* Recruiting Effectiveness This
Year vs. Last Year report e Ingtitution
e Prospect-to-Applicant-to-Student |« Campus
Rates ThisYear vs. Last Year
report e Admit Term

e Academic Year

* Academic Level

* Academic Career

e Academic Program

e Academic Plan

Recruiting Effectiveness This Year vs. Last Year Report

Access the Recruiting Effectiveness This Year vs. Last Y ear report, which enables you to review recruiting
metric trends.
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X,Y Axis Data

View By Filters

Select View Filter

The Recruiting Effectiveness This
Year vs. Last Year graph displays
Academic Year data on the x-axis and
Prospect Count by Referral Source
data on the y-axis.

The x-axis can display Admit Term
data, depending on your selection in
thefirst View by filter.

Y ou can aso group the y-axis
prospect count value by any of the
following dimensions, depending on
your selection in the second View By
filter:

e Recruiting Center
e Recruiting Satus

« Referral Source (default)

Note. You can click on graph datato
review drill down data for a particular
admit term or academic year.

Use thesefiltersto filter the report
results by:

e Academic Year (default value,
availablein thefirst filter only)

e Admit Term (available in the first
filter only)

e Recruiting Center (availablein
the second filter only)

e Recruiting Satus (availablein the
second filter only)

e Referral Source (default value,
available in the second filter only)

Use thisfilter to:
¢ view thedatain bar chart format

*  present the data as a function of
prospect count, year over year

e present the data as a function of
prospect count, percent of year
total

Prospect-to-Applicant-to-Student Rates This Year vs. Last Year Report

96

Access the Prospect-to-Applicant-to-Student Rates This Year vs. Last Y ear report, which enables you to
analyze prospect, admit and enrollment counts and conversion rates.
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Modify - Refresgh - Print - Download

Prospect-to-Applicant-to-Student Rates This Year vs. Last Year Report

Use the Select View filter to:
» view thedatain bar chart format
» view the datain pivot table format

« view the datain table format

Using the Student Administration Dashboard - Student Records
Analysis Page

Access the Student Records Analysis page (CSW Reports, CSW: Student Administration, Student Records
Analysis).
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Welcome, Administrator!  Dashboards - Answers - More Products ¥ - Settings ¥ - Log Qut

Page Options ™

CSW: Student Administration

Overview | Admissions and Recruiting Analysis | Student Records Analysis | Student Financials Analysis

Academic Career  Academic Program Academic Plan

] [Ge]

Institution Academic Level

>

Calendar Year Session Term

™ [l

4y~ Class Enrollment Analysis
View By | Academic Program v

Calendar Year ™ | Institution Academic Program « Course Enrollment Count ™

PeopleSoft University,Graduate Science Programs PeopleSoft University Graduate Science Programs  Not Available 7

¥ PeopleSoft University Liberal Arts Undergraduate PeopleSoft University  Liberal Arts Undergraduate Mot Available 2
PeopleSoft University,Non Degree Progr ca
coplesoll Lnwersityan Bearee Frog@m 2005 Great Lakes University Arts & Sciences Mot Available 1
B Great Lakes University, Arts & Sciences
Great Lakes University, Intercommunicative Technelogy Great Lakes University Intercommunicative Technology Not Available 1
PeopleSoft University  Non Degree Program Mot Available 1
&
3
2
5
=
5
4] ——
&}
2005
]
o 2 4 & g

Enroliment Count

Modify - Refresh - Print - Dawnload

Student Records Analysis page

Usage

Reports

Dashboard Prompt

Provides you with an overview of
class enrollment metrics and top
student academic standings.

This page is comprised of the
following reports:

e Class Enrollment Analysis report

e Top Student Academic Standings
report

Use the Student Records Analysis
page prompt to filter page results by:

e Institution

* Academic Level

* Academic Career

e Academic Program

¢ Academic Plan

Class Enrollment Analysis Report

Access the Class Enrollment Analysis report, which enables you to analyze class enrollment counts by

calendar year.
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Calendar Year Session Term

S

bl Class Enrollment Analysis
View By | Academic Program v

Calendar Year~ | Institution Academic Program ~ Course | Enroliment Count™
FeopleSoft University | Graguate Science Programs | Not Avallable: 7
¢ Liberal Arts Undergraduate Mot Avaiable:

@
a
=
=

2
Arts & Sciences Not Available: 1
1
1

Class Enrollment Analysis Report
X,Y Axis Data Calendar Year Filter
The Class Enrollment Analysis bar chart displays Use thisfilter to refine the report results to a specific
Enrollment Count by Academic Program data on the x- calendar year.
axisand Calendar Year data on the y-axis.
Y ou can a'so group the x-axis enrollment count value by
any of the following dimensions, depending on your
selection in the second View By filter:
e Academic Career
e Academic Group
e Academic Organization
e Academic Program (default)
e Sudent Cohort
Note. You can click on graph datato review drill down
datafor a particular year and program.
Session Term Filter View By Filter
Use thisfilter to refine the report results to a specific Use thisfilter to view report results by:
session term. .
e Academic Career
e Academic Group
e Academic Organization
e Academic Program (default)
e Sudent Cohort
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Top Student Academic Standings Report

Access the Top Student Academic Standings report, which enables you to analyze average GPA for agiven
academic year, academic term, institution, and academic plan.

A
Academic Year Academic Term
L] [Ge]
t;, Top Student Academic Standings
View By | Academic Plan v
ic Year~ | Academic Term ~ ituti Academic Plan~ | Average GPA~
PeopleSoft University Chemistry (BS) 0.00
2005 2004 Fall
PeopleSoft University Art (BFA) 0.00
Modify - Refresh - Print - Download
Top Student Academic Standings Report
Academic Year Filter Academic Term Filter View By Filter
Use thisfilter to refine the report Use thisfilter to refine the report Use thisfilter to view report results
results to a specific academic year. results to a specific academic term. by:

* Academic Level

e Academic Plan (default)
e Academic Program

e Gender

e Institution

¢ Sudent Cohort

Using the Student Administration Dashboard - Student Financials
Analysis Page

Access the Student Financials Analysis page (CSW Reports, CSW: Student Administration, Student
Financials Analysis).
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CSW: Student Administration

Overview | Admissions and Recruiting Analysis

calendar Year Account Type

[ ()

~ Student Receivables by Type

120,000

90,000

60,000

Paid Amount

30,000

2008

Calendar Year

Student Records Analysis

Welcome, Administrator!

Student Financials Analysis

Academic Career

L] [Ge]

Institution

>

As of Date
=

Student Receivables by Program

Dashbeards - Answers - More Products ¥ - Settings ¥ - Log Out

Page Options ¥

>

Academic Program

= B[

Measure | Total Billed Amount |+

250,000
Tuition
200,000
= Miscellaneous
Fees
150,000

Housing

Total Billed Amount

100,000

50,000

i

3/9/2008

Computer Science Undergraduale. Undergraduate
intercammunicative Technology,Undergraduate

Liberal Arts Undergraduate, Undergraduate
Agcounting Undergraduate, Undergraduate
Arts & Sciences,Undergraduate

Arts & Sciences, Graduate

Dogctor of Philosophy-Commerce, Research
Transfer Prep Program Semester Credit
Bachelor of Arts Undergraduate

Bachelor of Commerce, Undercraduate
Business Administration Law

Medicine Medical School

Masters of Business Admin Graduate Business

Community Education, Extended Edueation

Graduale Diploma in Commerce,Fostgraduale
Graduate Diploma in Arts Postgraduate
Bachelor of Engineering, Undergraduate
Master of Arts Postgraduate

Master of Commerce,Postgraduate

B Undergraduate Engineering, Undergraduate Engineering
Nursing, Semester Credit

Student Financials Analysis page

Usage

Reports

Dashboard Prompt

Provides you with an overview of
student receivables metrics for your
institution.

This page is comprised of the
following reports:

e Student Receivables by Type
report

e Student Receivables by Program
report

Use the Student Financials Analysis
page prompt to filter page results by:

e |nstitution

¢ Academic Career

Student Receivables by Type Report

Access the Student Receivables by Type report, which enables you to analyze student receivables by type
such as tuition, housing and miscellaneous fees.
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2
Calendar Year Account Type
v | | GO
;;{;—- Student Receivables by Type
120,000
40,000 EFTultion
o
E -:".-1I.‘.<.|_'I ANBOUS
< g0,000 Fans
L=
o
- [ Howsineg
30,000
0
D0
Calandar Year
Calendar Year * | Institution ™ Account Type™ | Currency Code| Paid Amount
Tuitizn uso 102,000
2006 | Peoplesoft University | Mizcellaneous Fees USD 3,062
Houzing usD 50,500
Modify - Refresh - Print - Download
Student Receivables by Type Report
X,Y Axis Data Calendar Year Filter Account Type Filter
The Student Receivables by Type Use thisfilter to refine the report Use thisfilter to refine the report
graph displays Calendar Year dataon | resultsto aspecific calendar year. results to a specific type of account.

the x-axis and Paid Amount by
Account Type data on the y-axis.

Student Receivables by Program Report

Access the Student Receivables by Program report, which enables you to analyze total billed and total paid
amount for a student by academic program with agiven as of date.
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As of Date

B

Academic Program

N

] =l

==
|

|| | Student Receivables by Program

]
120,000
]
]
20,000 -
g
:
2
2 0000
7 ]
2 n
]
30,000
]
, |
2006
As of Date ™ | Institution ~ | Academic Program =

Measure | Total Billed Amount |»

Comguier Sclence Undergraduate, Undergraduate
Intercamimunicative Technalogy, Lindergraduate
Liteeral Arts Undergraduate, Uindergraduate
Accounting Undergraduste Undergraduate

Arts & Sclences, Graduate

Doctor of Philosophy-Commerce, Research
Tranafer Prap Program, Semaster Credit

Fine Arta Undergraduate, Undergraduate
Bachelor of Arts.Undergraduate

Bachalor of Commenca, Lindargraduate
Business Adminlatration, Law

Medicing Medical School

Masters of Business Admin, Graduate Business
Community Education, Extended Education
Graduate Diploma in Commerce, Postgraduate
Graduate Diploma in Arts Postgraduate
Bachelor of Engineering, Undergraduate

Master of Arts, Pastgraduata

Master of Commerce, Postgraduate
Undergraduate Engineering, Undergraduate Engineering
Mursing, Semaster Cradit

Az of Date

| Academic Career Desc| Currency Code| Total Billed Amount™

Intercommunicative Technology
Liberal Arts Undergraduate
Accounting Undergraduate

rts & Sciences

A
PeopleSoft University
Doctor of Philo=ophy-Commerce

392006

Tranzfer Prep Program
Fine Arts Undergraduate
Bachelor of Arts

Bachelor of Commerce

Computer Science Undergraduate | Undergraduate

usD 112,080
Undergraduate usD 70,395
Undergraduate usb 65,500
Undergraduate usDh 40,000
Graduate usD 15,432
Research usD 9,845
Semester Credit UsD 9,845
Undergraduate usDh 7113
Undergraduate usD 5,629
Undergraduate usD 5,629

':El (I| E}@ Records 1 - 10

Modify - Refresh - Print - Download

Student Receivables by Program Report

X,Y Axis Data

As of Date Filter

The Student Receivables by Program graph displays As of
Date data on the x-axis and Total Billed Amount by
Academic Program data on the y-axis.

The y-axis can display any of the following measures,
depending on your Measure filter selection:

Total Paid Amount

Total Billed Amount (default)

Note. You can click on graph datato review drill down
data.

Use thisfilter to refine the report results to a specific as of
date (returns data that have a date greater than or equal to
the specified as of date).
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Academic Program Filter Measure Filter
Use thisfilter to refine the report results to a specific Use thisfilter to view report results by the following
academic program. Measures:

e Total Billed Amount (default)

e Total Paid Amount
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Chapter 6

Working with Delivered OBIEE
Dashboards for the Financial Management
Solutions (FMS) Warehouse

This chapter provides prerequisites, an overview of delivered OBIEE dashboards for the FM'S Warehouse,
and discusses:

» Genera Ledger Dashboard - Profit and Loss Overview Page
» Genera Ledger Dashboard - Actual vs Prior-Budget-Forecast Page
» Genera Ledger Dashboard - Financia Performance Trend Page

Prerequisites

Before you use dashboards for the FM S Warehouse, you must implement:

» PeopleSoft Enterprise Financial Management Solutions (FMS) Warehouse.

» PeopleSoft Enterprise Financias Supply Chain Management (FSCM), which supplies transaction data to
the FM S Warehouse.

Understanding Dashboards for the FMS Warehouse

The prebuilt dashboard and reports packaged for the FM S Warehouse provide you with an overview of key
profit and loss results, and an early warning of a possible revenue shortfall, and cost of sales or expense
overrun. Y ou can manage expenses against the budget and forecast, and know immediately if thereis an
overspending potential.

PeopleSoft provides dashboards that map to the following FM S Warehouse data marts:
« Enterprise Service Automation

« Genera Ledger

+ Profitability

» Payables

« Recevables
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Guided Navigations

Guided navigations assist usersin the exploration of results that appear on dashboards. The Profit and Loss
Overview pageinthe FMS: General Ledger dashboard contains a Guided Navigation section that appears
conditionally based on certain COGS, expense, and revenue key performance indicators (KPIs). When the
system detects that one of these KPIs has reached its predefined threshold, alink appearsin the Guided
Navigation section to guide you to a summary report for further investigation.

Thistable lists the alert names, threshold descriptions, and guided navigation target pages for the alerts that
are delivered with the FM'S: General Ledger dashboard:

Guided Navigation Name Threshold Description Guided Navigation Target Page
Revenue Alert Revenueis at risk of missing the Revenue Summary report
budget or forecast, based on this
calculation:

(revenue =+ budget < 0.95) and
((period end date — system date) < 10)

Expense Alert Some business units or departments Expense Summary report
are at risk of an expense overrun,
based on this calculation:

(expenses + budget > 0.60)

COGS Alert Cost of goods sold is at risk of COGS Summary report
exceeding the budget or forecast,
based on this calculation:

(COGS + budget > 0.90)

See Oracle Business Intelligence Answers, Delivers, and Interactive Dashboards User Guide, "Using Oracle
Bl Interactive Dashboards," Adding Content to an Oracle Bl Interactive Dashboard.

Delivered Security Groups

106

Thislist contains the financials-oriented Oracle Bl Server and Oracle Presentation Catal og security groups
provided for the FMS Warehouse:

« Accounts Payable Manager

» Accounts Receivable Manager
» Costing Manager

« Finance Manager

» Project Manager

« Property Manager
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Using the General Ledger Dashboard - Profit and Loss Overview
Page

Access the Profit and Loss Overview page (FMS: General Ledger, Profit and Loss Overview).

Financial KP| Performance Trend
¥ Revenue i at risk of missing BudgetiForecast. Please access Revenue Summary Time run: 3202010 1:09:53 P
report for further detail

Revenue Summary

¥ Some Business Units or Departments are at risk of Expense overrun. Please access
Expense Summary report for further analysis

Expense Summary

KPIs

‘ =¥ Profitand Loss L . o

Select Target | Prior Actual ¥

KPI Current Actual Prior Actual Variance
Revenue 2,117,616.00| 2,396,121.60 -11.62%0] . .
Operating Margin % 1406, 2761 - e e e cece

Modify -Refresh - Print - Download

Operating Income: 29778670 661,53284) -5499%

FMS: General Ledger Welcome, Administrator!  Dashboards - Answers - Wore Products ~ - Seftings ~ - Log Out
Profit and Loss Overview | Actual vs Prior-Budget-Forecast | Financial Performance Trend Page Options ™
Calendar Financial Year Financial Period _ Business Unit Manager (Department)
ar 2008 v v v v||Ga
Guided Navigation A A

ATA Revenue Analysis

Select View-by
Product Category v

Software Router

500,606 515,760
Hu Memary

333,720 333,720

Switches

333,720

Profit and Loss Overview page

Usage Reports

Dashboard Prompt

Provides an analysis of general ledger
financial metrics referencing the GL
& Profitability data mart. Metrics
include revenue, profit & loss, and ¢
financial KPI's.

This page is comprised of the
following reports:

KPls- Profit and L oss report

¢ Financial KPI Performance Trend
report

e Revenue Analysis report

e Top Orders - Revenue Pipeline
report

e Profit & Loss Statement report

Use the Profit and Loss Overview
page prompt to filter page results by:

e Calendar

Financial Y ear
¢ Financial Period

¢ Business Unit

Manager (Department)

KPIs - Profit and Loss Report

Access the KPIs - Profit and L oss report, which enables you to analyze Operating Margin %, Operating

Income, Gross Margin %, Expenses and Cost of Goods Sold.
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ﬁ _g Profit and Loss

KPI

Revenue

Operating Margin %
Operating Income

Gro=s Margin Percentage
Expenzes

Cost of Goods Sold

Select Target | Prior Actual %

Current Actual
2 117,616.00 2,396,121.60 -11.62%0

L
1,819,829.30| 1,734 588.77 4.51%
1,424,064.30| 1,466,019.77  -2.86%

Modify - Refresh - Print - Download

B

Prior Actual Variance

27681 -£0.07%H
651,532.84| -54.9
3882 15

KPlIs - Profit and Loss Report

Use the Select Target filter to filter the report results by:

» Budget
 [Forecast

* Prior Actual (default)

Financial KPI Performance Trend Report

108

Access the Financial KPI Performance Trend report, which enables you to analyze financial performance
trends such as operating margin %, Revenue, Expense and Cost of Goods Sold amounts.
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b

___ Financial KPI Performance Trend
t&’" Time run: 3/20/2010 1:09:53 PM

F Actual Operating Margin Fercentage B Revenus Actual Armount
COGS Actual Amaount B Expense Actual Amount

750,000 20.00%

0
00,000 16.00%

=
i}
N |
450,000 ' 12.00%
O

300,000 £.00%
150,000 4.00%

[u] 0.00%

01-08 Q2-06 Q306 d-08

Modify - Refresh - Print - Download

Opearating Margin %

Revenue, COGS, Expenses

Financial KPI Performance Trend Report

The Financial KPI Performance Trend line graph displays Quarterly data on the x-axis and Revenue, COGS
Expenses, or dternatively, Operating Margin Percent data on the y-axis.

Revenue Analysis Report

Access the Revenue Analysis report, which enables you to analyze revenue amount by product, business
unit, department, project and period.
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m Revenue Analysis

Select View-by
Product Category e

Software Router

600 696 515,760
Hub Memory

333,720 333,720

Switches

333,720

Modify - Befresh - Print - Download

Revenue Analysis Report

Use the Select View By filter to view report results by:

+ Business Unit

+ Manager (Department)

« Product Category (default)
e Project

 Period

Chapter 6
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Top Orders - Revenue Pipeline Report

Access the Top Orders - Revenue Pipeline report, which enables you to analyze revenue metrics by customer.

In The Know!
A

Yvr . Top Orders - Revenue Pipeline

J Mot Available . Customer 2

D Customer2 . BGM Pharmaceutical

£ State Tax Board = Customer 3

. Customer, Sao Faulo |_ Big Bank Corporation

B T-Net suppliers L] TCF Networks

|_| Tech-Sport Ltd D Hexcel Corporation

[ | Epis Distributars, Lid. [ Landers & Furmer Wholesa
B wuckel Distribution, Ltd. 4 Gold River Sportique Litd
O Vancouver Industries = Emerald Valley Distributors
|_| Executive Dining Room . Chain Store USA-\West

o Chain Store USA-Central O Customer, Porlo Alegre

B chain Store USA-Morth East || Chain Store USA-DC

B Chain Store UsA-Mid West || Perth Bicyele Store

& Customer 1 D Workers Cafeteria

. Toronte Intermational Inc . XP1 Test Customer

. Santa Clara HO D Splendid1 Company

.
5:832,000.000L 37 504,000,000

Modify - Refresh - Print - Download

Top Orders - Revenue Pipeline Report

Profit & Loss Statement Report

Accessthe Profit & Loss Statement report, which enables you to analyze profit and |oss metrics by business
unit, department, product, and so forth.
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#y
Profit & Loss Statement
Tirne run: 2/24/2010 5:57:16 AM
Select View | Summary e
Reporting Actual Amount % of Total
Financial tems Q106 Q206 Q306 Q406 Q106 Q206 Q306 Q406
Revenue 586,800 510.272/504 404 516140 27V.7% 241% 238% 244%
Cost of Goods Sold | 363,657 335,307| 353,374 371,727 25.5% 23.5% 248% 26.1%
Gross Income 223144/174.965 151,030 144 413 32.2% 262% 21.8% 20.8%
Gross Margin % 38 34 30 28 116.1% 104.7% 91.4% 85.4%
Expenses 500,907 465,302 (417,004 436 617 27V.5% 256% 229% 240%
Operating Income 85,894 44 9700 87 400 79,523 28.8% 151% 29.3% 26.7%
Operating Margin % 15 g 17 15 104.1% B62.7% 123.2% 109.6%
Modify - Befresh - Print - Download

Profit & Loss Statement Report

Use the Select View filter to view report results by:

+ Business Unit

« Manager (Department)
* Product Category

«  Summary (default)

Using the General Ledger Dashboard - Actual vs Prior-Budget-
Forecast Page

112

Accessthe Actual vs Prior-Budget-Forecast page (FMS: General Ledger, Actual vs Prior-Budget-Forecast).
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FMS: General Ledger Welcome, Administrator!  Dashboards - Answers - More Products ¥ - Settings ¥ - Log Out
Profit and Loss Overview | Actual vs Prior-Budget-Forecast | Financial Performance Trend Page Options ~
Calendar Financial Year Financial Period  Business Unit Manager (Department)
ar 2006 v 3 v v || Go
A

+ Revenue Summary
s i Time run: 2/24/2010 7:17:568 AM

Select View-by Manager (Department)

Actual vs. Budget/Forecast |+ Manager (Department) Current Actual Prior Actual Change Actual Budget Budget Variance Forecast Forecast Variance

Bendetto,John{As-Pac Sls) 849,430 0 100.00% [# 2,454,483 -65.39% ™| 800,367 6.14% =
Bronte Jeanette(South Sls) 333,720 0 100.00% [#] 1,586,843 -78.97% M@ 468047 -28.70%
£ Budget W Forecast Current Actual -
Espinosa,Carmichael(Central Sl) 333720 0 100.00% [#] 1,199,295 T217% ™| 480,499 -30.55% =
1,000,000 2,500,000
L Monroe, Theresa(North Sls) 266,976 0 100.00% @ 872122 69.39% M 293674 -9.09%
800,000 C 2,000,000 _ Vincent,Sonya(West Sls) 333720 0 100.00% [#] 1,055,371 -68.38% F 328.047 1.73% F
£ a0 1500000 § Grand Total 217616 0| 100.00%(7,168,113 70.46%| 2,370,633 10.67%
< r &
T 400000 : 1,000,000 3
5 s g
© 200,000 500,000 &
0 )
o " o & -
S F F
& < & & o
(Qa & 6?0 & 5?0
© & =3 -
& & &£ «

Modify - Refresh - Print - Download

Actual vs Prior-Budget-Forecast page

Usage

Reports

Dashboard Prompt

Provides you with a detailed analysis
of revenue, expense, and cost of
goods sold metrics for your
organization.

This page is comprised of the
following reports:

¢ Revenue Summary report
¢ COGS Summary report

*  Expense Summary report

Use the Actual vs Prior-Budget-
Forecast page prompt to filter page
results by:

e Cdendar
¢ Financia Year
¢ Financia Period

¢ Business Unit

Manager (Department)

Revenue Summary Report

Access the Revenue Summary report, which enables you to analyze revenue by business unit, department,

and account as well as comparing actual to budget revenue amounts.
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s+ Revenue Summary
_&5 Time run: 2/24/2010 7:17:59 AM
Select View-by | Manager (Department) v
Actual vs. Budget/Forecast Manager (Department) Current Actual Prior Actual Change Actual Budget Budget Variance Forecast Forecast Variance
Bendetto John(As-Pac Sls) 849,480 0 100.00% [ 2,454,483 -65.39% ™ 500,367 6.14% =
N Bronte, Jeanette(South Sls) 333,720 0 100.00% [ 1.586,643 78.97% M 468,047 -28.70%
) R ¥ Forecast Cument A:_'“' Espinosa,Camichasl(Central SI) 333.720 0 100.00% [ 1,199,205 7217% [ 480499 -30.55%
. L el Monroe, Theresa(North Sis) 266,976 0 100.00% B 872,122 -69.39% M 293674 -9.09%
S C SEL) X Vincent,Sonya(West Sls) 333,720 0 100.00% 1,085,371 -68.38% F 328,047 1.73% F
é 200,000 \__\— L 500,000 ;3
0 0
Modify - Refresh - Print - Download
Revenue Summary Report
Select Graph - Actual vs. Budget/Forecast (Default) Select Graph - Revenue Contribution
The Actual vs. Budget/Forecast graph displays Manager | The Revenue Contribution pie chart displays revenue data
(Department) data on the x-axis and Current Actual grouped by Manager (Department).
(revenue) and Budget, Forecast (revenue) data on the y-
axis.
Select Graph - Variance Analysis Select View By
The Variance Analysis line graph displays Manager Use thisfilter to view results in the table by:

(Department) data on the x-axis and (Revenue) Variance

Percentage data on the y-axis.  Business Unit

e Manager (Department) (default)

e Account Description

COGS (Cost of Goods Sold) Summary Report

Access the COGS (Cost of Goods Sold) Summary report, which summarizes cost of goods sold by business
unit, department, and account as well as comparing actual to budget amounts.
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COGS Summary
Time run- 2/24/2010 7-17-59 AM

A

Select View-hy | Business Unit v

Select Graph | COGS Contribution A4
usoo1
COGS
uUsoo03
[0 usoor M usoos [ usoos M usoos O usoos B usizo US004
uso0s
Usoo6
us120

Business Unit Current Actual Prior Actual Change Actual Budget Budget Variance Forecast Forecast Variance

224,375 0 100.00% [# 1,208,325 -81.43% M 253 150 -11.37%
224,403 0 100.00% B 730,703 -69.29% [ 253,150 -11.36%
227,214 0 100.00% [# 733,514 -69.02% [ 253150 -10.25% (1
224 403 0 100.00% 730,703 69.29% M 253,150 -11.36% [
296.455 0 100.00% | 905455 67.26% ™ 304,500 -2.64%
227,214 0 100.00% 753,514 69.85% [ 253150 -10.25%

Grand Total 1420068) 0] 100.00%5,062,214 T1.87%| 1,570,250 931%

Modify - Refresh - Print - Download

>

COGS Summary Report

Select Graph - COGS Contribution (Default)

Select Graph - Actual vs. Budget/Forecast

The COGS Contribution pie chart displays cost of goods
sold data grouped by Business Unit.

The Actual vs. Budget/Forecast graph displays Business
Unit data on the x-axis and Current Actual (COGS) and
Budget, Forecast (COGS) data on the y-axis.

Select Graph - Variance Analysis

Select View By

The Variance Analysis line graph displays Business Unit
data on the x-axis and COGS Variance Percentage data
onthe y-axis.

Use thisfilter to view results in the table by:
e Business Unit
e Manager (Department) (default)

e Account Description

Expense Summary Report

Access the Expense Summary report, which summarizes expenses by business unit, department, and account
aswell as comparing actual to budget expense amounts.
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. Expense Summary
N Time run: 2/24/2010 7-17:59 AM

-80.00% 1y

-100.00%
UsS001  US003 US004 USO05 US008 USOD7  US120

>

Select View by | Business Unit -
Select Graph | Variance Analysis - Business Unit Current Actual Prior Actual Change Actual Budget Budget Variance Forecast Forecast Variance
Us001 224,375 0 100.00% [ 1,208,325 -81.43% M 253,150 A1.37% 4
US003 224,403 0 100.00% M@ 730,703 69.29% [ 253,150 11.36%
Budget Variance "W Foracast Variance Us004 227,214 0 100.00% 733,514 -69.02% M| 253150 -10.25%
0.00% Us005 224,403 0 100.00% @ 730,703 69.29% M | 253,150 -11.36% [
_—-—/\/ US006 441,440 0 100.00% M 1.353.440 67.38% ™ 456,000 3.19% =
20.00% Us007 250,780 0 100.00% [ 842340 -70.23% [ 295780 15.21%
Us120 227,214 0 100.00% M@ 753514 69.85% [ 253,150 10.25%
-60.00%

Modify - Refresh - Print - Download

Expense Summary Report

Select Graph - Variance Analysis

Select Graph - Expense Contribution (Default)

The Variance Analysis line graph displays Business Unit
data on the x-axis and Expense Variance Percentage data
on the y-axis.

The Expense Contribution pie chart displays expense data
grouped by Business Unit.

Select Graph - Actual vs. Budget/Forecast

Select View By Filter

The Actual vs. Budget/Forecast graph displays Business
Unit data on the x-axis and Current Actual (expense) and
Budget, Forecast (expense) data on the y-axis.

Use thisfilter to view resultsin the table by:
* Business Unit
e Manager (Department) (default)

e Account Description

Using the General Ledger Dashboard - Financial Performance Trend
Page

116

Access the Financial Performance Trend page (FMS: General Ledger, Financial Performance Trend).
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FMS: General Ledger

Welcome, Administrator!  Dashboards - Answers - More Products v - Seftings ¥ - Log Out
Profit and Loss Overview | Actual vs Prior-Budget-Forecast | Financial Performance Trend Page Options ~
Calendar Financial Year  Business Unit  Manager (D ) Product Category
ar [8 ] = | o | v [co]
A A
C,}; Financial Performance Trend - Yearly C}_;, Financial Performance Trend - Period
setoct 1 [Fovense v] seloct k1 [Rovenwe |
©F Revenue Growth Rate % B Revenue Last Year Revenue O Ravenue Growth Rata% B Ravenue Last Year Revanue
g [ ) 4 o n @ [ .
§ 200000 600 - anen F
[ L 2 a [ g
: L H & 40000 <o 3
3 i 3 [ £
< - & 200,000 -£.00%
Financal Year Finandial Year Financial Period
Financial Year Revenue Last Year Revenue Revenue Growth Rate % Financial Period Revenue Last Year Revenue Revenue Growth Rate %
2003 2,011,735 2117616 -5.00%& Q1-05 661,680 674,820 -1.95%[]
2004 2435258 2,011,735 21.05%0H Qz-05 578,147 586,813 -1.48%[]
2005 2,396,122 2,435,258 -1.61%E Q3-05 £71,530 580,065 -1.47%[3]
2006 2,117,618 2,396,122 11 82%E Q405 524,764 593,561 -1.42%[F]
Q1-08 586,300 661,680 -11.32%F
Modify - Refresh - Print - Download Q208 510,272 578,147 174%E
Q3-06 504,404 571,520 -11.75%3
Q4-06 516,140 564,764 ~11.74% ]
Modify - Refresh - Print - Download
Financial Performance Trend page
Usage Reports Dashboard Prompt
Provides you with an overview of This page is comprised of the Use the Financial Performance Trend
your organization's financial following reports: page prompt to filter page results by:
performance trend, by year and _ )
period » Financial Performance Trend - e Calendar

Y early report
e Financial Year
e Financia Performance Trend -

Period report * Business Unit

e Manager (Department)

e Product Category

Financial Performance Trend - Yearly Report

Access the Financial Performance Trend - Y early report, which enables you to analyze financial performance
trends by year.
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"' Financial Performance Trend - Yearly

Select KPI

Revenue b

" Revenue Growth Rate %

2,500,000

B Revenue

Last Year Revanua

24.00%

Revenus,Last Yaar Revanue

2,000,000
1,500,000
1,000,000
200,000
]

2003 2004

2003 | 2,011,735
2004 | 2,435,258
2005 | 2,396,122
2006 | 2,117,616

Revenus Growth Rate 4%

- 16.00%

- £.00%

- 0.00%

_ -8.00%

- -1E.00%
2005 2006

Financkal Year

Financial Year Revenue Last Year Revenue Revenue Growth Rate %

2,117,616 -5.00%
2,011,735 21.05%[#
2,435,258 —1.61%
2,355,122 -11.62%H]

Modify - Refresh - Print - Download

B

Financial Performance Trend - Yearly Report

Select KPI - Revenue

Select KPI - Expenses

The KPI - Revenue graph displays Financial Year data on
the x-axis and Revenue, Last Year Revenue and Revenue
Growth Rate % data on the y-axis.

The KPI - Expenses graph displays Financial Year data
on the x-axis and Expenses, Last Year Expenses and
Expense Growth Rate % data on the y-axis.

Select KPI - COGS

Select KPI - Operating Income

The KPI - COGS graph displays Financial Year dataon
the x-axis and COGS Actual Amount, Last Year COGS
Actual Amount and COGS Growth Rate % data on the y-
axis.

The KPI - Operating Income graph displays Financial
Year data on the x-axis and Operating Income Actual
Amount, Last Year Operating |ncome Actual Amount and
Operating Income Growth Rate % data on the y-axis.
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Financial Performance Trend - Period Report

Access the Financial Performance Trend - Period report, which enables you to analyze financia performance

trends by period.
£
""" Financial Performance Trend - Period
Select KPI1| Revenue b
B Revenue Growth Rate % B Revenue Last Year Revenue
A,000 0.00%
g m) mn | i
% B00,000 -3.00% ;
& L &
3 3
El! 400,000 -5.00% 3
] L
£ 00,000 -9.00%
[1] -12.00%
25,0105 200, 505 200, G11-068 200, C3-D6
25,0205 2003, G405 2006, Q206 200, C4-DE
Financial Year, Financlal Pasod
Financial Period Revenue Last Year Revenue Revenue Growth Rate %
Q1-05 661,680 674,820 -1.85%H]
0205 578,147 585,813 -1.42%H]
Q3-05 571,530 580,065 -1.47%[
Q4-05 584,764 583,561 -1.48%H]
Q1-06 535,800 661,680 -11.32%[
02-06 510,272 578,147 -11.74% 3
03-06 504,404 571,530 -11.75%[
04-06 516,140 584,764 -11.74%[H
Modify - Refresh - Print - Download
Financial Performance Trend - Period Report
Select KPI - Revenue Select KPI - Expenses
The KPI - Revenue graph displays Financial Year, Period | The KPI - Expenses graph displays Financial Year,
data on the x-axis and Revenue, Last Year Revenue and Period data on the x-axis and Expenses, Last Year
Revenue Growth Rate % data on the y-axis. Expenses and Expense Growth Rate % data on the y-axis.
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Select KPI - COGS Select KPI - Operating Income

The KPI - COGS graph displays Financial Year, Period The KPI - Operating Income graph displays Financial
data on the x-axis and COGS Actual Amount, Last Year Year, Period data on the x-axis and Operating Income
COGS Actual Amount and COGS Growth Rate % dataon | Actual Amount, Last Year Operating Income Actual
they-axis. Amount and Operating Income Growth Rate % data on the

y-axis.
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Chapter 7

Working with Delivered OBIEE
Dashboards for the Human Capital
Management (HCM) Warehouse

This chapter provides prerequisites, an overview of delivered OBIEE dashboards for the HCM Warehouse,

and discusses:

Recruitment Analysis Dashboard - Recruitment Demand Page
Recruitment Analysis Dashboard - Recruiting Effectiveness Page
Recruitment Analysis Dashboard - Applicant Trending Page
Workforce Profile Dashboard - Overview Page

Workforce Profile Dashboard - Workforce Demographics Page
Workforce Profile Dashboard - Contingent Workforce Analysis Page
Workforce Profile Dashboard - Turnover Trend Page

Workforce Profile Dashboard - Workforce Activity Page
Workforce Profile Dashboard - Top Performer Turnover Page
Workforce Profile Dashboard - EEO Compliance Page
Workforce Profile Dashboard - Headcount Distribution Page
Workforce Profile Dashboard - Demographic Trend Page
Workforce Profile Dashboard - Employee Demographics Page
Workforce Profile Dashboard - Pay for Performance Page

Prerequisites

Before you use dashboards for the HCM Warehouse, you must implement:

PeopleSoft HCM Warehouse.

PeopleSoft Enterprise Human Resources Management System (HRMS), which supplies transaction data

to the HCM Warehouse.
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Understanding Dashboards for the HCM Warehouse

The prebuilt dashboard and reports packaged for the HCM Warehouse help you proactively monitor
workforce trends and retention. Y ou can optimize your workforce by capturing and analyzing data regarding

workforce demographics, movement, and turnover.

PeopleSoft provides dashboards that map to the following HCM Warehouse data marts:

« Compensation

» Learning and Development

» Recruiting

« Workforce Profile

Guided Navigation

122

The Turnover Trend page in the Workforce Profile dashboard contains the Turnover Correlation Guided
Navigation that appears conditionally based on the voluntary turnover results. When the system detects that
voluntary turnover exceeds its predefined threshold of 20%, alink appearsin the Turnover Trend section so
that you can easily access the Employee Termination Detail report for further investigation.

Y ou can change the delivered threshold value by accessing the Create/Edit Filter page for the Voluntary Term
Rate column and editing the filter, as shown in this example:

Create/Edit Filter

Column Woluntary Term Rate
Operator | iz greater than

Yalue 20

Add » || Clear Values |

Advanced ¢ |

Helo

ﬂ Cancel

Create/Edit Filter page

Copyright © 1999, 2010, Oracle and/or its affiliates. All Rights Reserved.



Chapter 7 Working with Delivered OBIEE Dashboards for the Human Capital Management (HCM) Warehouse

See Chapter 7, "Working with Delivered OBIEE Dashboards for the Human Capital Management (HCM)
Warehouse," Using the Workforce Profile Dashboard - Turnover Trend Page, page 163.

See Also

Oracle Business Intelligence Answers, Delivers, and Interactive Dashboards User Guide, "Filtering Requests
in Oracle Bl Answers."

Delivered Security Groups

Thislist contains the financials-oriented Oracle Bl Server and Oracle Presentation Catal og security groups
provided for the HCM Warehouse:

+ HCM Executive
«  HCM Manager

» Line Manager

Using the Recruitment Analysis Dashboard - Recruitment Demand
Page

Access the Recruitment Demand page (HCM: Human Capital Management, HCM: Recruitment Analysis,
Recruitment Demand).
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HCM: Recruitment Analysis Welcome, Administrator! Dashboards - Answers - More Products ¥ - Seftings ~ - Log Out
Recruitment Demand | Recruiting Effectiveness | Applicant Trending Page Options *
Fiscal Year Fiscal Quarter Department
= | Il | Il [e2]
/,;ﬂ' Current Open Positions
} DPL?H Position Count
O cenrs si
W caaisi
[ et s
Department Open Position Count
Central SI 30
East Sk 44
West Sis 36
T
Modify - Refresh - Print - Download
Recruitment Demand page
Usage Reports Dashboard Prompt
Provides you with an overview of This page is comprised of the Use the Recruitment Demand page
recruiting metrics for your following reports: prompt to filter page results by:
organization, including open positions - .
and hiring demand counts analysis. *  Current Open Positions report * Fiscal Year

e Hiring Demand Analysis report e Fiscal Quarter

e Hiring Demand Surge Details e Department
report

Current Open Positions Report

Access the Current Open Positions report, which enables you to analyze current open positions within your
organization by individual department.
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»

i Current Open Positions

Open Pasition Count

D cenval i

Department Open Position Count
Central SI 30
EastSls 44
West Sis 36/

Modify - Refresh - Print - Download

Current Open Positions Report

The pie chart displays open position count percentage grouped by department.

The following table lists the columns and measures used in the Current Open Positions report.

Report Column / Measure Name Report Column / Measure Origin
Fiscal Y ear Day (D_DAY) Dimension

Fiscal Quarter Day (D_DAY) Dimension
Department Department (D_DEPT) Dimension
Open Position Count Recruitment (F_RCMNT) Fact

Hiring Demand Analysis Report

Access the Hiring Demand Analysis report, which enables you to analyze hiring demands for your
organization and view details of open position headcount by fiscal year, fiscal quarter, and department.
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4 Hiring Demand Analysis

Fri]

Clon Conanit

Open Pos

1600, Q3 1815,0r1 1622, 0r2 030,012
1808, 0ird 1821,01r1 1831,0r1

Flecal Year,Flscal Quariar

Fiscal Fiscal Open Position

Year Quarter Department Count
1900 | Qtr3 East Sis 2
1908 Qtr4 Central 51 4
1915 Qtr1 East Sis 14
1921 Qtr1 East Sls 8
1922| Qtr2 Central S 16
1931 Qtr1 West Sis 18
2030| Qtr2 Central S 10
2033 Qtr West Sz 12
2035| Qtr3 West Sls 6
2070 Qitrd East Sks 20

2035,0r3
20:33,0r1

2070,Qrd

Modify - Refresh - Print - Doewnload

Hiring Demand Analysis Report

The Hiring Demand Analysis graph displays Fiscal Year, Fiscal Quarter data on the x-axis and Open

Position Count data on the y-axis.

The following table lists the columns and measures used in the Hiring Demand Analysis report.

Report Column / Measure Name

Report Column / Measure Origin

Fiscal Y ear Day (D_DAY) Dimension
Fiscal Quarter Day (D_DAY) Dimension
Department Department (D_DEPT) Dimension

Open Position Count

Recruitment (F_RCMNT) Fact

Hiring Demand Surge Details Report

Access the Hiring Demand Surge Details report, which enables you to analyze hiring demands for an

organization and view details of open position headcount by fiscal year, fiscal quarter, department, region,

and job description.
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=
Hiring Demand Surge Details
Fizcal Fizcal Open Position Legend
Year Quarter Department Location Job Description Count
_ : . . [ W Critical level
1800 Qitr3 East Sz Sydney HO Director-Finance lel
N Director-Hurman Slighthy Cut OF
ooa
1508 Qtrd Central 5l LA Office Resources < | Tollerence
1815 Qtr1 East Sl= SK Office Manager-Marketin 14
9 9 Ij E Acceptable Level
1921 | Qtr East Sls SF Region Manager-Branch sl 1T 1]
Manager-
g2z 2 e 5 =z
1922 | Qtr2 Central 5| BRDBG. Operations I |
1931 | Qtr1 West Sle Edinburgh Manager-Payroll I |
2030 Qtr2 Central 5| Richmond R |Manager-Finance 1wl _ 1 |
- . Manager-Human
a9 k!
2033 | Qtr West Sls BCN HQ S 12
2035 Qtr3 WestSks  FLOffice  omeerQualty s 11
R T N Assurance
2070/ Qir4 East Sls STRASBOURG Manager-Project 20
Modify - Refresh - Print - Download

Hiring Demand Surge Details Report

The following table lists the columns and measures used in the Hiring Demand Surge Details report.

Report Column / Measure Name Report Column / Measure Origin

Fiscal Y ear Day (D_DAY) Dimension

Fiscal Quarter Day (D_DAY) Dimension

Location Location (D_LOCATION) Dimension

Job Code Employee Job Code (D_EMPL_JOB) Dimension
Department Department (D_DEPT) Dimension

Open Position Count Recruitment (F_RCMNT) Fact

Using the Recruitment Analysis Dashboard - Recruiting
Effectiveness Page

Access the Recruiting Effectiveness page (HCM: Human Capital Management, HCM: Recruitment Analysis,
Recruiting Effectiveness).
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HCM: Recruitment Analysis Welcome, Administratorl  Dashboards - Answers - More Products ~ - Settings v - Log Out
Recruitment Demand | Recruiting Effectiveness | Applicant Trending Page Options ¥

£, Vacancy Fill Rate

Fiscal Year

Fiscal Quarter Department

al=]

tfg Time To Fill

"

ans 1922 0 ar

1508,

A

>

1915,0m1 35,013

sz1.aurl 183101 2033, 2070,Q14

Flscal Vaar Flecal Ouanar

Recruiting Effectiveness page

Usage

Reports

Dashboard Prompt

Provides you with an overview of
recruiting effectiveness metrics for
your organization, including vacancy
fill rates, timetofill analysis, and
recruiting source effectiveness.

This page is comprised of the
following reports:

e Vacancy Fill Rate report
e Timeto Fill report

¢ Recruiting Source Effectiveness
report

e Vacancy Fill Rate Details report

¢ Recruiting Source Effectiveness
Detail report

Use the Recruiting Effectiveness page
prompt to filter page results by:

e Fisca Year
e Fiscal Quarter

e Department

Vacancy Fill Rate Report
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Access the Vacancy Fill Rate report, which enables you to analyze vacancy fill rates for your organization
and view details about job openings count, hire count, and job fill rate percentage.
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4% ~Vacancy Fill Rate

a
4 E
6
1 =
‘g‘ & "ErPositon Fill
a r Rate{%a}
Q 2 i
=] 4 =
[ o
o
o L £ H Fllled Position
g = Count
= &
i . &
2
a
o m X i | I (] i

1200,0r3 | 1915,0r1 18922002 | 2030012 | 2035003
1808,00rd  1931,0mr1 831,011 . 2070,0rd

Flscal Year,Fiscal C

Fiscal Year Fizscal Quarter Open Position Count Filled Position Count Position Fill Ratel‘}{:l
1500 | Qtr3

1900 Tota __-

1508 | Qtrd

1908 Tota __-

1915 | Qtr1

1821 | Qtr1

1922 | Qtr2

1931 | Qtr1 0

2030 | Qtr2 10 0 0

2033 | Qtr1

2033 Tota _E__

2035 | Qtr3

2035 Tota __-

2070 | Qtrd

Modify - Refresh - Print - Download

i

==} oo

=

Vacancy Fill Rate Report

The Vacancy Fill Rate graph displays Fiscal Year, Fiscal Quarter data on the x-axis and Filled Position
Count and Position Fill Rate data on the y-axis.

The following table lists the columns and measures used in the Vacancy Fill Rate report.
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Report Column / Measure Name

Report Column / Measure Origin

Department Department (D_DEPT) Dimension
Fiscal Y ear Day (D_DAY) Dimension

Fiscal Quarter Day (D_DAY) Dimension

Open Position Count Recruitment (F_RCMNT) Fact

Filled Position Count

Recruitment (F_RCMNT) Fact

Position Fill Rate (%)

("Fact Recruitment”."Hire Count") /(" Fact Job
Opening"." Job Openings Count™) * 100

Time to Fill Report
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Access the Time to Fill report, which enables you to analyze the time it takes for various departments in your

organization to fill ajob opening.
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$ timetori

1900 | Qtr3
1900 Average
1908 | Qtrd
1908 Average
1915 Qtrl
1915 Average
1921 | Qtr1
1921 Average
1922 | Qtr2
1922 Average
1931 | Qitr1
1931 Average
2030 Qtr2
2030 Average
2033 | Qtr1
2033 Average
2035 Qtr3
2035 Average
2070 Qtrd
2070 Average

i | I
&
Sy
m
(=}
=
2 0
g
=
2
@ 20
&
=]
= 10
z -

200

1900, 03 1915,01r1 1822 Q2 a0, 0r2 a5 03
108, Cird 1924, 011 1934, 01r1 233,01 2070, 0

Flscal Year,Fiscal Quarer

Fizcal Year Fizcal Quarter Department Awvg Open Position Duration{Days)

Eazt Sl=
Central Sl
Eazt Sl= =179
-179
East Sl=
Central Sl -7
-
West Slz
Central Sl
West Siz 97
-a97
West Slz
East Sls

Modify - Refresh - Print - Download

i

Time to Fill Report

The Time to Fill graph displays Fiscal Year, Fiscal Quarter data on the x-axis and Average Open Position

Duration (Days) data on the y-axis.
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The following table lists the columns and measures used in the Time to Fill report.

Report Column / Measure Name Report Column / Measure Origin
Department Department (D_DEPT) Dimension
Fiscal Y ear Day (D_DAY) Dimension

Fiscal Quarter Day (D_DAY) Dimension
Average Open Position Duration (Days) Recruitment (F_RCMNT) Fact:

CASE WHEN Dimension Recruitment Status
Reason.Recruitment Area Code ='3' AND Dimension
Recruitment Status Reason.Recruitment Status Code IN
('090','200','110','2120") THEN ( "Dimension Day Entry
Date"."Entry Day Date"-"Dimension Day Status

Date"." Status Day Date" ) ELSE NULL END

Recruiting Source Effectiveness Report
Access the Recruiting Source Effectiveness report, which enables you to analyze the effectiveness of your

organization's recruiting sources and view details about the number of candidates hired by department, job,
referral source and referral source percentage.
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>3

}:‘L Recruiting Source Effectiveness

Department Job Description Number of Candidates Hired Number of Candidates %Hired from Source
East Sls Director-Finance 0 1 O

Modify - Refresh - Print - Download

Recruiting Source Effectiveness Report

X,Y Axis Data Referral Source Filter

The Recruiting Source Effectiveness graph displays Use thisfilter to view report results by the following
Department and Job Description data on the x-axis and referral sources:

Number of Candidates, Number of Candidates Hired and .
% Hired from Source data on the y-axis. *  Advertisement

e Client Referral

*  Walk-In

e Employee

* Executive Referral
e Former Employee
» Job Fair

e Open House

e College Recruiting

e Agency

The following table lists the columns and measures used in the Recruiting Source Effectiveness report.

Report Column / Measure Name Report Column / Measure Origin

Department Department (D_DEPT) Dimension

Fiscal Y ear Day (D_DAY) Dimension

Fiscal Quarter Day (D_DAY) Dimension

Job Code Employee Job Code (D_EMPL_JOB) Dimension
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Report Column / Measure Name

Report Column / Measure Origin

Referral Source Category Description

Referral Source Category (D_REF_SRC_CAT)
Dimension

Number of Candidates

Recruitment (F_RCMNT) Fact

Number of Candidates Hired

Recruitment (F_RCMNT) Fact

% Hired from Source

("Fact Recruitment”."Hire Count"/"Fact
Recruitment"." Applicant Headcount™)* 100

Vacancy Fill Rate Details Report

Accessthe Vacancy Fill Rate Details report, which enables you to analyze job vacancy fill rates for various
departmentsin your organization and view details about job openings count, hire count, and job fill rate

percentage.
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Vacancy Fill Rate Details

View By | Job Description %

8
iz O
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E O
g B I Positon Fill
T2 O ~ Rabe(?)
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= @ B Open Position
LE_ 4 F Count
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g = Count
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o L
Ir
l! | A - o
i) 1 . I i i |
1900 1908 1915 1921 1922 1031 2030 2033 2035 2070
Flacal Year
Fizcal Fizcal Open Position Filled Position Position Fill Rate
Year Quarter Department Job Description Count Count (%)
1900 Qtr3 Eazt Sl= Director-Finance 2 0 ik 4
1900 Total 2 1] 0
1908 Qtr4 Centralgy | Drector-Human 4 0 0¥
Rezourcesz
1903 Total 4 1] 0
1915 | Qir1 Eazt Sl= Manager-Marketing 14 1 Y
1915 Total 14 1 T
1921 Qtr1 Eazt Sl= Manager-Branch ] 0 ik 4
1921 Total 3 1] 0
1922 | Qir2 Central Sl Manager-Operations 16 1 s¥
1922 Total 16 1 [
1931 | Qtr1 We=st Sl Manager-Payroll 18 0 ik 4
1931 Total 18 1] 0
2030 Qtr2 Central Sl Manager-Finance 10 0 ik 4
2030 Total 10 1] 0
2033 Qtri Westse:  |Manegeruman 12 1 2
Re=ources
2033 Total 12 1 3
2035 | Qtr3 Westgle | Cngineer-Qualty 6 0 0¥
Asz=urance
2035 Total G 1] 0
2070 Qtrd Eazt Sl= Manager-Project 20 0 ik 4
2070 Total 20 1] 0
Modify - Refrezh - Print - Download
Vacancy Fill Rate Details Report
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X,Y Axis Data View By Filter

The Vacancy Fill Rate Details graph displays Fiscal Year | Usethisfilter to view report results by:
data on the x-axis and Open Position Count, Filled ]
Position Count and Position Fill Rate dataon they-axis. | Location

e Job Family Description
e Job Description (default)
e Grade

The following table lists the columns and measures used in the Vacancy Fill Rate Details report.

Report Column / Measure Name Report Column / Measure Origin

Fiscal Year Day (D_DAY) Dimension

Fiscal Quarter Day (D_DAY) Dimension

Department Department (D_DEPT) Dimension

Location Location (D_LOCATION) Dimension

Job Description Employee Job Code (D_EMPL_JOB) Dimension

Job Family Description Employee Job Code (D_EMPL_JOB) Dimension

Grade Employee Job Code (D_EMPL_JOB) Dimension

Filled Position Count Recruitment (F_RCMNT) Fact

Open Position Count Recruitment (F_RCMNT) Fact

Position Fill Rate (%) ("Fact Recruitment”."Hire Count") /(" Fact Job
Opening"."Job Openings Count™") * 100

Recruiting Source Effectiveness Detail Report

Access the Recruiting Source Effectiveness Detail report, which enables you to analyze recruiting source
effectiveness for your organization.
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Recruiting Source Effectiveness Detail

View by [ 1o Seres 9]

120

% Hired from Source

0
1800, Achseriisermeand 1815, Walk -
In

1808, Cliant 1821, Employes
Rafaral
Flacal s
Fiscal Fiscal Referral
year Quarter Source Job Series
1900 Qtr3 Advertizement Director-Finance
1808 Qtrd Client Referral | Drecior-Human
Resources
1915 | Qtr1 Walk - In Manager-Marketing
1921 | Qtr1 Employee Manager-Branch
Executive .
v "
1922 | Qtr2 Referral Manager-Operations
1931 | Qitr1 Former Employes Manager-Payroll
2030 Qtr2 Job Fair Manager-Finance
2033/ atr Open House e L
Resources
2035 Qtr3 College Recruiting _ 3 neer-Quality
Aszurance
2070 Qtrd Agency Manager-Project

Modify - Refresh

1822 Executive
aferral

2030, Job Fair

1831, Fonmer
Employes

2033,0pen
Houss

aar Feafarral Source

Humber of

Candidates Hired

- Print - Download

2035, Collage
Recruking

2090,Agency

Number of Candidates

% Hired from
Source

F

Recruiting Source Effectiveness Detail Report

X,Y Axis Data

View By Filter

The Recruiting Source Effectiveness Detail graph displays
Fiscal Year and Referral Source data on the x-axis and
Percent Hired from Source data on the y-axis.

* Location
«  Department
e Job Series (default)

Use thisfilter to view report results by:

Copyright

The following table lists the columns and measures used in the Recruiting Source Effectiveness Detail report.
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Report Column / Measure Name Report Column / Measure Origin

Fiscal Y ear Day (D_DAY) Dimension

Fiscal Quarter Day (D_DAY) Dimension

Job Code Employee Job Code (D_EMPL_JOB) Dimension

Referral Source Category Description Referral Source Category (D_REF_SRC_CAT)
Dimension

Hire Count Recruitment (F_RCMNT) Fact

Applicant Head Count Recruitment (F_RCMNT) Fact:

% Hired from Source Fact Recruitment.Hire Count / Fact
Recruitment.Applicant Head Count * 100

Using the Recruitment Analysis Dashboard - Applicant Trending
Page

Access the Applicant Trending page (HCM: Human Capital Management, HCM: Recruitment Analysis,
Applicant Trending).

138 Copyright © 1999, 2010, Oracle and/or its affiliates. All Rights Reserved.



Chapter 7

Working with Delivered OBIEE Dashboards for the Human Capital Management (HCM) Warehouse

HCM: Recruitment Analysis

Recruitment Demand | Recruiting Effectiveness || Applicant Trending

47 . Applicant Tracking

Flseal Year Fiscal Guarter

Welcome, Administrator!  Dashboards - Answers - More Products v - Seffings ¥ - Log Out

Page Options ~

Fiscal Year

Applicant Characteristics

Fiscal Quarter

S

View By | Ethnic Group

Flcal Year

Applicant Trending page

Usage

Reports

Dashboard Prompt

Provides an overview of applicant
trends and characteristics for your
organization.

This page is comprised of the
following reports:

e Applicant Tracking report

e Applicant Characteristics report

Use the Applicant Trending page
prompt to filter page results by:

* Fiscal Year

e Fisca Quarter

Applicant Tracking Report

Access the Applicant Tracking report, which enables you to analyze applicant offer, acceptance, hire, and

head counts.
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4% . Applicant Tracking

O Applicant
Headoount

o Cdfar Count
O Acceptance
Count

™ Hire Counit

0 R =
1800,0r3 1915, 1822, 0r2 2030,0r2 2035,0r3
1508, Qird 1821, 0 1831, 2033,0r1 200,04

= ==

Applicant Headcount, Offer Count, Accaptance Count,Hire Count

Flacal Year,Fiacal Quariar

Fizcal Fizcal Applicant Offer Acceptance Hire
Year Quarter Headcount Count Count Count

1900 | Qtr3 1 0 0 0
1900

Total : . . J
1908 | Gtrd 1 0 0 0
1908

Total i . . J
1915 | Qtr1 1 1 1 1
1915

Total : : : :
1921 | Qtrd 1 0 0 0
1921

Total i . . J
1922 | Qtr2 1 1 1 1
1922

Total : : : :
2070 | Qitrd 1 0 0 0
2070

Total i . . J

Modify - Refresh - Print - Download

Applicant Tracking Report

The Applicant Tracking graph displays Fiscal Year and Fiscal Quarter data on the x-axis and Applicant
Headcount, Offer Count, Acceptance Count and Hire Count data on the y-axis.

The following table lists the columns and measures used in the Applicant Tracking report.
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Report Column / Measure Name

Report Column / Measure Origin

Fiscal Year

Day (D_DAY) Dimension

Fiscal Quarter

Day (D_DAY) Dimension

Applicant Head Count

Recruitment (F_RCMNT) Fact

Offer Count

Recruitment (F_RCMNT) Fact:

COUNT_DISTINCT(CASE WHEN Dimension
Recruitment Status Reason.Recruitment Area Code = '3'
AND Dimension Recruitment Status Reason.Recruitment
Status Code IN
(‘0ov0','071','075','076','077','078','080','090",'100','110",'120'
) THEN Fact Recruitment.Applicant Sid ELSE NULL
END)

Acceptance Count

Recruitment (F_RCMNT) Fact:

COUNT_DISTINCT(CASE WHEN Dimension
Recruitment Status Reason.Recruitment Area Code ='3'
AND Dimension Recruitment Status Reason.Recruitment
Status Code IN
(‘'o71''075','076','077','078','080','090','100','110','120")
THEN Fact Recruitment.Applicant Sid ELSE NULL
END)

Hire Count

Recruitment (F_RCMNT) Fact

Applicant Characteristics Report

Access the Applicant Characteristics report, which enables you to analyze applicant characteristics, such as
ethnic group, marital status, disability, and highest education level.
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Applicant Characteristics

1900 1908 1915 1921
Ethnic Total  %ofTotal Total %ofTotal Total %ofTotal Total %ofTotal Total

View By | Ethnic Group

% of Total
licant:

Flscal Year

1922 1931 2030 2033
Total  %ofTotal Total %ofTotal Total %ofTotal Total
i - licant: =

Group Applicants Applicants Applicants Applicants Applicants Applicants Applicants Applicants
100.0%
Chinese 1

German 1
100.0%
Indian 1 100.0%

Australian 1 100.0%

2035 2070
% of Total  Total % of Total

Applicants Applicants

1 100.0% 1 100.0%

1 100.0%

Applicants Applicants

1 100.0%
1 100.0%

Hawaiian 1 100.0%
‘Grand

Modify - Refresh - Print - Download

Applicant Characteristics Report

X,Y Axis Data

View By Filter

The Applicant Characteristics graph displays Fiscal Year
data on the x-axis and Total Applicant Headcount and
data on the y-axis.

The y-axis will also display one of the following values,
depending on your View By filter selection:

e Applicant Marital Status

e Applicant Disabled Indicator

*  Applicant Highest Education Level
e Applicant Veterans Preference

e Applicant Full/Part Time

e Applicant Salary Grade

e Ethnic Group (default)

Use thisfilter to view report results by:
e Applicant Marital Status

e Applicant Disabled Indicator

* Applicant Highest Education Level
e Applicant Veterans Preference

e Applicant Full/Part Time

e Applicant Salary Grade

e Ethnic Group (default)

The following table lists the columns and measures used in the Applicant Characteristics report.

Report Column / Measure Name

Report Column / Measure Origin

Fiscal Year (Status Y ear Number)

Day Status Date (D_DAY) Dimension

Applicant Ethnic Group

Applicant (D_APPLICANT) Dimension

Applicant Marital Status

Applicant (D_APPLICANT) Dimension

Applicant Disabled Indicator

Applicant (D_APPLICANT) Dimension
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Report Column / Measure Name

Report Column / Measure Origin

Applicant Highest Education Level

Applicant (D_APPLICANT) Dimension

Applicant Veterans Preference

Applicant (D_APPLICANT) Dimension

Applicant Full/Part Time

Applicant (D_APPLICANT) Dimension

Applicant Salary Grade

Applicant (D_APPLICANT) Dimension

Applicant Head Count

Recruitment (F_RCMNT) Fact

Using the Workforce Profile Dashboard - Overview Page

Access the Workforce Profile - Overview page (HCM: Human Capital Management, HCM: Workforce

Profile, Overview).
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HCM: Workforce Profile

Welcome, Administrator!  Dashboards - Answers - More Products v - Seffings ¥ - Log Out

E—— Workforce Contingent Workforce Turnover Workforce Top Performer d hi Pay for Page Options ~
Demographics Analysis Trend Activity Turnover ‘Compliance Distribution Trend
Year Quarter Month Business Unit Ds Name
- v || Go
A
-
@ | Headcount by Region and Organization
View By | Depariment Name |+
Headcount Distribution Termination Distribution
o ’ ;
| W, g | | B e ng
=] i Marketing
Workforce Profile - Overview page
Usage Reports Dashboard Prompt

Provides an overview of headcount,
turnover, and promotion trends for
your organization.

This pageis comprised of the
following reports:

e Headcount by Region and
Organization report

* Headcount Trend report
e Turnover Trend report

e Promotion Trend report

Use the Workforce Profile - Overview
page prompt to filter page results by:

e Year
¢ Quarter
«  Month

* Business Unit
e Department Name

*  Geography

Headcount by Region and Organization Report

Access the Headcount by Region report, which enables you to analyze headcount and termination distribution

by department or location.
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d

Headcount by Region and Organization
View By | Depariment Name +

Headcount Distribution Termination Distribution

Sales and Marketing

Department Name % T % Of Ter
Administration expenses 1610 77.9% 880 75.4%
Engineering 132 6.4% 72 6.2%
Sales and Marketing 325 15.7% 215 184%

Grand Total 2067 100.0% 1167 100.0%

Modify - Refresh - Print - Download - Add to Briefing Book

Headcount by Region and Organization Report

View By Filter - Department Name (Default) View By Filter - Location

The Headcount Distribution pie chart displays Headcount | The Headcount Distribution pie chart displays Headcount

/ Percent Headcount data grouped by Department. / Percent Headcount data grouped by Location.

The Termination Distribution pie chart displays The Termination Distribution pie chart displays
Terminations/ Percent Terminations data grouped by Terminations/ Percent Terminations data grouped by
Department. Location.

Note. You can click on apie diceto drill down to Note. You can click on apie diceto drill down to
individual department-level data. individual location data.

The following table lists the columns and measures used in the Headcount by Region and Organization

report.

Report Column / Measure Name Report Column / Measure Origin
Department Department (D_DEPT) Dimension
Location Location (D_LOCATION) Dimension
Headcount Workforce (F WORKFORCE) Fact
Termination (count) Workforce (F WORKFORCE) Fact
% Headcount Workforce (F WORKFORCE) Fact
% of Termination Workforce (F WORKFORCE) Fact
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Headcount Trend Report

Access the Headcount Trend report, which provides atrending of headcount by quarter, year, department, and
location.

>

TN
e
“4# ~ Headcount Trend

View By | Department Name |+

Headcount Trend Report

X,Y Axis Data View By Filter

The Headcount Trend graph displays Shapshot Year, Use thisfilter to view report results by:
Quarter data on the x-axis and Headcount and

Department data on the y-axis. *  Department Name (default)

They-axis can also display Location dataif you selectthe | « [ ocation
value from the View By filter.

The following table lists the columns and measures used in the Headcount Trend report.

Report Column / Measure Name Report Column / Measure Origin
Snapshot Y ear Day (D_DAY) Dimension

Snapshot Quarter Day (D_DAY) Dimension
Department Department (D_DEPT) Dimension
Location Location (D_LOCATION) Dimension
Headcount Workforce (F WORKFORCE) Fact

Turnover Trend Report

Access the Turnover Trend report, which provides atrending of employee turnover by quarter, year,
department, and location.
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4y~ Turnover Trend

View By | Department Hame v

Turnover Trend Report

X,Y Axis Data View By Filter

The Turnover Trend graph displays Year, Quarter dataon | Use thisfilter to view report results by:

the x-axis and Turnover Rate and Department data on the
y-axis. *  Department Name (default)

They-axis can also display Location dataif you selectthe | « [ ocation
value from the View By filter.

The following table lists the columns and measures used in the Turnover Trend report.

Report Column / Measure Name Report Column / Measure Origin
Year Day (D_DAY) Dimension
Quiarter Day (D_DAY) Dimension
Department Department (D_DEPT) Dimension
Location Location (D_LOCATION) Dimension
Turnover Rate Workforce (F WORKFORCE) Fact:
Total Termination Count * (100 / Total Headcount)

Promotion Trend Report

Access the Promotion Trend report, which provides atrending of employee promotions by quarter, year,
department, and location.
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AT
G .
“%  Promotion Trend

2004 Q4 200501

Modify - Refresh - Pr

View By | Location -

Modify - Refresh - Print - Download to Briefing Book

Promotion Trend Report

X,Y Axis Data

View By Filter

The Promotion Trend graph displays Year, Quarter data
on the x-axis and Promotion Count and Department data
on they-axis.

The y-axis can also display Location dataif you select the
value from the View By filter.

Use thisfilter to view report results by:
*  Department Name (default)

¢ Location

The following table lists the columns and measures used in the Promotion Trend report.

Report Column / Measure Name

Report Column / Measure Origin

Y ear Day (D_DAY) Dimension

Quarter Day (D_DAY) Dimension
Department Department (D_DEPT) Dimension
Location Location (D_LOCATION) Dimension

Promotion Count

Workforce (F_WORKFORCE) Fact

Using the Workforce Profile Dashboard - Workforce Demographics
Page

148

Access the Workforce Demographics page (HCM: Human Capital Management, HCM: Workforce Profile,

Workforce Demographics).
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Headcount

Modify - Refresh - Print - Download - Add to Briefing Book

HCM: Workforce Profile Welcome, Administrator!  Dashboards - Answers - More Products v - Settings + - Log Out
_ Conti Turnover Workforce Top Performer d. D i Pay for Fage Options ~
Demographics Analysis Trend Activity Turnover Compliance Distribution Trend D
Year Quarter Month Business Unit Department Name y
[ ) A P — ol ¥ &
~
& Headcount Demographics @ | Headcount Distribution by Job Category
View By View By | Job Famiy Desc v

Headcount

[ clerical

W Humen Resources

[ infoamation Technology
W vt Available

O &s exccuive

W &s senices

W Techical

Modify - Refresh - Print - Download - Add to Briefing Book

Workforce Demographics page

Usage

Reports

Dashboard Prompt

Provides a detailed overview of
organization headcount demographics | following reports:

This page is comprised of the

e Headcount Demographics report

e Headcount Distribution by Job
Category report

e Termination Distribution by Job
Category report

*  Promotion Demographics report

e Promotion Distribution by Job
Category report

e Termination Demographics report

Use the Workforce Demographics
page prompt to filter page results by:

e Year
¢ Quarter
e Month

e Business Unit
*  Department Name

*  Geography

Headcount Demographics Report

Access the Headcount Demographics report, which details headcount by various demographic dimensions
such as age, service group, location, and department.
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150

‘ I Headcount Demographics

View By | 408 Group b

Headcount

E age<=20
W e <=an
O age<=an
W 2o =50
H age=s0
1 Age Group Change

Modify - Befresh - Print - Download - Add to Briefing Book

Headcount Demographics Report

Pie Chart Data

View By Filter

The Headcount Demographics pie chart displays
Headcount data grouped by Age Group.

Headcount data can also be grouped by any of the
following dimensions, depending on your View By filter
selection:

Fairlabor Sandards Act Satus
Service Group

Location

Department Name

Age Group (default)

Note. You can click on apie slice to drill down to
headcount data for a particular dimension (such as
location).

Use thisfilter to view report results by:

* Fairlabor Standards Act Status
e Service Group

* Location

e Department Name

e Age Group (default)

The following table lists the columns and measures used in the Headcount Demographics report.
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Report Column / Measure Name

Report Column / Measure Origin

Age Group

Age Group (D_AGRGRP_VW) Dimension
(D_DURATION)

Fairlabor Standards Act Status

Employee Job (D_EMPL_JOB) Dimension

Service Group Service Group (D_SERVICEGRP_VW) Dimension
(D_DURATION)

Department Department (D_DEPT) Dimension

Location Location (D_LOCATION) Dimension

Headcount Workforce (F_ WORKFORCE) Fact

Headcount Distribution by Job Category Report

Access the Headcount Distribution by Job Category report, which details employee headcount distribution by
various job category dimensions such as job code, position, and salary grade.

‘E Headcount Distribution by Job Category

View By | Job Family Desc

Headcount

I:‘ Clancal

B Human Resoureas

O irfonnaton Tachnology
. Mot Available

O ks Exscutive

. RS Services

B Technical

Modify - Refresh - Print - Download - Add to Briefing Book

P

Headcount Distribution by Job Category Report
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Pie Chart Data

View By Filter

The Headcount Distribution by Job Category pie chart
displays Headcount data grouped by Job Family
Description.

Headcount data can also be grouped by any of the
following dimensions, depending on your View By filter
selection:

e Equal Employment Opportunity 1 Code

e Department Name

e Job Code

e Job Family Description (default)

* Location

* Position

e Salary Grade Group

Note. You can click on apie dice to drill down to head
count data for a particular dimension (such as location).

Use thisfilter to view report results by:

* Equal Employment Opportunity 1 Code
e Department Name

* Job Code

e Job Family Description (default)

e Location

e Position

e Salary Grade Group

The following table lists the columns and measures used in the Headcount Distribution by Job Category

report.

Report Column / Measure Name

Report Column / Measure Origin

Equal Employment Opportunity 1 Code

Jobcode (D_JOBCODE) Dimension

Job Code

Employee Job Code (D_EMPL_JOB) Dimension

Job Family Description

Jobcode (D_JOBCODE) Dimension

Position Position (D_POS) Dimension

Salary Grade Group Salary Grade Group (D_SALGRDGRP_VW) Dimension
(D_DURATION)

Department Department (D_DEPT) Dimension

Location Location (D_LOCATION) Dimension

Headcount Workforce (F WORKFORCE) Fact

Termination Demographics Report

152

Access the Termination Demographics report, which details employee terminations by various dimensions

such as age, department, or service group.
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& ] Termination Demographics

View By | Fairlabor Standards Act Status »

Terminate Count

= Exampt

. Monazampt

(T

Modify - Refresh - Print - Download - Add to Briefing Book

Termination Demographics Report

Pie Chart Data View By Filter

The Termination Demographics pie chart displays Use thisfilter to view report results by:
Termination Count data grouped by Fairlabor Standards

Act Status. * AgeGroup

Termination count data can also be grouped by any of the |«  Department Name
following dimensions, depending on your View By filter

selection: * Location

e AgeGroup e Service Group

e Department Name » Fairlabor Sandards Act Satus (default)
* Location

e Service Group

e Fairlabor Sandards Act Satus (default)

Note. You can click on apieslice to drill down to
termination count data for a particular dimension (such as
location).

The following table lists the columns and measures used in the Termination Demographics report.
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Report Column / Measure Name Report Column / Measure Origin

Age Group Age Group (D_AGRGRP_VW) Dimension
(D_DURATION)

Fairlabor Standards Act Status Employee Job (D_EMPL_JOB) Dimension

Service Group Service Group (D_SERVICEGRP_VW) Dimension
(D_DURATION)

Department Department (D_DEPT) Dimension

Location Location (D_LOCATION) Dimension

Termination Count Workforce (F_ WORKFORCE) Fact

Termination Distribution by Job Category Report

154

Access the Termination Distribution by Job Category report, which details employee termination distribution
by various job category dimensions such as job code, position, and salary grade.

B

- :" Termination Distribution by Job Category
View By | Department Name w

Terminate Count

Adiminiatration expanses
. Enginesering

Sales and Marketing

Modify - Refresh - Print - Download - Add to Briefing Book

Termination Distribution by Job Category Report
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Pie Chart Data View By Filter

The Termination Distribution by Job Category pie chart Use thisfilter to view report results by:

displays Termination Count data grouped by Department. )
oo e Equal Employment Opportunity 1 Code
Termination count data can aso be grouped by any of the

following dimensions, depending on your View By filter |«  Department Name (default)
selection:

) e Job Code
* Equal Employment Opportunity 1 Code

e Job Family Description (default)
e Department Name (default)

e Location
¢ Job Code

] o e Position
e Job Family Description

) e Salary Grade Group
e Location
e Position

e Salary Grade Group
Note. You can click on apie diceto drill down to

termination count data for a particular dimension (such as
position).

The following table lists the columns and measures used in the Termination Distribution by Job Category

report.

Report Column / Measure Name Report Column / Measure Origin

Equal Employment Opportunity 1 Code Jobcode (D_JOBCODE) Dimension

Job Code Employee Job Code (D_EMPL_JOB) Dimension

Job Family Description Jobcode (D_JOBCODE) Dimension

Position Position (D_POS) Dimension

Salary Grade Group Salary Grade Group (D_SALGRDGRP_VW) Dimension
(D_DURATION)

Department Department (D_DEPT) Dimension

Location Location (D_LOCATION) Dimension

Termination Count Workforce (F WORKFORCE) Fact

Promotion Demographics Report

Access the Promotion Demographics report, which details employee promotions by various dimensions such
as age group, location, or department.
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" I

@ | Promotion Demographics

View By | Department Name

Pramation Count

D Adminlstration expanses
. Enginesaring

D Sales and Marketing

Modify - Refresh - Print - Download - Add to Briefing Book

Promotion Demographics Report

Pie Chart Data

View By Filter

The Promotion Demographics pie chart displays
Promotion Count data grouped by Department.

Promotion count data can also be grouped by any of the
following dimensions, depending on your View By filter
selection:

e Fairlabor Sandards Act Satus

e Service Group

e Location

e Department Name (default)

e AgeGroup

Note. You can click on apie slice to drill down to
promotion count data for a particular dimension (such as

age group).

Use thisfilter to view report results by:

Fairlabor Sandards Act Satus
Service Group

Location

Department Name (default)

Age Group

The following table lists the columns and measures used in the Promotion Demographics report.
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Report Column / Measure Name

Report Column / Measure Origin

Age Group

Age Group (D_AGRGRP_VW) Dimension
(D_DURATION)

Fairlabor Standards Act Status

Employee Job (D_EMPL_JOB) Dimension

Service Group Service Group (D_SERVICEGRP_VW) Dimension
(D_DURATION)

Department Department (D_DEPT) Dimension

Location Location (D_LOCATION) Dimension

Promotion Count

Workforce (F_WORKFORCE) Fact

Promotion Distribution by Job Category Report

Copyright

Access the Promotion Distribution by Job Category report, which details employee promotion distribution by
various job category dimensions such as job code, position, and salary grade.

£
=
@ | Promotion Distribution by Job Category
View By Equal Employment Opportunity 1 Code »
Promaotion Count
O- B: On
Modify - Refresh - Print - Downlead - Add to Briefing Book

Promotion Distribution by Job Category Report
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Pie Chart Data

View By Filter

The Promotion Distribution by Job Category pie chart
displays Promotion Count data grouped by Equal
Employment Opportunity 1 Code.

Promotion count data can also be grouped by any of the
following dimensions, depending on your View By filter
selection:

e Equal Employment Opportunity 1 Code (default)

*  Department Name

* Job Code

e Job Family Description

* Location

* Position

e Salary Grade Group

Note. You can click on apie diceto drill down to

promotion count data for a particular dimension (such as
department).

Use thisfilter to view report results by:

e Equal Employment Opportunity 1 Code (default)
e Department Name

e Job Code

e Job Family Description

e Location

e Position

e Salary Grade Group

The following table lists the columns and measures used in the Promotion Distribution by Job Category

report.

Report Column / Measure Name

Report Column / Measure Origin

Equal Employment Opportunity 1 Code

Jobcode (D_JOBCODE) Dimension

Job Code

Employee Job Code (D_EMPL_JOB) Dimension

Job Family Description

Jobcode (D_JOBCODE) Dimension

Position Position (D_POS) Dimension

Salary Grade Group Salary Grade Group (D_SALGRDGRP_VW) Dimension
(D_DURATION)

Department Department (D_DEPT) Dimension

Location Location (D_LOCATION) Dimension

Promotion Count

Workforce (F_ WORKFORCE) Fact
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Using the Workforce Profile Dashboard - Contingent Workforce

Analysis Page

Access the Contingent Workforce Analysis page (HCM: Human Capital Management, HCM: Workforce
Profile, Contingent Workforce Analysis).

Department Name | v

Contingent Headcount

Modify - Refresh - Print - Download - Add to Briefing Book

Headcount Contingant Headcount

1,500 40

1,200 32
00 24
) I I I I I ‘b
300 &

00404 | 200801 2 200803 | 200504

Year Querter

Laor Utkization %

Cantngen:

Modify - Refresh - Print - Download - Add to Briefing Book

HCM: Workforce Profile Welcome, Administrator!  Dashboards - Answers - More Products ~ - Settings ~ - Log Out
E— Workforce Contingent Workforce Turnover Workforce Top Performer EEQ Headcount Demographic Employee Pay for T er—
Demographics Analysis Trend Activity Turnover Compliance Distribution Trend i Per
Year Quarter HMonth Business Unit Name
L=l [ [ e
A A
-
1 k3 . P
&/ C D ¥ui" ' Contingent Labor Utilization % Trend %

Contingent Workforce Analysis Page

Usage Reports

Dashboard Prompt

utilization for your organization.

Provides an overview of contingent This page is comprised of the
headcount distribution and labor following reports:

Contingent Headcount
Distribution report

Contingent Labor Utilization %
Trend report

Use the Contingent Workforce
Analysis page prompt to filter page
results by:

e Year
¢ Quarter
¢ Month

e Business Unit
e Department Name

»  Geography

Contingent Headcount Distribution Report

Access the Contingent Headcount Distribution report, which provides a detailed analysis of contingent
headcount distribution by department, geography and job family.
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»

e |

@ Contingent Headcount Distribution
Department Name

Contingent Headcount

[ adminlstration EXpanses
| . Enginearing

O sales and Marketing

Modify - Refresh - Print - Download - Add to Briefing Book

ﬁff Contingent Headcount Distribution Details

Department Name Contingent Headcount Headcount Contingent Labor Utilization Total Contingent Labor Utilization Total Headcount

Administration expenses 1189 1975 94.7% 37.58% 3164
Engineering 58 101 4.5% 35.48% 159
Sale=s and Marketing 8 T 0.5% 2.45% 325

Grand Total 1255 2393 100.0% 34.50% 3648

Modify - Refresh - Print - Download - Add to Briefing Book

Contingent Headcount Distribution Report

Pie Chart Data View By Filter

The Contingent Headcount Distribution pie chart displays | Use thisfilter to view report results by:
Contingent Headcount data grouped by Department.

] e Department (default)
Contingent headcount data can also be grouped by any of

the following dimensions, depending on your View By «  Geography

filter selection:
e Job Family
e Department (default)
e Geography
e Job Family

Note. You can click on apie diceto drill down to
contingent headcount data for a particular dimension
(such as geography).

The following table lists the columns and measures used in the Contingent Headcount Distribution report.
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Report Column / Measure Name

Report Column / Measure Origin

Department

Department (D_DEPT) Dimension

Geography

Geography (D_GEOGRAPHY) Dimension

Job Family Description

Jobcode (D_JOBCODE) Dimension

Contingent Headcount

Workforce (F_WORKFORCE) Fact

Headcount

Workforce (F_WORKFORCE) Fact

Total Headcount

Workforce (F_WORKFORCE) Fact

Contingent Labor Utilization (percent)

Workforce (F_WORKFORCE) Fact:

Total Contingent Labor Utilization (percent)

Workforce (F_WORKFORCE) Fact:
Contingent Headcount / Total Headcount

Contingent Labor Utilization % Trend Report

Access the Contingent Labor Utilization % Trend report, which details labor utilization percentages,

headcount, and contingent headcount trends by quarter.
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B

'”' Contingent Labor Utilization % Trend

1,500 40
L

)
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Lakwor
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&00 18 Cantingant
Headoount
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2004 04 2005 01 2005 02 20505 2005 04

Headcount, Contingant Headcount
Contingent Labor Ubization e

Year Cuartar

Modify - Refresh - Print - Download - Add to Briefing Book

Contingent Labor Utilization % Trend Report

The Contingent Labor Utilization % Trend graph displays Year and Quarter data on the x-axis and
Headcount, Contingent Headcount and Contingent Labor Utilization % data on the y-axis.

Note. Y ou can click on graph data to review drill down datafor a particular year and quarter.

The following table lists the columns and measures used in the Contingent Labor Utilization % Trend report.

Report Column / Measure Name Report Column / Measure Origin

Y ear Day (D_DAY) Dimension

Quarter Day (D_DAY) Dimension
Contingent Headcount Workforce (F_ WORKFORCE) Fact
Headcount Workforce (F_ WORKFORCE) Fact
Contingent Labor Utilization % Workforce (F_WORKFORCE) Fact
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Using the Workforce Profile Dashboard - Turnover Trend Page

Access the Turnover Trend page (HCM: Human Capital Management, HCM: Workforce Profile, Turnover

Trend).

HCM: Workforce Profile

Turnover
Trend

Workforce Contingent Workforce

e Demographics ‘Analysis

Year

oy

Turnover Trend

Quarter

Welcome, Administrator!  Dashboards - Answers - More Products

Workforce Top Performer

~ - Settings ¥ - Log Qut

Activity Turnover Compliance Distribution

Month

Business Unit Dy Name

Pay for Page Options ™

Trend

v | | Go
A
Snapshot Year Quarter Voluntary Term Rate Involuntary Term Rate
2004 Q4 712
2005 Q4 45.14 4861

Modify - Refresh - Print - Downioad

Turnover Trend Page

Usage

Reports

Dashboard Prompt

Provides an overview of turnover and
position-change trends for your
organization.

This page is comprised of the
following reports:

e Turnover Trend report
Position Change Trends report
Termination Detail report
Termination Root Cause report

Top Performer Turnover Trend
report

Turnover Distribution Analysis
report

Turnover Demographics report

Use the Turnover Trend page prompt
to filter page results by:

Year

Quarter

Month

Business Unit
Department Name

Geography

Turnover Trend Report

Access the Turnover Trend report, which details employee turnover trend by voluntary term rate and

involuntary term rate by quarter.
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4y~ Turnover Trend

View By | Department Hame v

Turnover Trend Report

The Turnover Trend graph displays Shapshot Year and Shapshot Quarter data on the x-axis and Headcount,
Voluntary Term Rate, and Involuntary Term Rate data on the y-axis.

Note. You can click on graph datato review drill down data for a particular year and quarter.

The following table lists the columns and measures used in the Turnover Trend report.

Report Column / Measure Name Report Column / Measure Origin
Snapshot Y ear Day (D_DAY) Dimension

Shapshot Quarter Day (D_DAY) Dimension
Headcount Workforce (F WORKFORCE) Fact
Voluntary Count Workforce (F WORKFORCE) Fact
Involuntary Count Workforce (F WORKFORCE) Fact
Voluntary Term Rate Workforce (F WORKFORCE) Fact

This measure is calculated by dividing the sum of
Voluntary count by sum of Terminate count when
terminate count not equal to O:

Case when [(IF Fact Workforce TERMINATE_COUNT
<>0AND Dimension
ActionWA_VOLUNTARY_FLAG ="'V' then Fact
Workforce. TERMINATE_COUNT else 0) * 100/ nullif
(Fact Workforce TERMINATE_COUNT,0)] else 0.
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Report Column / Measure Name Report Column / Measure Origin

Involuntary Term Rate Workforce (F WORKFORCE) Fact

Thismeasureis calculated by dividing sum of Involuntary
count by sum of Termination count when terminate count
not equal to O:

Case when [(IF Fact Workforce TERMINATE_COUNT
<> 0 AND Dimension
ActionWA_VOLUNTARY_FLAG ="I' then Fact
Workforce TERMINATE_COUNT else Q) * 100/ nullif
(Fact Workforce. TERMINATE_COUNT,0)] else 0.

Position Change Trends Report

Access the Position Change Trends report, which details turnover rates, promotion ratio, and hire count by
quarter.

l,—:"T.‘}\
[ k=

“4w | Position Change Trends

4 0.800000

0.600000 ¥ Turnower Rate

M Froanobion
Rabo

|
Fromation Raf

0400000

Hire Count
[X

Hira Count

Turnover Rate,

0.200000

0.000000
2004 4 2000 01 2000 Q2 2000 03 2000 Q4

Snapshot Year Quarter

Modify - Refresh - Print - Download

Position Change Trends Report

The Position Change Trends graph displays Shapshot Year and Shapshot Quarter data on the x-axis and Hire
Count, Turnover Rate, and Promotion Ratio data on the y-axis.

Note. Y ou can click on graph data to review drill down data for a particular year and quarter.

The following table lists the columns and measures used in the Position Change Trends report.

Copyright © 1999, 2010, Oracle and/or its affiliates. All Rights Reserved. 165



Working with Delivered OBIEE Dashboards for the Human Capital Management (HCM) Warehouse

Chapter 7

Report Column / Measure Name

Report Column / Measure Origin

Snapshot Y ear Day (D_DAY) Dimension
Shapshot Quarter Day (D_DAY) Dimension
Headcount Workforce (F_WORKFORCE) Fact

Turnover Rate

Workforce (F_WORKFORCE) Fact:
Total Termination Count * (100 / Total Headcount)

Promotion Ratio

Workforce (F WORKFORCE) Fact
Promotion Count / Total Headcount

Termination Detail Report

Access the Termination Detail report, which details both voluntary term rate and involuntary term rate by age
group, job function, service group, and appraisal review rating.

o

Coourit

untary Count, involuntary
=11

Vo

B

Termination Detail Report

View By Age Group

Woluntary
Lount

B Irvclundarny
Count

Termination Detail Report
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X,Y Axis Data

View By Filter

The Termination Detail graph displays Age Group dataon
the x-axis and Voluntary Count and Involuntary Count
data on the y-axis.

The x-axis can also display any of the following
dimensions, depending on your View By filter selection:

» Job Function

e Appraisal Review Rating
e Service Group

e Age Group (default)

Note. You can on graph data to review drill down data for
aparticular dimension (such asjob function).

Use thisfilter to view report results by:
» Job Function

e Appraisal Review Rating

e Service Group

e Age Group (default)

The following table lists the columns and measures used in the Termination Detail report.

Report Column / Measure Name

Report Column / Measure Origin

Job Function

Jobcode (D_JOBCODE) Dimension

Appraisal Review Rating

Employee Appraisal (D_EMPL_APRSL) Dimension

Service Group Service Group (D_SERVICEGRP_VW) Dimension
(D_DURATION)
Age Group Age Group (D_AGRGRP_VW) Dimension

(D_DURATION)

Voluntary Count

Workforce (F WORKFORCE) Fact

Involuntary Count

Workforce (F WORKFORCE) Fact

Termination Root Cause Report

Copyright

Access the Termination Root Cause report, which enables you to analyze root causes of termination across

your organization and the action taken.
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‘r‘ Termination Root Cause

oLt

Wolu

niary Count nvolunta
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—
e
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Choosze View: | Chart W

Wolundary

Count

B Irveluntany
Count

b QF_..'\'

&

Modify - Refresh - Print - Download

Termination Root Cause Report

X,Y Axis Data

Choose View Filter

In chart view, the Termination Root Cause graph displays
Reason data on the x-axis and Voluntary Count and
Involuntary Count data on the y-axis.

In pivot table view, the same datais displayed in table
format, but includes the addition of Department data.

Use thisfilter to view report resultsin chart format or
pivot table format.

The following table lists the columns and measures used in the Termination Root Cause report.

Report Column / Measure Name

Report Column / Measure Origin

Person Person (D_PERSON) Dimension

Position Position (D_POS) Dimension

Action Action (D_WA_ACTION) Dimension
Department Department (D_DEPT) Dimension

Reason Response Reason (D_RESP_RSN) Dimension

Voluntary Count

Workforce (F_WORKFORCE) Fact
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Report Column / Measure Name Report Column / Measure Origin

Involuntary Count Workforce (F WORKFORCE) Fact

Top Performer Turnover Trend Report

Access the Top Performer Turnover Trend report, which enables you to analyze voluntary and involuntary
turnover trends for your top performers across your organization.

»

C,;fr Top Performer Turnover Trend

Woluntarny
Lount

450
| Irnsodundary

Lount

T hrashald

# of Tap Performer Temminations

Gr Gz ] Crd

Flacal Quarter

Modify - Refresh - Print - Download

Top Performer Turnover Trend Report

The Top Performer Turnover Trend graph displays Fiscal Quarter data on the x-axis and Voluntary Count,
Involuntary Count and Total Number of Top Performer Termination Count data on the y-axis.

Note. Y ou define the report threshold value in the chart view of the report. In chart view, click Axis Scaling.
In the new window click Edit Scale Markers. In the new window, edit the threshold value per your business
reguirements.

The following table lists the columns and measures used in the Top Performer Turnover Trend report.

Report Column / Measure Name Report Column / Measure Origin
Fiscal Quarter Day (D_DAY) Dimension
Voluntary Count Workforce (F_ WORKFORCE) Fact
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Report Column / Measure Name

Report Column / Measure Origin

Involuntary Count

Workforce (F_WORKFORCE) Fact

Total Number of Top Performer Termination

Workforce (F_WORKFORCE) Fact

Turnover Distribution Analysis Report

170

Access the Turnover Distribution Analysis report, which details both voluntary term counts and involuntary
term counts by fiscal year and department.

Voluntary Cound, Ireesuntary Count

Turnover Distribution Analysis

1,200

SO0

-ml: I I
o [

2004 2005

Fiscal Year

Waluntary
Count

B |nechuntary
Count

Fiscal Year Department Hame Voluntary Count Involuntary Count

Administration expenses 25 F

2004 |Engineering 0 F
Salez and Marketing 2 F

2004 Total 27
Administration expenses 1045 F

2005 |Engineering 56 F

Sales and Marketing 67 F

2005 Total 1168

Modify - Refresh - Print - Download

335
1
e

Turnover Distribution Analysis Report

The Turnover Distribution Analysis graph displays Fiscal Year data on the x-axis and Voluntary Count and
Involuntary Count data on the y-axis.

Note. You can click on graph data to review drill down datafor a particular year.
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The following table lists the columns and measures used in the Turnover Distribution Analysis report.

Report Column / Measure Name Report Column / Measure Origin
Fiscal Y ear Day (D_DAY) Dimension
Department Department (D_DEPT) Dimension
Voluntary Count Workforce (F_ WORKFORCE) Fact
Involuntary Count Workforce (F_ WORKFORCE) Fact

Turnover Demographics Report

Access the Turnover Demographics report, which enables you to analyze employee turnover by demographic,
such as gender or age.
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Turnover Demographics Report
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X,Y Axis Data

View By Filter

The Turnover Demographics graph displays Gender data
on the x-axis and Voluntary Count and Involuntary Count
data on the y-axis.

The x-axis can also display any of the following
dimensions, depending on your View By filter selection:

* Employee Type

e Position Security Clearance Code
e Age

e Employee High Potential Flag

e Ethnic Group

e Gender (default)

Note. You can click on graph datato review drill down
datafor a particular dimension (such as gender or age).

Use thisfilter to view report results by:
e Employee Type

e Position Security Clearance Code
« Age

e Employee High Potential Flag

e Ethnic Group

e Gender (default)

The following table lists the columns and measures used in the Turnover Demographics report.

Report Column / Measure Name

Report Column / Measure Origin

Employee Type Employee Job Code (D_EMPL_JOB) Dimension
Age Person (D_PERSON) Dimension

Ethnic Group Person (D_PERSON) Dimension

Gender Person (D_PERSON) Dimension

Position Security Clearance Code Position (D_POS) Dimension

Employee High Potential Flag

Thisflag usesa Y or N value, based on Higher Education
Level Code (HI_EDU_LVL_CD) vaues, which include:

e J(Doctorate Academic)
* K (Doctorate Professional)
e L (Post Doctorate)

If HI_EDU_LVL_CD value=J, K or L, then Employee
High Potential Flagisset to Y. Otherwise, the flag is set
toN.

Voluntary Count

Workforce (F_WORKFORCE) Fact

Involuntary Count

Workforce (F_WORKFORCE) Fact
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Using the Workforce Profile Dashboard - Workforce Activity Page

Access the Workforce Activity page (HCM: Human Capital Management, HCM: Workforce Profile,

Workforce Activity).

W Workforce Movement Activity

Depariment
Administration expenses 2,602 11,133
Engineering 178 680 520
Sales and Marketing 959 4,005 1,066
3,769 15,798 1,128

HCM: Workforce Profile Welcome, Administrator!  Dashboards - Answers - More Products ~ - Seftings + - Log Out
P—— Workforce Contingent Workforce Turnover Workforce Top Performer Headcount Demographic Employee Pay for Fage Options ~
Demographics Analysis Trend Activity Turnover Compliance Distribution hi

Ead

Business Unit Department Geography

. | | Go
Period Type  Period Value
v v [Go

Start Headcount (+)Hire Count (+)Transfer In Count (JTerminate Count (-JTransfer Out Count End Headcount Headcount Net Change Headcount Change %

3,888 95 4536 1,934 46.7%

220 34 214/ 38 0.9%
1,791 2,367 1373 384 9.3%
5,899 2,486 6423 4,140 100.0%

Modify - Refresh - Print - Download

Workforce Activity Page

Usage

Dashboard Prompt

Provides you with an overview of workforce movement
for your organization, such as new hires, transfers, and
terminations.

Use the Workforce Activity page prompt to filter page
results by:

e Business Unit
e Department

»  Geography

e Period Type
e Period Value

Workforce Movement Activity Report

Access the Workforce Movement Activity report, which enables you to track workforce movement within
your organization, such as new hires, transfers, and terminations.

174

Copyright © 1999, 2010, Oracle and/or its affiliates. All Rights Reserved.




Chapter 7

Working with Delivered OBIEE Dashboards for the Human Capital Management (HCM) Warehouse

2 Workforce Movement Activity

Department
Administration expenses 2,502 11,133 9,5
Engineering 178 860 520
Sales and Marketing 989 4,005 1,065

‘Grand Total 3,769 15,798 11,128

Start Headcount (+)Hire Count (+)Transfer In Count (-JTerminate Count (-JTransfer Out Count End k

Net Change Headcount Change %
1,834 46.7%

220 34 214 36 0.9%

1,791 2367 1,373 334 9.3%
5,399 2,49 6123 4,440 100.0%

Modify - Refresh - Print - Download

Workforce Movement Activity Report

The following table lists the columns and measures used in the Workforce Movement Activity report.

Report Column / Measure Name

Report Column / Measure Origin

Department

Department (D_DEPT) Dimension

Start Headcount

Workforce (F WORKFORCE) Fact

End Headcount

Workforce (F WORKFORCE) Fact

Hire Count

Recruitment (F_RCMNT) Fact

Transfer in Count

Workforce Activity (F_ WORKFORCE_ACT) Fact

Transfer out Count

Workforce Activity (F_ WORKFORCE_ACT) Fact

Termination Count

Workforce (F WORKFORCE) Fact

Headcount Net Change

Workforce Activity (F_ WORKFORCE_ACT) Fact

Headcount Change Percent

Workforce Activity (F_ WORKFORCE_ACT) Fact:

(Headcount Net Change / Grand Total Headcount Net
Change) * 100

Using the Workforce Profile Dashboard - Top Performer Turnover

Page

Access the Top Performer Turnover page (HCM: Human Capital Management, HCM: Workforce Profile,

Top Performer Turnover).
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HCM: Workforce Profile

Workforce Contingent Workforce

e Demographics Analysis Trend

Year

o Recent Regrettable Losses

Employee: Levasseur Jean-Pierre Ed Level: 1
Position: Administration expenses Office: SC

Turnover

Quarter Month

Employee: Novak Willis Ed Level: 1
Position: Administration expenses Office: SC

Position: Administration expenses Office: HS

Employee: Rast Natascha Jacqueline Ph.D. Ed Level: 1

Employee: Rodas Dato Andres Roberto Ed Level: 1
Position: Administration expenses Office: BA

Welcome, Administrator!

Workforce Top Performer EEQ Headcount

Dashboards - Answers - More Products ¥ - Settings ¥ - Log Out

Pay for

Activity Turnover Compliance Distribution

Business Unit D Hame

Page Options ~

Trend Demographics Performance

Joboode Employee Location

& =]

| [6o]

‘;j Top Performer Turnover Trends

Modify - Refresh - Print - Download - Add to Briefing Book

Snapshal Year Quarter

Top Performer Turnover Page

Usage

Reports

Dashboard Prompt

Provides an overview of key turnover
metrics for top performersin your
organization, such as recent losses
and trends.

This page is comprised of the
following reports:

*  Recent Regrettable L osses report

e Top Performer Turnover Trends
report

e Top Performer At Risk report

Use the Top Performer Turnover page
prompt to filter page results by:

e Year
¢ Quarter
¢ Month

e Business Unit

e Department Name
»  Geography

* Job Code

* Employee Location

Recent Regrettable Losses Report

Access the Recent Regrettable L osses report, which displays information about employees that have recently

left the organi zation.
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F

[ ? Recent Regrettable Losses

Employee: Levasseur,Jean-Piere Ed Level: 1
Position: Administration expenses Office: SC

Employee: Movalk, Willis Ed Level: 1
Position: Administration expenses Office: SC

Employee: Rast Matascha Jacqueline Ph.D. Ed Level: 1
Position: Administration expenses Office: HS

Employee: Rodas Dato, Andres Roberto Ed Level: 1
Position: Administration expenses Office: BA

Modify - Refresh - Print - Download - Add to Briefing Book

Recent Regrettable Losses Report

Top Performer Turnover Trends Report

Access the Top Performer Turnover Trends report, which details trending of both voluntary term rate and
involuntary term rate of your top performers.
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Modify - Befresh - Print - Downlead - Add to Briefing Book

Top Performer Turnover Trends Report

The Top Performer Turnover Trends graph displays Shapshot Year and Shapshot Quarter data on the x-axis
and Voluntary Term Rate and Involuntary Term Rate data on the y-axis.

Note. Y ou can click on graph data to review drill down datafor a particular year or quarter.

The following table lists the columns and measures used in the Top Performer Turnover Trends report.

Report Column / Measure Name

Report Column / Measure Origin

Snapshot Y ear

Day (D_DAY) Dimension

Snapshot Quarter

Day (D_DAY) Dimension

Voluntary Term Rate

Workforce (F WORKFORCE) Fact

This measure is calculated by dividing the sum of
Voluntary count by sum of Terminate count when
terminate count not equal to O:

Case when [(IF Fact Workforce TERMINATE_COUNT
<>0AND Dimension
ActionWA_VOLUNTARY_FLAG ="'V' then Fact
Workforce TERMINATE_COUNT else 0) * 100/ nullif
(Fact Workforce TERMINATE_COUNT,0)] else 0.
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Report Column / Measure Name

Report Column / Measure Origin

Involuntary Term Rate

Workforce (F_WORKFORCE) Fact

Thismeasureis calculated by dividing sum of Involuntary
count by sum of Termination count when terminate count
not equal to O:

Case when [(IF Fact Workforce TERMINATE_COUNT
<> 0 AND Dimension
ActionWA_VOLUNTARY_FLAG ="I' then Fact
Workforce TERMINATE_COUNT else Q) * 100/ nullif
(Fact Workforce. TERMINATE_COUNT,0)] else 0.

Top Performer At Risk Report

Access the Top Performer At Risk report, which details top performers at risk of turnover by department,

location and job.

Top Performer At Risk
Person Name Drill Department Name Location

Redas Dato Andres Roberto Administration expenses SK Office

Levasseur Jean-Pierre Administration expenses BRDBG.

Rast Natascha Jacqueline Ph.D. A

ses Richmond R

Novak,Wilis

Sweet, Hilda Administration expenses LA Office

>

Jobcode Desc Promotion Count Performance Rating Snapshot Year Desc

Executive Director-Operations

HR Representative

HR Represer

STRASBOURG HR Representative

Developer

1

tative

O Y S S Y

Modify - Refresh - Print - Download - Add to Briefing Book

Top Performer At Risk Report

Y ou can click any person name, department name, or location on the graph to review drill down data.

The following table lists the columns and measures used in the Top Performer At Risk report.

Report Column / Measure Name

Report Column / Measure Origin

Snapshot Y ear Day (D_DAY) Dimension

Department Department (D_DEPT) Dimension

Location Location (D_LOCATION) Dimension

Job Code Employee Job Code (D_EMPL_JOB) Dimension

Performance Rating

Employee Appraisal (D_EMPL_APRSL) Dimension

Person Name

Person (D_PERSON) Dimension

Promotion Count

Workforce (F_WORKFORCE) Fact
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Using the Workforce Profile Dashboard - Equal Employment
Opportunity (EEO) Compliance Page

Access the EEO Compliance page (HCM: Human Capital Management, HCM: Workforce Profile, EEO

Compliance).

HCM: Workforce Profile

‘Workforce

Querview Demographics

6oy
\\M, Professional Category By Ethnicity

Contingent Workforce Turnover
Analysi

Welcome, Administrator!

Workforce Top Performer EEQ
Activity Turnover Compliance

Fiscal Year

S

Active Headcount

ECDEDO

Modify - Refresh - Print - Download

Headcount
Distribution

Demographic Employee Pay for e
Trend i

Dashboards - Answers - More Products ~ - Seftings ~ - Log Out

EEO Compliance Page

Usage

Reports

Dashboard Prompt

Provides an overview of equal
employment opportunity metrics for
your organization by ethnicity,
gender, and minority group.

This page is comprised of the
following reports:

* Professional Category By
Ethnicity report

e Minority Representation by Job
Category report

e Female Representation By Job
Category report

Use the EEO Compliance page
prompt to filter page results by Fiscal
Year.

Professional Category By Ethnicity Report

Access the Professional Category By Ethnicity report, which enables you to analyze the ethnic composition of

your workforce.
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oy
k-,ﬁ Professional Category By Ethnicity

Active Headcount

Modify - Refresh - Print - Downioad

Professional Category By Ethnicity Report

The Professional Category By Ethnicity pie chart displays Headcount data grouped by Ethnic Group.

Note. You can click on apie slice to drill down to active headcount datafor a particular ethnic group.

The following table lists the columns and measures used in the Professional Category By Ethnicity report.

Report Column / Measure Name Report Column / Measure Origin
Snapshot Y ear Day (D_DAY) Dimension

Ethnic Group Person (D_PERSON) Dimension
Headcount Workforce (F_WORKFORCE) Fact

Minority Representation by Job Category Report

Access the Minority Representation by Job Category report, which enables you to analyze the ethnic
composition of employees across equal employment opportunity job categories.
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A
Fiscal Year EEO Job Category Ethnic Group Active Headcount
é‘é Minority Representation by Job Category Chinese 4
Assoc CR Germen
Hawaian [}
Hispanic 4
Assoc CR Total 14
[ Chinese 20
=1 Clerk i German 28
SR Hawaian
— Clerk lil Total 49
Chiness 15
e Cus Srve R German 12
- Hawalan 1
Cus Srve R Total 28
CustSvelgr Germen ¢
Hawalian 1
Spectale! I — CustSveMar Total 10
Trainee | —— 2004 Chinese 2
Developer German 27
Active Hasdeount Hawaian
Developer Total 51
Chiness 2
ExOpnsDir German 17
Hawalan
EXOpnsDir Total 4
Chinese
HR Rep German
Hawaian 4
HR Rep Total 12
- Hispanic 1
Hot Available [}
HA Total 1
Specialist Chinese g
German 1"
O [ (%) Records1-25
Modify - Refresh - Frint - Download

Minority Representation by Job Category Report

The Minority Representation by Job Category graph displays Headcount data on the x-axis and EEO Job
Category and Fiscal Year data on the y-axis.

Note. Y ou can click on graph data to review drill down data for a particular year.

The following table lists the columns and measures used in the Minority Representation by Job Category

report.

Report Column / Measure Name Report Column / Measure Origin
Fiscal Y ear Day (D_DAY) Dimension

EEO Job Category Job Code (D_JOBCODE) Dimension
Ethnic Group Person (D_PERSON) Dimension
Headcount Workforce (F WORKFORCE) Fact

Female Representation By Job Category Report

Access the Female Representation By Job Category report, which enables you to analyze female
representation across job categories.
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A
v Female Representation By Job Category

Fiscal Year Gender Jobcode  Active Headcount Active Headcount
2004 F Assoc CR 7 e
2004 F Clerk Il 22
2004 F Cus Srvc R
2004 F CustSvchigr 5
2004 F Developer 21 T 206 m 2o
2004 F ExOpnsDir 19 g
2004 F HR Rep 42 -
2004 F NA 1 %
2004 F Specialist 33 8t
2004 F Trainee 47 J | J | J ‘

2004 Total 209 ¢ J | J | -l —_
2005 F Assoc CR 45 F Assoc Flus | FDeveoper | FHRRep | F.Specialst
2005 F Clerk Il 118 ek F custse FNA Trzinee
2005 F Cus Srvc R 52 o obeone
2005 F CustSvcligr 21
2005 F Developer o7
2005 F ExOpnsDir 180
2005 F HR Rep 339
2005 F HA 2
2005 F Specialist 124
2005 F Trainee 352

2005 Total 1334

Female Representation By Job Category Report

The Female Representation By Job Category graph displays Gender and Job Code data on the x-axis and
Headcount and Fiscal Year data on the y-axis.

Note. Y ou can click on graph data to review drill down data for a particular job code and year.

The following table lists the columns and measures used in the Female Representation By Job Category

report.

Report Column / Measure Name Report Column / Measure Origin

Fiscal Year Day (D_DAY) Dimension

Gender Person (D_PERSON) Dimension

Job Code Employee Job Code (D_EMPL_JOB) Dimension
Headcount Workforce (F WORKFORCE) Fact

Using the Workforce Profile Dashboard - Headcount Distribution
Page

Access the Headcount Distribution page (HCM: Human Capital Management, HCM: Workforce Profile,
Headcount Distribution).
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HCM: Workforce Profile Welcome, Administrator!  Dashboards - Answers - More Products + - Settings ~ - Log Out
i Conti t Turnover Workforce Top Performer EEQ Pay for Page Options ~
Demographics Analysis Trend Activity Turnover Compliance Distribution Trend Demographics Performance
A
Fiscal Year Department
| GO
A
1§ §x Headcount Distribution fE'gs Headcount by Job Categories
HeadCount Distribution Headcount Distribution by Job Category
. Sy pam
o88% ] . e

) 2595%
O gmin

W

O e

W

[ Worth sis a8

W wiesrsis \
s
. ‘ \
. .

g
EOECEEEECOEE

Headcount Distribution Page

Usage Reports Dashboard Prompt
Provides an overview of headcount This page is comprised of the Use the Headcount Distribution page
distribution for your organization by | following reports: prompt to filter page results by:
department and job category, as well o _
as headcount trends. »  Headcount Distribution report * Fiscal Year
e Headcount by Job Categories e Department
report
e Organization Headcount Trend
report

Headcount Distribution Report

Access the Headcount Distribution report, which enables you to analyze the distribution of employees across
departments or location.
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|I |!. Headcount Distribution

7.84% 7

LE8% ] T
4.36% 4

1.07%
7

Admin
HO

HR

15

Morth Sl

West Sls

Grand Total

HeadCount Distribution

",
I:l Adimin
\ W 4o
| O ur
. W =
O narth s
I:‘ Waal Sls
d

— T g5 o

View By | Department %

Department Active Headcount % of Total HeadCount

IaF 86.0%
159 4.4%
21 0.6%

6 0.2%
256 7.8%
39 1.1%

100.0%

Modify - Refresh - Print - Download

Headcount Distribution Report

Pie Chart Data

View By Filter

The Headcount Distribution pie chart displays Headcount
data grouped by Department.

Note. You can click on apie slice to drill down to
headcount data for a particular department or location.

Use thisfilter to view report results by:
e Department (default)

e Location

The following table lists the columns and measures used in the Headcount Distribution report.
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Report Column / Measure Name Report Column / Measure Origin
Department Department (D_DEPT) Dimension
Location Location (D_LOCATION) Dimension
Headcount Workforce (F_WORKFORCE) Fact

% of Total Headcount (Applicant Count / Total Applicants) * 100

Headcount by Job Categories Report

Access the Headcount by Job Categories report, which enables you to analyze the distribution of employees
across job categories.
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B

_ﬂ Headcount by Job Categories

Headcount Distribution by Job Category
Rn.nu&a %

1

2595% 2

1.43% E -na
1 B 15 Assoc cR
O 0% Exopnsbir
80 Cus Src R
9.5% E s00045 custsvchagr
B 700010 Developer
£20035 Specialist
4.38% — L 1077 clarkm
B 81123 Trainee
B1228 Cus Srvc R

B.E% . G035 HR Rep

Choose Job Attribute:

Job 3eries Active Headcount % of Total Headcount

i T
156 Assas 5
2056 x0onsdr s [ e
280 Cus Srch Sl
so004s Cuisvclr s
700010 Developer 351 IR se
s20035 Specats 356 [ e
B1077 Clerk Il 333 g e
B1123 Trainee ssal 0 238%
B1228 Cus Srvc R 8200 s
coozs 1 e oco [ s
T

IModify - Refresh - Print - Download

Headcount by Job Categories Report
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Pie Chart Data

View By Filter

The Headcount by Job Categories pie chart displays
Headcount data grouped by Job Series.

Headcount data can also be grouped by the following
dimensions, depending on your View By filter selection:

« Grade
¢ Job Code
e Job Series (default)

Note. You can click on apie slice to drill down to
headcount data for a particular job code, job series, or
grade.

Use thisfilter to view report results by:
e Grade

* Job Code

e Job Series (default)

The following table lists the columns and measures

used in the Headcount by Job Categories report.

Report Column / Measure Name

Report Column / Measure Origin

Job Code Employee Job Code (D_EMPL_JOB) Dimension
Job Series Employee Job Code (D_EMPL_JOB) Dimension
Grade Employee Job Code (D_EMPL_JOB) Dimension
Headcount Workforce (F_ WORKFORCE) Fact

% of Total Headcount

(Applicant Count / Total Applicants) * 100

Organization Headcount Trend Report

188

Access the Organization Headcount Trend report, which details headcount, voluntary count, and involuntary

count trends.
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£ Organization Headcount Trend

Organization Headcount Trend Report

The Organization Headcount Trend graph displays Fiscal Quarter data on the x-axis and Headcount data on
the y-axis, with Voluntary Count and Involuntary Count data plotted across the x/y-axis.

Note. Y ou can on graph data to review drill down data for a particular quarter.

The following table lists the columns and measures used in the Organization Headcount Trend report.

Report Column / Measure Name Report Column / Measure Origin
Fiscal Quarter Day (D_DAY) Dimension
Voluntary Count Workforce (F WORKFORCE) Fact
Involuntary Count Workforce (F WORKFORCE) Fact
Headcount Workforce (F WORKFORCE) Fact

Using the Workforce Profile Dashboard - Demographic Trend Page

Access the Demographic Trend page (HCM: Human Capital Management, HCM: Workforce Profile,
Demographic Trend).
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HCM: Workforce Profile

Workforce Contingent Workforce Turnover

Overview

Welcome, Administrator!  Dashboards - Answers - More Products v - Seftings - Log Out

Workforce

Top Performer EEQ Headcount Demographic Employee Pay for Page Options ™
Trend hi rf

Demographics Analysis Trend Activity Turnover Compliance Distribution
Fiscal Year Department
[ &
(_&{:{ Positional Demographic Trend ‘-&{} Headcount Demographic Trend
Choose Measure | Active Headcount v Choose Measure | Active Headcount ~
Analyze By: EEQ Job Category Analyze By: | Employee Veteran Status %

’ :____.——'"* T )
Demographic Trend Page
Usage Reports Dashboard Prompt
Provides an overview of demographic | This page is comprised of the Use the Demographic Trend page

trends for your organization, by
position and headcount.

following reports: prompt to filter page results by:

» Positional Demographic Trend e Fiscal Year
report
e Department
e Headcount Demographic Trend
report

Positional Demographic Trend Report

Access the Positional Demographic Trend report, which enables you to analyze active headcount, voluntary
headcount, involuntary headcount, and promations by various dimensions, such as pay grade and job

category.
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a Positional Demographic Trend

Choose Measure | Active Headcount | » |

Analyze By: | EEQ Job Category v |

Modify - Refresh - Print - Download

37
99
69
10
106
128
283

iz0
g
o B Aseos TR
240 ek
B i —— 1 D Cus Srve R
§ | ] | et Sy hgr
O Dievalogear
g 160 e ExOpnsDie
E = HE Rep
: /ﬂ B hA
i N ﬂ e Sl allat
a0 i & —A [ Tralnee
&
B ] 0
o] ] ] £
o E_ - - i
o Qa2 Qa3 Crd
Flacal Quartar
otr Qtr2 Qtr3 Qtrd
EEDQ Job Category Active Headcount Active Headcount Active Headcount Active Headcount
Az=oc CR 32 32 32
Clerk Il 79 79 a1
Cuz Srvc R 42 49 49
Cu=stSwvchgr 10 9 9
Developer a1 a2 a2
ExOpnzDir 104 103 104
HR Rep 225 227 224
MA 0 1 1
Specialist a0 a2 a2
Trainee 204 205 205

270

Positional Demographic Trend Report
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X,Y Axis Data Choose Measure Analyze By Filter

The Positional Demographic Trend Use thisfilter to view report results Use thisfilter to view report results
graph displays Fiscal Quarter dataon | by the following measures: by the following dimensions:

the x-axis and Headcount data on the

y-axis, with EEO Job Category data | *  Headcount (defauilt) + PayGrade

plotted across the x/y-axis. ,
*  Voluntary Headcount e Job Series

The y-axis can also display any of the
following measures, depending on e Involuntary Headcount e EEO Job Category (default)
your Choose Measure filter selection:
¢ Number of Promotion
e Headcount (default)

e Voluntary Headcount

e Involuntary Headcount

e Number of Promotion

The x/y-axis can aso plot any of the
following dimensions, depending on
your Analyze By filter selection:

e PayGrade

e Job Category

e EEO Job Category (default)

Note. You can click on graph datato
review drill down data for a particular
quarter.

The following table lists the columns and measures used in the Positional Demographic Trend report.

Report Column / Measure Name Report Column / Measure Origin

Fiscal Quarter Day (D_DAY) Dimension

Job Series Employee Job Code (D_EMPL_JOB) Dimension
EEO Job Category Job Code (D_JOBCODE) Dimension

Pay Grade Employee Job Code (D_EMPL_JOB) Dimension
Number of Promations (Promotion Count) Workforce (F WORKFORCE) Fact

Voluntary Count Workforce (F WORKFORCE) Fact

Involuntary Count Workforce (F WORKFORCE) Fact

Headcount Workforce (F WORKFORCE) Fact
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Headcount Demographic Trend Report

Access the Headcount Demographic Trend report, which enables you to analyze active headcount, voluntary
headcount, involuntary headcount, and promotions by various dimensions, such as pay grade and job
category.

p

g _!f_;- Headcount Demographic Trend

Choose Measure | Active Headcount v|

Analyze By: | Employee Veteran Status w |

1,200

Feadcount

£ . Dasignales &
“E nonveteran
300
0 :
I rz Qars 1
Flecal Quartar
Qtr1 Qtr2 Qtr3 Qtrd
Employee Veteran Status Active Headcount Active Headcount Active Headcount Active Headcount
- 859 865 865 1080
Designates a nonveteran 4 4 4 5

Modify - Refresh - Print - Download

Headcount Demographic Trend Report

Copyright © 1999, 2010, Oracle and/or its affiliates. All Rights Reserved. 193



Working with Delivered OBIEE Dashboards for the Human Capital Management (HCM) Warehouse

194

Chapter 7

X,Y Axis Data

Choose Measure

Analyze By Filter

The Headcount Demographic Trend
graph displays Fiscal Quarter dataon
the x-axis and Headcount data on the
y-axis, with Employee Veteran Satus
data plotted across the x/y-axis.

The y-axis can also display any of the
following measures, depending on
your Choose Measure filter selection:
e Headcount (default)

e Voluntary Headcount

e Involuntary Headcount

*  Number of Promotion

» Dissatisfied Termination Ratio
The x/y-axis can also plot any of the
following dimensions, depending on
your Analyze By filter selection:

e Age

» Employee High Potential Flag

e Employee Marital Satus

*  Gender

e Employee Citizenship

*  Employee Disability

e Security Clearance Level

e Ethnic Group

* Veterans Preference Code

* Employee Veteran Satus
(default)

Note. You can click on the datain the
graph to review drill down datafor a
particular quarter.

Use thisfilter to view report results
by the following measures:

e Headcount (default)

e Voluntary Headcount

e Involuntary Headcount
*  Number of Promotion

* Dissatisfied Termination Ratio

Use thisfilter to view report results
by the following dimensions:

e Age

* Employee High Potential Flag
e Employee Marital Satus

*  Gender

«  Employee Citizenship

*  Employee Disability

e Security Clearance Level

e Ethnic Group

* Veterans Preference Code

* Employee Veteran Satus
(default)

The following table lists the columns and measures used in the Headcount Demographic Trend report.

Report Column / Measure Name

Report Column / Measure Origin

Fiscal Quarter

Day (D_DAY) Dimension

Age

Person (D_PERSON) Dimension
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Report Column / Measure Name

Report Column / Measure Origin

Employee High Potential Flag

Thisflag usesa or N value, based on Higher Education
Level (HI_EDU_LVL_CD) values, which include:

e J(Doctorate Academic)
* K (Doctorate Professional)
e L (Post Doctorate)

If HI_EDU_LVL_CD value=J, K or L, then Employee
High Potential Flag isset to Y. Otherwise, the flag is set
toN.

Employee Marital Status

Person (D_PERSON) Dimension

Gender

Person (D_PERSON) Dimension

Employee Citizenship

Person (D_PERSON) Dimension

Employee Disability

Person (D_PERSON) Dimension

Security Clearance Level Position (D_POS) Dimension

Ethnic Group Person (D_PERSON) Dimension
Veterans Preference Code Person (D_PERSON) Dimension
Employee Veteran Status Person (D_PERSON) Dimension

Voluntary Count

Workforce (F_ WORKFORCE) Fact

Involuntary Count

Workforce (F_ WORKFORCE) Fact

Headcount

Workforce (F_ WORKFORCE) Fact

Number of Promoations (Promotion Count)

Workforce (F WORKFORCE) Fact

Dissatisfied Termination Ratio

Workforce (F_ WORKFORCE) Fact:

(If F_ WORKFORCE.TERMINATE_COUNT <> 0 AND
D_WA_ACTION.ACTION = 'TER' AND
D_WA_ACTION.WA_VOLUNTARY_FLAG ='V' AND
D_WA_ACTION.ACTION_REASON in ([ 'EES, 'HRS,
'LOC','LOF, 'PAY", 'POL', 'PRM', 'SUP, TYP, 'UNS,
'USP, 'WORY ) then
F_WORKFORCE.TERMINATE_COUNT else 0} /
nullif(F_WORKFORCE.TERMINATE_COUNT) , 0)
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Using the Workforce Profile Dashboard - Employee Demographics

Page

Access the Employee Demographics page (HCM: Human Capital Management, HCM: Workforce Profile,

Employee Demographics).

HCM: Workforce Profile

Workforce
Demographics

Contingent Workforce Turnover

Ouerview Analysis Trend

Wl Individual Characteristics

View By: | Ethnic Group

Active Hesocount

Welcome, Administrator!  Dashboards - Answers - More Products ~ - Seftings ~ - Log Out
| e ol M i e St e
A
Fiscal Year Fiscal Quarter  Department ]
[][s0

>

Wl Employment characteristics

2,000

Active Hesdcount

View By: | Employes Type %

ot Available

Employee Demographics Page

Usage

Reports

Dashboard Prompt

Provides adetailed overview of
employee demographics and
characteristics for your organization.

This page is comprised of the
following reports:

e Individua Characteristics report

e Employment Characteristics

Use the Employee Demographics
page prompt to filter page results by:

* Fiscal Year

»  Fiscal Quarter

report
e Department

Individual Characteristics Report

Accessthe Individual Characteristics report, which details trending of employee characteristics by ethnic
group, age, gender, and so forth.
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4% Individual Characteristics

Chinese
German
Hawaiian

German

Hawaiian
Hispanic
Chinese
HR German

Hawaiian

HR Total

1S German
Chinese
German
Hawaiian
Hispanic

West 5l German
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Deparh-nent Active Headcount

204
158

40

(=T = B — R = R

57
59
9
9

Modify - Refresh - Print - Download

55.3%
428%
1.9%
100.0%
87.5%
12.5%

100.0%
100.0%
0.0%
0.0%
100.0%

3.4%

98.8%
100.0%
100.0%
100.0%

View By: Ethnic Group s
2,000
]
1,600
T
E 1,200
£ al
*
é B0
400
) il
o ==
2004 HIOG
Fiscal Year

B Chinese

" Garman

B Hawaiian

o Hispanic

% of Dept Total | Active Headcount | % of Dept Total

1012
1818

104

-
-
-]

E =
L=10= TR - - = R

=]
=
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g g B

368.6%
58.5%
5.0%
100.0%
a7.4%
12.8%
0.0%
100.0%
20.0%
80.0%
20.0%
100.0%
100.0%
100.0%
1.3%
2.8%
0.0%
098.0%
100.0%
100.0%
100.0%

Individual Characteristics Report
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X,Y Axis Data

View By Filter

The Individual Characteristics graph displays Fiscal Year
data on the x-axis and Headcount data on the y-axis, with
Ethnic Group data plotted across the x/y-axis.

The x/y-axis can also plot any of the following
dimensions, depending on your View By filter selection:

*  Gender

e Age

«  Employee Citizenship

e Employee Disability

e Security Clearance Level

e Employee Highest Education Degree
*  Employee Marital Satus

e Ethnic Group (default)

Note. You can click on graph datato review drill down
datafor aparticular year.

Use thisfilter to view report results by:

*  Gender

e Age

*  Employee Citizenship

e Employee Disability

e Security Clearance Level

e Employee Highest Education Degree
*  Employee Marital Satus

e Ethnic Group (default)

The following table lists the columns and measures used in the Individual Characteristics report.

Report Column / Measure Name

Report Column / Measure Origin

Fiscal Year Day (D_DAY) Dimension
Gender Person (D_PERSON) Dimension
Age Person (D_PERSON) Dimension

Employee Citizenship

Person (D_PERSON) Dimension

Employee Disability

Person (D_PERSON) Dimension

Security Clearance Level

Position (D_POS) Dimension

Employee Highest Education Degree

Person (D_PERSON) Dimension

Employee Marital Status

Person (D_PERSON) Dimension

Ethnic Group

Person (D_PERSON) Dimension

Headcount

Workforce (F WORKFORCE) Fact

% of Department Total

Workforce (F WORKFORCE) Fact:
(Active Headcount / Total Active Headcount) * 100
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Employment Characteristics Report

Access the Employment Characteristics report, which details active headcount by employee type and full time
or part time.

B

4y < Employment characteristics

View By: | Employee Type b

2,500 I
2,000
EV Haurly
E
2 1,500
g ot Avallable
£
g tooo 1 Salariad
[
500
]
[} -
004 005
Fiscal Year
2004 2005
Employee Type Active Headcount Active Headcount
Hourhy 339 2454
Mot Available 1 2
Salaried 150 740

Modify - Refresh - Print - Download

Employment Characteristics Report
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X,Y Axis Data

View By Filter

The Employment Characteristics graph displays Fiscal
Year data on the x-axis and Headcount data on the y-axis,
with Employee Type data plotted across the x/y-axis.

The x/y-axis can also plot the Full Time/Part Time
dimension, depending on your View By filter selection.

Note. You can click on graph datato review drill down
datafor aparticular year.

Use thisfilter to view report results by:
e Employee Type (default)

¢ Full TimePart Time

The following table lists the columns and measures used in the Employment Characteristics report.

Report Column / Measure Name

Report Column / Measure Origin

Fiscal Year

Day (D_DAY) Dimension

Employee Type

Employee Job Code (D_EMPL_JOB) Dimension

Full Time/ Part Time

Employee Job Code (D_EMPL_JOB) Dimension

Headcount

Workforce (F WORKFORCE) Fact

Using the Workforce Profile Dashboard - Pay for Performance Page

200

Access the Pay for Performance page (HCM: Human Capital Management, HCM: Workforce Profile, Pay for
Performance).
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HCM: Workforce Profile Welcome, Administrator!  Dashboards - Answers - More Products v - Settings v - Log Out
—— Workforce Contingent Workforce Turnover Workforce Top Performer EEQ Headcount Demographic Employee Pay for Page Options ~
Demographics Analysis Trend Activity Turnover Compliance Distribution hi
#
Fiscal Year Fiscal Quarter Department
[=][Ge]
A
o
/,)ﬂ' Pay for Performance Relationship R Department Pay for Performance Analysis

Performance Rating Active Headcount
1 20
12|

Pay for Performance Page

Usage Reports Dashboard Prompt

Provides an overview of performance | This page is comprised of the Use the Pay for Performance page
pay metrics for your organization, by | following reports: prompt to filter page results by:

relationship and department. _ ) _
e Pay for Performance Relationship | « Fiscal Year

report
e Fiscal Quarter
e Department Pay for Performance

Analysis report * Department

Pay for Performance Relationship Report

Access the Pay for Performance Relationship report, which details performance rating and active headcount
metrics.
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23

Active Headcount

o

4w Pay for Performance Relationship

Performance Rating Active Headcount
1 20

12

Performance Fating

Modify - Refreszh - Print - Download

Pay for Performance Relationship Report

The Pay for Performance Relationship graph displays Performance Rating data on the x-axis and Headcount

data on the y-axis.

The following table lists the columns and measures used in the Pay for Performance Relationship report.

Report Column / Measure Name

Report Column / Measure Origin

Performance Rating

Employee Appraisal (D_EMPL_APRSL) Dimension

Headcount

Workforce (F_ WORKFORCE) Fact

Department Pay for Performance Analysis Report

Access the Department Pay for Performance Analysis report, which details performance rating and active

headcount metrics by department.
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B

l‘»,;;,: Department Pay for Performance Analysis

Admin

B HR

Artive Hasdoaunt

Ferformance Rating

Department Performance Rating Active Headcount

Adrmin 5
1 17
HR
4
1 3
1=
3

Modify - Refresh - Print - Download

Department Pay for Performance Analysis Report

The Department Pay for Performance Analysis graph displays Performance Rating data on the x-axis and
Headcount data on the y-axis, with Department data plotted across the x/y-axis.

Note. You can click on graph data to review drill down datafor a particular department.

The following table lists the columns and measures used in the Department Pay for Performance Analysis
report.

Report Column / Measure Name Report Column / Measure Origin

Department Department (D_DEPT) Dimension

Performance Rating Employee Appraisal (D_EMPL_APRSL) Dimension
Headcount Workforce (F WORKFORCE) Fact
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Chapter 8

Working with Delivered OBIEE
Dashboards for the Supply Chain
Management (SCM) Warehouse

This chapter provides prerequisites, an overview of delivered OBIEE dashboards for the SCM Warehouse,
and discusses:

Procurement Dashboard

Spend Dashboard

Prerequisites

Before you use dashboards for the SCM Warehouse, you must implement:

PeopleSoft SCM Warehouse.

Peopl eSoft Enterprise online transaction applications that supply data to the SCM Warehouse data marts.

Understanding Dashboards for the SCM Warehouse

The prebuilt dashboard and reports packaged for the SCM Warehouse help track procurement operations
performance and analyze spending by commodity and supplier to discover ways to decrease costs, cycle
times, and working capital.

PeopleSoft provides dashboards that map to the following SCM Warehouse data marts:

Fulfillment and Billing
Procurement

Spend

Inventory
Manufacturing

Supply Chain Planning
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Delivered Security Groups

Thislist contains the financials-oriented Oracle Bl Server and Oracle Presentation Catal og security groups
provided for the SCM Warehouse:

» Business Analyst

»  Commodity Manager

Using the Procurement Dashboard

Access the Procurement Dashboard (SCM Reports, SCM: Procurement, Procurement).

SCM: Procurement Welcome, Administrator! Dashboards - Answers - More Products ~ - Setftings ~ - Log Out
Page Options ~

Fa

PO Business Unit  Buyer Id Supplier Setid Supplier Id
=] =] =] =] [ee]
PO Shipments Percentage PO Shipments To Date
on on 1.72% On Ill‘le?
Early Late Time Early Late Time :
88 25 2(75.9% 22.4% 17% 2241% Late 5
L 75.86% Early
Modify - Refresh -Print -Download - Add to Brisfing Book

Procurement Dashboard
Usage Dashboard Prompt
Provides you with an overview of supplier on-time Use the Procurement dashboard prompt to filter dashboard
performance by vendor PO shipments received versus results by:

expected delivery dates. ) .
* PO Business Unit

e BuyerID
e Supplier SetID
e Supplier ID
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lier On-Time Performance Report

Access the Supplier On-Time Performance report, which provides insight into the percentage and actual
number of vendor shipments that are on time, early, and late for all of the items within a period.

>

PO Shipments PO Shipments To Date

On On
Early Late Time Early Late Time

2/759% 22.4% 1.7%

Percentage
1.72% On Time 7 ]

83 26 22.41% Late 4

L 75.86% Early

Print -Download - Add to Briefing Book

Supplier On-Time Performance Report

The pie chart shows the percentages of shipments to date that are early, late, and on time. Click a pie segment
or avalue within the table to view the Supplier On-Time Performance Drill report, which provides details of

your shipments, including the items, ship to location, receipt date, and due date.

The following table lists the columns used in the Supplier On-time Performance report.

Report Column Name

Report Column Origin
Record / Field

Delivery Status D_DLVRY_STATUS/DLVRY_STATUS SD
PO I dentifier F_PO_SHIP_RCPT / PO_ID
Item ID D_INV_ITEM / INV_ITEM_ID

Item Description

D_INV_ITEM /ITEM_LD

Ship to Location

F_PO_SHIP_RCPT / SHIP_TO_LOC

PO Receipt Date F_PO_SHIP_RCPT / PO_RCPT DT
PO Due Date F_PO_SHIP_RCPT / PO_DUE DT
Receipt Line F_PO_SHIP_RCPT / RCPT_LINE
Receipts F_PO_SHIP_RCP

(Vaueis derived from row count)
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Using the Spend Dashboard

Access the Spend Dashboard (SCM Reports, SCM: Spend, Spend).

Dashboards - Answers - More Products

SCM: Spend

- Settings ¥ - Log Out
Page Options ~

i

Welcome, Administrator!

Buyer Invoice Date

J Between # and & [Go]
A
UNSPSC Segment
[] [Ge]

» Commodity Spend Analysis
Time run: 2/24/2010 9:16:05 Al

d

Spend Analysis by UNSPSC Segment

p

10 Livestack
B 52000000 Domestic Appliances and Supplies
43,Communications Devices and Accessories

W 43000000, information Tesh Broa

1g and Teleco

49000000, Sports and Recreational Equipment

Spend Dashboard

Usage

Reports

Dashboard Prompt

Provides an overview of spending by
commodity, supplier and
organization.

This dashboard is comprised of the
following reports:

e Commodity Spend Analysis
report

e Supplier Spend Analysis report

e Organization Spend Analysis
report

Use the Spend dashboard prompt to
filter dashboard results by:

e Buyer
e Invoice Date (thisfilter requires

that you specify atime range
using the two date prompts)

Commodity Spend Analysis Report

Access the Commodity Spend Analysis report, which provides you with information about the goods and
services your organization has purchased, including Total Commodity Spend, Percent of Total, and Invoice

Count measures.
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>

UNSPSC Segment

L] [Ge]

S— Commodity Spend Analysis
@ | Timerun 212412010 9-16:05 AM

Spend Analysis by UNSPSC Segment

[ 1o Livestock
B 52000000, Domestic Appliances and Supplies
[71 43 communications Devices and Accessaries

[ 43000000, Information Tech Broadeastg and Telecom

[Z 49000000, 8ports and Recreational Equipment
Segment Code Segment Code Desc Total Spend % of Total Spend Supplier Count Organization Site Count Voucher Count Item Count
10 Livestock $644,749 52 70.7% 5 66 66 66
52000000 Domestic Appliances and Supplies $101,566.84 11.1% 1 7 1 1
43 Communications Devices and Accessories  $95,570.20 10.5% 1 7| 3 3
43000000 Information Tech Broadcastg and Telecom $42,008.76 4.6% 1 3 3 3
48000000 Sports and Recreational Equipment $28,328 .24 31% 1 2 2 2

Grand Total $912,223.56 100.0%

Modify - Refresh - Print - Download - Add to Briefing Book

Commodity Spend Analysis Report

The pie chart displays total commodity spend data grouped by UNSPSC Segment, which can be toggled using
the UNSPSC Segment prompt.

You can click on apie slice to drill down to individual segment-level data.

lier Spend Analysis Report

Access the Supplier Spend Analysis report, which provides you with information about the suppliers your
organization uses to purchase goods and services, and includes measures such as Total Supplier Spend,
Percent of Total, and Buyer Count.
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»

Remit To Supplier

[.] [Go]

S— Supplier Spend Analysis
h‘f Time run: 2/24/2010 9:16:05 AM

Supplier Spend Analysis

APAD1
B Apaos

APAD2
W apana

AUSCOMP

Remit To Supplier Total Spend % of Total Spend Organization Site Count Voucher Count Item Count

APA01 $467,859.20 85.5% 96 64 68
APAQ3 $34.001.98 6.2% 3 3 5
APA02 $26,000.00 4.8% 4 4 6
APAD4 $17,050 20 31% 4 4 6
AUSCOMP $2,000.00 0.4% 2 2 2

Grand Total $546,911.38 100.0%

Modify - Refresh - Print - Download - Add to Briefing Book

Supplier Spend Analysis Report

The pie chart displays total supplier spend data grouped by Remit to Supplier, which can be toggled using the
Remit to Supplier prompt.

You can click on apie diceto drill down to individual supplier-level data.

Organization Spend Analysis Report

Access the Organization Spend Analysis report, which provides total expenditure information for goods and
services for your organization.
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B

Performance Business Unit 1d

=

= Organization Spend Analysis
b} Time run: 202412010 9:16:05 AW

Spend Analysis by Performance Business Unit

[ 00104,4 UK Sales Company

B 00105.4 French Sales Campany

L cozonmanutacturingDistuton o,

B 00150 Propeny Management Company
00001 FinancialDistribation Company

B c0oso,Project Management Company

B o151 Lessen Proparty Managasment Go.
20000 Muit-slie Target Co.

I coozoMarketing Cormpany - Inactive

[ 11112, Triren Founaan

B 11111,EPM Fiscal Campany

I Usa01,Us001 NEW YORK OPERATIONS

Performance Business Unit Id Performance Business Unit Desc Total Spend % of Total Spend Commodity Count Supplier Count Voucher Count ltem Count

00104 A UK. Sales Company 5216,763.02 23.8% 25 5 25 25
00105 A French Sales Company $210,538.22 23.1% 28 1 28 28
00200 Wanufacturing/Distribution Co $177,997.20 19.5% 9 1 5 5
00150 Property Management Company $55,957.08 10.5% 6 1 2 2
00001 FinancialDistribution Company $66,919.56 7.3% 5 1 5 5
00050 Froject Management Company $42,395 64 45% 3 1 3 3
00151 Lessee Property Management Co $27,576.88 31% 2 1 2 2
50000 Multi-site Target Co. 524,792.60 27% 3 1 3 3
00020 Warketing Company - Inactive $14,260.84 16% 1 1 1 1
1112 Thirteen Fourteen $13,422.60 15% 1 1 1 1
1141 EPM Fiscal Company §13,164.68 14% 1 1 1 1
Us0o1 USD01 NEW YORK OPERATIONS 58,135.24 0.9% 1 1 1 1
Grand Total §912,223.56 100.0%

Modify - Refresh - Print - Download - Add to Briefing Book

Organization Spend Analysis Report

The pie chart displays total organization spend data grouped by Performance Business Unit, which can be
toggled using the Performance Business Unit ID prompt.

Y ou can click on apie sliceto drill down to individual business unit level data.
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